
Sout

SOUTH CAROLINA HIGHWAY PA I
ACTION MEi|ORAÌ,¡DUM

Kl¿r.

. _ _Not Approved

Approved

_Not Approvcd

SUBJECT: 2012 Unircreity of South Carotina HomeFootbatt Schedute/ Requcsi ror nOà¡tional rua npowéi
DATE: Juty 3,2012

TO: Major C. J. Madden THROUGH: FROü: Captain C. B. Hughes

REQUIRED: Review and proper handling
ACTION

E Low filNormet flH¡grrPRIORITY
BY:

SUIITARY: lor 50Rcqucst and 4Troopers Motor toUnita assist OneTrooptreffc personnel wlthcontrol duties andfor the securltyofUniverslty South Carolina horne football gam€s,

T-3 1

Req.
(s

GET

corrErrs: ko¡rr hnrålirg -./n

COTIilEilTS:

ao

Dltsctor ¡nd D¡te

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Department of Public Safett¡

S.C, Hi$wayPafrol

TO:

FROM:

D.{TE:

RE:

ME MORAND UM

Colonel Leroy Taylor, STP
Troop Capains (5 through 9)

ColonelM. R. oti
Iuly 3,2012

Univøsþ of South Carolina-Home Football Schedule

rÍ* games on Saturdays

Listed below is.tl¡e Universþ of South Carolina's home football schedule for z}l2.Also listedare the numbers of troopers each Troop is requirø to ñ¡rnish Troop One to assist with traffic and enforcementduties during thìs assignment._Reporting times and location will be'fon¡,arded at a later date. please firmish thenames of all assigned personnel to Captain C, B. Hughes of Troop One by the followint d;t*-
GAÙIEDATDS USC YERSUS DATE NAMES

2012 East 20t2
t 2012 UAB I 2012

2012 2012
October 20t2

20 2
ber 20t2 Tennessee 27 t2

2012 Arkansæ
1 2012

November 17 20t2 Wofford Oøoter l7,2Ûl2

OF
t6

Six J
Troop Seven 7

4 Motor3

4

8

7

. If you 
.h1y9 any--questions concerning lhis _memorandum, please contact Major C. J. Madden at patrol

Headquarters. Additionally, please confirm reciip of this memor*¿ä- uv return e-maíl io rtiu:- c. J. Madden.

MRO/CIMjkc

Cc: Lieutenant Colonel C. N. Williarnson
Mqior Melvin Warren
Major C. J. Madden
MajorM. A. Gosnell
Captain C. B. Hughes t

Courtesy -Efliciency . Service
POST OFFICE BOX 1993, 10311 WILSON BLVD., BLYTHEWOOD, SOUTH CAROL]NA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Department ofPublic Safett,

$.C, Ili$wnyPdrol

MNMORANDUM

To: C. J. Maddcn
MajorRegion Onc

From: C. B. Hughes
Captain Trcop One

D¡æ:

Subject:

July 3,2012

Request for Additional Manpower
2012 Univorsíty of South Carolina
Home Foo6all Schcdulc

Thanks for your assistancc. If you should have any qucstions pleaso lct me know

Courtesy - Efficiurcy. Serviæ

Listsd bslow is the Univenity of Soudr Carolina's homc football schedulc for thc 2012 soason. t am
P?*F!1Y rcquceting (50)-f¡fr{ Troopcrs to ¡ss¡st Troop one personnel with securiry .nJ t 

"ffi. 
conrrol

lTt:I":þ!:{gqqes. tn addition, I am rpquosting 1a¡ rooi scirp Moror unit" ¡'o assignco to c¿ch of
the home games. Besido each listod game are thc dstes that t am requesting the names oftñ'e assigncd
porsonncl should bc foruardcd to my âttonlion. The specific reporting timãand un¡forms ior each gme
will be fonvarded to the providing Thoop c.ommandeiat a later date.

20 East Carolina August 8,2012
S¡turdav Septembsr 15,2012 UAB August 15,2012
Satr¡¡day ¡$gpæmber22,2012 Missour¡ August22.20l2
$atuday Octobcr 6,2012 Georcia September 6. 2012
Saturday 0cúober 27,2012 Tennessee Sepùcmbcr 27.2012
Saturdav November I 0,2012 Arkansae lOotobor 10,2012
Saturday llqlg4þer1z,z0lz Wofford Ocûober l?- 2(

POSTOFFICE BOX 1993, 10311 WLSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29OIO

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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a

SOUTH CAROLINA HIGHWAY
ACTION HEMORAT{DUM

South Crrolinr Dcp¡Émcnt
,,..,,, ..',9Í, l-TÞ.lr--o -s rfcty

ffiililüruüruffiiltilffitrilil
. 000045266rr{ I ¡r{rÉ --

_Not Approved

Approved

, ilotApptovcd

e t
Golo Slgnetum rnd

SUBJECT: Unlvcrstty of S. C, Home Footbail
Schedr.de / Request forAddiilonal Manpower

DATE: Jurç 3, 2013

TO: ColonelM. R. Oiver THROT GH: Mâjor C. J, Madden FROil: Capt. C. T. Stephcns

ACTlOlrl REQUIRED: Review and proper handling E Lry ENom¡t I HighPRIORIÎY

SUililARY: Requeet îo¡ S2troopem and 4Motor
footballgame days.

units to asslst whtr pcdcetrian and ræhicþ tr¡ffic on usc

T-1 TA T-8

D¡te

Req.

I
coM GET

Dirucþr Slgnrturr ¡nd Drtr

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Deparünent of Public Safetv

S,C. Hi$nayPatol

MEMORANI' UM

TO:

FROM:

DATE:

RE:

Colonol Leroy Taylor, STP
Troop Captains (5 tbrough 9)

oColonelM. R

Jue 3,2013

Universþ of South Carolina-Home Football Schedule

Listcd below is the University of South Carolina's home football sc,hedule for 2013. Also listed
a¡e fhe nr¡mbcrs of troopers each Troop is roquhed to fi¡rnish Troop one to assist with taffic and enforcement
duties ûring thrs assignment. Roporting timog and location will be-forwarded at a later date. please fr¡mish tho
names of all assignod pcrsonnel to Captain C. T. Stepùens of Troop One by rc foUowinj Oaæs:

ga¡n€s on Saturdays except as noted

TR(X)P NUMBER,
Five r6

t4
7
3 4

9 5
7

I

- If you have any__que$ions conce,rning this memorand¡¡m, pleaso contaßt Major C. J. Madden at patol
Headquartors' Additimally, pleaso confirm roceipt ofthis me-or*d,r- by rehrm 

"-.uil 
io na4or C. J. Madden.

MRO/CJMjkc

Cc: Lieutenant Coloncl C. N. Willia¡nson
MajorMelvin Wa¡ren
MajorC. J. Madde,n
MqiorM. A. Gosnell
Captain C. T. Stephenrs

Coutesy - Efrciency . Swice

GA]YIE D^ATES USCVERSUS IlUE TE T'OR
Thursday, August 29" 2013 UNC luly29,2013
Septsmber 14,2013 Vanderbilt llqgust 14,2013
Åqtember 21,2013 SC &atev Bezedia Augutt 21,2013
October 5, 2013 KeiÍuolry .$gpþmber 5,2013

Mississippi Statc OçlÐbsr2,2013
Novcmber 16,2013 Flotida psþber 16,2013
!.Iovember 23,2013 Coashl Carolina QûobEr23,2013
November 30,2013 Clemson October 30,2013

POST OFFICE BOX 1993, 10311 wlLSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Deparünent of Public Safety

$,C.HighwlyPafol

To: MajorC. J. Madden
Field Operations/Region I

From:

flate:

Subject:

Captain C. T. Stephens
Troop One Crommander

June 3,2013

Listed below is thc University of South Carolina's home football schedute for the 2013 season
and an..A{þn4 game which will bç held at Williams-Brice St¡dium, I am respectfrrlly
requesting (12) Ífly.two troopeß to assist Troop One personncl with t¡afüc anA pôaestrian
control duties for thc listcd games. In addition, I am requeìting (4) four SCHP Moror Unit¡ be
assigned to each of tlre home games, Beside each listcd game arc'the dates that I am requesting
the names of the assigned persomel bç forwarded to my attention, Thc spocific reporting timã
and uniforms for eaoh game will be forwarded m the æsisting Troop Comrnanders at a laterdatc.

Thanks in advance for you assistance. If you have any questions, please let me know.

Coutmy - Efficiency - Service

Request for Additional Mar¡power
2013 USC Football Schedule

Thursday August 29,2013 TJNC July 29,2013
Sdurday Septembcr 14,2013 Vanderbilt Augr¡st 14,2013
Sdturdolt Septemöer 2I; 201i SG State v;Ben¿dict Au*ast 21,'2013
Satudsy Ocûober 5,2013 Kentucky Saptember 5, 2013
Satudav Novc¡nber 2"2013 State October 2.2013

20t3I Florida October 16,2013
Satr¡rday November 23,2013 Coastal Ca¡olina October 23,2013
Sahuday November 30,2013 Clemson October 30.2013

POST OFFICE BOX 1993, 10311 WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29OIS

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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ol Puþllo SrÍrty

iffifiTffiililffiffiffiIffiIflffiilI
000048251

SOUTH CAROLINA H¡GHWAY PATROL
ACTION TIETORANDUT

¡l l.,-._Not Apprcved

Apprcved

-_NotApprovod

Golonol Slgnrturc rnd Detr

SUBIECT: Reqmst for Manpowcr
USC FootballGrmes

DATE: May 12,2014

TO: ColonclM. R. Oliwr THROUGH: Maior M. S. Wrigtrt FROil: Gapt. C. T. Stcphcns

ACTþll REQUIRED: Rcviar and proper hmdting PR|OR|TY fJl_w X¡ì¡omrl E x¡gh
RESPONSE BY:

SUilIARY: seeettached.

{E1{FORCE|TEI{T
Req. s¡onon(x)

LTC MAJ.
RI

MA.'.
R2

T-l T-2 1-3 T1 T-6 T{ T-7 T-8 T-10

C*nl
coNcURREilEÊtl: (8UÞFoRT
Req. Slgnof (X)

MA'
so

MÀ'
Adnin

T-S TRN 8S PS-
cRo

INT'
coM

SP EM BUD
OET

RüD so n

Drûc
¡

kr\ü/ ôü'| +D tht +ìcld I slq lt¿tCOfTEIITS: 5e"¡

GOTIEilTS:

Dlnctor Signrturr lld Drü

Signatures and initials were redacted by House Legislative Oversight Committee Staff

6/29/16 DPS001580



South Carolina Department of Public Safety

TO:

FROM:

DATE:

RE:

$.C, HighwayPafrol

Ir4E MO RAN p UM

Colonel Leroy Taylor, STP
Tloop C.aptains (5 tuough 9)

ColonolM. n. OU

May 12,2014

Universþ of South C,uolina - Home Footb¿ll Schcdule

Listçd below is the University of South Carotina's home football schedule for 2014. Also listed
ue the il¡mbs¡s of troopsn each Troop ie roquired to funrish Troop One'to assist with faffic and enforcement
duties duriqg this assignrncnÍ. Reportiqg ''nes and locatio¡ will be forrvarded ¡t a later datc. Please firmish the
namos of all assigled penonnel to Captain C. T. Stephens of Troop One þ the following dates:

games oD Satu¡dåVs except as noted

If you have any questions concerning this mernoranùun, please contast Major M. S. Wright at PaEol
Headquarærs. Additionall¡ pleaso confirm receipt of this memorandum by roturn e-mqìl to Major M. S. lvr¡gbt

MRo/Mslv:rto

Cc: Lier¡tenant Colonol C. N. lVillianson
Major Melvin Wrren
MajorM. S.lVrig[t
MajorM. A. Gosnell
Captain C. T. Stephens

Corutesy - Efficiency - Suvice

**

GAME IIATES I'SC VERSUS DUE DATE FOR NAMES
Thr¡rsdav. Ausust 2E. 2014 Te¡<as A&M I¡u^lv2E"20l4
Seúmbor6.2014 EastCarulin¿ Aucust 6.2014
Septcmbe¡ 13,2014 Georgia Aucust l3.20l4
Swtsmfur27.2014 Missouri Ausust 27. 2014
@obcr lE,.20l4 Furman September 18,2014
November l.20l4 Temessee October l.20l4
Novemben 22.2014 South Alabama Oñber22.2014

TROOP NUMBEN OF TROOPER,S REQUESTDD
TtoopFive l6
Tïoop Six t4
Tloop Seven 7
Tioop I (ACE) 3 Trowers plus 4 Motor Units
Troop 9 (MAIT) 5

State Tiansport Police 7

POSTOFFICE BOX 1993, .IO3l1WLSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 290,16

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Departrnent of Public Safett'

To

$,C. Hi$unyPatol

Major M. S. Wr¡ght
Field OporationslRegion I

From: Captain C. T.
Troop One

Datr;:, May 12,2014

Subjwt: Rcquest for Additionsl Manpower
2014 USC Football Schcdulc

Listed below is the University of South Carolina's homc football schedulc for thc 2014 season. I
am respectñrlly requesting (52) ñfty-twû troopcn to assist Troop One personnel $,ith uaffrc and
pedestrian control dutiee for thc listod games. In addition, I arn requestíng (4) four SCHP
Motor Uniú¡ be assigned to each of the homo games. Beside each listed game arÊ the dates that
I am requesting the names of the assigned personnel be forwarded to my atteirtion. The specific
reporting time and uniforms for each gane will be forwerded to the assisting Troop Commandss
at a latcr dsæ.

Thanks in advance for yorn assistance. If you havo any questioru, ploasc lct me know.

Coortesy - Efficiency - Seniæ

Thursdrrv Aucust 2t.201 Tex¡s A&M Jr¡ly 28, 2013
Saturday SeptÊmbÊr 6,2014 East Ca¡olina August6,2014
Ssturdav SeptemUcr 13.2014 Georga Aunst 13.2014
Sst¡rdav SeDþmbEr 27.2014 Miseorui August27,2014
Sahudsy Oaûober 18,2014 Furmsr Scptember 18,2014
Saturdav Novembcr I,2014 Ts¡rncesæ Ooûober l,2014
Súüdây Novembs 72.2014 SouthAlabûmå October 22^2014

POSTOFFICE BOX 1993. 103'I WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Ctrolin¡ Drp¡rtmcnt

sourH .AR'LTNA *cHwAy rulimftffift$mmm
ACTION MEMORANDUM

5
proved

_Not Approved

COIUMENTS:

Approved

_NotApproved

Colonel Signature and Oate

Lt. Colonel's Office

HAY 1 3 2015

SC Highway Patrol

SUBJECT: Reguest for Outside Assistance DATE: May6,2015

TO: ColonelM. R. Oliver THROUGH: Major M, S. Wright FROill: Capt. C. T. Stephens

ACTION REQUIRED: Revíew and proper handling PRIORITY
RESPONSE BY:

fllow fiNormat I High

SUIUI,IARV: 2Q15 USC Football Assistance

coNCURRENC ES (ENFO RCEITIENT OPERATroNSI
Req. Signoff (X)

LTC MAJ.
R1

MAJ.
R2

T-l T-2 T-3 T-4 T-5 T-6 T-7 T€ T-10

lnitials

: ($UPPORT OPERATIO

Date

CONCU
Signoff

MA.J
so

MAJ
Admin

T-9 ÏRN ss PS-
cRo

INT /
coM

SP EM BUD
GET

R&D SO IT

lnltials
Date

CO}IMENTS:

Director Signature and Date

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Department of Public Safetv

TO:

FROM

DATE:

RE:

Cc:

Listed below is the university of south carolina's home football schedule for 2015. Also listed
are the numbers of troopers each Troop is required to ñrnish Troop One to assist with traffic and enforcement
duties during this assignment. Reporting times and location will be forwarded at a later date. please furnish the
names of all assigned personnel to Captain C. T. Stephens of Troop One by the following dates:

$.C, HighwayPatol

MEMORANDUM

Colonel Leroy Taylor, STP
Troop Captains (5 through 9)

Colonel M. R. oliver

May 7,2015

Universíty of South Carolina - Home Football Schedule

*{,4 games on Saturdays

Lieutenant Colonel C. N. Williamson
Major Melvin Wa¡ren
Major M. S. Wright
Major M. A. Gosnell
Captain C. T. Stephens

Courtesy - Efficiency - Service

If you have any questions conceming 
-this _memorandum, please contact Major M, S. Wright at patrol

Headquarters- Additionally, please confirm receipt of this memorandum by return e-mail to Major N,1. s-. wright.

MRO/MSWjkc

GAME DATES USC VERSUS DUE DATE FOR NAMES
September l2,2Ol5 Kentucky August 12,2015

2015 University of Cental Florida August 26,2015
October I 20ls Louisiana State September 10,2015
October l7 2015 V September 17,2015
Novernber I 2015 Florida October 14,2015
November 21,2015 The Citadel October 2l 20t
November 28,2015 Clemson October28,20l5

TROOP
Troop Five _

OFTROOPERS STED
6

Six t4
Seven 7
8 3 4 Motor UnitsI 5

State Police 'l

POST OFFICE BOX 1993, 10311 WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Department of Public Safefv

To:

From:

Date:

S,C. tlr$wayPatrol

Major M. S. Wright
Field Operations/Region I

captain C. T. Steph ;, 
Troop One Commander

May 6,2015

Subject: Request for Additional Manpower
2015 USC Football Schedulc

Listed below is the University of South Carolina's home football schodule for the 2015 season. I
am respectfully requesting (52) fifty-two trooperr to assist Troop One personnel with traffic and
pedestrian control duties for the listed games. In addition, I am requcsting (4) four SCHP
Motor Units be assigned to each of the home games. Beside each listed game are the dates that
I am requesting the names of the assigned personnel be forwarded to my attention. 1'he specífic
reporting time and uniforms for each game will be forwarded to the assisting Troop Commanders
at a later date.

Thanks in advance fbr your assistance. lf you have any qucstions, please let me know.

Courlesy - Effrciency- Serr'ice

;,G"ilino,DdïãS¿$lr:f-a#,ffi-#

Septernber 12.2015 Kentucky
ffi¡I$fr_¡ffiñ-{ _p lil,i
Ausust 12,7015

Saturday Septembe¡ 26,2015 University of Central Florida August 26,2015
Saturday October 10, 2015 LSU Septcmber 10,2015
Saturday C)ctober l7.2Ol5 Vanderbilt September 17.2015
Saturday Novembcr 14,2015 Florida October 14.2Aß
Saturday Novembe.r 2l,2Ol5 The Citadel October 21,2015
Saturday November 28,2015 Clemson October 28,2015

POST OFFICE BOX 1993, 10311 WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016
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South Carollna uoPafimerr

ffiffiffiiltffifrnffiffimmm
000014882

SOUTH CAROLINA HIGHWAY PATROL
ACTION MEIUIORANDUiII

¡ovod

- ._},lot Approvad

.. Approved

NotApproved

,
,,-

C

SUBJEGT: Trooper Request -2012 Clemson
Universily Footbaf I Season

DATE: July 23, 2012

TO: Major C. J, Madden THROUGH: FROII: Captatn Michacl
Wanen

ACTION REQUIRED: Rcvlary and proper Handting PRIORITY
RESPONSE BY:

I uw ElnormalE H¡gtr

find attaohed a requcst for Troopcrs to asslst wlth the 2012 clemson unlversity Football
SUililARY: Pþase
Season.

LTC MA"J.
R2

T-l T-2 T-3 '11 T-5 T-6 T-7 T-8 T-10

D¡te

Req. Slgnoff (X)

MA'
so

MAJ
Admin

T-9 TRN SS PS-
cRo

INT/
coM

SP EM EUO
GÊT

R&D SO IT

Date

GO}IiIENTS: hn"J l,:ng -Pno¡*

Dircctor $lgnrturu end Drte

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Cuolina Deparfinent ofPubli c Safety

To:

Subject:

S,C,Hi$wayPtrol

Greenvillg SC
Iuly 23,2011

From:

Major C. J, Madden

Captain Miçhaet W æren

Troopcr Rcqucst 'zllzclemson universþ Footbail season

.I am forwa¡ding this information for yo'r review and proper handting.

Courtesy- Etrclflry - Serviæ

Listed below is the Clemson University home football schedule for the 2012 seæon. I am respectfullyrequesting fifty (50) Troopers to assist Tro_op Th¡ee personnel wittr security-ana tramc duties for thesegames' In addìtion, I am requesting (3) scFiP ptotor un¡ts be assigrnd to eaoh of the games listedbelow AIso, lisæd beside cagh 9f ttrå game dates is the date that Iãm requesiing up namcs ofTroopers assigned be forwarded to my-attention (pleæe cc; Rainbow Moore). The specific reportingtime aud uniform for each game wil 6u rotwa¡¿eä at a laten iarc.

MW/rlm

-G..4tre Drte oopp¡pgf

2 Ball State 2t 2012
bcr I 20t2 Furman 2 20t2

l2 I 20t2
Octobcr 20r

20t2
October 20t2

Ostober 2012 Virginia lech
t t2

November 17 2012 NC State
November 20t2 South Ca¡olina !uesday, November 6,20L?

POST OFFICE BOX .1993, 10311 WLSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Department of Public Safefy l.lalL
S.C, Hi$wayPafol

TO:

FROM:

DATE:

RE:

+AU games are on Saturday

MEMORANDUM

Colonel Leroy Taylor, STP
Troop Captains (2,4,8, &,9)
Captain J. D. Moore
Captain R. c. Woodsy'V

Colonel rvr. n. oliv

Iuly 23,2012

Clemson University- Home Football Schedule 2012

Listed below is the clemson university home football schedule for 2012. Also listed æe the
numbers of üoopers each Troop ís required to fi¡rnish Troop Three to assist with trafrrc and enforcement dutiesduring this assipment. Please furnish the names of all assigned personnel to Captain uictraeiwaren with a copyto Mrs. Rainbow Moore of Troop Three by the dates liste¿ ¡etow.

GAME DATES CLEMSON VERSUS DUE DATES FORNAMES
2012 Ball State 2r 2012

I 2012 Furman 2012
@ober 6,2012 Georgia Tech I 2012
October 20,2012 Tech October 20t2-November L0,2012 Maryland October 2012
November 12 NC october 2012

ì.lovember 24,2012 South Carolina 6,2012

TROOP oF'
Two t4
Four

4
I

Services / Services
Police

I
I

If you have any--questions concerning this memorandun¡ please contact Major C. J. Madden at patol
Headquarters. Additionally, please confirm receipt of this memo¡an¿i¡m uv.etum e-maíl to Major C. J. Madden.

MRO/CJMjkc

Cc: Lieutenant Colonel C. N. tüilliamson
Major Melvin Waren
Major C. J. Madden
Major M. S. Wrighr
Major M. A. Gosnell
Captain Michael Warren

Courtesy - Efficiency. Serviæ
POST OFFICE BOX,1993, 10311 WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016
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ffiffim##w
SOUTH CAROLINA HI

ACTIOT{ iIETORANDUM
GHWAY PATROL

SUBJEGT: Clemson Home Game Schedule
Assignments DATE: July 10,2013

TO: ColonelM. R. Oliver THROUGH: FROII; Major M. S. Wright

ACTION REQU|RED: Approvat
D lw ENomat D H¡grr

BY:
PRIORITY

suttARY: Attached is the clemson Home Football Game schedure with assignments for your approvar

OPERA s)coNcURREI{GES:
(x)

T-r T-7 0

D¡!¡
(SUPPORT

MAJ T-9 I
GET

IT
.ln

COTÌIENTS:

Approved

Not Apprcved
y

il
Golonel Signeturu and Date

GOTIIENTS: I

Approved

_Not Approved
Dlrector ¡nd Date

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SouthCamlina Depa¡tnefi of hblic Safety

$.C,HiñryPdrol

TO:

FROM:

DAÏE:

RE:

r[[ MoBaNrruM

ColmclLcnoyTay'c, STP
noop Cçt¡fus (2,4, t, &9)
CæhC. E.,Plr¡ttt
9çñtn O. Woods,IV

CotælM,nOf

Junc 7,2013

Ch¡m Unlvc¡tty - Iloms Fooüdl Sc,hßùlc 20t3

gmcr ro m Sehrdryacapt alrotd.

U¡¡d bclol i¡ tho Chn¡on t tiyqüity bmÊ ftotdl scùÊú¡lc for 2013. ¡{l¡o li¡æd ue tonubq¡ of tuopcr orch Troop ir rcquirud b fütrf¡h Tloop Tbnc b r¡¡i¡t rvttb t¡rfic td drceoeot dudæ
dúlng lùb r¡dg@ú. Plcr¡¡ ÍEüh ùt nrm¡s of ¡tl r¡¡igi!¿ p60mol b CtÉh M¡cùtoi wrrrá t*rU. oqy
1o Mr¡. R¡hbow Mour of Troop TfuGc by ü! d¡b lfond bcla*

GArIf,I'AlTg X,ETiEON YDRSIIB DT'IDAIES TORNAilf,S
( ioq¡l¡ Î¡¡d¡v, Au¡r¡ú20.2013

20t3 lse î¡ddry, AuB¡¡t2?,2013f¡bFqut ïì¡!sd¡y, Sç@bc l?, 2013
?0t3 _lludry,OcbbËr 1,2013offi 19,2013 FffiSEG Tuldqr, Ocûob¡r t,2013

li4¡dry, Novcmtø5.2013
T[cd¡l¡, Norcnbc 12" 2013

lnooP
TlpæTÞo t4

Fo¡¡¡ It
lplu¡ 3 motur

TlomNi¡o(MAIT
Eug¡øsyIffic ItÁnæneut I

I
E

- If you hp uV-Oto$mr omsEr!¡ryúfu n¡mmrndr¡n, ptctc conffi It|qiq c, J. Itf¡ddm õt p¡hot
tto¡¿+¡ræ¡s. .Addiüonrlly, plersc confra nccig ofthfu ncmse¡¿i¡n þ runun anrú o U4or C. J. M¡dd¡n

Î\4RO/Cnftjb

Ccr Lisunnrm Colm¡l C. N. Wininsm
M4þMclvinYtru
MqiuC. J. Mrddar
Mqiorff. S. wrth
lfi¡Jorlt[. À Gosncll
C¡ptahlflcùrl Sru¡cn

Courtesy - Efrciency - $fiviæ
POST OFFICE BOX 190-3. 1031r WL8OI{ BLVD., BryT}tEyuOOD, SOtfIt{ CAROLTNA 2eol6

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolin¿ Deparünent of Public Safety

S,C, Hi$n'ayPatol

TO:

FROM:

DATE:

RE:

Clenson v. Georcir l3l Aucust)
Sergeant R. B. Bell
SergeantB. M. Phillips

Clern¡on V. SC St¡te f7 Se¡tembcr)
Sergeant J. A. Cardona
Sergeant Johnnie Rosado

Clemson v.ly¡ke tr'orest 128 Sentemberl
Corporal R. A. Frick
Corporal H. M. Morrell

Major Melvin \Varren
Major C. J. Madden
Major M. S. Wright
Captain Mchael \Marren

MEMORANDUM

Clenson v. Florida St¡te ll9 October)
Corporal T. J. Riddle
Lance Corporal P. M. Odom

Clemson v, Gcorsi¡ Tesh (14 Novemberl
Corpoial R. A. Frick
Corporal H. M. Morrell

Clemspn v. The Cit¡del 123 November)
Corporal M.J.Zamg
Lance Corporal L. M. Donkle

Captain G. B Peralta
CaptaÌn C. S. Wafød
Captain R. W. Woods

Colonrt M,R O
July 10,2013

Clemson Home Football Assignments (Headquarters Personnel)

Pleaso see the assignment roster below concerning the 2013 Clemson Football schedule. Ths
headquarters personnel denoted will report on their assigned date to Captain Michael Warren for
fi¡rther instructions. The reporting time, location and attire during the optional period will be
disseminaûed priorto eaoh of the scheduled games.

Clenson v. Boston Colleqe.ll2 Octoberl
Corporal lvL J.7nng
Lance Corporal L. M. Donkle

Please contact lMajor M. S. Wrigbt ifyou have any questions regarding this assignment.

MRO/IVÍSlV:lmr

co:

Courtesy - Efficiency - Service
POST OFFICE BOX 1993, 10311 WILSON BLVEI., BLYTHEWOOD, SOI'TH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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ðou¡n ulroilnl lJcp¡nmGnt
of Publlo Sefcty

r ilfr tffi tfl uit il|il llu ililt tililtil ilil lti
000048937

SOUTH CAROLINA HIGHWAY PATROL
ACTION TETORAI{DUT

llot Appruvrd

Appror¡¡d

_ilotApp¡pn¿

I
Drb

SUBJECT; Troopar Raqucrl - 2014 Clam¡on
Uniwnity Footþell Sc¡¡on

DATE: July 15, 201/ ¿/

TO: C.olonelM. R. Ollvsr THROUOH: MaJor M. S. Wright FROI: Captrln Mich¡d
Wenen

ACTlOll REOUIREO; Review and Pmper Hcnriltng IBORITY D Lou Elilomrrl [-l Higtt
RESPONSE BY:

SUilIARY: Plcara flnd ¡tt¡drcd a nquæt for Trcoprn to arcl¡l wlth the 2014 C6mron Unlvtrrity Football
8ca¡on.

LTC HAJ.
R't r

MAt-
R2

T-1 T-2 T,3 T{ T-5 T-6 Í-7 T{ T-10

l:ÆrtDüT
GOilCURREilCËE: (SUÞPORI SFERATT0NSI
Rcq. Srgnoft(x)

MA¡
so

MAJ
Adnfn

T-9 TRN ss PT
cRo

INT'
coM

SP EM EUD
GET

R@ so n-

lnlthF
Drb

GOITETITS:

GOTTENTS: +
JUL ?fll{

uf.

Dllætor Sl¡nrtun ¡nd Drb

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Depafinent of Public Safety

S,C. Hi$wayPatol

TO:

FROM:

DATE:

RE:

MEM ORANDU M

Colonel Leroy Taylor, STP
Troop Captains(2,4,8, & 9)
Captain G. B. P€ralta
CsprtainR. G. Woods,IV

Colo¡elM.R.oliver 

July 15,2014

Clemson Univcnsity - Home Football Schedule 2014

Listcd below is tho Clemson Univorsity home football schedule for 2014. Also listed a¡,e the
nr¡mbers of toopors each Troop is required to finnish Troop Three to assist with taffic and cnforoomcnt duties
during this æsignmont. Please fi¡mish the namos of all assigned personnel to Captain Miohael Wa¡ren with a copy
to Mrs. Rainbow Moore of Troop Three by the d*es lisæd bolow.

gamos ar€ on Saturday

lf you have any qwstions conceining this memonnú¡n, ploase ooutact Mqior M. S. lVright at patol
Headquarters. Additionall¡ ploaso confirm ræeipt of this memorandum by return s-nail to Major Wriftt.

MROIMSWjkc

Co: Lieutcnant Colonel C. N. IVilliamson
MajorMelvin Warrn
MajorM. S. lttrigbt
MajorlvÍ A. Gosnçll
MqjorC. S. Watford
Captain Michael lVarren

Coufiesy - Efficiency - Service

GAII{E ITATES CI,EMSON VERSUS D^ATES FOR
Sgptomber 6,2014 SC StatÊ Tuesd¿y 2014
September 27, 2014 North C,arolina Tuosday, Serptember 16, 2014
October4,2014 NC $arÊ Tuesday. Seotember 23. 2014
Ostober ll,20l4 Louisville Tl¡esday, SeDtemb€r 30. 2014
Octobsr25.2014 Syraous€ Tuesday, October 14, 2014
November22,2014 Goorgia Sbto Tuesdåy, Novsmb€r 11, 2Ol4
November29.2014 South Carolin¿ T[æday, November 18, 2014

TROOP NT]MBER OT TAOOPERS REQUESTEI'
Troop Ttvo t4
troop Fow It
T¡oop EiEüt(ACE) 4 plus 3 motors
f¡oop Nine (tvfAlÐ 4
Emorgency TrafEc I!fianagement I
Support Senic€s / Exccutivo Serr¡ices I
State TranspmtPolice t

POSTOFFICE BOX 1393, IOÍ}1I WLSON BLVD., BLYTHEWOOD, SOUTH CAROLI¡¡A 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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Souü Carolina of Public
$.c

To:

MDDÍORAT{IIUM

Itfior M. S. Wright 
CrptainMichacl lVar¡en

July 15,2014

Trooper Rcq'ost - 2014 clcnson uaivcrsþ Foorbal scason

From:

Date:

Subjcct:

ListEd trlow is the clemsdn Universþ homc footb¡ll sråedule for the 2014 scason. I ¡n rerpocffirllyraçrcstiag 
{$-r_G0) Troopcrs to assist Troop q* psrsonoefw¡tl t*ntib' -d E ffic dutÍcs for these

-g¡mos. 
In addilion, I am nqræsting (3) SCHP tr¿omiunit bc assigncd t" å*i .it gamcs listedbelow. Also, lirÞd beeidÊ c$ gf Urà i'aurc daæs is thc dats tnut läi ,"q";;dng rh, ¡amcs of

{rooeary ¡Esi-gEÊdtc fcu¡a¡ded to my-attcution þIcase *-R"t"b"t uoi*1. ñr .þiñc rcportingtimc snd r¡nifom for eac,h game win üc rorr¡n¿cã st c la¡sr dåte.

Gruollúa

-

0n¡qFql
du¡ ro húc lhn

Satr¡rdav, ScptcøberE ZOt¿ - SC StaÉ 20t4
4 NorüCar,olina- t 2014I NC St¡te I\¡csd¡y, 23,2014ll 2gl Louíwillc 2014

t4
4

Syacrsc I 2014qeorghFre- Novomber I
Novsmbcr South Cûol¡ns Tuesday, IE,2014

I am fmn'arding this irrfo¡metion for yoru rcviow and goper handling.

MtY/rhn

Coutffy . Efrcrmcy . $ttryico
POSTOFFICE BOX rog¡¡' 10t11 Wt80r BLVD., BL'THEWOOó, gounr CARqLTNA 29010

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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of Publio Srfrty

rilfiililffiffiffiffif,trffiffifi
000051748

SOUTH CAROLINA HIGHWAY PATROL
ACTIOiI ilETORANDUT

,., t{otApprcved
¡nd Drür

GOXtEllTS¡

ApprcìÐd

-.NotApprovcd

SUBJECT: Tmoper Rcquest - A015 Clcmson
Univa rsity Foolball Season

DATE: May29,2015

TO: ColonqlM. R. Oliver THROUGH: MaJor t . S. Wright FROil: Gaptain Michael
Wamgn

ACTIOI{ REQUIRED: Revlcw and properHandling
E l-qv Elt{orm¡t I HtghPRIORITY

BY:
SUililARY: Please lind attached a regueotfor
Season.

to assist with üre 2015 Clemson University FootballTroopcrr

7 T-

ln

GET
IT

COfTENTS:

Dlrætor rnd D¡üc

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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t

South Carolina Deparfinent of Public Safetv

S,C, Hi$wayPafrol

TO

FROM:

DATE:

RE:

MEMORANDUM

Colonel Leroy Taylor, STP
Troop Captains (2,4,8, & 9)
Captain G. B. Peralta
Capain R. G. Woods,IV

Colonel tu, n. Oliv

May29,2Ol5

Clemson University - Home Football Schedule 2015

Listed below is the Clemson University home football schedule for 2015. Also listed are the
numbers of troopers each Troop is required to fi¡rnish Troop Three to assist with traffic and enforcement duties
during this assignment. Please furnish the names of all assigned personnel to Captain Michael Warren with a copy
to Mrs. Rainbow Moore of Troop Three by the dates listed below.

*All games are on Saturday

If you have any questions concerning this memorandum, please contact Major M. S. Wright at Patrol
Headquarters. Additionally, please confinn receipt of this memorandum by return e-mail to Major Wright. '

MRO/MSWjkc

Cc: Lieutenant Colonel C. N. Williamson
Major Melvin Warren
Major M. S. Wright
Major M. A. Gosnell
Major C. S. Watford
Captain Michael Warren

Courtesy - Efficiency - Service

GAME DATES CLEMSONVERSUS DUE DATES FOR NAMES
September 5,2015 Wofford Tuesday, August 25, 201 5
September 12,2015 Appalachian State Tuesday. September l. 2015
October 3, 2015 Notre Dame Tuesday, September 22, 201 5
October 10,2015 Georgia Tech Tuesday, SeÞtember 29. 2Al 5
October 17,2015 Boston Collcse Tuesday, October 6, 2015
November 7,201s Florida State Tuesday, October 20, 201 5
November 21,2015 rrVake Forest Tuesday. November 3. 2015

TROOP NUMBER OF TROOPERS REOUESTED
Troop Two l4
Troop Four l8
Troop Eight (ACE) 4 plus 3 motors
Troop Nine (MAIT) 4
Eqrergency Traffi c Management I
Support Services I Executive Services I
State Transport Police 8

POST OFFICE BOX 1993, 10311 WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Deparhn€nt ofPublic Safetv
$.ClüghmyPa[ol

To:

F¡om¡

Dde:

Subjcct:

MajorM. S. Wrighr

Coprtain Mich¡el Warreir

lvlay29,2015

IIÍE. MORANI¡UÞT

Li$ted below is the Clemson Univesity homc football ¡chedr¡lc for thc 2015 season. I our rcspectfullyrEqtæÐtþg {{-r (s0) rroopcrs to assist Thoop Ïh¡oe pur*rl with secuity *d hrffi" dutiss for ûesegames' In addition, I anr requesting (3) scup MotorUniÈ be acsigned t" å*¡ 
"ftr* 

ganes listcdbcloq¡' Also' listed beside ** grut þmc daæs is úe d¿tc råat l;nr trq".rdd th. ¡ames ofTroopers assisncd bc forvardcd to my-attention (please 
"r Rrùtb"*-d"õ, 'Ii*pecific reportingtime ud uÍfomr for oach gure rvil ûG forwudei d a rår€r dat€.

Trooper Request - 2015 clemson univenity Football sçason

GrncDrt¿

-

Onponont

2015 'Wofford
20t5

1 20ts State 20I5
2015 Noûe Da¡ne 2Aß

Ootober I 2Aß GoorgiaTech- 29,2015
I 2Aß Boston October z0r5

20t5-$@dnv Nove,mber 2015t I

Wakc Forest Tuesd¿:

I am fsrcmding rh¡s infonnatiou for yourrcview and pmpcr handling.

MIt¡/rlm

Courßy - Efrciency. Serviæ
P.OST OFF¡CE BOX 19&I, IO3Iî vvlLSC'N BLVD., BLYTHWVOOD, SOUTH CAROLINA 29018

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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I

SOUTH CAROLINA HIGHVï I

ACTION METITORANDUilI

Sot¡th Carolina DePailment

ffiilffiffilmfilfrniin'ffimtum
000014096

SUBJECT: Carollna Cup Horue Raoe DATE: January 11,2012

TO: MaJor Lcroy Taylor THROUGH: FROII: Captain C.B. Ht¡ghes

ACTION REQUIRED: Revlcw and proper handllng fllow ElNormat I xlgrrPRIORIW
BY:

SUIIIHARY: forRequest twenty-five to(25) assisttroopens with attraflic cthe arolÍna RaceHorseGup InSouthCamden, onCarollna, MarchSaturday 31 20 2

0

D¡tt
I

GET

COIIIilENTS: ñr< s,c,ar,r

_ .-_Approvcd

NotApproved

Approved

-_ilotApproved

¡nd

JT'U
*

29r,2

COIII'IENTS:

Dlr¡ctor Slgnrturt and D¡te

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Department of Public Safefy

S.C. Hi$wayPafrol

MEMORAN D UM

TO: Captains, Troops 2 - 7

Í'ROM: Colonel M. R. OIi
DATE: January 11,2012

RS: Carolina Cup Horse Race -March 31,2012

Listed below a¡ç the numberc of troopers you are required to fumish Captain C. B. Hughes and
Troop One to assist with traffic and enforcement dutíes during the Carolina Cup Horse Race in Camden
on Sahnda¡ March 31,2012. Please forward a list of assigned troopers and their call numbers by email to
Captain C. B. Hughcs by Thursday, March 1,2012.

Troonery should repor'ú to the Troop I Post B (Kersh¡wtLee) Offrce located at 1054
Ehrenclou Road. C¡mden, on Saturday. March 31.2012. no later than 0900 hours readv for dutv.
Please inshuct each frooper to drive his/her assigned vehicle to this detail. Ths uniform for this
assignment will be Class A winter and ûaffic vest will be wonr. Body armor will be optional.

Troop Two
Troop Three
Troop Four
Troop Five
Troop Six
Troop Seven

3 Troopers
6 Troopers
4 Troopers
6 Troopers
4 Troopers
2 Troopers

Cc:

If you have any questions regarding this assignment, please contact Captain C. B. Hughes at
Troop One Headquarters, Thank you for your prompt attention to this matter.

MRO/LTjkc

Lieutenant Colonel C. N. Williamson
Major C. J. Madden
Major Leroy Taylor
MajorMelvin Wa¡ren
Captain C. B. Hughes

Coutesy' Efüciency - Servicç
POST OFFICE BOX 1993, 10311 WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Department of Public Safett'

S.C. Ilighway Pafrol

ÙTEMORANDITM

To;

From:

Dat€:

Re:

Major læroy Taylor

C. B. Hughes
Captain Troop One

January ll,2012

Carolinr Cup Horse Race - March 31,2012

I am rcquesting twonty-five (25) tr@pers, along with Troop One personnelto assist with traffic at the
carolina cup Horse Rac.e in Camden south carolina on Saìurday, March 3l,z0lz,

L!*: have the assigned troopers report to me no later than 0900 hours at the Troop l, post B
(Kershaw/Leo) Office located at 1054 Ehrenclou Road, Camden, SC, The uniform *¡il Ue Class A winter
wiür traffic vest. Body armor will bc optional.

Please provide the names and call numbe¡s of those assigned no lator tha¡l March l,21l2.

Courtmy - Efüciency - Service
POSTOFFICE BOX 1983, 1O3II WLSON BLVD., ELYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Department

r ilril iltr liil tmiu ftnfríflilnll lll ll
000008970

SOUTH CAROLIilA HIGHWAY PATROL
ACÏON ilErcRAilDUT

$UBIECT: C¡rotina Cup Horuc Reæ DATE: Jenuary2,2O1g

Tg: ùlaþC. J.Itt¡dden THROUGH¡ FROI: Gnpûrin C. B. Hughes

AGTlOfl REQUTRED: Rwi¡w rnd propcr lnndting, I low $t{onnrl t tlglìPRIORITY
BY:

þ${q!-!P$'np P6) hoopen to a¡slstwlth fafic at ths Carotina Gup norae Race in
G¡rnclen! South Ceroline, on Srturdey, M¡rch 30ì,2013

EUnilARY!

Ädmln
PS-

coM OET

corrErfïs, fry IârJ""t -

_t{otApprovcA

Approrsd

, Not Appruvad

COHENIT¡

Dl¡rclor Slgnrtun rnd Drür

Signatures and initials were redacted by House Legislative Oversight Committee Staff

6/29/16 DPS001601



South Carolina Deparünent of Public Safety

S.C Hi$wayPafiol

MEMOR,AND UM

TO¡ Captains, Troops 2 - 7

FROM: ColonelM.n.Ofur

DATE: January 3,2013

RE: Carolina Cup Horse Race-Ma¡ch 30,2013

Listod below a¡e the numbers of toopers you arc required to fr¡rnish Capûain C. B. Hughes at
Troop One to assist wiür û¡ffc and erforccment dutios during the Carolina Cup ilorse Race in Camden
on Satnrda¡ Ma¡ch 30,2013. Ploase fonvard a list of assþcd toopors and theiicall numbsrs by email to
Captain C. B. Hughes by Friday, IVlaroh t,zÛl}.

_ Troon 1. Po¡t B lKer¡h¡wllqs) Of toc¡tcd ¡t t05¿
EÞr.eFclou.Rod. C¡4dqn. $C no l¡ter th¡n 0900. please Íns
vehicle to this det¡il. The uniform forthis assignment will be Class A winten and tuaffio vsst will be wom.
Body armor witl b€ optional.

TrcopTwo
Troop Three
Troop Four
TrcopFive
Troop Six
Troop Soven

3 Troopos
6 Troopers
4 Troopers
6 Troopers
4 Troopers
2 Troopers

Cc:

If you have any questions regarding this assignment, please contast Captain C. B. Hughes at
Troop ono Headquarters. Thnnk you for your prompt atteirtion to this matrsr.

MRO/CJMjke

Lieuteûant Colonel C. N. Williamson
Mqior C. J. Maddc¡r
MajorMelvin Wmren
Captain C. B. Hughes

Courhsy - Efficloncy - Service
POST OFFTCE BOX 1993, 10311 WILAON BLVD., BLYTHEVITOOD, SOUTH CAROT_|NA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Depaûnent of Public Safeff

To:

From:

Date;

Rs:

$.C.Hi$wayPtol

Major C. J. Madden

Captain C. B, llughor

January 2,2013

MEMORA¡IDI]M

Carolina Cup Hor¡c Rapo- M¡rch 30, 2013

I am requesting twerrty-five (25) tmopers, along with Trmp One porsonnol to assist with üaftic at ths
carolina cup rtrorse Racc in camdon south carolina on saturdr¡ Marçh 30, z0l 3.

Pleasc have dro assignod troopen report to mç no l¿tor than 0900 hours at tlre Troop t, Post B
(Kershadleo) Offico looræd at 1054 Ehronclou Road Camden, SC, Tho uniform will be Cl¿ss A winrer
with traflic vest. Body ermor will bc optional.

Please pnrvide thc names and call numbers of thoso æsþod no latcr than Ma¡ch 1,2013.

Cüfiffiy - Efficiency - Servico

POST OFFICE BOX 1993, 10311 WILõON BLVD,, BLVTHEWOOD, SOTJTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South C¡rolint lhpertmcnt

ffiffiiifilfiniÏhrrffiillruru
000046856

SOUTH CAROLIilA HIGHWAY PATROL
ACTIO}¡ TEIIORANDUN

t{otApprcnd

Approwd

-llotApprcvod

I
rnd Drb

t

SUBJECT: Carollna Gup Horac Raoa .IlAlE: January 19,2011

1O: Colonellìt. R. Otiwr THROUGH: Malw M. S. Wrþhr FROI: Cnptain C. T. $Þphens

ACTION REQUTRED: Rcvþw end proper herdting. flun Eilomrt fJ HtghPRIORITY

l"qTd br fruttily'.flvG (26) troopon to e¡cl w{S üaffic ¡t the C¡rolina Cup Horuc Race inGrnrdan, South Cerolini, on Srúrray, Marclr ?Æ,t,Z}li

EUT[ARY:

T. T-0

GET
IT

I
lr

COfTEIITS:

i'
l:È

I

Þ

ù

DinctorElgmtun rnd Drb

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolin¿ Deparfinent of Public Safett'

$,C,Ifi$wayPafol

nIEMORANp UM

TO¡ Captains, Troops2-7 

trROM: Colonel M. R. Oliver 

DATE: January l3,Z0I4

RE: Ca¡olina Cup Horsc R¡cc - Ma¡ch Zg,20l4

Listed bolow are úe numbers of üoopem you att required to fi¡rnish Captain C. T. Stephens and
Troop one ûo assist wift traffic and enforoement duties drring üe Carolina Cup Horse Race iå Camden
o_n Saturda¡ Marph 29,2014. Pleas€ forward a list of assigned-troopers and tleiisall numbers by email ûo
Captain Stophens by Frida¡ Fehruary ZE,ZOL4.

N/Ired Office toc¡ted et l0S{
Elr'erylou=Bo!0. ÇrBdc¡.,EC no=l¡tçr tn¡¡ O

vohiclo to this dsail. The uniform for this assignment will be Class A winter and taffic væt will be wom.
Body armorwill be opional.

Troop Two
Troop Throo
Troop Forn
Troop Fivo
Troop Six
Troop Swen

If you have any q$o* regarding this assignmen! please contaot Captain C. T. Stephens at
Troop one Headquarten. Thank you for your prompt attention to ttris matter.

3 Troopers
é Troopers
4 Troopers
6 Troopors
4 Troopers
2 Troopers

MRO/LÍSWjkc

Cc: Lioulonant Colonel C, N. Williamson
MajorMehin lVarrc,n
MajorM. S. \ürigbt
Captain C. T. Stephens

Couttosy - Efficiency. Serviæ
POST OFFICE BOX 199Í¡, 1ü¡f I WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Camlina DsDartment ofPublic Safetv
$,CHiüvayPüol

MD MORANII UM

TO:

FROM:

lvlajøM. S. Wrighr

ÇaptainC, T. ,r4ú
DATE; Jrnurry lg,20l4

$URIECT: CerolimÇupl|ffiðeR¡cc-Msfch2gú,2g¡4

Lan Soryctin-g- twqq/ fivc (25) üoopcr, rlong with Trmp ono paoorrnol, to usist with raffic at thccamlin¡ cup llcæ Rice in crndcn, s€, on särraay, u"*-rií", iõi¿.

ll*ry hav.9 tb9 rysþed troo.pry^tqq! to mc no lsuúrn t)9ül horns ¿t thc Troop one post B(KcrûaVI-æ) offics los¡lsd ¿t 105¡ Bhrmclou Road, curdcn, sC. rrro un¡foln wiil bc cl¡ss A wintcrwith ü¡füc vcst. Bodyaruror wiil booptímal.

Plersc providc the nrmcs aod e¿ll numbos of thoso aesignod no l*q thm M¡¡oh l, 2014.

CTs/amt

Courta$y - Emctsffy . $svhe
t626 E¡H()P ROAI]. C()LUMBIA. €¡()UTH CAFRC)LINA 292(,1

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Geroline D¡partmcnt
,,,"" -,?j" I 

jr. .l li-c-. -s_¡rctv

rffiffiüffiffruflilffiItilililill
000049894SOUTH CAROLINA HIGHUIIAY I

ACTIOH TTIEÍHORANDUM

_.t{otAppruvcrl

.App¡sved

.. NotApprovcd

I ls
Signetun rnd D¡lc

l}

SUBJECT; Carolina Cup Horse Raoc DATE: January6,2015

TO; GolonelM. R.Oliver THROUGH: Major M. S. Wright FROil: Captain C.T. Stephens

ACnOil REQUIRED: Revierv and proper handilng fllo-ElrY flLw ExxomrlE t¡¡sh
RESPONSE BY:

SUIIilARY: Request for twe^nty-five (25) trooprc to assist with traffic at the Garolina Cup Ho¡se Race in
Camden, SC on March ZA,ZO15.

cot{c TroHsl

T-1 T-3

Admin
INT'
coM GET

IT

COTTENTS:

GOMTENT$:

DlrucûorSlgnatun md D¡b

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Department of Public Safett¡

S.C. Hi$way Patol

M.E MO RAND UM

TO: Captains, Troops 2 - 7

FROM¡ Colonet M. R. Oliver 

DATE: January 9, 2015

RE: Carolina Cup Horse Race - March2g,20ls

Listed below are the number of toopers you are required to ñ¡rnish Captain C. T. Stephens and
Ttoop One to assist with üaffic and enforcement duties during the Carolina Cui Horse R¿ce in Camden
on Saturday, I\'farch 28,2015. Pleaso forward a list of assigned noopers and their oall numbers by email ùo
Captain Sûophens by Friday, February Z7,Z0|S.

TroopTwo - jTroopers
TroopThree - 6Troopers
TnropFour - 4Troopers
TroopFive . íTroopers
TroopSix "  Troopers
TroopSeven - ZTroopers

Reporting time and fgcation will be provided by Captain Stephens when determined. If you have
any questions regarding-this assignmen! please contact Capøin C. T. Stephens at Tróop One
Headquarters. Thank you for your prompt attention to this matter.

MROilvISr¡rjkc

Lieutenant Colonel C. N. Williamson
lvfajor Melvin Warren
Major M, S. Wright
Captain C. T. Stephens

Courtesy -Efficiency - Service

Cc:

POST OFF¡CE BOX 1993, 10311 WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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TO:

FROM:

SUBJECT:

DATE:

CTS/bbw

lvfajorM. S.lürigbt

captain c. T. sûcphen 

Camlina Cup Horse R¡ce - Ma¡ch Zg,ZOls

Jaouary 6, 2015

lam -lolugstilg twcnty-f¡vo (25) t'oopers, along wiü Troop I personncl, to assist u,ith üafüc ¡t thc
Carolina Cup Horso R¡ca in Camdso" SC, on Sat¡r¿ay, n{;on ZSû, ZOf S.

R€port bcstion u'iü be sðnt to the uoopÊn by Capain Stcphons once it is dacrr¡incd.

Please prrovide üe naneg and calt numbers of t¡e tooptrs assigred no htor than M¿reh ld, 2015.

South Carolina of Public

$,Clfi$uuy

MEM ONANIT UM

Couttry - Efrciency . $erviæ
16.28 SHOÍ' FIOAÞ, CC'LIJMBIA, S()TJTH CAFR.OLINA 292O,t

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUTH CAROLINA HIGHWA I

AGTION MEMORANDUM
ñ,*runm,filmmm

SUBJEGT: 2012 lleritage Golf Tournament DATE: Maroh 8,2012

TO: ColonelM. R. Ollver THROUGH: MaJor Melvin Wanen FROM: Lt. W. N. Wise

ACTION REQUIRED: RevleWpropeT Handting E tow ElNorrnatI tilgtrPRIORITY
BY:

assignments for the Herltage Golf rournament the week 9f April glh - 1 5,h, 2012.
SUMMARY: Report üme and

i¡lÀJ-
I

Efvt
GEI

GOMMENTST

_Not Approved

Approved

_-Not Approved

IJ h
Go and

GOMMENTS:

Dlrector Slgnature and Date

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Deparünent of Fublic Safetv

S,C, Hi$wayPatol

To;

From:

Datc:

Subject:

MajorMelvin Wa¡re,n

Lieutenant W. N. Wise 

March 8,2012

20 12 HenÞige Golf Tournanrent

Memoraudnm

TroouFour
Corporal O. Milhouse
Trooper First Class T. E. Simpson

F+0
F-59
F-83

.Listc{ bc-þw you will find the nanrcs ofprsonncl tbatha\,e been assigned to troffic control duties at
the Hcritage GolfTounrasrcnt at the Sea Pines Rcsortin Hilton ãead on April-g - lS,ZOlZ,

Plcase have assigned pusonnel rcport to Licutcr¡ant W'. N lryise at thc SCDOT Section Shed on
Spanieh \üblls Road, Hilton nead Islând, at 1130 hor¡rs 0n Monda¡ April 9, 2012. Unifo¡m will be Class A
-Su}mer; howcver, persormcl should bring a minimum of two (á¡ íong slecvc shirts in c¿sc of cool or
inclement wæthçr, Atl assigned pereonnel will be ruquired to driùi umnårked vehicles if awilable. please
contract Lizutenant W. N. Wisc if ¡rou have any questions corcøning îhis assignmønt.

Troon Ono
A-109 SeniorTioopcrB. O. Sto,las
A-1l l Trooper First Cla¡s M, Southera
A-129 TrooperD. B. Gullcy

Iroo¡ T\ryo
B-79 SøriorTrooper'W, C. Bishop

Tloon Three
C-60 Lancc Corporal R. B. Thomton
C-88 l,ance Co'rporal J. R. Heùnly
C-137 ScniuTroo,pcrK. G. Ellis

F-8
F49
F-76

D-22
D-92

Troon Slx

First Sergeant D, Boniecki
l*noc Corporal T, N. Vieau
Troop Fírst Cla¡s H,R. ïllimbcrly

Corporal L. M. Gabe
Iiance Corporal Z. K, Thompson
Troopa S, D. Southerland

TÏooo Seven
G-45 L¡nce Corporrl D. Smith

Courtesy - Efflciency. Sert'ico
POST OFFICE BOX 1S93, 10311 WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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Directions to SCDOT Section Shed
Spanish Wells Road

Travel South on Ig5
Täke ëx¡t I at Hlgtrway USZZB

fake Highway US27g to Hftron Head Istand
Croos 2 Eridges onto Hllton Head leland

Afrer crosçing 2nd Bridge, go to 2nd T¡affic Light and Turn Riqht
onto Spanich wofis Road ---.- ---¿

SCDOT$ection Shed is 100 yards down on üre Rþüt

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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Sot¡th Carolina

lil{t ffiffi

$OUTH CAROLINA HIGHWAY PATROT
ACTION TIETORAT{DUT

þ,,, ltot¡lpprcvc¿

-Apprcvrd. t{otAppmyed

SUBIEGT; Z0tO RBe H¡rlt¡gsGotf Cfeesto DATE: Fcbrusy 2ã,ZA1g

?O¡ Colonct M. R. Oilrcr TI{ROUGH: Maloriltetvln W¡ffen FROII; C¡ptein J.C. Filyarr

REQUIRED: Revicrr ¡ndpropr handilngAGTIOT{

EIrq,t Elxomrl E tlloltP¡IORITY

Ti¡ne and Loc¡tion bnthe2or3 lrsrit¡ge 60rf îq¡mamenr, the weefr- of Aprir 1s2r, 2013
$UIIARy: Rcport

COTIEIITS;

GOTTEilTS;

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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of Pr¡blic

Mq4oÌ¡r4un

WüMglvfu ìVrmr
RcgontrOpüatioqe

Ca-ptdn J. C,Fttyrut
Ttoop SíxComm¡n¡frr

Fobnurry 25, 2013

2013 RBC lltritfgsCDlf Clasdo

Tr$nD nu& I{iûs 'Ge¡drr
Onc S/f!þ. B, o. SñrGN M:
Ore Vnü. .M. O, Smiilcr¡n
Onç TrD. D-;D.Oulhy

I í17 Tr!, B. C- Aût M
Th¡c. u.c.bl. I.lll. Scr'üþl M
IIttrF 8lfrn. K.6.Bllic M
ffrËÊ Tro. C. B. NÊlrù B
'F.olt IrCDl, D, L,OibEø M
lorr I r"30 ,S/fio" T.B. SinDrü I
'S¡Ë 'FllSgt,,

,DtmÍ¡Doäøold I rf
bìrx* F. 6,ll* L,M. qüË F
shsii " MIID,

-

Sitlnt.
:I{,R.lVidcrlv
ß. C¡,.Bochhr'

Sf¡r Tlt. T. J,A,nüç
8ix Tm*. B. J-.8ambm M
Sq¡m ( |d8 Tfih K, W.IIonev¡n¡tt M
Elúr ,-.?:I ctrf, À Il Bohrn
B¡út ß -45 u6bt E.,M.Eûrßb M

Cor¡ttffy - Efrciemy- $grvíæ

Souú

Püol

To:

From:

Eató:

Su$eæù

-Llgq-qoY 
¡rÊ'ùo.n¡il.lË9 ofthB pcr¡o¡npl.ù$ nrtrs bom ætþod to tmffio omûol drdes, at thG 2013,

R8C Ihiàgc GoüCX¡ssiç ¡t SdPino¡ f,¡¡wt is ffiton,Hord,ooep_¡t lg4l, 2013:

þP$""-thn arCiBücd potsolæl æputto &Fhh J. C.Fiþrr atfto SCDOT Sosrion Shod on Spåntsh
wsllt lCItd'. Hilûm.IlËsd trhg$t ¡t 1130 borrr, ø Uoud¡y, AFfil 15, 2011. (Ðirecdons ¿tticlrø)
tJni{bm ftÌr_this r¡signnmt rrill bo Cl¡¡¡ A sunnor; tow,ió Érgl,mit tboüld'hdng ¡ -¡qimum oi
trro Gh¡¡AWheû,uniftrus,9*.ø nosdbb cool orfinctomotrvoithor. noty Aroor wii Uc optional for
this'¡ryi¡nrunl .{I¡sn@pl wilt ,$ç pquiæd'o ù}w uirütçd vchidoiir rv¡ilablo. plea'sc contd
Crpbin Fill¡w at úc Troo¡. $ix Ofrcs (S43-gJ3-6006) if fou havo my quosrionn concêrn¡bg this
rreignmmt

POST oFFlcE EOX tggg, togll WLSON FL\Þ., BLYTHE$,OOp, SoUTH CAROL|NA 20010

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina of Public

MDMORAND U M

TO: Traop Commanders (1,2,3, 4,6,7,and 8)

X"ROM: Colonol U.XOlive

DATE: February 25,2013

RE: 2013 RBC Heritage Golf Classic

Listed below arc the n¡rnes of ths persmnol th¡t h¿ve been assigned to tafrc contol
duties, at ûe 2013, RBC Heritage Golf Classio, at Soa Pines Rssort ín Hilton Head on April 15-

21,2013.

Troop CdlNunber Rrnk N¡ne Gendor
One A-93 S/Tm. B. O. Stokes M
One A-94 SÆm. UL O. Southem M
One A-110 Tm. D. D. Gullev M
Two B-77 Tro. B.C. Aca M
Three c-81 UCol. J. M. Soibel M
Tl¡ree c-t26 S/Tm. K. G. Elis M
Throe c-l58 Tm. C. B. Nolson M
For¡r D-59 UCol. D. L. Gibson M
Four D-80 S/tm. T. E. Simpson M
Six E-7 F/Sst DemisBoniecki M
Six ß-25 CpI. L.M. Gab€ F
Six F-70 S/Tro. H. R. Wimberlv F
Six B-74 S/Trp. R. C, Boehle¡ M
Six F-87 Tm. T. J. Andrc F
Six F-88 Îm. B. J. B¡¡nberc M
Seve¡r G-68 Tfa. K. W. Honoycutt M
Eirht \-21 CDl. A.H. Bokem M
Eicht R-45 UCDI. E. M. Enxuto M

Please have the assigned personnel report ú0 Captain J. C. Filyaw at tho SCDOT Sestion
Shed on Spanish Wolls Road Hfton HGad Island, ¿t 1130 hours, on Monda¡ Apríl 15, 2013.
(Diroctions atbohed) Uniform for this assignmant will be Class A Summer; however, porsonnel
should bring a minimum of two Class A Wintq uniforms due to possible cool or inolemeirt
weather. Body Armor will be optional for this aseignment. All personnel will be required to drive
rmma¡lrod vohiclss if available. Please conbct Captain Filyaw at the Troop Six Office (E43-953-
6006) ifyou have any questions concerningúis assignmont.

MRO/I'IWjkc

Lieutsnånt Colonol C. N. Williamson
Majors

Courtfr$y - Efrciency- Ssrr'ico

CC:

POST OFFICE BOX 1993, 10311 WILSON BLVD., BLYTHEWOOD, SOUTH GAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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Þl.lqdþnÊ to çcDqi Spctron üilred
SF nüdr Welt¡ toad

,o*ffi#ffiffi*o
T¡jftË'Higihwry,t $tt8þ. ]lttrfi tr¡ãd üsl¡nd

õrçrr ä Êrtd¡ns unto *lrm¡ ilqäd r¡,ñü-
Afbrcro¡sin¡ t- Sligcf go p-zf-f_ramc Uglrrand Turn mgtrt

o,üb ffinfn w¡il¡ to¡l ------:

SCDgf SGcüfi Shad ilt00yübdown on ËrG R¡Íht

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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(;\'

SOUTH CAROLINA HIGHWAY ¡
ACTION ÍTEI$ORANDUIIT

South Crrolinr Dcp¡rtmcnú
,,rnu,,,?i, 

Pilirg-qrÈiY

Iflffiilfïryffilrollüuilfi/ilffiffi

I Il{ot Appu¡cd

Approred

,, NotApprcved

SU&lËCf : Request for A¡siELnc+2014 RBC
Heritege Golf Toumament

DAIE: January 13, 2014

TO: GolonelM. R. Oliver TIIROUGH: MaJor Melvin Wanen FROf,: Caplain J.C. Fityaw

ACTION RËQUIRED: Rwlqr end paper handting PRIORITY
RE$POI{8E BY:

E Low Elt{omrt fJ lt¡sh

$UII|ARY: ÁtadËd yo.u rylilllnd a Rqur¿tforAseistenæ with üre 2014 RBC ftarltege Gotf Toumament at
Sea Pine¡ on Hitton ltead. NÅ11çZO,ZO14

Req. Slgnoft00

LTC T-l T-A T€ T*l T.6 T-g T-7 T.E T-to

t

Req. Si¡yld(X)
M¡¡i,
/lún¡n

T€ TRN s$ P.r
cRo

INI'
coM

SP EM zuu
GET

RTD so IT

lnlttlb

gn¿l s s¡tñqr {¿.corHENrst COnl w ç{

,/

GOttEltTE:

Dinstor Slgnrtun end Drb

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Deparfrrent of Public Safefy

$.C, Hi$wayPaüol

TO:

EROM:

DATE:

RB:

ColonelM. R

RBC Horitage Golf Tournmont
April 14 -20,2014

I.¡tF4,below are the perronnel staffing requireinents for the RBC Heritage Golf Tornnment which will
be held at Ha¡ùor Town Golf Links in Sea Pines Plantation, Hilton Head, on Monday, April 14ù though
!uod"y, April20th. Plcase fonvard ¡raoes and call nr¡mbcrs to Captain J. C. Filyaw no later ûran Frida¡
February 28,2014.

Troop Requiremcntr
Troop One 4
Troorp Two 3

Troop Three 4
Troop Four 3
Troop Fivo 4
Troop Six 7
Troop.Seven 3
Troop Eietrt (ACE) 2 motor units

Assignod troopon should report to the Se¿ Pines Securþ Oflice, 175 Crreenwood fhive, Hilton
Hcad SC 2992E, on Monday, April l4o at 1300 horns. Unmarked vehiclos should be utitizsd wher€
possible. If you have any questions concerning this assignment, please contact Captain J. C. Filyaw or
Lier¡Senant J. T. Manl€y at Troop 6 Headquarteis

MROÄvlWjko

Cc: Lieutenant Colonel C. N. lVilliamson
ìdajorMolvin Wanen
MajorM. S. Wright

Troop Cornmandcrs (troopa 1 - 8)

on
January 14,2014

ME MO RAND I'M

Courtmy - Efficiency . Suvice
POSTOFFICE BPX 1993, lO311WILSON BLVD,, BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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Souü Cü-CIh!4Dgpqrtucnt of Public Safety

tt

$.C.ffifrayPd

tlcooruduB

To: ColonclM.R.Olivø
Soulb Carolin¡ Higbway P.ahol llo¡dqua¡ærs

Thru: ItdqiøMetvin lVnnm
ßsg¡goU OBcndono

F¡om: copr¡h t.c.snva
Troop SixGommrnfÉr

: Janugy 13,2014

Subjooü Pçrsqrnol Roquod forthcX,BC llcrit¡gp Golf To¡rn¡ment

Thc 2014 R30,Ilcrítago Golf To¡r¡u¡cut çüll bG Apnl l¿ü-20ü 2014, rt Hubor Torvn Oolf Links in Sea
Pine¡ Ph¡t¡tion ou Hiltoq ll.c¡d.l¡l¡¡-d. lbit wsrt wìlt involvs tho assþnont of SCHP personnol to
conih¡st u¡trc ooirtti[, .linc gol rnd, euperrleory frmdqn¡ b sr¡ppüt of s comprehe,rslvo fraffic
m¡nsgerrcnt pt¡D, A ¡wiaw of tüc contol points dog wiü suponÍsuy rosponeibilities bas
dstaoincd th¿t r totrl of 2t fioopon,¡¡d 2 lìforor Unll¡ up nded to sofeþ comptcæ ùis t¿sk.
Trcop Six i¡ ¡tqucúfûg *tg¿o .oìrt¡noo rvith pcrsmrel ¡s ndod below:

hoon lluubo¡ofPo¡¡onnel
1 4
2 3
E 4
4 3
5 a
6 7
7 3

I 2ltdoûor lJnib

Pþå¡e have ft¡ fioope providc.thc nanp¡ and coll numbcrs. for thpÌr porsonnol æsigned to assíst ü'ith this
ov¡mt þ mo no l¡tsr lbm MrrûtÌ l,2014, $qporting tímo ¡nd location will bc 1300 hours on April ld
201a @thc Soa Pinor Spcrniþ'Offioe - 175 Çhwnwood lh-irre, Hilton He¡d, S. C. 29928.

(Roninder-{rmpers assþod to thit ovons shoüld driyeunn¡rtc.d vchiolor lf available)

If ¡pg-lrnvo rnyquostion:r oonoccnùgftia æeignmenq ploase contact Liourenant J. T. Manloy or Capøin
J. C. Filyaw et E43-953@0.

Curtffy.Eftioruy. ftrt,íce
posrorrpcÉox 199t¡, todfl wt¡-soN È¡-w.. BLyTHEr,yooÞ, souTH cARoLtNA 29018

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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CSÊ'
SEgilRITY OPERATTONS
oFFrcE (u3l67t-7170
Iä'X(843) 67t-7172

January 2,2Ot4

?u; Lt.(otaJ.ct-,
åe-rsê {o
eFF{ñ; 

'¡F;tv¡r¿
i..orr "$f.dJ"ù

Colonel MIke Oliver
Deputy Director of Public Safety/
Commander of South Carolina Highway Patrol
5¿()0 Broad Riyer Road

Columbia, SC 29210

DearCol. Oliver:
Happy New Year! As you are aware, we are curently preparing for the "2014 RBC Heritage" and

reguest the asslstance of the South Carolína Hlghway Patrol. The event is scheduled to take place on
April14-20,

The Herltage Classlc Foundatlon ls a 501(c| 3/ non{roflt organization who each year donates monies
to many state supported institutions and charities. More than $25 million has been distributed to those
in need throughout South Carolina and Georgia since 1987. ln 2013, $2.l rnillion was distributed to
charitable organizations, the arts, méd¡cal institutions and for college scholarships.

$ince the toumament began in 1969 and every year since, ure have relîed on the valuable assistance
of the South Carolina Hlghway Patrol in helping maintaining the safay of guests and players. ln years
prior, we have provided room and board to those troopers assigned to the event for the week, as well as

pay for any incidental costs associated wlth thls function support. Last yearyou províded 22 troopers
for the week of the tournament. Wfth new PGATOUR security requirements we are requesting an
addltional 6 troopers for this year's event. The additionaltroopers will help support traffic control,
walking zones, player security and assists with daily bomb sweeps of the venue. I have been working
closely with Lieutenant Travis Manley who ls well versed in the operations of the RBC Heritage.

We hope that you will look favorably upon our request and again provide this valuable support to the
RBC Heritage. Should you have any questions, please do not hesitate to contact me. I look forward to
working with you and your staff again this year and many years to come.

Sincerely,

and Security Sea Pines

coMMItNfTy SERVICDS ÄSSOCIÄTES INC., 175 GREENWOOD DRI\|F4 HTI;ION HEAD ISrl\ND, SC 29928

CSA's ubsion trr: "To p¡otect, malntaln, rnd cnhance the roroureÞü of Se¡ Plne¡ Pl¡nt¡tlo¡ for tùe beneñt nf the Sçr Plner Communlty;t

Signatures and initials were redacted by House Legislative Oversight Committee Staff

6/29/16 DPS001620



South Carollne Dcpertmcnt
of Publio S¡Írty

ffiilllil ilil il[tffit ]il ilil ililt iltil ilil ilil
000050419

SOUTH CAROLINA HIGHWAY PATROL
ACTION MEMORANDUTT

Not Approved

Apploved

Not Approvcd

gl 3
G and D¡te

SUBJEGT¡ Rcquectfor A¡airt¡nco-20,|5 RBG
Hcritegc Golf Tourn¡mont

DATE: January19,2015

TO: ColonelM.R. Oliver THROUGH: Major MeMn Wanen FROilI: Caplain J.T. Manley

ACTION REQU¡RED: RevþWproper Handfing PRIORITY
RESPONSE BY:

fllon, Elnorm¡lfJHEh

SUililARY: 20f õ RBC Hoñtegp Gotf Toum.mcnt
Apr¡t l3-t9,201õ

(x)

T-2 T-6 T-7 0

Req.

PS- I
GEf

GOTTENTS:

COTIXIENTS:
Lt. Colonel's Ofiice

JÄN 2120,t5

SCH hwa Patrol

Dlrostor Signaturo and D¡t¡

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Department of Public Safett¡

$,C, Hi$wayPatol

TO:

FROM:

DATE:

RE:

Troop Commanders (Troops I - 8)

Colonel M. R. Oliver 

January 21,2015

RBC Heritage Golf Tournament
April 13 -19,2015

MEMgRANDUM

Courtuy - Efficiency - Swice

Listed below are the personnel stafflrg requirements for the RBC Heritage Golf Tournament which will
be held at Harbor Town Golf Links in Sea Pines Plantation, Hilton Hea{on Monda¡ April 13ù through

!Td"v, April 19ù. Please forward names and call numbersto Captain J. T. Manleylo Ëær than Fridiy,
February 27,2015.

Troop Rcquirements
Troop One 4
Troop Two J
Troop Three 4
Troop Four 3

Troop Five 4
Troop Six 6
Troop Seven 4
Troop Eiplrt (ACE) 2 motor units

Assigned troopers should report tg the Sea Pines Security Offïoe, 175 Greenwood Drivg Hilton
Ilead, SC 2992E, on Monday, April 13ù at 1300 hours. Unmarked vehicles should be utilized where
possible. If you have any questions concerning this assignment, ploase contact Captain Manley at Troop
6 Headquarters.

MROAaWjkc

Cc Lieutenant Colonel C. N. Williamson
MajorMelvin Wanen
MajorM. S. Wright

POSTOFFICE BOX 1993, 10311 WILSON BLVD., BLYTHÉWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolin¿ Dsparûnent of Public Safetv

To:

$,C,Hi$wayPatol

MEMORAT{DI'M

Colonel M-R- Oliver
South Carolina Highway Pahol Headqurrters

Thru: MajorMolvin lVarren
Region II Oporatione

2 3
3 4
4 3
5 4
6 6
7 4
I 2 MotorUnits

Please haye thc Tloop Conmanders provide the names and c¿ll numbçrs for their personncl assþed to
assist wifh lbis cvcnt to mo no lmer than Mffc¡r l, 2015. Repocing time and location witt be 130õ hours
on April 13, 2015 at the Sæ Pinos Secu¡ity Offioe - l?5 Greenwood Drive, Hihm He¿d, and S.C. Zgg2g.

Sflm $wimlnhgity.tmpmfrilify

From: Captain f.T.\kaÃ
Troop SixComn

Dat¡: January 19,2015

subjeæt Pe¡sonnel Requost for the 2015 RBC Hcritage Golf rournamont

Th¡ 2015 RBC Heriüage 6otf Tor¡rna¡nent is sc,heduted for April 13th-l9th,20Ii at llarbor Town Golf
Linl6 in Sea Pinps Plantation on Hiltm H€åd hland. Thie evcnt will invoþe tho assignnent of SCHp
personrrcl to oondust traffic contuol,liuo paml and supervisory fimstions in support ofi comprchensive
Ùaffis 

-trymgBemont-plan. 
Our rols this year will minor last year's ptan with m cxccpion oi Z f¡amc

Contol Poinh outsÍde of Sea Pines Plaûtatíon; lhese Troopors will be monitoring timc at 2 Gsn€rd
ParkÍng are¡s on Hilton Hcad Island.

We-aro roquesting ato{ gtZt Tnopens ¡¡d 2 Motor U¡ib for tbis ycar; ihis will assigt in covering all
T9l'1, S€curity on the Golf Course and at thp Club House, as wcll as troopers that will be asked to walt
wilhtbeplayere.

Tmop Six is rcque*ing or¡tsi& assistânce with pcsonnel as noted bolow:

POST OFFICE BOX 1SOO, 10311 wlLSON ËLVD., BLYTHEWOOD, SOUTH GAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Deparfinent of Public Safetv

S,C,HighvayPafol

Uniform for this assignment will be Cl¡ss A Summer; however, porsomel should hring a minimum of
two Class A Whttr unifonns, duc to tto possiblo cool o¡ incloment weatùer. Body Armor will be
opíonal for this assignmont. Troopors assigned to this event should drivo wrmarked vohicles if availablc.

A contingaroy plsn has boonput in place for oxþndod play on Monday, April 20rh due to weattrer delays
in üe Fst. Troopers from Tnop l, Truop 6, rud Troop ? should be prepared to stay through Monda¡
April 20, 2015 in the oycnt üe founument is not comploúed on Sunday, April 19, 201 5.

If you havo any qræstions rogading üis assignmon{ pleaæ contast Captain J.T. Manley or Lieutenant D.
Boniecki at 843-953{0fr)

$dflm $ervicohtrgify-[rymibility
POST OFFICE BOX T993, IO9I1 wlLI¡ON BLVD., BLYT}IE1MOOD, SOUTH CAROLINA 29{'16

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Garolina Department
of Publlc Safetv

r ililil#ililililil[ ffi fl[iltr flt üil ilil
000014132

. Approved

Not Approved

_Approved

_Not Approved

SOUTH CAROLINA HIGHWAY PATROL
ACTION MEMORANDUM

t>

SUBJECT: PersonnelRequesl - Southern S00 Races. May 10 - 12,2012 & Reqúest forWng gupport
DATË: January ZS,ZO12

TO; Colonel M. R. Oliver THROUGH: Major Metvtn Wanen
Field Operations/Region I FROM: Captain J. N. Neil

ACTION REQUTRED: Review and proper handtfng Ü Low filNormat il H¡g¡

SUnfiltARY: See atteched

TroNsl
(x)

BY:
PRIORITY
RESPONgE

LTC MAJ-
Rf

MAJ-
R2

T.1 T-2 T-3 T-4 T-5 T.6 T-7 T-8 T-10

MA'
SO

M¡\'
Admin

T-S TRN sg PS-
cRo

INTl
coM

SP EM BUD
GET

R&D so IT

D¡tE

GOIUMENTS:

GOTUIMENTS:

Director Signatu re and Dato

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina of Public

TO:

FROM:

DATE:

RE:

$,C, Hi$rvayPahol

ME MORAN D IJM

Troop Commanders (Troops I - g)

Colonel M.R.oß
January 26,2012

show Time soutl¡ern 500 Races - Darrington Infernationar RacewayMay l0 -12,20t2

Listed below are the oersonnel tqr*g requirements for the show Time southem 500 NAscAR races inDarlington scheduled'for th3 o*linJÏoìuilational n¿cew"iî" ö*.¿.v ,NIay 12,2012. please forwardnames and call numbers to captain ¡I N. Ne[ no later tr,* irr*rãu1,, March zg, z0rz.

utt Etlll
One
Two I I

t I
I I
3s
t0
6
5 motoß ll

_t1oop Four
Troop Eive
Troop Six

_Iroge seven 
-_-

Lieutenant Colonel C. N. Williamson
MajorMelvin Warrcn
Major Leroy Taylor
lvlajor C. J. Madden

Courtesy, Efficiency - Serviæ

ACE Motor units should report to First sergeant chavis at post A Headquarters on Friday, May11' 2012 at 1100 ho'rs' captain ¡. N' Nell will p.ã"iJ" n" åpãrtrg times and locations for all othertroopers at a later date' If you have any questions .onæ*i"g-[tis memorandum, please contact MajorMelvin Warren at pafol Hàdquarters. 
- '

MRO/I\4rüjkc

Cc:

POST OFFICE BOX 1993, 1'3ll WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina of Public
$,c. Patol

Request for Wing Support
Darlington International Raccway

ChiefMarkKeel
South Carolina Law Enforcement Division
Post Ofüce Box21398
Columbia, SC 29221-1399

RE:

January 30,2012

Sincerely.

Dear ChiefKeel

- 
The Highway.Pahol will be providing enforcem€Nrt and naffrc assistance at the showTime southem 500 NASCAR n¡ce wtrictr {ilÞ hetd ; iarur;*, tut t t2, zlrz,in Dartingto4sc' I respectfully requast the assistanse of the State Law eorot*.Jrn-t Division,s Aviation unitin support ofthese operations during this event.

Thank you for ¡'our consideration. Please do not hesibte to contact me if you have anyquestions regarding this request.

ColonelM. R. Oliver

MRO/TvrWjkc

Courtesy - Efficiency - Serviæ
POST OFFICE BOX 1993, 10311 WLSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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S.C. HighwayParol

Mp.MoR,ANqqM

TO: MajorMelvin W¿uren
Ficld OperationslR"egion II

Captain L tl,Xr
Ianuary 25,2012

StaffReqUest for Soufhem 500 Races
May l0 lbnr May lZ,20l2

The following stafñngrcqyest!1in prypafation for tho southern 500 NAScARRaces schcduled

flff?.**non 
rntemaríonal Racãw;t .iri, ilut;;ilioionøuø forMay r0 rhrough

Southem 500 NASCAR Races
Darlington Intemational Raceway
Darlíngto4 SC

Thursdav M$v I0. 201?

EROMr

DATE:

SUBJECT:

Fridav Mav lI.20I?

S¡4rdav.May 12..2012

4 Five

)

35

70 Statc

Couft.ey _ Efflol¡noy . Ë¡rvlcclO3lt Wll.on Boql.v.rd. poüt Ofiloa Bo¡ tgDS B.lyth.virood, gC 2f¡o1A

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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S,C. Highway Pahol

MEIILORá,.I{_pUM

TO:

F'ROMr

DATE:

SIIBJECT: Request forMotor Unit Support
Darlington International Racoway

I am requesting.support from the Motor LJnit (5 motor units) for ths Soutlrem 500 NASCAR
R¿cæ in Darlington from May ll,2}tz'ttuough May 12,2012. Five motor unÍts wílIbe assignetl
tp in and a¡ound the Darlington Intcrnational Raoeway. Rcported to E-7 F/S$ Chavis atpost A
Headquarters. in Darlington at l100hrs,

Couitaay - Elllcl.ncy - Êl¡rvlo¡
l03tl WiÌ¡on Boul.v.rd, p,o.r OlltÇ. Box 1A.g3 Blyth.wood, SC ?gO1e

Major Melvin'lVarren
Ficld OperationslRegion II

CaptaÍn I.N,N

Ianaary25,2012

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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FROM:

I}ATE¡

SUBJECT:

lina
S.C. Hi$way

MEMORANDUM

TO: MajorMelvin Waren
Field

Captain J. N.

Ianvary25,2AL2

Request for Wing Support
D arHngon Intornational Raceway

CoUria¡Y - Elflclcnoy - g¡rvlsc
10.91.1 Wll.on Elor¡hvartt. po¡t ()lfle. Box rf¡g9 Btyth.wôod. sc 29016

!t support of the enforoement a¡rd traffic operations during the Southern j00 NASCAR Race in
Darlingtoq Troop Five is rcquesting the assistanae of thestate LawEnforcement Division,s
Aviation Unit. Their assiôtânce wilt be needed on Saturday Nlay 12,2012 (reporting time will be
provided at a later date).

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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Sor.üh Carolina
of Public

tiltfitffitil ilrilililtilf ilililililil
SOUTH CAROLINA HIGHWA

ACTION ¡IEfiTORANDUNi

5_NotApprovcd

Apprcved

llot Approved

Goloncl

SUBJECT¡ Sffi Requcrt for Bojanglæ Southem 500
- May I - 11, 2013

DATE; January 15,2013

TO: ColonelM. R. Oliver THROUGH: MaJor Melvin Wanen
Field Opc¡rtionc/Reglon ll FROil: Gaptain J. N. Nell

ACTlOtl REQUIRED: ReviEw and propcr handllng PñIORITY
RESPONBE BY:

E low ElNonnrl I Hlgh

gUntARV: Scc ¡ttachcrl

Req,Slgnoil00
LTC MÀl-

RT
MA.J-
R2

T-1 T-Z T-S r4 T-5 T€ T-7 T.8 T-10

lnltlrb ðlt4
Drll Þ19
COt'lCURRElfcES; (9UPPORT OPERATIONSI
Rsq. Slgrtofr(X)

MAJ
so

MAI
Admin

T-S TRN 6S FS-
cRo

INTI
ooM

SP EM qJD
GET

R&E' so IT

lnlthl¡
Dtr

COTTENTS:

cotüEltT$:

Dlnctor Slgnetun and Drb

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Departnent of Public Safety

S.CHi$wayPafol

TO:

FROM:

DATE:

RE:

MEM ORANDUM

Troop Commanders (Troops I - 8)

ColonelM. R. Oliv

January 16,2013

Bojangles Southern 500 Races - Darlington Int¡rn¡tion¿l Racoway
M¿y9 -ll,20l3

ACE Moto¡ Unis should report to First Sergoant SimFson at Post A Hoadquarterrs on Friday,
May 9, 2013 at 1100 houn. C¡pt¿in J. N. Nell will provide the reporting times a¡d locations for all othâ
frooleß at a later date.-If you have any questions concerning this memorandum, pleasc contact lvlqior
Melvin Warron at Patol Hoadquarters.

MRO/lr4Wjkc

Listed below are the personnel staffing requirements for the Bojangles Souther¡r 500 NASCAR races in
Darlington scheduled for the Darlíngton Inteinstional Raceway on Satnday, May ll, 2013. Please
forwa¡d ntmes and aall numbons to Caprtain J. N. Nell no later Oan fnrnsOay, tr¡'.t"tr ig,ZOtg.

T¡ooo þquft.emenúr
T¡oopOnc t4
T¡oooTwo il
Troop Th¡se 1t
TroopFour 1l
Tn¡opFive 35
Troop Six l0
Troop Seven 6
Troop Eiút (ACE) 5 moton (Frida¡ May 9'throug[ Sahrrrday,Itday l lb)

Cc: Liei¡tenant Colonel C. N. tililliamson
MajorMolvin Warren
MajorC. J. Madden

Coutmy - Efficiency - Service
POSTOFFICE EOX IgqI. IG'1î WLSON BLVÍ'., BLYTI.IEWOOD, SOUTI.I CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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S,C.Hi$wayPshol

M NM O RANI}U M

ïo: lvl{or Melvin lilansn
Field Opcrations/Rcgion II

FROM: Captain J. N.

Bojangles Southern 500 NASCAR Racçs

Darlington Inûernation¡l Raceway
Darlington, SC

Th+¡pdp Mlr 9. ?013

X'rid¡v Mff 10.2013

Srlnrd¡v Mrv 11. ?0lf

Psr¡onnol

35 Troop Fivo Per¡omel)
70 Stafc Suppo¡t

""V
DATE¡ J¡nuary 15,2012

SI)BJßCT: StaffRequost for Bojanglæ Southern 500 Råc€s - May 9 - I l' 2013

Thc followirrg ståtrtrg rcqræst is in prryuation frr ths Soutbsttr 500 NASCAR Races scheduled

for thc Darlingûon ¡nternalional Raoeway. This annual or¡qrt is schedrrles for May 9 - I l' 2013.

courl..y - Efllolancy - âtfvloÕ
10911 wil.on Boql.vrrd, Fo.l offlcr lox 1983 Blylh.wood, gc 29o16

Psr¡onnel
26

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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$,C. Hi$wayPafol

MEMORANI'UM

TO: MajorMelvin Wanen
Ficld Operations/Region II

FROM: Captåin l. N. Ne

DATE: Jaouary ¡5,2013

SUBIECT: Roqrrest forMotor Unit Support
Darling3on krteruatiorral Racaway

I am reqræsting support from the Moûor Unit (5 motor units) for the Bojangles Soutbern 500
NASCARRaceinDarlingtonfromMay9,20lthrougbMayll,2013. Fivemotorunitswillbe
assigned in and around tbe Dadingmn hrtocnational Racoway. Rcported to E-7lF/Sgt Simpson at
Post A Headquarters in Darlington at 1100 hotus.

cöu.t..y - Eltlo¡.noy - glrvlco
lO3tI vlt¡l¡atn Èoulavrrd. Poat Otnca Box 1C9g Blytlt.woo.lr âC 29OlG

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Grrolin¡ Dcpertmcnl

SOUTH CAROLINA 
''U'* 

ffiM

ACTIOT{ iiEiIORANDUT

of Public S¡f¡ty

nililililïtiltililffittilffilililil
000046740

.l{otApproved

Approvcd

-. _NotApproved

r5
and Detc

SUBJEGT: Staff Rcguesf for Fojangles Southern 500
-April 10-12,2074

DATE¡ January0,2014

TO: Colonelltl. R. Olltær
'TtlROUGll¡ Mejor Melvin Waren

Fleld Operationsfiegion ll
FROil: Captain J. N. Nell

ACTION REQUIRED; Rþ$çw,end proper handllng Etw EnormlIHigrr

SUilIIARY: See aüacheit.

PRIÖRITY

Rcq. Slgnoll p$

[¡fÀ]-
Rr

ilULL
R2.

T^1, T-2 T€ T-4 T-5 T€ T-7 T{ T-10

Lb Irtí
neq. SignoüpO

MA'
so

MAI
Adfiln

Gg TBN ss INT/
coM

SP EM BUD
gET R&D 'so IT

DatÖ

COTIIENTS:

GOTTIENTS:

Dlrtotor.Slgnetrrr rnd D¡te

Signatures and initials were redacted by House Legislative Oversight Committee Staff

6/29/16 DPS001635



Listod below ?t tl,t personnel staffng requiromennts for the Bojangles Souürem S00 NASCAR raoes in
Darlington schsduled for tho Darlington Intern¿tional Racewiy õn San¡day, April lZ, 2014. please
forwa¡d nünes and call numbers to Captain J. N. Nell no lator than Thrnsday, Ëbtüry 20,, Z0,l+.

TO:

FROM:

DATE:

RE:

Cc:

South Carolina of Public

s.c. Pafiol

I}IEMORANDITM

Troop Commanders (Troops I - 8)

ColonelM. R. Oliver

January 6,20t4

Bojangles Southern 500 Races - Darlington International Raceway
April l0 -12,2014

Tr.oop Requlrements
Troop One T4

Troop Two 11

Troop Three 1E

Troop For¡r 1l
Tn¡op Five 35
Troop Six r0
Troop Swsn 6
Tn¡op Eisht (ACE) 5 motors ll

Lieutenant Colonel C. N. ìVilliamson
Major Melvin Warren
MajorM. S. Wrigbt

Courtesy - [fficiency' Serr'ice

ACE Motor U¡its should report to First Sorgeant Simpson at Post A Headquarters on Friday,
April I l, 2014 tt 1100 hours. Captain J. N. Nell will provide the reporting times and tooations for all
othe,r troopors at a later daúe. If you have any questions concerning ûis memorandum, please sontact
Major Melvin Warrear at P¡tol Headquarters.

MRO/MWjkc

POST OFFICE BOX 1993, tO311 WLSON BLVD., BLYTHEVYOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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0f
S.C. Hi$way Perol

}IEMONANDUM

TO:

F'ROM:

DÂTE:

SIIBJECTT

lf"jol Melvin'ìü¡rren
FÍcld Operadons/Region tr

q¡pqin r.N.N
Juir¡arj¡ 6,2014

gSff Rçquçst fo¡ Boja¡glos' Sorúenr 500 Raccs
Aptil t0 thr¡ Aplil 12,2014,

T[e follorving staffing rcqucst is in prcpæation forthe Southc¡n 500 NÀSCAR R¡ces scheduled
for the Darliogûoa húernaËonålRaneuny. This runr¡al event is scheduled for Aptil t0 through
April 12,2014,

Bo jmgleii' $outhcrn 5'00¡i.l'sceR n¡eos
Dali4gùon þÞrntiön¡I,[æoway
Darlingo¡, SG

Thundrv Aorll10.201l

Frid¡v Aoril ll¡,41{

Srturdrv.{¡ril 12.20li

oourtr¡y - Êfflslrnoy - s.rvloa
1ör1t i'r¿¡lüön Bàul¡ú¡id.. Po¡t Olfll'Ò ðox l9Ð! ãlyth.wooGt. AC 29orG

Pe¡¡o¡rnel I looüo$foù
4 Troonarsff¡oq

Persotr!
il)s IrlS

ùonncD,35 ffr*ir
70 St

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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S.C. HighwayPsfiol

M EMORAN I}U M

TO:

x'Rolt{:

I}ATE:

STIBIISCT:

MajorMelvirW¡¡rrcn
FieldOpcrations/Regio4

caûtainrN *o
il

I am Xoquesti¡g support ftom üß MoO¡ Unit (5 motor wifr) for the Bo Jrngles' Sor¡thein 500
NASCAR Rape in Darlìngton ûom April I1,2014 ttuough April 12, 2014. Five motor rmits will
bc assigncd to in aud a¡ormd the Dårtingtbn Inæmæion¿l Racæuay. Rcported b B9 F/Sgt
Simpson at Post Â tloadquüÈß in Darliagnon,at I lü)brs.

Jmury 6,2A14

Re4utrst for Mótor Unit Srryport
Daffftrgtoa l¡te¡n¿tional Raceuray

cotlrtâry - Etflol.nqy - Eorvlcr
'lOðl i vìtllceñ Bcul.vrrd, l'Þar-oltloi Bþ,t 1eE.ð Eryth.wood, .Aç 29o1Ê

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolinr
of Publio

OtPrrtmcnt

rffiüfi\
SOUTH CAROLINA HIGHWAY I

ACTION IIEMORANDUM

_Not Apprcvcd
C and Deûa

COttIENTS¡

_ Approved

_llotApproved

SUBJECT: PersonnelRequest &Wing Support -
Darlín gton I ntemation Ræerray

DATE: May28,2015

TO: ColonelM. R. Oliver THROUGII: ilaJor Mclvln Wanen
Flsld Operâtione/Rcgion ll FROü: Captain J. N. Nell

AGTION RËQUIRED: Rcview and propar handting PRIORITY
RESPONSE BY:

Dtw fflNormetDHbtr

SUTHARV: Bojarrgles $outhem 5ül f'IASGAR Race
Darlington SC

Req. Sigmfi(X)
LTC ü,4.Þ

RI
MA.I.
Ri¡

?r T-2 T-3 T4 T-5 T€ T:7 T-8 T-10

lnltl¡lr
Orlc r?6 79'
col{cu RREIIGES: (SUPPORI oPERAT|ONSI
Req. Signofr(X)

MAJ
so

MAJ
¡ddmln

T-9 TRN ss PS-
cRo

INT'
GOH

SP EM SUD
GËT

R&D so IT

rnltllb
Drta

conuErrs, s,*n¿ {ù bL, ol;v¿r {,r sttrylwf,, 
ff/*

Dllctor Slgneturr ¡nd D¡t¡

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Deparffient of Public Safetv

S,C, Hi$way Pafol

TO:

FROM

DATE:

RE:

Troop Commanders (Troops I - 8)

Colonel M. R. Oliver 

May 28,2A15

MEMORANDUM

Courtesy - Efficiency - Servics

Bojangles' Southem 500 Race - Darlington International Raceway
September 6,2415

Listcd betow arp the personnel staffing rcquirements for the Bojangles Southem 500 NASCAR race in
Darlington scheduled for the Darlington International Raceway on Sunday, September 6,2A15. Please

forward names and call numbers to Captain J. N. Nell no later than Thursday, June 18, 2015.

Troop Reouir',ements
Troop One t4
Troop Two n
TrooÞ Three l8
Trooo Four il
Troop Five 3s
Trooo Six t0
Trooo Seven 6
Troop Eisht 5 motors (saturdav. September 5'n through Sunday. September 6'n)

ACE Motor Units should report to First Sergeant Simpson at Post A Headquarters on Saturday,

Septembor 5th at 1100 hours. Captain J. N. Nell will provide the reporting times and locations for all
other troopers at a latpr date. If you have any questions concerning this memorandum, please contact
Major Melvin Warren at Patrol Headquarters.

MRO/Tr4Wjkc

Cc: Lieutenant Colonel C. N. \ililliamson
Major Melvin Warren
Major M. S. Wright

POST OFFICE BOX 1993, 10311 WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 290'16

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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_South Cuolina Ðqp4@&f Public Safety

$.C, Ilighï¡ayPatrol

Moy 28,2015

Chief Mark Keel
South C¡rolina Law Enforcement Division
Post Office Box 21398
Columbia" SC 29221-1398

RE: Request for Wing Support
Darlington lntemational Raceway

Dear Chief Keel:

The Highway Pdrol will be providing mforcement and traffìc assistance at the
Bojangles' Southem 500 NASCAR R¡c€ which will be held on Sunday, Septonber 6, 2015, in
Darlington, SC. I respectfully rquest fte assistance of the State L¡w Enforcement Division's
Aviation Unit in support of theso operations during this event.

Thank you for your consideration, Ple¿æ do not hesitate ú0 contact me if you have any
quesfions regarding this request.

Sincereþ,

Michael R Oliver
Colonel

MRO/lvIWjko

Courtmy - Efficiency- Service

POST OFF¡CE BOX 1993, 10311 WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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S.C;Highway Patol

MBMo84Np-pM

1(}: MajorMelvin Warre,n
Fiid Operations/Rcgion II

FROM:

DATE:

STIBJECÎ:

Captain J. N

Itlay28,2015

N

StatrRcguest for Bo jangles'Southem 500 Raccs
Se,ptembe'r 3,2015 tbnr Septcmber 6,2015

The following staffing rcquest is in pre,paration for thc Southern 500 NASCAR Races scheduld
forthe Darlington Intemational Raceway. This annual eve,nt is sctreduled for September 3,
through Sc,ptember 6, 2015.

Thur¡drv Sentomber 3. 2015

Personnel Reouested
Post A Personnel

Fridav Seotemb.er 4. 2015

Per¡onnel Reoue¡ted
4 Troope,rs fTroop Fiva Pcrsonnol)

S¡turdav September 5. 2015

Personnel Reoue¡ted
30 Troopers (Troop Fíve Personnel)

$undav Se¡tember 6. 2015

Personnel Requested
105 Troopers

35 (Troop Five Personnel)
70 Stats Support

couft.Çy - Efflol.nêy - 9orvlcc
'l03'1 I Wllson Bou¡.vrrcl. PÞet Olllcr ElÕx lÊ93 B¡ythewood, sC 29o16

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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S.C. HighwayPatol

ofPub

MDMOR ANI!TIM

TO MajorMelvin lVa¡rcn

:l,i"iî'*TROM:

DATE: May28,2015

SUBJECT: Request for Motor Unit Support
Darlingtou International Raceway

I am requeeting support from the Motor Unit (5 motor units) for the Bo Jangles' Southem 500
NASCÀR Race in Darlington from Scptcmber 5, 2015 through September 6,2075. Five motor
unit¡ witl be assigned to in ¿nd around the Darlington Intem¿lional Raceway. Reported to E-7
F/Sgt Simpson at Post A Headquarters in Darlíngton at I l0Ohrs.

Courtoty - Etllalöncy - ge rvloa
I ()31l vìral¡on Boulav.rd. Poat Otflc. B9r( lgAS glythaìroocl. 9C 290lG

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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S.C. Highway Patrol

MEMOR4NDUM

TO:

FROMI

MajorMelvin Warren
Field Operatir*n""Y

Captain J,N.Ne

DATE: May28,2O15

SUBJECT: Request forWing Support
Darlington International Rareway

In support of the enforcemcnt and tra{üo opcrations during the Bo Janglos' Southern 500
NASCAR Race in Darlington, Troop Five is requesting the assistance of the State I¿w
Enforcemsnt Division's Aviation Unir. Theit assistance will be needed on Sunday September 6,
2015 (rcporting time will be provided at a lator datc).

Courts8y - Ëfllclency SÊrvloa
103lt Wllron Bou¡âvrrt|. Poat ()lflê. Box 10e3 Btytllew('od, sc 29ole

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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Sor¡th Carolina Dopeilmeilt

ilrilffiililmiflrfimiffiffitrilil
0000 14 13 1

SOUTH CARO
ACTION MEMO

LINA HIGHWAY PATROL
RANDU[I

SUBJECT: Personnel Request - Z}l?.Harley
D-avidson Bike Rally - [Iay 1l -ZO, ZO1tr^ AZOIZ
MemorialBike Fesflval - May 24 _Zg,ZO1Z

DATEr January ZS,2O1Z

TO: ColonelM. R. Oliver THROUGH: Major Melvln Wanen
Fíeld Operailons/Region lt

FROM: Captain J. N. Neil

ACTION REQUTRED: Revtew and properhandting PRIORITY
RESPONSE

! tow filNormat E Xtsh
BY:

SUIiIMARY: See attached

LTC T-1 T.

?L

MA'
GET

R&D IT

COMMENTS

.. Approved

_NotApproved

.._Approved

_... , Not Approved

and

COMITIENTS:

Þ

i ¡1.'
I

Director Signature and Date

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Department of Public Safeft¡

S,C, HighwayPafol

TO:

FROM:

DATE:

RE:

ME M ORA ND UM

Colonel Nick Moorg STP
SCHP Troop/Unit Commanders (1,2,3, 4, 6, g, g)

Colonel M. R. onv

January 26,2012

2012 Memorial Bike Week-Myrtle Beaoh, SC

Listed-below are personnel stafüng requirements for the above referenoed event. please forward names(to include gender) and_call numt_ers to Captain J. N. Nell no later tft"n ruon¿uv, M¿[h 19, 2012. This
event is schoduled forMay 24 -2B,àOLZ.

Information regarding reporting times and locations will be provided at a later date. Any questions or
oonoems should be directed to Major Melvin wanen at pahol ileadquarters.

MRoir\dwjkc

Cc Lieutenant Colonel C. N. Williamson
Major Melvin Warren
Major Leroy Taylor
Major C. J. Madden

Courtesy - Efficiency. Serviæ

5

/Unit
I 20 1
n

5 and II
3 20
4 l3 I
6 l5 I and 1

MAIT 6
ACE 2I and II I

A.CERT t2
CROs

State Police 5 Officers

POST OFFICE BOX 1993, 1031I WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Department ofPublic Safefv

S.C.Hi$wayktol

TO:

FROM:

DATE:

RE:

MEMORANDT]M

Trcop Commanders (1, 2, 3,4,6,8,9)

Colonel M. R. Olive 

January 26,2012

2012 Hatley D¿vidson Bike Rally - Myrtle Beach, SC

List€d below a¡e personnel staffing requirements for the above referenood event. please forward names
(to include 89nde4 and call numbers to Captain J. N. Nell no later than Monday, March 19, 2012. This
event is scheduled for May Il -29,2012.

1l - 13

14- t6

Troon / Unit
Troop I 1 and I Corporal
Troop 2 I Trooper
Troop 6 I Corporal
MAIT 6
ACE 14 Troopers, I Captain, I Lieutenant, and I Serseant

Troon /Unit Requiremenß
Troop 1 1

Troop 2 I
Troop 4 I Tro,qpgl
Troop 6 I Trooperand 1

MAIT 6

17 -20

MROMWjkc

CC: Lieutenant Colonel C. N. Williamson
Major C. J. Madden
Major Leroy Taylor
Major Melvin Warren

Courtesy - Efficiency- Service

Troon / tlnit __nçquirements
Troop I 2 Troopers and I Corpo¡al
Troop 2 I
Troop 3 3Troopers
Trooo 4 I Trooper and I Corporal
MAIT 6
ACE 2I and II 1

CROs 2 Troopers

POST OFFICE BOX 1993, IO31I WILSON BLVD., BLYTHEWOOD, SOUTH CAROL]NA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Department ofPublic Safety

S,C,fli$wayPauol

MEMORAI{DUM

To: Colonel M. R OlÍver
Deputy Director

Thru: Major Melvin Warren.
Fíolil OperationlRegion II

Frcm: Captain l. N, N
Date: January 25,?:012

Subjec$ 2012 Harley Davidson Bike Rally - Myrtle Ee¡ch, SC

Lisæd below are staffing pemonncl requirsments for thE above referenced event, This cvent is schedulcd

forMay ll-20,2012.

Recuired Number of PersonnelTroony'U¡it
Troon I I Tmoner and I Cornoral

I TroooerTroon 2
Troop 6 I Corpora

6 TrooporsMAIT Toam
and IIACEMotor

Requircd Nnmber of PersonnelTroon/U¡it
I TroonerTroon I
I TroonerTroop 2
I Troope¡Trooo 4
'l Trooper and I CornoralThoop 6
6 Troo¡crsMAITTcam

t7-

Courtesy - Efüciency - Swice

berRoqulrcd NuTloob./Unit
2 Trooren and I CorÞoralTroop I
I Trooper2
3 Troopors-lGouerãnd t CornoralTrooo 4
ó TroopcrsMAÍTTèam

II
2 TroopcrsCROs

POSTOFFICE gOX I993, 1trt11 WLSÕN BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Department of Public Safefy

S,C,Hi$l'aykrol

MNMORANDI'M

1o: Colonel M. R Oliver
Deputy Director

Thru; Mqior Melvin Warren
Field OpcrationVltegiotyll

From: Captain J N, Nol

Dato: January 25,2012

$ubjecß 2012 Mernori¿l Bike Festival- Myrtle Bcach, SC

Lisæd betow are sta,füng personnel requiremenb for the abovc refèrericed çvent. This event ís schcduled

for May 24 -28,2012.

Courtesy - Efficiency - Seivice

Troo¡/Uriit Requirod Number of Pe.nonnel

Trooo I 20 includinr I Serseant

Tróou2 5 includine I Serseant and I Comoral

Troon 3 20 Tmopers
Troæ4 13 includins I Corporal

Troop 6 15 inoludiriÉ I Sergeantand I CorPor¿l
6 Troopers

ACE Motor 2[ Trsopers. I Capt, I Lt ¡¡nd I Sgt

AJCERT 12 Troopers

CRO¡ 5

Tr¡nsoort Police 5 Officers

POST OFFICE BOX 1990, 1031I WILSON BLVD.,. BLYTHEWOOD, SOUTH CAROLINA 2â016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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January 13,2012

Capain J. N. Nell
SC lligbway Patool
Troop Five lleadquarters
3415 East Palmstto Sfie€t
Flortnoe, SC 29506

RE: AtbnticBeach Bikefest

Dear CaptainNell;

The City of North Myr.tlc Beach worfd líkc to thank you and your ågency in advance for your
willingness tô assist our City &¡ring thø 2012 Memorial Day Biker's woskend.

As in thr part, wc wilt need yoru assistance for tmffic contol at the mqior intersections within
oru Ci-ry.' Tnrse ibtersections include all inærseotions with traffic lights Ueginning at 27ù
Avenus south and ending at the south Cíty timits at 48ú Avenue South. We witl need your
assistance b.eginning FridÀy, May 25 until Monday monring, May 28.

If you have any questions or concems, please do not hesitaæ to contact nç at (843) 280-5611 or
Lt. Phil Wsbstu at (843) 24t-5438,

Jay
Dirçotor, Pubtic Safety

cc: Lt. Phil v/ebsrer

l0l8 SECOND AVENUE SOUTH s NORTH MYRTLE BEACH, SOIITH ÇAROLINA 29582 r, (843) 280-5555

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina
Pubilc

SOUTH CAROLINA HIGHWA'
ACTION ì,IETIORAI{DUIH'

t.-

-t{otApproved

. Approvcd

. NotApproved

$UBJECT: Parsonnet Fequed - 2013.Haíey
P-avideon Bítte Raily - May io - 19, zotg a aít3
Memorial Blke Fesüval - may Zg - Zl,2OIg

DATE: January lS, ZOlg

TO: GolonEtM. R.Otvsr THROUGH: Major Metvin Waren
Fletd 0perations/Rcglon ü

FROtr Captain J, N. Neil

ACTION REQUTRED: Ro¡iew and proper handling I low EXtrlonmrtPRIORITV
BY:

E nisn

SUttARy: See atteched

GET
IT

COTTENTS:

8þnatun and Dato

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolin¿ Department of Public Safety

$.C. Hi$wayPafiol

ME MORANDUM

TO: Trroo/Unit Commanders

FRoM: Colonel M. R. oliver 

DATE: Janury 22,2A13 '

RE: 2013 ftrarley Davidson Bike Rally - Myrtle Beach, SC

Listed below aro pasonnol staffing requi¡rments for tho above roforenc€d evont. ple¡se forward names
(to include 9!n!Ð and call numbcrs to Capûain J. N. Nell no l¿tff than Monda¡ Ma¡çh lB, 2013. This
event is sohedul€d for May l0 - 19, 2013.

lA:12

13-15

MRO/MWjko

CC: Lieutenant Colonel C. N. WilliaÍrson
Major Melvin lVarm
Major C. J. Madd€n
MajorM. S. Wright
MajorM. A. Gosnell

Coufiesy - Efficiency. Servics

Troon I IItrit
Trom I 2 Troopor ¡nd I Comoral
Troop 2 2 Troopors
Troop 6 I Corporal
T4AIT 6 Trcopsrs
ACE md I Sergoant14 Troopors, I Captain, I

Troop I Unit Reouirenenb
Troop I I
Troop 2 I
T*P 4 I Troopor
T¡oop 6 I Tnroperand I Corpoml
MAIT 6 Troopsrs

T¡oon / ttn¡t
Trcoo I 2 I
Troo¡ 2
Trooo 3
T¡om 4 and II
MAIT
ACE 2t I Cafiain, 1 Lieute¡ant, and I Ssrceant
CROs 2 Trcopers

16- t9

POST OFFICE BOX .1993, 10311 WLSON BLVD., BLYTI{EWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Deparünent of Public Safett'

$.C,Hi$wayPaüul

MEMORANDTTM

TO:

FROM:

DATE:

REI

Colonel Lenoy Taylor, STP
SCHP Troop/Unit Commanders

colonel M. n. oliver 

Imuary22,2013

2013 MenrorialBike Week-Myrtle Beach, SC

Listed below are parsonnel shffng requiromonts for ths above r€fcrsncsd ovont. Plsaso forward namos
(to inolude gondor) and oall numbors to Captain J. N. Ncll no later than Monda¡ Manch lE, 2013. This
evcnt is scheduled forMay 23 -27,2013.

Tr.oop /Unit Reoul¡emcntt
Troop I 20 including I Lioutmant
Troop 2 5 including I Sorgpant and I Corporal
Troop 3 20 Troopqs
Trooo 4 13 including t Corporal
Troop 6 15 includinc I Scre€sstand I Corporal
MAIT 6 Troooe¡s
ACE 2l Troopers, I Captain, I Liorrtsnant, md I Sergeant

A-CERT " 12 Trcopers
CROs 5 Trooærs

State TrarisDort Polics 5 Officsrs

Information ¡egarding reporting times and loc¿tions will bG provided at a later date. Any questions or
eoneerns should b€ dir€cûed ûo Majc Melvin W¡rren at Pahol HeadquarÞrs.

MRO/Ivfliljkc

Lieutenant Colonel C. N. Williamson
MajorMelvin Warreit
Major C. J. Maddon
MajorM. S. Wright
MajorM. A. Gosnell

Coutesy - Efficiency - Suviæ

Co:

POST OFFICE BOX 1993, 10311 WLSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 2q)16

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina of Public

Pûol$,c.

¡tEusBÂDpsu

To: ColonclM. R. Olivcr
DcPüYDir€otor

Tbru: MqiorMelvin lVant¡t
Flold OpcrationsiRpgion II

Frcm: Caprtaín ,."."".t
Dato: Januay 15,ã)13

Subject: 2013 llarleyDrvidson Bikc Rally-Myrtlo Be¡ch, SC

Listod bolorv uo Saffing panmnot rcquircmcnß for tho abovc roftrc¡ccd ovont This cv€nt í¡ schcdutod

for Mry l0 - I% 2013.

20üt

Corutcy - Efrcimy - $srvic,e

Reodrrd Nunber of Perro¡rc|lruod[Inlt
Trooo I

2 Tröo¡orsTrooo 2
T¡ooo6

i TlooocrsMAITTcm
ItACEMotor

of

4
¡nd I

lcam

nßaulrcd N¡mhr of Per¡onnslTrrodUrlt
2Troonowairil I ComordTroop I
I TrcoporTroou 2
3 îlomorsTrooo 3
I TÌoo¡crand I Cm¡o¡¡llroop 4
6 T¡oo¡etsMAITTcam
2l Ttmpcrs, I CÐt, 1 Lt aud I S¡ÊACBMoh
2 Troooo¡¡CROg

posT oFFlcE Box 19fi¡. to3lt wlLSôN BLVD., ELYTHEWOOD,soltÏH CAROLINA 29f¡16

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina of Public

Püol

ÌIEMOSANprIItt

To: Colonel M. R. Oliver
DeputyDirectm

Tluu: MajorMclvin !V¡r!û
Fiçtd OPsrationslRogiog II

Fmm: Captaín r. *. *t/
Daúe: Jrnury 15,2013

SubjocÉ. 2013MonoriqlBiþFedival-MyrtlcBe¡cltSC

Listcd bclow uç crffing personnel rtquircm€tüs futùo abovc ¡tftrcncod cvcnt This cvemt is soheduled

forMry 23-n,2013.

Corutmy' Effictnry - Ssflico

Fp/Unit
Trooo I
T¡oop2 5 I I
Trooo3
Trroop4
Troop6 l5 I
MAIT Toam

Motor 2l Trbo¡ar¡.1 Cart I Ltand I Sgt

^À€ERTTe¡m 2 Ttoonors

CROs 5 Troaocm

Transoort?olisE OÍñs¡

posT oFFlcE Box 1993, lßtl Wtf¡oN 8LvD. BLYT}IE\IVOOÞ. SOUTII CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South C¡rolin¡ lÞpertmcnt

i lll lruuili nüfil fu t{imifürn rru nlr
000046766

SOUTH CAROLINA HIGI{WAY PATROL
ACTiON itEuoRAr{Dur

DATE¡, J-enuary 6, !0f4

TO: Golonei [rl; R",Oifuer fHRþlIGl{,' M¡Jor Uielvf h vt/arrB-n
Ffêtd oprrâütlñe/Rrglõn il FROil: Gaptain.l. N. Neil

fltow fflt{ortrrl fl HtghFRIOBITY

COHHENTS: o +â f"

/

_f{ot åRprowd

_Approveü
t{ot Ãnpr-ornd,

GOIITËHTF:

¡ìd Orüo

Signatures and initials were redacted by House Legislative Oversight Committee Staff

6/29/16 DPS001656



South Carolina Deparhnent ofPublic Safetv

TO:

FROM:

DATE:

RE:

$,C,Hi$myPafol

MEMORANDUIVI

Colonel læroy Taylor, STp
SCHP Trmp/Unit Commanders

Colonel M. R. Oliv

January 8,2014

2014 MomorialBike tVeok-Mple Beach, SC

Lisutsnant Colonol C. N. Williamson
MajorMelvin ÌVar¡en
MajorM. S.lVright
MajorM. A. Gosnell
Major C. S. lVatford

Comsy - Efficrency . Seruice

Listedtslow 419 PorsTneLstatrng roquiromonb for the above rofcr€nood eve,nt. plcase forward namcs(to include gender) and-oall nunrbors to Cap'tai" ¡. N. Noll no iræ, tl* Monday, tvfuch 17, 2014. Thisovont is schoduled for May 23 -26,2014.

Informatio-n rygTdi"g reporting times and lo-c¿tions wlll be provided at a l¡ter date. Any questions oroonoerns should be dirþs.úedto MajorMelvin wanrcn atpatol i{eadquarærs

MRO/lvflVjkc

Cc:

/ Unlt
I t7 l Lisr¡tena¡t
2 5 and II
3 20
4 l3 t

t2 I
7 5 I

lvlAlT
ACE 2 I I I md IA{ERT 12

CROs 5

6 Officers

POSTOFFICE BOX 199f', 10311 WLSON tsLVD., BLYTHEWOOD, SOUTHCAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Departnent of Public Safett'

S,C.Hi$myPüol

, MEMORANDUM

TO: Troop/Unit Commanders

FROM: Colonelt, * Ott

DATE: Jmuary 8,2014

RE: 2014 llarlcy Davidson Bike Rally - Myrttc BeåGh, SC

List€d below ar€ p€rsonûel statrng requirements for the above rcfer€,nc€d event. Please forwa¡d names
(to include gender) and call nr¡mbers to Ca@in J. N. Nell no later than Mondayo March 17, 2014. This
went is sohedr¡led forMay 9 - 18,2014.

9- ll

t2- 14

15-tE

MRO/MIVjkc

cc Lieutenant Colonel C. N. Williamson
Major Melvin Wanen
MajorM. S.lVright
MajorM. A. Gosnell
MajorC. S. Waford

Corrtesy - Efficienuy - Suvice

Trooo/Unlt Requircnerts
Trooo I 2 Troopcrand I Corporal
Tmo¡ 2 2 Troopsrs
Trooo 6 I Corpual
T{AIT ó Trooærs

14 Tn¡ooers. 1 Casüain- I Lisrúcn¡nt. and I SencsantACB

Troop /Utrtt Requirements
Tmop I I Troopor
Troop 2 I Trooper
Tn¡op 4 I Trooper
Trooo 6 I Trooperaod I Corpo¡al
MAIT 6 Troopers

T¡oon /Unit Requirements
Trooo I 2 Troopors and I Corporal
Troo¡ 2 I Trooper
Troo¡ 3 3 Troopers

I Trooper and I Corpo¡alTroop 4
IYÍAIT 6 Troopers

2l Troooers. I Cartuin. I Lieuænant, md I SergeantACE
2 TrooporsCROs

POST OFFICE BOX 1993, 10311 WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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loi

Tffi
:Õolo¡ci M.,R: olivei
.Þcpuùy.Dft,ccûor

Itrruy;Sr¿614

¿0Ialffiey$r¿fd¡ørBfl e't¡l¡y-MrtrleBeqc-t'Sê

Thni:

Ftom.

DtË;,

-S,¡ÞjeÉq

II

li$!d bel'ow aro ¡liüpgpæppg.cl'çWiipgrpnfs,ñr
fqiwe.- it,ilütd'-

üe' abws"rofcmnced'cro¡¡t *t o*nt i8 irahodulcd

.nGorirtd Nu¡ubot''fruodtlltt: J]w-- , _-, _

I.T¡ooocm
lTroorËfir-ortitq{t'

STrbóDtär

POST (IFFICE- BOX l9$lr
Cor¡rttel . Emcisûsy - Suvice

I 03 f r l,v-rt.go¡r. eLvü., euvrnewooD, EoLnH cÀRoLlNA 2s0l o

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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I

P,

.DIEMORAT{T'T'ilI

To: ôoloncl M, R' Otfræo'

Depl¡tyìD-Íriretor

MeiprMet-vin Waran
Ftotd Ö¡¡cnaiunoßugi1 u

ftptri¡:J.N,'l¡-v'

lhru:

F¡o.m:

D¡tç: ;t¡nq¡ry't;,2014

$ubjccß, 20lilIVf¡morhlBib'Fèdtivrl-'Myrtle'Berßh'SC

Listcril'bélow alr *rffing$€runctæqiihcrent¡ f,oi,üê:äbovô ¡tfc¡r¡ncoil wclü This cyont is schodulcd
for May23:- 26,2A7.4;,

0outesy -Efficiflrol - $uviæ

I

POSTOFFICE qgx 1903; l0$l1:WlL€ON BLVD., BLYTHEWOOD, SOUTH CAROLINA 2s016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Crroline Dcp¡rtmcnt
of Publio

ffillittt il ffitil

Not Apprcved

Approved

llot Apprcved

SOUTH CAROLINA HIG türfñr r inl
1
r rvh

ACTION MEilORANDUTII

ä¡ ù1 ff
D¡t¡

DATEr January23,2015$UBJECT: Personnel Request

THROUGH: Major Melvin Wanen
Fleld Operatione/Region I I

FROil: Captain J. N. NellTO: ColonelM. R. Olivcr

ACTlOll REOI IRED: Reúew ard proper handling PRIORIW ¡ Low ElNormal n H¡gh
RESPONSE BY:

SUililARY: 2015 Harlcy D¡vid¡on Bilc Rally - May 7 - 17,2015
2015 frlemoriel Bilte Festivel - May 21 -25,2016

{Et{
R.q. Slgnsfi09

[rA,-
RI

MA'-
R2

T-f T-2 T-A T-4 T-õ T€ T-7 f-0 T-10LTC

lnltlrb
rrt t¡¿14qDrtt

R¡q.Slgriotr0q
PS-
cRo

INT/
coM

5P R3D SO ITMÀ¡
so

MA¡
Admln

T€ TRN ES Eir EI.D
OET

lrtü¡L
Dú.

fi"urd {Ð (bf,. 2livt, þt ltvicn, qttrl sit"qwþp

z[t/¡ s

COTXENTS:

GOTTEI{TS: Lt, Calonel's Office

JAN 2 9t015

St l-lighway Patrol

Dlrccüo¡ Slgnrturc ¡nd Drtc

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Deparünent of Public Safefy

S.C. Hi$way Paüol

MEMORANDUM

TO: Colonel læroy Taylor, STP

SCIIP Troop/Unit Commanders

Colonel M. R, OlivFROM:

DATE: February 9,2015

RE: 2015 Memorial Bike Week - Myrtle Beach, SC

Listed below are personnel staffing requirements for the above referenced event, Please forwa¡d names
(to include gender) and call numbers to Capain J. N. Nell no later than Monday, March 16, 2015. This
event is schoduled for May 2l -25,2015.

Troon / Unit Requirements
Troop I 21 includins I Lieutenant (Lt. rü. L. Herrington)
Troon 2 7 including I Sergeant and I Corporal
Troop 3 25 Troopers

Troop 4 17 including I Conroral and I Lieutcnant (Lt. H. B. DuBose)

Troop 6 15 includinq 1 Corporal and I Lieutenant(Lt. D.

Troop 7 7 including 1 Sergeant

MAIT 6 Troopers

ACE 25 I valfrtä,u1, I Lieutenant, and I Sergeant

A.CERT l2 Troopers

CROs 5 Troopers

State Transpon Police 3l Officers

Information regarding reporting times and locations will be provided at a later date. Any questions or
concems should be directed to Major Melvin ìrlVanen at Patrol Headquarters.

MRO/ïtdWjkc

Cc: Lieutenant Colonel C. N. Williamson
Major Melvin Warren
Major M. S. Wright
MajorM. A. Gosnell
Major C. S. Watford

Courtesy - Elficiency - Serviæ

POSTOFF¡CE BOX 1993,10311 WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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South Carolina Deparftrcnt of Public Safety

TO:

S.C, Highn,ayPatrol

MEMORANDUM

Troop/Unit Commanders

ofivFROM: Colonel M. R.

DATE: February 9,2015

RE: 2015 Harley Davidson Bike Rally - Myrtle Beach, SC

Listed below a¡e personn€l staffing requirements for the above rcferenced event. Please forward names

(to include gendei) and oalt numbers to Captain J, N. Nell no laterthan Monday, March 16,2015. This

event is scheduled for May I - 17, 2015.
7- l0

l0- t3

t3-t1

MRO/MWjkc

Lieutenant Coloncl C. N. Williamson
Major Melvin liVarren
Major M. S. Wright
Major M. A. Gosnell
Majot C. S. Watford

Courtesy - Effrciency - Service

CC:

Troop /Unit Dôñ uirements
Troop I 2 Trooper and I
Troop 2 2 Troopers
Troon 6 I
MAIT 6 Troopers

and It4 IACE

Troon / Unit Requirements
Troop I I Trooper

Trooo 2 I
ITroop 4

and IITroop 6
6MAIT

RequirementsTroop /Unit
Troop I and I2

Troop 2 I
Troop 3 3

Troop 4 and II
MAIT 6

and I2t IACE
TeamA-CERT

POST OFFICE BOX 1993, 10311 WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUTH CAROLINA HICHW\Y P'ÂTROT
TROOP ONE

UNIVERSITY OFSOUTH CAROLINA FOOTBALL TRAFF¡C DETAIL
USC VS. KENTUCKY
SEPTEMBER r¿ 20t5

I93O HOURS KICKOFF
I4OO HOURS ROLL CALL

Trbon tr'ive (16),,- Troop Sevcn f7l
A-1 Captain C.T. Stephens
A-2Lt. R. D. Grubbs
A-4 Lt. G.T. tævine
A.7 F/Sgt. E. Pattenon # 14

A-8 F/Sgt. M. R. Danback# I I
A-12 Sgt. C.L. Hening # 5
A-13 Sgt. T. P. Alford # 9
A-15 Sgt. C.S. Hanelson # 10

A-16 Sgt. R. M. McFadden # 4
A-20 Cpl. C. B. Thompson # 12

A-21 Cpl. S. S. McKenzie #8
A-22Cpl. J. C. McWhorter# 3

A-24 Cpl. J. C. Elliott # 6
A-27 Cpl. R. D. Martin # I I
A-30 Cpl. E. M. Koty # 14

A-48 UCpl. J. M. Demay# 19

A-51 L/Cpl. F. J. Melendez# 16

A-53 L/Cpl. J. B. Oxandaboure # 17

A-S L/CpL D. O. Prince # l8
A-6aLlCpl. M. O. Southem # 12

A-65 UCpl. J. B. Parker # 8
A-70 S/Trp. K. E. Fowler # 8
A-71 SlTrp. B. D. Robinson # 14

A-72SlTrp. K- E. Bradacs # 3
A-78 SlTrp. T. R Christofaro # 6
A-79 SÆrp. G. M. Colbert # 7
A-80 SlTrp. A. H. Crouch # 15

A-84 TFC J. A. Bennett # I
A-68 SlTrp. B,W. Lind # 2
A.-96 Trp. T. M. Bigg # 4
A-99 Trp. B.N. Grasty #8
A-l l5 Trp. A.J. Marshall # l6

A-6 F/Sgt. C.M. Shelton - Home
A-81 TFC R.W. Hampton - Visitors
A-76 S/Trp. B.N. Trotter-Cone I

l-23 LlCpl S.K. Graves # l3

E-49LlCpL W'C. Flowers # 4
E-50 UCpl. D.A. Eck # 4
E-72UCpl. P.R. Gardner# 6
E-82UCpl.J.D. Bell # 6
E-87 LlCpl, J.B. King # 14

E-92LlCpl, C.A. Brown # 3
B-l l5 TFC J.J. Ragazzo # 5

E-l 16 TFC T.M. Graham # 3
E-123 TFC W.W. Peters # 4
E-124 TFC H.J. Bair # 6
E-t27 TFC W.B. Phipps # 3
E-129 Trp. C.J. Goetzman # 3
E-130 Trp. M.S, Tarte # 3
E-131 Trp. C.E. Young # 5
E-132 Trp. D.S. Kennedy # 5
E-l33 Trp. J.T. Barkdoll # 5

F40 Vi/,A. Tuten il
F-57 S/Trp. C.M. Bumham # I I
F-63 TFC M.D. Bevins # I I
F-65 TFC B.L. Crocker # l1
F-71 Trp. T.G. Methvin # I I
F-73 Trp. A.S. Cobb # 16
F-74 Trp. K.C. Davis # l8
F-75 Trp. r0V.A. Hyde # 12

F-77 Trp. J.T. Manigo # 12
F-78 Trp. T. Gonzales-Mazzane# 12

F-85 Trp. J.M. Ross # 12

R-52 UCpl. D.P. McKenzie# 12

R-45 L/Cpl. J.F. Sweatman# 14

R-73 L/Cpl. B.G. Dewitt# 16

G-a5 L/Cpl. G.N. Hoffrnan#7
G-74Trp. S.J. Dewitt# 7
G-75 Trp. W.K. Safford # 9
G-81 Trp. E.M. Tannenbaum # I
B-142 Trp. F.A. Virzi # I
E-143 Trp. C.J. Wright # 8
R-68 L/Cpl. K.L. Bird # 9

R-l I Sgf. C.P. Logdon
R-13 Sgt. D.J. Babbitt #l
R-30 Cpl. M.W. Thompson #l

I

Motor Units
R-23 Cpl. R.S- Kennington
R-50 L/Cpl. T.L. Cannaday
R-53 L/Cpl. B.W. Gardner
R-s8 B.T. Læe

M-24 Cpl. J.R. O'Donnell #17
M-40 UCpl. B.C. Ridgeway#17
M-41 L/Cpl. Tt/,C. Epps # l7
M-46 UCpl. T.J. Proctor# l7
M47 UCpL M.A. Lieocki # I
St¡te Trensport,Police (7)
X-41 L/Cpl. M.L. Taylor # 1l
X-45LlCpl. G.D. Smith # 2
X-54L/Cpl. J.B. Johnson #10
X-66 L/Cpl. C. Chan # l9
X-71 L/Cpl. C.T. Norton # 19

X-89 S/OtrC.J. ïVilson # 14

X-91 S/Off E.L. Abney # I I

Elizabeth Childers

# = Post Number

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUTH C,AROLINA H]GHW,\Y Pr\TROL
TROOF ONE,

UNIVERSITY OF SOUTH CAROLINA FOOTBALL TRAFFTC DETNL
USC VS. UCF

SEPTEMBER 26,2OI5
I2OO HOURS KICKOFF

OTOO HOURS ROLL CALL

Troob nfi'¡ (IÔ i -: ,." -, " '
A-l Captain C.T. Stephons

A-ZLt. R. D. Grubbs
A4Lt. G.T. lævine
A-6 F/Sgt. C.M. Shelton # 16

A-7 F/Sgt. E. Patterson # 14

A-8 F/SgÉ. M. R. Danback # I I
A'12 SgÍ. C.L. Hening# 5

A-13 Sgt. T. P. Alford # 9
A-15 S$. C.S. Hanelson # l0
A-16 Sgf. R M. McFadden # 4
A-20 Cpl. C. B. Thompson # 12

A-21 Cpl. S. S- McKenzie # 8
A-22Cpl.J. C. McWhorter# 3

A-24Cpl. J. C. Ellioü # 6
A-27 Cpl.R. D. Martin # I I
A-30 Cpl. E. M. Koty # 14

A-48 L/Cpl. J. M. Demay# 19

A-51 UCpl. F. J. Melendez# 16

A-53 L/Cpl. J. B. Oxandaboure # l7
A-54 L/Cpl. D. O. P¡ince # 18

A-64UCpl.M. O. Southem # 12

A-65 UCpl. J. B. Parker # 8
A-70 SÆrp. K. E. Fowler# 8
A-71 SÆrp. B. D. Robinson # 14

A-72 SÆrp. K. E. Bradacs # 3
A-78 SÆrp. T. R. Christofaro # 6
A-79 S/Trp. G. M. Colbert # 7
A-80 S/Trp. A. H. Crouch # 15

A-84 TFC J. A. Bennett # I
A-85 TFC C.K. Robinson #2
A-96 Trp. T. M. Bigg # 4
A-99 Trp. B.N. Grasty#8

A-33 L/Cpl. A,L. Antley - Home
A-81 TFC R.W. Hampton - Visitors
A-76 S/Trp. B.N. Trotter-Cone 1

l-23UCpl. S.K. Graves # l3

E-58 UCpl. C.A. Bostic # 4

E-103 S/Trp. A.L. Ganis # 4
E-121 TFCJ.A.Buddin#6
E-135 Trp. K.T, Nicholson # 6
B-27 Cpl. J.F. Brown # 14

B-6ó SiTrp. J.G. Bower # 3
D4ó UCpl. \il.B. Caughman # 5
D-82 TFC C.M. Thompson # 3
D-89 Trp. M.D. Lindsay # 4
D-91 Trp. T.A. Gamble # 6
C-88 UCpl. C.L. Towe# 3

C-95 L/Cpl. C.L.I.eß#3
C-l l5 TFC J.D. Brown # 3
C-l2l Trp. C.J. Nicholls # 5
C-122 Trp. M.A. Taylor# 5

C-146 Trp. T'{. Roddy # 5

F A.D. Cook# I I
F-60 S/Trp. J.D. Hardwick # l1
F-62 TFC M.D. Sceviour# l1
F-64 TFC T.L. Clemens # I I
F-72 Trp.J.L. tl/ells # l l
F-77 Trp. J.T. Manigo # l6
F-79Trp. D.A. Seastrunk# 18

F-81 Trp. 8.R.. Estes # 12

F-67 TFC J. Czeisperger # 12

F-84 Trp. S.A. Michael # 12

B-56 L/Cpl. M.D. Alveshirc# 12

R-65 UCpl. J.R. Rooney # 12

R-68 L/Cpl. K.L. Bird # 14

R-80 UCpl. W.C, Harman # 16

G-4ZUCpL F.M. McCarty # 7
G-43 L/Cpl. L.C. Porter # 7
G-51 L/Cpl. M.L. Altman # 9
G-59 TFC M.J. Butler# I
G-65 Trp. T.IV. Walters # 8
G-73 Trp. L.M. Metts# I
G-82 Trp. J.2.7-om#9

R-26 Cpl. A.S. #l
R-29 Cpl, M.\U. Thompson #l
R-45 L/Cpl. J.F. Sweatman#l
Motor Units
R-23 Cpl, R.S. Kennington
R-50 L/Cpl. T.C. Cannaday
R-53 L/Cpl. B.W. Gardner
R-58 B.T. Le€

M-12 Sgl. J.L. Booker #17
M-28 Cpl. J.A. Alban #17
M-lt Sgt. M.B. Coffin # 17

M-a2 UCpl. J.R. Shull # 17

M-48[/Cpl.M.R.Nix# I
St¡tcJTi¡nsnort Police (7)
X-66 UCpl. C. Chan# I I
Xó9 L/Cpl. P.R. Mclæan # 2
X-S4 S/Off W.G. Jacobs #10
X-89 S/OffC.J. Wilson # 19

X-l00OtrB.E.Connor# 19

X-102 OffC.S. Alexander # 14

X-109 Off B.R. McGhee # I I

TCO Mclntyre
ATCS M. Wooden

# : Post Number
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SOUTH CAROLIN,\ HIGHW,TY PATROI
TROOP ONE

UNIVERSITY OF SOUTH CAROLINA FOOTBALL TRAFFIC DETAIL
USC VS. VANDERBILT

ocToBER 17,20t5
1600 HOURS KICKOFF

IIOO HOURS ROLL CALL
Trooñ f,]Íüê-.lf6li' Troon Sevcn 17)

G-AlLlCpl. D.B. Rowell # 7
G-44UCpl. J.B. Payne # 7
G-a8 UCpl. D.L. Calvert# 9
G-81 Trp. B.M. Tannenbaum # I
E-l26Trp. C.R. Miller # 8
E-137 Trp. H.B. Causey # I
R-83 L/Cpl. J,R. Diaz # 9

R-20 Cpl. K.D. Elia#l
R-26 Cpl. A.S. English#l
R-45 L/Cpl. J.F. Sweatman #l
MotorUniß
R-23 Cpl. R.S. Kennington
R-50 L/Cpl. T.C. Cannaday
R-53 L/Cpl. B.W. Gardner

UCpl. M.W. Tumer#17
M-40 UCpl. B.C. Ridgeway#\1
M4l L/Cpl. w.C. Epps # l7
Ma7 LßpL M.A. Ligocki # l7
M-S UCuï J.F. Conley # 13

M-3

R-58 B.T.I-ee

St¡te Tr¡nsnort PolÍce O)
X-38 L/Cpl. W.C. Simpson# ll
X4l L/Cpl. M.L. Taylor# 2
X44LlCpl. J.T. Phillips #t0
X-52 UCpl. J.R. Harter # I 9
X-61 L/Cpl. D.L. Walls # 19

X-87 S/Off. T.S. Starling # 14

X-98 Off. G.S.Pickering # ll

TCO Michelle Willis

A-l Lt. R. D. Grubbs
A-4 Lt. G.T. Levine
A-6 F/Sgt. C.M. Shelton # 16

A-7 F/Sgl. E. Patterson # 14

A-8 F/Sgt. M. R. Danback# I I
A-12 Sgt. C.L. Hening # 5
A-13 Sgt. T. P. Alford # 9
A-15 Sgt. C.S. Harrelson # l0
A-16 Sgt. R. M. McFadden # 4
A-20 Cpl. C. B. Thompson # 12

A-21 Cpl. S. S. McKenzie # I
A22Cpl. J. C. MclVhorter# 3
A-24 Cpl. J. C. Elliott # 6
A-27 Cpl. R. D. Martin# ll
A-30 Cpl. E. M. Koty# 14

A-48 UCpl. J. M. Demay # 19

A-51 L/Cpl. F. J. Melendez# 16

A-53 L/Cpl. J. B. Oxandaboure # 17

A-54 UCpl. D. O. Prince # l8
A-ó4 UCpl. M. O. Southem # 12

A-65 L/Cpl. J. B. Parker # I
A-70 S/Trp. K. E. Fowler # I
A-71 S/Trp. B. D. Robinson # 14

A-72 Sffrp. K. E. Bradacs # 3
A-78 S/Trp. T. R. Christofaro # ó
A-79 S/Trp. G. M. Colbert # 7
A-80 S/Trp. A. H. Crouch # 15

A-84 TFC J. A. Bennett # I
A-85 TFC C.K. Robinson #2
A-96 Trp. T. M. Bigg # 4
A-99 Trp. B.N. Grary #8

A-33 L/Cpl. A.L. Antley - Home
A-81 TFC R.W. Hampton - Visitors
A-76 S/Trp. B.N. Trotter-Cone I

E-44LlCpl. B. Faircloth # 4
E-49 UCpl. T.A. Luther # 4
E-55 L/Cpl. W.C. Wilks # 6
E-56 UCpl. R.J. Gannon # 6
E-57 LlCpl. R.S. Grooms # 14

E-64UCpl. D.B. Lilly # 3
E-128 Trp. J.R Eden # 5
E-71L/CpL M.K. Frost # 3
E-74UCpL G.R. McCrackin # 4
E-80 UCpl. D.M. McKowan # 6
B-84 UCpl. V.R. Hardin# 3

E-99UCpl. L.B. Floyd # 3
E-143 Trp. C.J. Wright # 3
E-l l0 S/Trp. M.L. McKenzie# 5

E-l I 1 S/Trp. S.A. Cotellese # 5
E-l l5 TFC J.J. Ragazzo # 5

FAZUCpI. M.E. McDonald # I I
F-45 L/Cpl. A.D. Klimek # I I
F-56 SÆrp. S.A. Penoe # I I
F-64 TFC T.L. Clemens # I I
F-65 TFC B.L. Crocker # l6
F-66 TFC Cuata-Hernandez # 18

F-71 Trp. T.G. Methvin# 12

F-81 Trp. B. Estes # 12

F-83 Trp. S.J. Lutes # 12

F-84 Trp. S.A. Michael # l2
R-52 L/Cpl. D.P. McKenzie# 12

R-81 L/Cpl. M.S. Webb # 14

R-82 L/Cpl. C.L. Hall # l6

F4l F.C. #tl

# : Post Number
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SO{JTH CAROIINA HIGHWAY PATROL
TRO.OP ONE

UNIVERSITY OFSOUTH CAROLINA FOOTBALT TRAFFIC DETAL
USC VS. FLORIDA

NOVEMBER 14,2OI5
I2OO HOURS KICKOFF

OTOO HOURS ROLL CALL

Trooþ Fiveirll'7J.j'. .;', . .. ì- Troop Seven (D -

A-1 Lt. R. D. Grubbs
A-4 Lt. G.T. lævine
A-6 F/Sgf. C.M. Shelton # 16

A-7 F/Sgt. E. Pattprson # 14

A-8 F/Sgt. M. R Danback # I I
A-12 Sg. C.L. Hening # 5
A-13 Sgt. T. P. Alford # 9
A-f S Sgt. C.S. Harrelson # l0
A-16 Sgt. R. M. McFadden # 4

A-20 Cpl. C. B. Thompson # 12

A-21 Cpl. S. S. McKenzie # E

A-22Cpl. J. C. McWhorter# 3

A-24Cpl. J. C. Elliott # 6
A-27 Cpl.R. D. Martin# ll
A-30 Cpl. E. M. Koty# 14

A-51 UCpl. F. J. Melendez # l6
A-53 L/Cpl. J. B- Oxandaboure # 17

A-54 L/Cpl. D. O. Prince # 18

Aó4 L/Cpl. M. O. Southem # 12

445 UCpl. J. B. Parker # I
A-70 SÆrp. K. E. Fowler# 8

A-71 SÆrp. B, D. Robinson # 14

A-72 S/Trp. K. E. Bradacs # 3
A-78 SÆrp. T. R. Christofaro # 6
A-79 S/Trp. G. M. Colbert # 7
A-80 SlTrp. A. H. Crouch # 15

A-85 TFCC.K. Robinson #2
A-96 Trp. T. M. Bigg # 4
A-99 Trp. B.N, Grasty #8
A-100 Trp. B.W. Milboume # I
A-102 Trp. K.E. Myers # 19

A-81 TFC R.W. Hampton - Home
A-84 TFC J.A. Bennett - Visitors
A-76 SÆrp. B.N. Trotter - Cone I

l-23UCpl. S.K. Graves - 13

E-73UCpL D.D. Hutto # 4
E-7BUCpl. J.T. Hicks # 4
E-79 UCpl. Y.E. McClary # 6
E-89 UCpl. J,T. Sarvis # 6
E-93 UCpl. M.L. Gosnell # 14

E-98 UCpl. W.C. Boyetûe # 3
E-105 S/Trp. P.C. Schmidt # 5
E-107 S/Trp. E. Demirer # 3
E-l 12 S/Trp. C.G. Bailey # 4
E-l l3 S/Trp. C.F. Colbert # 6
E l l8 Tf'C B.J. Sawyer# 3
E-120 TFC J.H. Wright # 3
E-122 TFC E.A. Metherd # 3
E-134 Trp. B.A. Home # 5
E-l35 Trp. K.T. Nicholson # 5
E-136 Trp. R. Beach # 5
E-l4l Trp. B.C. Vaught# 16

F 44 LlCpl,J.A. Shumaker # I I
F49 S/Trp. G.B. Rogers# ll
F-52 S/Trp. P.V. Yacobozzi # I I
F-60 S/Trp. J.D. Hardwick # I t
F-62 TFC M.D. Sceviour # 1l
F-68 TFC E.S. Lutes # 16

F-70 TFC H.M. Waldrop # 18

F-74 Trp. K.C. Davis # l2
F-80 Trp. J.A. Ackerman# 12

F-81 Trp. B.R. Estes # 12

G-41 UCpl. D.B. Rowell # 7
G-43LlCpl. L.C. Porter# 7
G-61 S/Trp. D.A. Brown # 9
G-70 Trp. J.A- Vargo # I
G-78 Trp. T.J. Tidwell # I
G-81 Trp. E.M. Tannenbaum # I
G-82 Trp. J.G.Zom#9

R-26 A.S. English #l
RaO L/Cpl. D.W. Giddings #l
R45 L/Cpl. J.F. Sweatman #l
R-52 L/Cpl. D.P. McKenzie# 12

R-68 UCpl. K.L. Bird# 12

R-76 UCpl. C.D. Brigham # 14

Motor Unitg

R-50 L/Cpl. T.C. Cannaday
R-53 L/Cpl. B.W. Gardner
R-58 L/Cpl. B.T. Lee

Rikard #17
M45 UCpl. T.J. Luther#17
M48L/Cpl.M.R.Nix# 17

M49 L/Cpl. J.D. James # 17

M-53 UCol. D.A. Skipper # I
Stete Transoori Police (7)
X-42 UCpL J.S. Craig # I I
X45LlCpl. G.D. Smith #2
X-63 L/Cpl. G.B. Johnson #10
X-70LlCpl. J.P. Neuroth # 19

X-83 S/OffS.P. Holmes # 19

X-87 S/OffT.S. Starling # 14

X-108 OffJ. Harris # 1l

TCO Tramel, C.D.
Tolbert, L.R.

# : Post Number
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SOUTH CAROLINA HIGHWAY PATROL
TROOP ONË

UNIVERSITY OF-SOUTH C,AROLINA FOOTBALL TRAFFIC DETAIL
USC VS CITADEL

NOVENTBER 2I,2OI5
I2OO HOURS KICKOFF

OTOO HOURS ROLL CALL

G-23 Cpl. M.D. Allen # 7
G42UCpl. F.M. McCarty # 7
G48 L/Cpl. D.L. Calvert# 9
G-60 TFC M.D. Ocasio # 8
C-61 TFC D. Brown # I
G-73 Trp. L.M. Metts # I
G-81 Trp. E.M. Tannenbaum # 9

R-26 Cpl. A.S. English#l
R-30 Cpl. B.G. Dewitt #ló
R-45 L/Cpl. J.F. Sweatman #l
R-64 UCpl. J.B. Panish # 5
R-65 L/Cpl. J.R. Rooney # 12

R-68 UCpl. K.L- Bird # 14

MotorUnits

E-42UCpl. L.G. Byrd # 4
E-52 UCpl. A.W. Elliott # 4
E-60 L/Cpl. T.L. Gardner # 6
E-69L/CpL J.N. Buckley # 6
E-77 LlCpl. C.E. Graham # 14

E-83 L/Cpl. M.D. Eamest # 3
E-94L/Cpl. M.S. Webb# 5

E-I09 S/Trp. J. Jones # 3
E-l I I TFC S.A. Cotellese # 4
E-l 16 TFC T.M. Graham # 6
E-l2l TFC J.A. Buddin # 3
E-127 TFC W.B. Phipps # 3
E-129 Trp. C.J. Goetznan # 3
E-l31Trp. C.E. Young# 5

E-13ó Trp. R, Beach # 12

E-137 Trp. H.B, Causey # 5
E4a4L/CpL L.L. Kershner # I R-23 Cpl. R.S. Kennington

R-50 LiCpl. T.C. Cannaday
R-53 L/Cpl. B.li/. Gardner
R-58 UCpl. B.T. Lee

M-27 Cpl. M.E. Duncan #17
M-38 UCpl. M.W. Turner# 17

M45 L/Cpl. T.J. Luther # 17

M.R. Nix #17M-42

M-55 W.M.lÆe# 13

X-25 Cpl. C.C. McKellar # I I
X-64 L/Cpl. L.A. Davis # 2
X-69 LlCpl. P.R. McClean #10
X-84 S/OffW.G. Jacobs # l9
X-86 S/OffJ.H. Smoak# 19

X-98 Off G.S. Pickering # 14

X-104 OtrZ.M. Stone # ll

A-1 Captain R. D. Grubbs
A-4 Lt. G.T. Levine
A-6 F/Sgt. C.M. Shelton # 16

A-7 F/Sgt. E. Patterson # 14

A-8 F/Sgt. M. R. Danback # 1l
A-12 Sgt. C.L. Herring # 5
A-13 Sgt. T. P. Alford # 9
A-15 Sgt. C.S. Hanelson # l0
A-1ó Sgt. R. M. McFadden # 4
A-20 Cpl. C. B. Thompson # l2
A-21 Cpl. S. S. McKenzie # 8
A-Z2Cpl. J. C. McWhbrter# 3

A-24Cpl. J. C. Elliott # 6
A-27 Cpl. R. D. Martin # ll
A-30 Cpl. E. M. Koty # 14

A-51 L/Cpl. F. J, Melendez# 16

A-53 LiCpl. J. B. Oxandaboure # 17

A-54 L/Cpl. D. O. Prince # 18

A-64 LiCpl. M. O. Southen # 12

A-65 UCpl. J. B. Parker # I
A-70 SÆrp. K. E. Fowler# 8.
A-71 SÆrp. B. D. Robinson # 14

A-72 S/Trp. K. E. Bradacs # 3
A-78 S/Trp. T. R. Christofaro # 6
A-79 S/Trp. G. M. Colbert # 7
A-80 S/Trp. A. H. Crouch # 15

A-85 TFC C.K. Robinson #2
A-96 Trp. T. M. Bigg # 4
A-99 Trp. B.N. Grasfy #8
A-100 Trp. B.W. Milbourne # I
A-102'Irp. K.E. Myers # 19

A-81 TFC R,W. Hampton - Home
A'84 TFC J.A. Bennett - Visitors
A-76 SÆrp. B.N. Trotter-Cone I

-13

F4l L/Cpl. F.G. Thompson # I I
f -46LlCpl.M.S. Buccantini # ll
F-64 TFC T.L. Clemens # I I
F-66 TFC C. Cuata-Hemandez # I I
F-73 Trp. A.S. Cobb # l l
F-78 Trp. T. Mazzone # 16

F-79 Trp. D.A. Seastrunk # l8
F-67 Trp. J. Czeiszperger # l2
F-83 Trp. S.G, Sawyer # l2
F-85 Trp. J.M..Ross # 12

ChildersTCO -
# = Post Number

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUTH CAROTINA HIGHWAY P"ATROL
TROOP ONE

UNIVERSITY OFSOUTH CAROLINA FOOTBALL TR,ÀFFIC DEI'AIL

USC VS. CLEMSON
NOVE¡\4BER 2& 2OI5

I2OO HOURS KICKOFF
OTOO HOURS ROLL CALL

Troon Fivc.(,tr7),. .,.-,,i,.-,r.^r..,. - ;
A-l Lt. R. D. Grubbs
A-4 Lt. G.T. Levine
A-6 F/Sgt. C.M. Shelton # 16

A-7 F/Sgt. E. Patterson # 14

A-S F/Sgt. M. R. Danback # I I
A-12 Sgt. C.L. Hening# 5

A-13 Sgt. T. P. Alford # 9
A-15 Sgt. C.S. Har¡elson # 10

A-16 Sgt. R- M. McFadden # 4

A-20 Cpl. C. B. Thompson # 12

A-21 Cpl. S. S. McKenzie # I
A-22Cpl. J, C. McWhortor# 3

A-24CpL J. C. Elliott # 6
A-27 Cpl.R. D. Martin # I I
A-30 Cpl. E. M. Koty # 14

A-51 L/Cpl. F. J. Melendez# L6

A-53 L/Cpl. J. B. Oxandaboure # 17

A-54 UCpl. D. O. Prince # l8
A-64 UCpl. M, O. Southern # 12

A-65 UCpl. J. B. Parker # 8
A-70 S/Trp. K. E. Fowler# I
A-71 SlTrp. B. D. Robinson # 14

A-72 S/Trp. K. E. Bradacs # 3

A-78 S/Trp. T. R. Christofaro # 6

A-79 S/Trp. G. M. Colbert # 7
A-80 S/Trp. A. H. Crouch # 15

A-85 TFC C.K. Robinson #2
A-96 Trp. T. M. Bigg # 4
A-99 Trp. B.N. Grasty #8

A-100 Trp. B.W. Milbourne # I
A-102 Trp. K.E. Myers # 19

A-81 TFC R.W. Hampton - Home
A-84 TFC J.A. Bennett - Visitors
A-76 S/Trp. B.N. Trotter - Cone I

l-23LlCpl. S.K. Graves # 13

E-55 UCpl. W.C #4
E-59 LiCpl. T.D. Cannon # 4
E-62UCpL.N.L. Sprouse # 6
E-74UCpL.G.R. McCrackin # 6

E-96LlCpl. J.R. Anderson# l4
E-I07 S/Trp. E. Demirer # 3
E-l 14 TFC J.L. Fox # 5
E-I15 TFC J.J. Ragazzo # 3
E-l l7 TFC B.J. Læwis # 4

E-l 19 TFC M.T. Winkeler # 6
E-122 TFC E.A. Methard # 3

E-125 Trp. B.C. Faircloth # 3
E'128 Trp. J.R. Fden # 3
E-134 Trp. B.A. Horne # 5
E-l4l Try. B.C. Vaught# 5

E-142 Trp. F.A. Virzi# 12

E-143 Trp. C.J. Wright # l6

F-40 W.A. Tuten
F-56 SÆrp. S.A. Pence # l1
F-61 TFC T.D. Clarkson # 1l
F-63 TFC M.D. Bevins # ll
F-69 TFC L.A. Maule # I I
F'72Trp. J.L. Wells # 16

F-75 Trp. W.A. Hyde # 18

F-71 Trp. T.G. Methvin# 12

F-83 Trp. S.J. Lutes # 12

F-86 Trp. S.G. Sawyer# 12

I

G-24 Cpl. David Smith # 7
G-A2UCpl. F.M. McCarty # 7

G-43 UCpl. L.C. Porter # 9
G-46IJCpl. B.J. Ruoker # I
G-57 SÆrp. S.M.lVilliams # 8
G-68 Trp. J.Ê. Deas # I
G-78 Trp. T.J. Tidwell # 9

R-32 Cpl. M. Gethers #l
R4l UCpl. M.T- Jennings #1

R45 UCpl. J.F. Sweatman #1

R-64 L/Cpl. J.B. Panish # 5
R-68 L/Cpl. K.L. Bird # 12

R-80 UCpl. rùV.C. Harman # 14

MotorUniS
R-23 Cpl. R.S. Kennington
R-50 L/Cpl. T.C. Cannaday
R-53 L/Cpl. B.W. Gardner
R-58 L/Cpl. B.T. Lee

M-24 J.R. O'Donnell #17
M-39 UCpl. J.D. Sisler #17
lll'42UCpI.J.R. Shull # l7
M-54 UCpl. J.F. Conley # 17

M-55 UCpl. W.M.l,ee# I
State Tnansport Police (Ð
X-51 L/Cpl. C.T. James # I I
X-S2LlCpl. J.R. Harter # 2
X-55 UCpl. K.Q. Phan #10
X-87 S/OffT.S. Starling # 19

X-103 OffJ.C. Hughes # 19

X-107 OffJ.R. Hardesty # 14

X-l0E OtrJ. Hanis # 1l

TCO rùt/illis

# : Post Number

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUTH C,AROUNA HIGHWAY PATROL
TROOP ONE

UNIVERSITY OFSOUTH CAROLINA FOOTBALL TRAFFIC DETAIL
USC VS. TEX,AS A&M

AUCUST 28,20t4
ISOO HOURS KICKOFF

ROLL CÂ.LL

C- 32 Cpl. D.L. Foisy # 7
G-55 L/Cpl. M.L. Altman # 7
G-69 Trp. D.A. Brown # 9
G-71 Trp. T.C. Fortier # I
G-7ZTrp. T.M. High # 9
G-74Trp. A.I. Nonon # I
G-83 Trp. S.J. Robinson # I

R-30 Cpl. English #l
R-59 UCpl. McKenzie #l
R-71 UCpl. Bird #l

#tM-40 B.C.
MotorUnib

F-44LlCpl. B.G. DeWitt # 4
E-51 L/Cpl. Marvin Lunn # 4
E-82LlCpL J.T. Hicks # ó
E-87 L/Cpl. J.D. Bell # 6
E-95 L/Cpl.J.D. Sarvis # 14

E-98 L/Cpl. J.S. Bennett # 3
E-l16 SÆrp. E. Demirer # 5
E-l 17 SÆrp. T.O. Jacobs # 3
E-l22Sffrp. S.A. Cotellese # 4
E-123 TFC C.G. Bailèy # 6
E-l24TFC C.F. Colbert # 3
E-125 TFC J.L. Fox # 3
E-129 Trp. B.J. Sawyer # 3
E-130 Trp. J.A. Buddin # 5
E-131 Trp. E.A. Metherd # 5
E-135 Trp. C.R. Miller# 5 R-23 Cpl. Kennington

R-53 L/Cpl. Gardner
R-50 L/Cpl. Cannaday
R-58 Læ

M-20 Cpl. T.rùV. DeWitt #17
M-36 L/Cpl. J.A. Alban #17
M48 L/Cpl. M.R. Nix # 17

M49 TFC J.D. James # l7

Statc

X-47 LlCpl. G.D. Smith # 2
X-55 L/Cpl. C.T. James #10
X-76UCpl. G.B. Johnson # 19

X-61 L/Cpl. K.Q. Phan # 19

X-99 S/Officer T.S. Starling # l4
X-l l5 Ofäcer G.S. Pickering # I 1

XAaL/Cpl ll

A-l Captain C.T. Stephens
A-2Lt. R. D. Grubbs
A-6 F/Sgt. B.K. Floyd # l1
A-7 F/Sg. C.M. Shelton# 16

A-8 F/ Sgt. E. Patterson # 14

A-12 Sgt C.L. Herring # 5
A-14 Set. T.P. Alford # 9
A-15 Sgt. M.R. Danback # 8
A-18 Sgt.. C.S. Harrelson # l0
A-20 Cpl. C.B. Thompson # 12

A-22CpL J.C. McWhorter# 3

A-24Cpl. S.M. Craven # 7
A-27 CpL J.C. Elliott# 6
A-30 Cpl. R.D. Martin # I I
A-31 Cpl. K.G. Ginn # 4
A-33 Cpl. E.M. Koty # 14

A46UCpL C.E. Barnett # 4
A-48 L/Cpl. J.M. Demay # l9
A-52 UCpl. F.J. Melendez# 16

A-54 L/Cpl. J.B. Oxandaboure # l7
A-55 UCpl. D.O. Prince # l8
A-62LlCpl. J.S. Starkey # I
A{i9 LlCpl. J.B. Parker # I
A-68 L/Cpl. B.O. Stokes # 15

A-72SlTrp. M. Southern # 12

A-75 TFC K.E. Fowler # I
A-77 Sffrp. B-D. Robinson # l2
A-78 TFC K.E. Bradacs # 3
A-86 Tf-C T.R. Chistofaro # 6
A-96 Trp. C.K. Robinson # 2

A-113 TT T.M. Bigg # 8
A-114 TT C.A. Couch# 14

A-66L/Cpl. S.M. Groubert-Cone I
A-56 L/Cpl. B.B. Stewart-Visitors
A-67 LlCpl. A.L. Antley-Home

l-23 LlCpl. S.M. Graves # 13

F48 L/Cpl. A.D. Klimek # ll
F-51 L/Cpl. B.S. Brooks # l1
F-52 S/Trp. J,P. Ford # I I
F-54 L/Cpl. B.S. Bucciantini # I I
F-59 TFC P.V. Yacobozzi # 16

F-60 S/Trp. C.P. Basel # 18

F-63 'l'F.C S.A. Pence # 12

F-64 TFC C.M. Burnham # 12

F-65 Trp. T.J. Andre # 12

F-70 Trp. M.D. Sceviour # 12

F-75 Trp. C. Cuata-Hernandaz # 12

F-76 Trp. J. Czeiszperger # l4
F-79Trp. H,M. Waldrop # 16

F-35 1l

Tammy Ramsey

# = Post Number

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUTH CAROLINA HIGHWAY PATRO.I
TROOP ONE

UNIVERSITY OFSOUTH CÂROLINA FOOTBALL TRAFFIC DETAIL
USC VS. EAST CAROLINA

SEPTEMBER 6,2014
I9OO HOURS KICKOFF

ROLL CALL
Troop'File' lf6l i ,: .¡

TúOOp:Seven' (711,':,,., . .

A-1 Captain C.T. Stephens
A-zLt. R. D. Grubbs
AALL. G.T. l¡vine
A-6 F/Sst. B.K. Floyd # I I
A-7 F/Sgt. C.M. Shelton# ló
A-8 F/ Sgt.E.Patterson # 14

A-12 Sgt C.L. Hening # 5
A-14 Sgt. T.P. Alford # 9
A-15 Sgt. M,R. Danback # I
A-18 SgI.. C.S. Harrelson # 10

A-20 Cpl. C.B. Thompson # 12

A-22Cpl. J.C. McWhorter# 3
A-24Cpl. S.M. Craven# 7

H49UCpl. David Jones # 6
A-30 Cpl. R.D. Martin # 1l
A-31 Cpl. K.G. Ginn # 4
A-33 Cpl. E.M. Koty# 14

A46LlCpl. C.E. Barnett # 4
448 UCpl. J.M. Demay # 19

A-52 UCpl. F.J. Melendez # 16

A-54 UCpl. J.B. Oxandaboure # l7
A-55 UCpl. D.O. Prince # l8
A-62UCpI.J.S. Starkey # 8
A-69 UCpl. J.B. Parker # I
A{8 L/Cpl. B,O. Stokes # 15

A-72StTrp. M. Southern # l2
A-75 TFCK.E. Fowler# I
A-77 SÆrp. B.D. Robinson# 12

A-78 TFC K.E. Bradacs # 3
A-86 TFC T.R. Chistofa¡o # 6
A-96 Trp. C.K. Robinson#2

A-l I I Tf A. Avila # 6
A-113 TT T.M. Bigg # I
A-l14TTC.A.Couch# l4

A49 LlCpl. L.L. Kershner - Cone I

A-56 L/Cpl. B.B. Stewart-Visitors
A-67 UCpl. A.L. Antley-Home

l-24UCol. S.M. Graves # 13

843 UCpl. L.G. Bird # 4
E45 L/Cpl. B. Faircloth # 4
F.46 UCpl.C.R Caldwell # ó
E-54 UCpl. B.P. Norris # 6
E-55 UCpl. J.W. Ellis # 14

E-58 L/Cpl. R.S. Grooms # 3
E-68 UCpl. T.P. Lovett# 5

E-84 UCpl. D.M. McKowan # 3
E-92LlCpl.I.H. Hicks # 4
E-99 UCpl. C.A. Brcwn # 6
E-105 SÆrp. J.R Anderson # 3
E-107 S/Trp. W.S. Boyette # 3
E-l 14 S/Trp. P,C. Schmidt# 3

E-l l8 S/Trp. J.J. Johnson # 5
B-126 TFC J.J. Ragazzo # 5
E-138 Trp. T.M. Graham # 5

-36 Kunce # I I
F-41 UCpl. N.L. Sprouse # l6
F45 L/Cpl. L.L. Hydrick # I I
F47 UCpl. J.A. Shumaker # I I
F-50 L/Cpl. J.M. Hanks # I I
F-55 S/Trp. R.C. Boehler # I I
F-58 S/Trp. D.W. Stephens# l8
F-66 Trp. B.J. Bamberg# 12

F-67 Trp. J.R. Diaz # 12

F-68 Trp. J.D, Hardwick# 12

F-73 Trp. T.L. Clemens # 12

F-78 Trp. L.A. Maule # 12

F-79 Trp. H.M. Waldrop# 14

F-82 Trp. J.L. Wells # l6

G-25 Cpl. David Smith # 7
G4SLlCpl- L.C. Porter # 7
c-68 TFC M.D. Ocasio # 9
G-78 Trp. B.R. Singletary# I
G-79 Trp. J.A. Vargo # I
G-81 Trp, K.L. Kendall # I
G-82 Trp. L.M. Metts # 9

R-30 Cpl. English #l
R-71 L/Cpl. Bird #l
R-45 L/Cpl. SweaÍnan #1

M-41UCpl. W.C. Epps# I
Motor Unib
R-23 Cpl. Kennington
R-50 L/Cpl. Cannaday
R-53 L/Cpl. Gardner
R-69 Jenkins

M-12 Sgt. J.L. Booker l7
M-20 Cpl. T.W. DeWitt # 17

M-24 Cpl. J.R.O'Donnell# 17

M-39 L/Cpl. J.D. Sisler # 17

State Tr¡nsoort,Pðlice 17)
X44 LlCpl. M.L. Taylor # I I
X-57 LlCpl. S.A. Hallinquest # I I
X-58 L/Cpl. J.R. Harter #10
X-60 L/Cpl. J.B. Johnson # 19

X-61 L/Cpl. K.Q. Phan # 19

X-86 S/Ofc. C.T. Norton # 14

X-101 S/Ofc. C.J. Wilson # 2

Brad

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUTH CAROLIN,À HIGHW'AY PATROI
TROOP ONE

UNIVERSITY OFSOUTH CAROLINA FOOTBALL TRAFFIC DET,\IL
USC VS. GEORGIA

SEPTE]VIBER 13,2OI4
I53O HOURS KICKOFF

ROLL CALL

G-45 L/Cpl. J.B. Payne # 7
C-54 LlÇpl. A.A. Woodbery # 7
G-59 TFC R.H. Gleich # 9
G-78 Trp. B.R. Singletary # I
G-80 Trp. D.L. Wright # 8
G-81 Trp. K.L. Kendall # I
G-82'Trp. L.M. Metts # 9

R-12 Sgt. C.P. Logdon #1
R4l L/Cpl. Jennings #l
R-71 L/Cpl. Bird #l
M-24 J.R. O'Donnell # 1

MotorUnits

F.49 L/CpLIV.C. Flowers # 4
E-53 LlCpL A.W. Elliott # 4
E-62UCpL C.A. Bostic # 6
E-76LlCpl. P.R. Gardner # 6
E-86 L/Cpl. K.F. Small# l4
E-89 L/Cpl. A.B. Fox # 3
E-90 L/Cpl. V.R. Hardin # 5
E-102UCpl. M.S. Webb # 3
E-l03 L/Cpl. C.D. Weldon # 4
E-l 12 SiTrp. M.D. Trotta # 6
E-l l3 SÆrp. L.R. Miller# 3
E-l 15 SiTrp. B.R. Small # 3
E-127 Trp. T.M. Graham # 3
E-130 Trp. J.A. Buddin # 5
E-I32 Trp. W.W. Peters # 5
E-136 Trp. W.B. Phipps # 5 R-23 Cpl. Kennington

R-50 UCpl. Cannaday
R-58 UCpl. Lee
R-76

M-42UCpl. J.R. Shull #17
M4E L/Cpl. M.R. Nix #17
M-49 TFC J.D. James # l7
M-53 L/Cpl. D.A. Skipper # l7

State
X44 UCpl. M.L, Taylor # I I
X-81 UCpl. C. Chan # 2
X-84 S/Ofc. P.R. Mclean #10
X-95 S/Ofc. S.P. Holmes # I9
X-96 S/Ofc. W.G. Jacobs # 19

X-l l5 Ofc. G.S. Pickering # l4
X-I17 Ofc. B.E. Conner # I I

A-zLt R. D. Crubbs
A-4 Lt. G.T.lævine
A-6 F/Sgt. B.K. Floyd # 1l
A-7 F/Set. C.M. Shelton # 16

A-8 F/ Sgt. E. Patterson # 14

A-12 Sgt C.L. Hening # 5
A-14 Sgt. T.P. Alford # 9
A-15 Sgt. M.R. Danback # 8
A-18 Sgt.. C.S. Harrelson# l0
A-20 Cpl. C.B. Thompson # 12

A-22CpL J.C. McWhorter# 3

A-24 Cpl. S.M. Craven # 7
A-27 Cpl. J.C. Etliott# 6
A-30 Cpl. R.D. Martin # 1l
A-31 Cpl. K.G. Ginn # 4
A-33 Cpl. E.M. Koty# 14

A46 LlCpl. C.E. Barneu # 4
A-48 UCpl. J,M. Demay# 19

A-52 UCpl. F.J. Melendez# 16

A-54 L/Cpl. J.B, Oxandaboure # l7
A-55 L/Cpl. D.O. Prince# l8
A-62LlCpl. J.S. Starkey # I
A-69 L/Cpl. J.B. Parker# I
A-68 L/Cpl. B.O. Stokes # l5
A-72 SÆrp. M. Southern # l2-otr
A-75 TFC K.E. Fowler# I
A-77 SÆrp. B.D. Robinson# 12

A-78 TFC K.E. Bradacs # 3
A-86 TFC T.R. Christofaro # 6
A-96 Trp. C.K. Robinson#2

A49LlCpL L.L. Kershner-Cone I
A-56 LlCpL B.B. Stewart-Visitors
A-67 LlCpl. A.L. Antley-Home

l-23 LlCpl. S.M. Graves # 13

A-l CapøinC. Stephens

F-35 L/Cpl. E. Concepcion # l1
F-37 UCpl. J.L. Davis # I I
F-39 L/Cpl. R.G. Elliott # ll
F-40 L/Cpl. W.A. Tuten # | I
F-42UCpL F.G. Thompson # I I
F-43 L/Cpl. M.E. McDonald # l6
F46LlCpl. M.R. Amos # l8
F.49 LlCpL B.T. Roberts # 12

F-51 UCpl. B.S. Brooks # l2
F-53 S/Trp. J.S. Wamer # 12

F-68 Trp. J,D. Hardwick# l2
F-62 TFC C.L. Hall # 12

F-69 Trp. T.D. Clarkson# 14
F-74 Trp. B.L. Crocker # 16

Beth Childers

#: Post Number
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SOUTH CÂ.ROLINA HIGHWAY PATROL
TROOP ONË

UNIVERSITY OF SOUTH CAROLINA FOOTB.\LL TRAFFIC DET¡\IL
USC VS. MISSOURI

SEPTEMBER N,2OI4
I9OO HOURS KICKOFF

ROLL CALL

G-24 Cpl. M.D. Allen
G-42LlCpl. F,M. McCarty # 9
G-44LlCpl. L.C. Porter# 7
G-68 Trp. M.D. Ocasio # I
G-72Trp. T.M. High # 9
G-76 Trp. D.G. Jackson # I
G-78 Trp. B.R. Singletary # I

R-30 Cpl. English #l
R-12 Sgt. C.P. Logdon #l
R40 UCpl. Giddings#l
M-22 S.L. Farmer # I

Unir
R-23 Cpl. Kennington
R-50 UCpl. Cannaday
R-53I-/Cpl. Gardner
R-69 Jenkins

E-48 L/Cpl. C.M. Dickens # 4
E-l0l L/Cpl. w.M. W# 4
E-l 19 S/Trp. J. Jones # 3
E-I30 Trp. J.A. Buddin # 6
l-24 UCpl. R.M. Warren # I4
I-3ZL|CpL T.J. Clamp # 6
I-35 UCpl. J.F. Jones # 5
F-78 Trp. L.A. Maule # 3
F-79 Trp. H.M. Watdrop # 4
F-80 Trp. T.G. Methvin# 6
G-80 Trp. D.L. Wright# 3

G-81 Trp. K.L. Kendall # 3
R-71 L/Cpl. Bird # 3
R-14 Sgt. D.J. Babbitt # 5
R-66 UCpl. Panish # 5
R-46 L/Cpl. Wooten # 5

M-36 L/Cpl. J.A. Alban #17
M40 UCpl. B.C. Ridgway #l 7
M-47 LlCpL M.A. Ligocki # 17

M-54 L/Cpl. J.A. Conley # 17

X-36 LlCpL P.G. Gullett
X-40 L/Cpl. D.L. Adkins # 2
X-57 LlCpl. S.A. Hallinquest #10
X-58 L/Cpl. J.R. Harter # 19

X-81 L/Cpl. C. Chan # 19
X-115 Ofc. G.S. Pickering # 14
X-122 Ofc. Z.M, Stone # ll

ll

A-l Captain C.T. Stephens
A-zLt. R. D. Grubbs
A-4 Lt. G.T. [.evinc
A-6 F/Sgt. B.K. Floyd # I I
A-7 F/Sgt. C.M. Shelton # Ió-OFF
A-8 F/ Sgt E. Patterson # 14

A-12 Sgt C.L. Hening# 5

A-14 Sgf. T.P. Alford# 9
A-15 Sgt- M.R. Danback# 8

A-18 Sgt.. C.S. Hanelson # 10

A-20 Cpl. C.B. Thompson # 12

A-22 Cpl. J.C. Mc\ilhorter # 3
A-24 Cpl. S.M. Craven # 7
A-27 Cpl. J.C. Elliott # 6
A-30 CpL R.D. Martin # I t
A-31 Cpl. K.G. Ginn # 4
A-33 Cpl. E.M. Koty # I4-OFF
Aa6L/Cpl. C.E. Barnett # 4'OFF
A-48 L/Cpl. J.M. Demay# 19

A-SZUCpI. F.J. Melendez# 16

A-54 UCpl. J.B. Oxandaboure# 17

A-55 UCpl. D.O. Princ¿# l8
A-62LlCpl. J.S. Starkey # 8
A.69 LlCpl. J.B. Parker # I
A-68 L/Cpl. B.O. Stokes # l5
A-72 S/Trp. M. Southern # 12

A-75 TFC K.E. Fowler # 8
A-77 S/Trp. ts.D. Robinson # l4
A-78 TFC K.E. Bradacs # 3
A-86 TFC T.R. Chrístofaro # ó
A-96 Trp. C.K. Robinson#2
A-21 Cpl. S.S. McKenzie# 14

A-109 Trp. S.L. Stoerø # l6
A-103 Trp. D.P. Hamlin # 4

A-83 TFC BN. Trotûer - Cone I
A-56 L/Cpl. B.B. Stewart-Visitors
A-67 LlCpl. A.L. Antley-Home

l-23UCpl. S.M. Graves# 13

F-41 LlCpl. N.L. Sprouse # I I
F-42LlCpl. F.G. Thompson # ll
F-47 UCpl. J.A. Shumaker# I I
F-52 SÆrp. J.P. Ford # I I
F-55 S/Trp. R.C. Boehler # 16

F-56 S/Trp. G.B. Rogers # l8
F-57 S/Trp. S.D. Southerland # 12

F-64 TFC C.M. Burnham # 12

F-66 TFC B.J. Bamberg # l2
F-68 TFC J.D. Hardwick # 12

F-71 Trp. M.D. Bevins # 12

F-75 Trp. C, Cuat¿-Hernandez # 14

F-77 Trp. E.S. Lutes # 16

F-39

Tammy

ll'1,ì¡ìrr ì

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUTH CAROLINA HIGHWAY PATROL
TROOP ONE

UNIVERSITY OFSOUTH C,\ROLINA FOOTB,\LL TRAFFIC DETAIL
USC VS. FURMÂN
ocroBER 18,2014

I2OO HOURS KICKOI-F
ROLL CALL

G-31 Cpl. A.M. Brown
G-4ZL/Cpl. F.M. McCarty # 7
G-73 Trp. J.E. Maffett # 9
G-77 Trp. J.E. Deas # I
G-79 Trp. J.A. Vargo # I
G-81 Trp. K,L. Kendall# I
G-82 Trp. M.L. Metts # 9

7

R-30 Cpl. English #l
R45 L/Cpl.'Sweatman #l
R40 L/Cpl. Giddings #l

#tl{4-47 M.A.
Motor Units

E-47 LlCpl. J.E. Goldman # 4
E-50 L/Cpl. T.A. Luther # 4
E-57 LlCpl. R.J. Gannon # 6
E-61 L/Cpl. R.W. Batchelor # 6
E-64 LlCpl. T.L. Gardner # l4
E-65LlCpL L.N. Poston # 3
E-67 LlCpl. D.B. Lilly # 5

E-74f-/CpL X.Q. Burgos # 3
E-7 5 LlCpL M.K. Frost # 4
E-77 LlCpl. D.D. Hutûo # 6
E-78UCpl. G.R. MoCrackin # 3
E-96 L/Cpl. I.A. Scott# 3

E-100 LlCpl. M.L. Gosnell # 3
E-l I I S/Trp. W.A. Mclnville # 5
E-134 Trp. B.C. Faircloth # 5
E-135 Trp. C.R. Miller # 5 R-23 Cpl. Kennington

R-50 L/Cpl. Cannaday
R-53 L/Cpl. Gardner
R-58 Lee

M-45 UCpl. T.J. l,uther #17
M-12 Sgt. J.L. Booker #17
M-39 LiCpl. J.D. Sisler # l7
M-ll Sgl M.B. Coffrn# l7

Stat€

X-47 Ll0pl. G.D. Smith # 2
X-61 L/Cpl. K.Q, Phan #10
X-80 S/Ofc. W.T. Bronson # l9
X-99 S/Ofc. T.S. Starling # 19

X-l01 S/Ofs. C.J. Wilson # 14

X-I17 Ofc. B.E. Conner # I I

X-36 L/Cpl. P.G. #il

A-1 Captain C.T. Stephens
A-zLt. R. D. Grubbs
A-4 Lt. G.T. lævine
A-6 F/S91. B.K. Floyd # I I
A-7 F/Sgt. C.M. Shelton # 16

A-8 F/ Sgt.E.Patterson # 14

A-12 Sgt C.L. Hening # 5
A-14 Sgt. T.P. Alford # 9
A-15 Sgt. M.R. Danback # 8
A-18 Sgt.. C.S. Hanelson # l0
A-20 Cpl. C.B. Thompson # l2-off
A-22 Cpl. J.C. McWhorter # 3
A-24 Cpl. S.M. Craven # 7
A-27 Cpl. J.C. Elliott # 6
A-30 Cpl. R.D. Matin # 1l
A-31 Cpl. K.G. Ginn # 4
A-33 Cpl. E.M. Koty # 14

A-46 LlCpl. C.E. Barnett # 4
A-48 L/Cpl. J.M. Demay # 19

A-52LlCpl. F.J. Melendez# 16

A,-54 L/Cpl. J.B. Oxandaboure # l?
A-55 L/Cpl. D.O. Prince # l8
A-62LlCpl. J.S. Starkey # I
A-69 UCpl. J.B. Parker # I
A-68 L/Cpl. B.O. Stokes # l5
A-72SlTrp. M. Southern # l2
A-75 TFC K.E. Fowler# 8
A-77 Sffrp. B.D. Robinson# 12

A-78 TFC K.E. Bradacs # 3
A-86 TFC T.R. Christofaro # 6
A-96 Trp. C.K. Robinson#Z
A-ll2 Trp. R.L. Bass # 14

A49 LlCpl. L.L. Kershner- Cone I
A-56 L/Cpl. B.B. Stewart-Visitors
A-67 LlCpL A.L. Antley-Home

l-23LlCpl. S.M. Graves# 13

FA4LlCpl. Z.K. Thompson # I I
F48 L/Cpl. A.D. Klimek # I I
F-53 S/Trp. J.S. Warner # I I
F47 LlCpl. J.A. Shumaker # I I
F-58 SÆrp. D.'W. Stephens # I I
F-59 SÆrp. P.V. Yacobozzi# 16

F-60 SÆrp. C.P. Basel # 18

F-63 TFC S.A. Pence # 12

F-69 TFC T.D. Cla¡kson# 12

F-71 TFC M.D. Bevins # 12

F-73 Trp. T.L. Clemens # l2
F-74Trp. B.L. Crocker # 12

F-76 Tþ. J. Czniszperger # 14

F-80 Trp. T.G. Methvin # l6

Michelle

#: Post Number
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SOUTH CÂ,ROLINA HIGHWAY PÂTROL
TROOP ONE

UNIVERSITY OFSOUTH CAR.OLINA FOOTB,\LL TRAFFIC DETAIL
USC VS. TENNESSEE
NOVEtvtBER 1,2014

I93O HOURS KICKOFF
ROLL CALL

Troop,Five 
-fliíJ;.* 

"..-,...,...;,, i TrooË:Seyon'.(11 ,', .. ; -,: .

A-l Captain C.T. Stephens
A-zLt. R. D. Grubbs
A-4 Lt. G.T.lævine
A-6 F/Sgt. B.K. Floyd # I I
A-7 F/Sgt. C.M. Shelton# ló
A-E F/ Sgt. E.Pattelson # I4-OFF
A-12 Sgf C.L. Hening # 5
A-14 Sgt. T.P. Alford# 9
A-15 Sgl M.R. Danback # I
A-18 Sgt.. C.S. Harrelson # l0
A-20 Cpl. C.B. Thompson # 12

A-22Cpl: J.C. McVhorter# 3

A-24 Cpl. S.M. Craven # 7
A-27 Cpl. J.C Elliott# 6
A-30 Cpl. R.D. Martin # I I
A-31 Cpl. K.G. Ginn # 4
A-33 Cpl. E.M. Koty # 14

A'46 LlCpL C.E. Barnett # 4
A-48 L/Cpl. J.M. Demay # 19

A-SZUCpI. F.J. Melendçz# 16

A-54 L/Cpl. J.B. Oxandaboure # 17

A-55 L/Cpl. D.O. Prince# 18

A-62UCpl. J.S. Starkey# 8

A-69LlCpl. J.B. Parker # 8
A-68 L/Cpl. B.O. Stokes # 15

A-72 SÆrp. M. Southern # l2
A-75 TFC K.E. Fowler# I
A-77 Sftrp. B.D. Robinson # 14

A-78 TFC K.E. Bradacs # 3
A-86 TFC T.R. Christofaro # 6
A-96 Trp. C.K. Robinson#2
A-53 L/Cpl. N.A. Miller# 14

A-49 UCpl. L.L. Kershner - Cone I
A-56 L/Cpl. B.B. Stewfft-Visitors
A-67 LlC;pl. A.L. Antley-Home

l-23UCpl. S.M. Graves# 13

E-58 LiCpl. R.S. Grooms # 4
B-7ZUCpL C.D. Brigham # 4
E-77 UCpL D.D. Hutto # 6
E-93 LiCpl. J.B. King # 6
E-l08 SÆrp. L.B. Floyd # l4
E-l09 S/Trp. D.M. Smith # 3
E-ll0 S/Trp.N.C. McDaniel# 9
E-l 16 SÆrp. E. Demirer # 3
E-l 13 S/Trp. L.R. Miller# 4
E-l l9 S/Trp. J. Jones # 6
E-123 TFC C.G. Bailey # 3
E-124 TFC C.F. Colbert # 3
E-125 TFC J.L. Fox # 3
E-126 TFC J.J. Ragazzo # 5
E-128 Trp. B.J. Lewis # 5
E-l29Trp. B.J. Sawyer # 5

M-39 UCpl. J.D. Sisler# ll
E-l4l S/Trp. A.L. Garris # I I
l-Z4UCpl. R.M. Wanen# ll
D44UCpI.J.S.Bair# ll
D-84 TFC B.J. Mungo # 1l
D-98 TFC P.M. Wilkins # ló
C-90 L/Cpl. W.S, Childen# l8
C-94UCpl. M.J. Quinn # 12

C-95[/Cpl. D.P. Robertson # 12

C-122 S/Trp. M.R. Ridgeway # 12

C-143 Tqp. L.K. Wilson # l2
B-61 L/Cpl. M.A. Alveshire# 12

B-70 SÆrp. M.L. Bamett# 14
B-83 Trp. R.A. Coclaell # 16

R-68 UCpl. Sarvis # 7
R-71 L/Cpl. Bird # 7
R-76 UCpl. Rooney # 9
Þ131 Trp. E.A. Metherd # I
E-134 Trp. B.C. Faircloth # I
E-137 Trp. J.R. Eden # I
f-4 F/Sgt. T.A. Borowski # 5

R-30 Cpl. Thompson #l
R-44 L/Cpl. Deal #l
R45 L/Cpl. Sweatnan #1
R-53 L/Cpl. M.L. Meadows # I
Motor Units
R-23 Cpl. Kennington
R-50 UCpl. Cannaday
R4l L/Cpl. Jennings
R-s8 I.ee

M42 UCpl. J.R. #17
M-SZUCpL W.L. Keittr #17
M-53 UCpl. D.A. Skipper # 17

M-54 UCpl. J.A. Conley # l7

State Transnorf P.olice f7)
X'45 L/Cpl. J.S. Craig # I I
X-47UCpl. G.D. Smith#2
X-57 UCpL S.A. Hallinquest # I 0
X-84 S/Ofc P.R. McClean # l9
X-96 S/Ofc W.G. Jacobs # 19
X-99 S/Ofc T.S. Starling # l4
X-l09OfoD.E.McGin# ll

Tammy Ramsey
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SOUTH CÂROLINA HIGHW,AY PATROI
TROOP ONE

UNIVERSITY IJF SOUTH CAROLINA FOOTBALL TRAFFIC DETAIL
USC VS. SOUTH ALABAMA

1200 HOURS NOVEMBER 2¿ 20t4
HOURS KICKOFF

ROLL CALL
Troop Five (16) Troop Seven (7)

A-l Captain C.T. Stephens
A-2Lt. R. D. Grubbs
A-4LL G.T. Levine
A-ó F/Sst, B.K. Floyd # l l
A-7 Fisgt. C.M. Shelton # 16

A-8 F/ Sgt.E,Patterson # 14

A-12 Sgt C.L. Hening # 5
A-14 Sgt. T.P. Alford # 9
A-15 Sgt. M.R. Danback # 8
A-18 Sgf.. C.S. Harrelson # l0
A-20 Cpl. C.B. Thompson # 12

A-22 Cpl. J.C. McWhorter # 3
A-24 Cpl. S.M. Craven # 7
A-27 Cpl. J.C. Elliott # 6
A-30 Cpl. R.D. Martin # I I
A-31 Cpl. K.G. Ginn # 4
A-33 Cpl. E.M. Koty # 14

A46UCpl. C.E. Barnett # 4
A-48 L/Cpl. J.M. Demay # 19

A-SZUCpI. F.J. Melendez# 16

A-54LlCpl. J.B. Oxandaboure # 17

A-55 L/Cpl. D.O. Prince # l8
A-62 UCpl. J.S. Starkey # I
A-69UCpl. J.B. Parker # I
A-68 L/Cpl. B.O. Stokes # l5
A-72SlTrp. M. Southem# 12

A-75 TFC K.E. Fowler# 8
A-77 SlTrp. B.D. Robinson # 14

A-78 TFC K.E. Bradacs # 3
A-86 TFC T.R. Christofaro# 6
A-96 Trp. C.K. Robinson#2

A49 LlCpl. L.L. Kershner- Cone I
A-5 6 UCpl. B.B. Stewart-Visitors
A-67 LlCpL A.L. Antley-Home

l-23L/Cpl. S.M. Graves # 13

E-42LlCpl. C.W. Sunatt # 4
E-S2LlCpl. K.P. Bazen # 4
E-62LlCpl. C.A. Bostic # 3
E-68 L/Cpl. T.P. Lovett # ó
E-70 L/Cpl. K.D. Page # 14

E-76UCpl. P.R. Gardner # 3
E-81 UCpl. C.E. Graham # 5
E-88 UCpl. M.D. Earnest# 3
E-105 SÆrp. J.R. Anderson# 4
E-106 S/Trp. W.B. Benton # 6
E-109 S/Trp. D.M. Smith # 3
E-l t5 S/Trp. B.R. Small # 6
E-lzO TFC M.L. McKenzie # 3
E-l2l TFC P.J. Morrison # 5
E-I33 Trp. H J. Bair # 5
E-136 T¡p. rü.8. Phipps # 5

G-28 Cpl. D.T. Gates # 7
G-46 LlCpl. G.N. Hoffinan # 7
G-70 Trp. J.D. Brown # 9
G-71 Trp. T.C. Fortier # 8
E-139 Trp. M.S. Tarte # I
F-50 L/Cpl. P,M. Hanks # 8
M-46 L/Cpl. T.J. Proctor # 9

R-30 Cpl. English #l
R-45 L/Cpl. Sweatrnan #l
R-68 UCpl. Sarvis #l
R-71 UCpl. Bird # I

Motor Unib
R-40 L/Cpl. Geddings
R-50 L/Cpl. Cannaday
R-53 UCpl. Ga¡dner
R-58 L/Cpl. Leæ

F-35 L/Cpl. E. Concepcion # l1
F-40 L/Cpl. W.A. Tuten # I I
F-54 Trp. M.S. Bucciantini # I I
F-51 UCpl. B.S. Brooks # I I
F-52 SÆrp. J.P. Ford # I I
F-75 Trp. C. Cuala-Hernandez # 16

F-55 S/Trp. R.C. Boehler # l8
F-61 SÆrp. A.D. Cook # 12

F-62 TFC C.L. Hall # 12

F-64 TFC C.M. Burnham# 12

F-66 TFC B.J. Bamberg # l2
F-77 Trp. E.S. Lutes # l2
F-79 Trp. H.M. Waldrop# 14
F-80 Trp. T.G. Methvin # 16

M-ll Sgt.M.B.Coffin#17
M-38 L/Cpl. M.W. Turner#17
M-41 UCpl. W.C. Epps # l7
M-45 L/Cpl. T.J. Luther # l7

Stete Transoort Police (7)
X-36 L/Cpl. P.G. Gullett # l1
X-45 L/Cpl. J.S. Craig # 2
X-58 L/Cpl. J.R. Harter #10
X-67 UCp[ S.B. Horton # l9
X-55 L/Cpl. C.T. James # l9
X-96 S/Ofc 

.\lt¡.G. 
Jaoobs # 14

X-l0l S/Ofc C.J. Wilson # I I

Elizabeth Childers

# = Post Number
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SOUTH CAROLINA HIGHWTAY PATROL
TROOP ONE

UNIVERSIT'I'OF SOUTH CAROLINA FOOTBALL TR,\FFIC DETAIL
SC STATE VS BENEDICT

SEPTEMBER 2I,2AI3
1600 HOURS KICKOFF

, ROLL CALL
Troon Í'ive (16)i Troop Seven (.7f

A-1 Captain C.T. Stephens
A-ZLL. R. D. Grubbs
A-3 LL W.L. Herrington #l (GRB)
A-8 F/Sst. B.K. Floyd # 1l
A-9 Fisgt. C.M. Shelton # 16

A-13 Sgl C.L. Herring # 5 (2)
A-14 Sgt. T.P. Alford # 9
A-15 Set. M,R. Danback # I
A-17 Sgt. E. Patterson # 14

A-23 Cpl. C.B. Thompson # l2
A-24 Cpl. S,S. McKenzie # 17

A-25 Cpl. C.S. Harrelson # l0
A-27 Cpl. J.C. Mcrffhorter # 3
A-29 Cpl. S.M. Craven # 7
A-32 Cpl. J.C. Elliott # 6
A-36 Cpl. R.D. Martin # I I
A-37 Cpl. K.G. Ginn # 4
A-40 L/Cpl. E.M. Koty# 14

A-46 L/Cpl. RIf. Rowe# f9 (GRB)
A47 UCpl. D.G. Jones # 6
A-58 L/Cpl. L.E. Bowers # I (otr)
A-59LlCpl. F.J. Melendez # 16

A-61 L/Cpl. J.B. Ox¿ndaboure # 4
A-62UCpL D.O. Prince # l8 (ofÐ
A-66L/Cpl. J.T. Myers # 2
A-7ZUCpl. J.S. Starkey# I
A-75 LlCpl. J.B. Parker # I
A-81 l-lCpl. B.O. Stokes # 15 (GRB)
A-82 S/Trp. M. Southem # 12

A-86 TFC K.E. Fowler# I
A-88 TFC A.L. Ganis # 14

A-91 TFC K.E. Bradacs # 3

A-100 LlCpl. S.M. Groubert- Cone I
A-63 L/Cpl. B.B. Stewart-Visitors
A-78 L/Cpl. A.L. Antley-Home

l-24 LlCpl. S.M. Graves # l3(otr)

848 L/Cpl. M.M. Geter # 4
E-49LlC;pl, C.R, Caldwell # 4
E-50 UCpl. J.E. Goldman # 6
E-51 L/Cpl. J.J. Roberts # 6
E-6t LlCpl. W.C. Wilks # 14
E-68 L/Cpl. C.A. Bostic # 3
E-93 UCpl. D.J. Sarvis # 5
E-96LlCpL J.D. Bell # 3
E-99 UCpl. A.B. Fox # 4
E-I05 UCpl. J.'I'. Sarvis # 6
E-l l3 S/Trp. D.A. Skipper# 3

E-l l8 S/Trp. W.S. Boyette # 3
E-l l9 SÆrp.L.B. Floyd # 3
E-133 TFC S.A. Cotellese # 5 (2)
E-138 Trp. T.M. Graham # 5 (2)
E-143 Trp. E.A. Meth¡rd # 5 (16)

G-50 UCpl. D.P. Dodson # 7
G-74 Trp. D.A. Brown # 7
G-75 Trp. J.D. Brown # 9
G-76 Trp. T.C. Fortier # I
G-77 Trp. T.M. High # I
G-78 Trp. J.E. Maffett # 8
G-79 Trp. A.I. Norton # 9

R-30 Cpl. A.S. English #19
R-39 L/Cpl. C.M. Laird #r (9)
R-50IJCnl. J.F. Sweatman # I (9)

Motor Units
R-27 Cpl. F.L. Bradshaw
R-5a UCpl. T.L. Cannaday
R-55 L/Cpl. L.W. Harmon
R-57 UCpl. E.A. Walker

F-25 Cpl. C.E. Cooper # I I
F-37 UCpL J.L. Davis # I I
F-42LlCpl. T.N. Vieau # I I
F-43 L/Cpl. N.L. Sprouse # 16

F48 L/Cpl. M.E. McDonald # I I
f 49 LlCpl. M.R. Amos # 16

F-54 L/Cpl. B.T. Roberts # l0
F-64 SlTrp. M.S. Bucciantini # 12

F-68 TFC D.W. Stephens # I I
F-74 TFC T,H. Woovis # 12

F-80 Trp. J.D. Hardwick # 12

F-81 Trp. T.D. Clarkson # 12

F-82 Trp. M.D. Sceviour# 12

F-84 Trp. M.A. Bruggeman # 14

M-53 J.D. Sisler #17
M-59 UCpl. TJ. Luther # 17

M-él UCpl. M.A. Ligocki # tj
M-62UCpl. M.R. Nix # 17

M-63 TFC J.D. James # 14

St¡te Trnnsnort Police l7l
X-16 Sgt. D.D. Wilson # ll
X-44LlCpl. M.L. Taylor # 2
X-53 L/Cpl. T.D. Bridges #13
X-55 L/Cpl. C.T. James # 19

X-61 UCpl. K.Q. Phan # 19

X-106 Ofc. T.R. Flowers # I I
X-l l1 Ofc. Z.A. Mitlsap # l4

Paficia Helms
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SOUTH C,AROLINA HIGHWAY P'{TROL
, TROOP ONE

UNIVERSTY OFSOUTH CAROLINA FOOTBALL TRAFFIC DETAIL
USC VS. CLE¡VISON

NOVE¡\4BER 30,2013
I9OO HOURS KICKOFF

ROLL CALL
ïroop ['ivp. (16],; Troop Seven l7l,

A-l Captain C.T. Stephens
A-2LL R. D. Grubbs
A-8 F/Sgt. B.K. Floyd # ll
A-9 F/Sgt. C.M. Shelton# 16

A-13 Sgt C.L. Hening# 5

A-14 Sgt. T.P. Alford # 9
A-15 Sgt. M.R. Danback # I
A-17 Sgt. E. Patterson # 14

A-19 Sgt. C.S. Hanelson # l0
A-23 Cpl. C.B. Thompson # 12
A-24 Cpl. S.S. McKenzie# 17

A-27 Cpl. J.C. McWhorter# 3

A-29 Cpl. S.M. Craven # 7
A-32 Cpl. J.C. Elliott# 6
A-36 Cpl. R.D. Martin # l1
A-37 Cpl. K.G.6inn # 4
A-38 Cpl. R.H. Rowe # 19

440 LiCpl. E.M. Koty# 14

A-58 LiCpl. L.E. Bowers # I (ofÐ
A-59 L/Cpl. F.J. Melendez# 16
A-61 L/Cpl. J.B. Oxandaboure # 4
A-62LlCpl. D.O. Prince # l8
A-66 UCpl. J.T. Myers # 2
A-7ZUCpl. J.S. Starkey# I
A-75 LlCpl. J.B. Parker # I
A-81 L/Cpl. B.O. Stokes # 15

A-82 S/'lrp. M. Southern # 12

A-86 TFC K.\JV, Fowler # I
A-88 TFC A.L. Ganis # l4
A-91 TFC K.E. Bradacs # 3
A-115 Trp. M.T. Winkeler # 6

A-100L/CpL S.M. Groubert-Cone I
A-63 L/Cpl: B.B. Stewart-Visitors
A-78 L/Cpl. A.L. Antley-Home

l-24LlCol. S.M. Graves # l3

E-41L/Cpl. G,D. Payne # 4
E-43 LlCpl. G.F. Maherg # 4
E-45 L/Cpl. L.G. Byrd # 6
E-59 UCpl. B.P. Nonis # 6
E-64 L/Cpl. R.S. Grooms # 14

E-65 L/Cpl. M.W. Thompson # 3
E-80 L/Cpl. C.E. Brigham # 5
E-97 LlCpl. R.E. Denham # 3
E-l 16 S/Trp. J.R. Anderson # ló
E-122 SÆrp. W.A. Mclnville # 6
E-124 S/Trp. L.R. Miller# 3
E-125 TFC P.C. Schmidt # 3
E-129 TFC J.J. Johnson # 3
E-l3l TFC M.L. McKenzie# 5
E-136 Trp. J.L. Fox # 5
E l40 Trp. B.J. Sawyer # 5

F-35 UCpl. #il
F-36 L/Cpl. R.S. Kunce # I I
F-37 L/Cpl. J.L. Davis # 16

F40 UCpl. W.A. Tuten # I I
F41 L/Cpl. J.F. Conþ # I I
F-46LlCpl. Z.K. Thompson # I I
F-47 LlCpl. L.L. Hydrick # l0
F-50 L/Cpl. N.J. Reeder # 12

F-52UCpL A.D. Klimek # l2
F-53 L/Cpl. A.M. Rogers # 12

F-64 S/Trp. M.S. Bucciantini # 12
F-65 TFC R.C. Boehler # 12

F-66 TFC G-8. Rogers # 14

F-79Trp. J.R. Diaz # 4

G-48 L/Cpl. J.B. Payne # 7
G-54L/Cpl. D.L. Calvert # 7
G-75 Trp. J.D. Brown # 9
G-76Trp. T.C. Fortier # 9
E-103 L/Cpl. J.B. King # I
F-73 Trp. C.F. Hall # I
C-114L/Cpl. T.F. Bush # I

R-l l Sgt. D.G. Wilson #l
R-39 L/Cpl. C.M. Laird #l
R48 L/Cpl. J.F. Sweatman # I
MotorUnits
R-27 Cpl. F.L. Bradshaw
R-54 L/Cpl. T.L. Cannaday
R-57 . E.A. Walker

M45 L/Cpl. K.L. Craig #17
M-51 L/Cpl. M.W. Tumer# l7
M-56 L/Cpl. J.R. Shull # l7
M-62LlCpL M.R. Nix # 17

M-63 TFC J.D. James # 6
State Tra.nsport P.olice (7)
X-41 L/Cpl.W.C. Simpson # l1
X-45 L/Cpl, J.S. Craig # l8
X-l17 Ofc. B.E. Conner #2
X-81 S/Ofc. C. Chan # 19
X-82 S/Ofc. R.B. Harmon # 19

X-l l0 Ofücer J.R. Menor # I I
X-l l1 Officer Z.A. Millsap # 14

TCO Tolbert

# = Post Number

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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u *, uu*r, r, or rouråPo?$^ ##*' rRA FFr c DETATL
USC VS. COASTAL CAROLINA

NOVEÀ4BER 23,2OI3
I3OO HOURS KICKOFF

ROLL CALL

SOUTH CAROLIN,A HIGHWAY PATROL

G-46 LlCpl. L.C. Poner # 7
G-76T.C. Fortier # 7
G-62 S/Trp. F.C. Daly # 9
G-77 Trp. T.M. High # 9
G-78 Trp. J.E. Maffett # I
G-80 Trp. G.M. Walters # 8
G-E3 Trp. A.I. Norton # 8

A.S. English #l
R-39 LiCpl. C.M. Laird #1

J.F. Sweatman # I

R-30

R-50
MotorUnits

E46UCpl. B.G. Dewir # 4
E-52UCpL C,M. Dickens # 4
E-57 LlCp[ K.B. B¿zen # 6
E-71 UCpL T.L. Gardner # 6
E-74UCpL B.A. Suggs # 14
E-7&UCpl. K.D. Page # 3
E-90 UCpl. J.T. Hicks # 2
E-lMLlCpL T.L. Phillips # 3
E-l l7 S/Trp. W.B. Benton # l6
E-128 TFC T.O. Jacobs # 6
E-132 TFC P.J. Monison # 3
E-134 Trp. C.G. Bailey # 3
E-135 Trp. C.F. Colbert # 3
E-137 Trp. J.J. Ragazzo # 5
E-14l Trp. J.A. Buddin # 5
E-144 Trp. W.ril. Peters # 5

R-27 Cpl. F.[,. Bradshaw
R-54 L/Cpl. T.L. Cannaday
R-57 E.A. \ilalker

M-48 UCpl. J.A. Alban #17
M-51 UCpl. M.W. Turner # l7
M-54 UCpl. B.C. Ridgeway # 17
M-56 L/Cpl. J.R. Shull # 17
M-60 T.J. Proctor # ó

XA2L|CpL V.C. Stevens # ll
X-67 LlCpl. S.B. Horton # l8
X-80 S/Ofc. W.T. Bronson #2
X-l0l Ofc. C. Wilson # 19
X-102 Ofc. J.D. Lasseter # 19

X-107 Ofc. R.D. Gayhart # l1
X-l l5 Ofc. G.S. Pickering # 14

A-l Captain C.T. Stephens
A-2Lt. R. D. Grubbs
A-8 F/Sgt. B.K. Floyd # I I
A-9 F/Sgt. C.M. Shelton # 16
A-13 Sg C.L. Hening # 5
A-14 Sgt. T.P. Alfo¡d # 9
A-15 Sgt. M.R Danback # I
A-17 Sgt. B. Patterson # 14

A-19 Sgt. C.S. Hanelson # l0
A-23 Cpl. C.B. Thompson# 12
A-24 Cpl. S.S. McKenzie# 17
A-27 Cpl. J.C. Mctilhorter # 3
A-29 Cpl. S.M. Craven # 7
A-32 Cpl. J.C. Elliott# 6
A-36 Cpl. R.D. Martin # I I
A-37 Cpl. K.G. Cinn # 4
A-38 Cpl. R.H. Rowe # l9
A4OLlCpl.E.M.Koty# 14
A-58 L/Cpl. L.E. Bowers # I (off)
A-59L/Cpl. F.J. Melendez# 16
A-61 L/Cpl. J.B. Oxandaboure # 4
A-62UCpl. D.O. Prince# 18
A-66 L/Cpl. J.T. Myers # 2 (SL)
A-7ZUCpL J.S. Starkey # I
A-75 LlCpl. J.B. Parker # 8
A-81 L/Cpl. B.O. Stokes # l5
A-82 S/tþ. M. Southern # 12

A-86 TFC K.W. Fowler# 8
A-88 TFC A.L. Garris # 14

A-91 TFC K.E. Bradacs # 3
A-53 L/Cpl. J.M. Demay # 6

A-100 LlCpl. S.M. Groubert-Cone I
A-63 L/Cpl. B.B. Stewart-Visitors
A-78 t,/Cpl. A.L. Antley-Home

t-24 LlC S.M. Graves # 13

F-39 L/Cpl. R.G. Elliott # I I
F43 L/Cpl. N.S. Sprouse # 16
F-48 L/Cpl. M.E. McDonald # 1l
F-51 L/Cpl. J.S. Schumaker # I I
F-52 L/Cpl. A.D. Klimek # l1
F-54 L/Cpl. B.T. Rob€rts # l0
F-37 L/Cpl. J.L. Davis # 12
F-59 L/Cpl. S.P. Grainger # 12

F-63 SÆrp. J.S. tùVamer # 12

F-67 TFC S.D. Southerland # 12
F-68 TFC D.W. Stephens # 12

F-70 TFC C,P. Basel # 14
F-75 Trp. S.A. Pence # 4

F-20 C.A.Pearson # ll

TCO T. Jeffcoat

# : Post Number

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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TROOP ONE
UNIVERSITY OFSOUTH CAROLINA FOOTBALL TRAFFIC DETAIL

USC VS, FLORIDA
NOVEMBER 16,2OI3

I9OO HOURS KICKOFF
ROLL CALL

SOUTH CAROLINA HIGHWAY PATROL

Troop.Five: (16)i, i1' .Tfoop:gsv3a, (1) :', .'
G-SZUCpI. B.J, Rucker# 7
G-65 TFC K,W. Honeycutt #'1
G-68 TFC M.R. Polk # 9
G-74Trp. D.A. Brown # I
G-75 Trp. J.D. Brown # 8
G-76 Trp. T.C. Fortier # I
G-77 Trp. T. High # 9

R-30 Cpl. A.S. English #l
R-39 L/Cpl. C.M. Laird #1

R-48 L/Cpl. J.F. Sweafnan # I
MotorUnin
R-27 Cpl. F.L. Bradshaw
R-54 L/Cpl. T.I . Cannaday

M-53 L/Cpl. J.D. Sisler #17
M-54 L/Cpl. B.C. Ridgeway # 17

M-59 L/Cpl. T.J. Luther # 17
Mól L/Cpl. M.A. Ligocki # l7
M-63 TFC J.D. James # 6

R-57 E.A. Walker

State Transnort.Políce 17)
X-53 L/Cpl. T.D, Bridges # I I
X-74 SlOfc. L. Dickie # 18
X-76 S/Ofc. G.B. Johnnson #2
X-94 Ofc. J.E. Cooper # 19
X-99 Ofc. T.S. Starling # 19

X-100 Ofc. J.A. Whiteside # I I
X-105 Ofc. M.D. Darby # 14

TCO Patricia

A-l Captain C.T. Stephens
A-2Lt. R. D. Grubbs
A-8 F/Sg¡. B.K. Floyd # ll
A-9 F/Sgt. C.M. Shelton # 16

A-13 Sgt C.L. Hening # 5
A-14 Sst. T.P. Alford # 9
A-15 Sgf. M.R. Danback # I
A-17 Sgt. E. Patterson # 14
A-19 Sgt. C.S. Harrelson # l0
A-23 Cpl. C.B. Thompson # 12

A-24Cpl. S.S. McKenzie# 17

A-27 Cpl. J.C. McWhorter# 3

A-29 Cpl. S,M. Craven # 7
A-32Cpl. J.C. Elliott# 6
A-36 Cpl. R.D. Manin # I I
A-37 Cpl. K.G. Ginn # 4
A-38 Cpl. R.H. Rowe # 19

A-AOLlCpl. E.M. Koty# 14

A-58 L/Cpl. L.E. Bowers # I (off)
A-59 L/Cpl. F.J. Melendez# 16

A-61 L/Cpl. J.B. Oxandaboure # 4
A-62UCpl. D.O. Prince# l8
A-66UCpl. J.T. Myers # 2
A-72UCpl. J.S. Starkey# E

A-75 UCpl. J.B. Parker # I
A-81 L/Cpl. B.O. Stokes# l5
A-82 S/ï'rp. M. Southem # 12

A-86 TFC K.W. Fowler# I
A-88 TFC A.L. Garris # l4
A-91 TFC K.E. Bradacs # 3
A-103 Trp. T.R. Christofaro # 6

A-100 L/Cpl. S.M. Groubert- Cone I
A-63 LlCpL B.B. Stewart-Visitors
A-78 L/Cpl. A.L. Antley-Home

l-24LlCpl. S.M. Graves # l3

E-58 UCpl. A.W. Elliott # 4
E-67 LlCpl. R.W. Batchetor # 6
E-75.UCpl. D.B. Lilly # 6
E-85 L/Cpl. D.D. Hutto # 14

E-92LlCpl. D.M. McKowan # 3
E-95 UCpl. K.F. Small # 5
E-99 L/Cpl. A.B. Fox # 3
E-100 L/Cpl. V.R. Hardin # l6
E-l02 L/Cpl.I.H. Hicks # 6
B-103 L/Cpl. J.B. King # 3
E-l20 S/Trp. D.M. Smith # 3
E-131 TFC M.L. McKenne#3
E-133 TFC S.A. Cotellese # 5
E-140 Trp. B,J. Sawyer # 5
E-143 Trp. E.A. Methard # 5

F-79 Trp. J.R. Diaz # I I
F-4ZLlCpl. T.N. Vieau # I I
F-43 L/Cpl. N.L. Sprouse # I I
F-49 UCpl. M.R. Amos # l1
F-56 UCpl. B.S. Brooks # I I
F-61 S/Trp. J.P. Ford # 16
F-69 S/Trp, P.V, Yacobozzi # l0
F-71 TFC A.D. Cook # 12
F-72Trp. T.J. Andre # l2
F-76 Trp. C.M. Burnham # 12

F-81 Trp. T.D. Clarkson # 12

F-82 Trp. M.D. Sceviour # 12

F-84 Trp. M.A. Bruggeman # 14

F-85 Trp, J.H. Wright # 4

E-49 UCpl. C.R. #4

# : Post

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUTH CAROLINA HIGHWAY PATROL
TROOP ONE

UNIVERSITY OFSOUTH CAROLINA FOOTBALL TRAFFIC DET,AIL
USC VS. MISSISSIPPI STATE

NOVEMBER ¿ 20t3
I22I HOURS KICKOFF

ROLL CALL

G-46LlCpl. L.C. Porter# 7
G-54 L/Cpl. D.L. Calvert # 7
G-S2UCpl. BJ. Rucker # 9
G-74 Trp. D.A. Brown # I
G-76 Trp. T.C. Fortier # I
G-77 Trp. T.M. High # I
G-78 Trp. J.E. Maffett # 9

R-l I Sgt D.G. Wilson #l
R-30 Cpl. A.S. English #1

B.W. Gardner # IR-61
MotorUniß

E42LlC,pl. J.C. Miller# 4
E-47 UCpL B. Faircloth # 4
E-53 UCpl, P.H. Hurn # 6
E-55 UCpl. T.A. Luther# 6
E-62L/Cpl. P.B. Bethea# 14

E-76UCpL T.P. Lovett # 3
E-72LlCpl. L.N. Poston # 5
E-83 L/Cpl. M.K. Frost # 3
E-85 L/Cpl. D,D. Hutto # l6
E-86 UCpl. G.R. McCrackin # 6
E-95 UCpl. K.F. Small # 3
E-106 LiCpl. LA. Scott # 3
E-109 L/Cpl. J.S. Bennett # 3
E-ll2LlCpL W.M. Læe # 5

E-120 SÆrp. D.M. Smith # 5
E-127 TFC E. Demirer # 5

R-27 Cpl. F.L. Bradshaw
R-54 UCpl. T.L. Cannaday
R-57 E.A. Walker

M-21 Cpl. T.W. DeWitt#l7
M-27 Cpl. S.L. Farmer# l7
M-66 L/Cpl. B. Keith # 17

M-48 L/Cpl. J.A. Alban # 17
M-60 T.J. hoctor # 6

X-79 S/Ofc. G.L. Beach # 1l
X-81 S/Ofc. C. Chan # 2
X-96 Ofc. W.G. Jacobs #18
X-98 Ofc. J.H. Smoak # l9
X-106 Ofc. T.R. Flowers # 19

X-107 Ofc. R.D. cayhert # l1
X-l10 Ofc. J.R. Menor # 14

A-l Captain C.T. Sùephens

A-ZLI. R. D. Grubbs
A-8 F/Sst. B.K. Floyd# I I
A-9 F/Set. C.M. Shelton # 16

A-13 Sgt C.L. Herring # 5
A-14 Sgt. T.P. Alford # 9
A-15 Sgf. M.R. Danback # 8
A-17 Sgt. E. Pafterson # 14

A-19 Sgt. C.S. Harrelson # 10

A-23 Cpl. C.B. Thompson # 12
A-24Cpl. S.S. McKenzie# l7
A-27 Cpl. J.C. Mcrühorær # 3
A-29 Cpl. S.M. Craven # 7
A-32 Cpl. J.C. Ellioa # 6
A-36 Cpl. R.D. Martin # I I
A-37 Cpl. K.G. Ginn # a (ofQ
A-38 Cpl. R.H. Rowe # l9
440 L/Cpl. E.M. Koty# 14
A-58 L/Cpl. L.E. Bowers # I (off)
A-59 L/Cpl. F.J. Melendez# 16
A-61 UCpl. J.B. Oxandaboure # 4
A-62LlCpl. D.O. Prince # l8
A-66LlCpl. J.T. Myers # 2
A-72UCpL J.S. Starkey # 8
A-75 LlCpl. J,B. Parker # I
A-81 L/Cpl. B.O. Stokes # l5
A-82 S/Trp. M. Southem # 12
A-86 TFC K.E. Fowler# I
A-88 TFC A.L. Ganis # 14

A-91 TFC K.E. Bradacs # 3
A-99 TFC BN. Trotter # 6

A-100 LlCpl. S.M. Groubert - Cone 1

A-63 UCpl. B.B. Stewart-Visitors
A-78 UCpl. A.L, Antley-Home

S.M. Graves # 13t-24

8-60 LiCpl. J.C. Ashley # I I
C-105 UCpl. J.K. Atkins # I I
C-l4l Trp. J.B. Beebe # I I
C- 152 Trp. L.K. Wilson # I I
R-12 Sgt. C.P. Logdon # 16
G-79 Trp. A.I. Norton # l0
D-78 SÆrp. J.C. Th¡eatt # 12
D-84 SÆrp. A.S. Dmby # 12
E-l32 Trp. C.F. Colben # l2
E-140 Trp. B.J, Sawyer # 12
E-l42Trp. J.A. Hemingway # 12

R4l L/Cpl. J.T. Jennings # 14
R48 L/Cpl. J.E. Sweatman # 4

W.A.Tuten#ll

TCO Barron

# = PostNumber

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUTH CAROLINA HICHW\Y PATROL
TROOP ONE

UNIVERSITY OFSOUTH CAROLINA FOOTBALL TRAFFIC DETAIL
USC VS. KENTUCKY

OCTOBER 5,2013
I93O HOURS KICKOFF

ROLL CALL
Troop.five 116il¡¡ ': , .. 

rì:"' ' ': Tiooi¡.SèVed(n ''', I

G-46 L/Cpl. L.C.Porte¡ #7
G-48 /Cpl. J.B. Payne # 7
G-49LlCpl.G.A. Folk#9
G-54LlCpl. D.A. Calvert # I
G-52L/Cpl. B.J. Rucker # I
G-74 Trp. D.A. Brown # I
G-77 Trp. T.M. High # 9

R-ll Sgt. D.G. Wilson
R-39 L/Cpl. C.M. Laird #1

R-42LlCol. S.E. Bird # I

1

Motor Units
R-27 Cpl. F.L. Bradshaw
R-54 L/Cpl. T.L. Cannaday
R-55 L/Cpl. L.W. Harmon

M-l1 Sgt. D.\M. Lee #17
M-45 UCpl. K.L. Craig # 17

M-53 UCpl. J.D. Sisler # 17

M-55 UCpl. til.C. Epps # 17

M-62LlCol. M.R. Nix # 6

R-57 E.A. Walker

Stete Tfansnort Police l7l
X-16 Sgt D.D. Wilson # I I
X-38 L/Cpl. R,D. Wilson # 2
X-4ZUCpl. V.C. Sævens #18
X-67 LlCpl. S.B. Horton # l9
X-88 S/Ofc. M.A. Trautsch # l9
X-103 Ofc. E-L. Abney # l1
X-104 Ofc. R.J. Burgess # 14

TCO Banon

A-l Captain C.T. Stephens
A-zLt. R. D. Grubbs
A-3 Lt. W,L, Henington #l
A-8 Fisst. B.K. Floyd # I I
A-9 F/Sgt. C.M. Shelton # 16

A-13 Sgt C.L. Hening # 5
A-14 Sgt. T,P. Alford# 9
A-15 Sgt. M.R. Danback # I
A-17 Sgt. E. Patterson # l4
A-19 SgI. C.S. Harrelson # l0
A-23 Cpl. C.B. Thompson # l2
A-24 Cpl. S.S. McKenzie# 17

A-27 Cpl. J.C. McWhorter# 3

A-29 Cpl. S.M. Craven # 7
A-32 Cpl. J.C. Elliott# 6
A-36 Cpl. R.D. Martin# I I
A-37 Cpl. K.G. Ginn # 4
A-38 Cpl. R.H. Rowe # 19

A-,10 UCpl. E.M. Koty # 14

A-53 UCpl. J.M. Demay # l8
A-58 L/Cpl. L.E. Bowers # I (ofÐ
A-59 L/Cpl. F.J, Melendez# 16

A'61 L/Cpl. J.B. Oxandaboure # 4
A-62UCpl. D.O. Prince # l8 (off)
A-66 L/Cpl. J.T. Myers # 2
A-72 LlCpl. J.S. Starkcy # I
A-75 UCpl. J.B. Pa¡ker # I
A-81 L/Cpl. B.O. Stokes # 15

A-82 S/Trp. M. Southern # 12

A-86 TFC K.E. Fowler# I
A-88 TFC A.L. Garris # 14

A-91 TFC K.E. Bradacs # 3
A-99 TFC B.N. Trotter# 6

A-100 L/Cpl. S.M. Groubert-Cone 1

A-63 LlCpl. B.B. Stewart-Visitors
A-78 L/Cpl. A.L. Antley-Home

l-Z UCpl. S.M. Graves # 13

E-57 LlCpl.K.P. Bazen # 4
E-59 L/Cpl. B.P. Norris # 4
E-60 L/Cpl. J.W. Ellis # 6
E-ØLlÇpl. R.S. Grooms # 6
B-73 TFC M.L. Bamett # 14
C-98 L/Cpl. M,J. Quinn # 3
C-120 UCpl. S.G. Kesling # 5
C- 123 S/Trp. L.D. Perry # 3
D- 50 L/Cpl. W.B. Caughman # 16

D-71UCpL D.tûV. Jenkins # 6
F-84 Trp. M.A. Bruggeman # 3
F-85 Trp. J.H. Wright # 3
G-79 Trp. A.L Norton # 3
R-48 L/Cpl, J.E. Sweatman # 5
R-53 L/Cpl. M.L. Meadows # 5
R-61 L/Cpl. B.W. Gardner# 5

F-35 L/Cpl. E. Concepcion # I I
F-36LlCpL R.S. Kunce # l l
F-37 LlCpl. J.L. Davis # I I
F4l L/Cpl. J.F. Conley # I I
F-44LlCpl. F.G. Thompson # I I
F-46L/Cpl. Z.K. Thompson # 16

F-47 LlCpl. L.L. Hydrick # l0
F-55 L/Cpl. P.M. Hanks # 12

F-67 TFC S.D. Southerland # 12

F-70 TFC C.P. Basel # 12

F-75 Trp. S.A. Pence # 12

F-7ó Trp. C.N. Burnham # 12

F-80 Trp. J.D. Hardwick # 14

F-81 Trp. T.D. Clarkson # 4

#: Post Number

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUTH CAROLIN,A HIGHW,\Y P,ATROL
TROOP ONE

UNIVERSITY OF SOUTH CAROLIN,A, FOOTBALL TRAFFIC DTTAIL
USC VS. VANDERBILT

SEPTËMBER I4,2AI3
I9OO HOURS KICKOFF

ROLL CALL

Troop f ive (16ì,; Troop'Seven (7J

A-l Captain C.T. Stephens
A-zLt. R. D. Grubbs
A-3 Lt. W.L. Herrington #l
A-8 F/Sgt. B.K. Floyd # I I
A-9 F/Sgt. C.M. Shelton # l6
A-13 Sgt C.L. Herring # 5
A-14 Sgt. T.P. Alford # 9
A-15 Sgf. M.R. Danback # I (otr)
A-17 Sgt. E. Patterson # 14

A-23 Cpl. C.B. Thompson # 12

A-24 Cpl. S.S. MoKenzie# l?
A-25 Cpl. C.S. Harrelson # l0
A-27 Cpl. J.C. McWhorter # 3
A-29 CpL S.M. Craven # 7
A-32 Cpl. J.C. Elliott # 6
A-36 Cpl. R.D. Martin # I I (otr)
A-37 Cpl. K.G. Ginn # 4
A-40 L/Cpl. E.M. Koty # 14

A-a6 L/Cpl. R.H. Rowe # 19 (off)
A-47 UCp\. D.G. Jones # 6
A-58 L/Cpl. L.E. Bowers # I (otr)
A-59 L/Cpl. F.J. Melendez# 16

A-61 L/Cpt. J.B. Ox¡ndaboure # 4
A-62LlCpl. D.O. Prince # l8
A-66LlCpl. J.T. Myers # 2
A-72UCpl. J.S. Starkey # I
A-75 LlCpl. J.B. Parker # I
A-81 L/Cpl. B.O. Stokes# 15

A-82 SÆrp. M. Southem # 12

A-86 TFC K.E. Fowler# 8
A-88 TFC A.L. Ganis # 14

A-91 TFC K.E. Brad¿cs# 3

A-107 Trp. R.W. Hampton # 19

A-100 UCpL S.M. Groube.rt - Cone I
A-63 L/Cpl. B.B. Stewart-Visitors
A-78 L/Cpl, A.L. Antley-Home

I-2,4LlCpl. S.lr,l. Graves # 13

H-43 Cpl. M.J. Zang # 8
T-13 Cpl. S.A. Sherriff# I

F-35 E.Concepcion # ll

E-40UCpl. J.R. Rooney # 4
E-55 L/Cpl. T.A. Luther # 4
E-66LlCpl. J.D. McGaha # 6
E-68 L/Cpl. C.A. Bostic # 6
E-72UCpl. L.N. Poston # 14

E-78 L/Cpl. K.D. Page # 3
E-81 L/Cpl. J.N. Buckley # 5
E-8a L/Cpl. J.N. Gardner # 3

E-97 LlCpL R.E. Denham # 4
E-l l6 SÆrp. J.R. Anderson # 6
E-l2l SÆrp. N.C. McDaniel # 3
E-126 TFC B.R. Small # 3
E-128 TFC T.O. Jacobs # 3
E-135 Trp. C.F. Colbert # 5
E-|37 Trp. J.J. Ragazzo # 5
E-I38 Trp. T.M. Graham # 5

F40 L/Cpl. W.A. Tuten # I I
F-41 UCpl. J.F. Conley # I I
F-45 UCpl. C.D. Jaokson # I I
F- 50 L/Cpl. N.J. Reeder # I I
F-52 UCpl. K.D. Klimek # 16

F-56 L/Cpl. B.S. Brooks # l0
F-61 S/Trp.J.P. Ford # 12

F-65 TFC R.C. Boehler # 12

F-66 TFC G.B. Rogers # 12

F-71 TFC A.D. Cook # l2
F-74 TFC A.D. Woovis # 12

F-78 Trp. B.J. Hamberg# 14

F-79 Trp. J.R. Diaz # 16

Ga2LlCpl. F.M. McCarty # 7
G46L/Cpl. L.C. Porter # 7
G-55 L/Cpl. D.L. Foisy # 9
G-57 SÆrp. J.A. Howell # I
G-69 TFC S.M. rüilliams # I
G-78 Trp. J.E. Maffett # I
G-80 Trp. T.W. Walters # 9

R-30 Cpl. A.S #l
R-4ZLlCpl. S.E. Bird #l
R-61 L/Cpl. B.W. Gardner# I
MotorUnib
R-27 Cpl. F.L. Bradshaw
R-54 UCpl. T.L. Cannaday
R-55 UCpl. L.W. Harmon
R-57 E.A. Walker

M-33 Cpl. J.L. Booker l7
M-49 L/Cpl. J.T.Iæach # 17

M-51 UCpl. M.W. Tumer # l7
M-54 UCpl. B.C. Ridgeway # 17

M-55 L/Cnl. W.C. Epps # I I
SfateîransnortPolice l7l
X-28 Cpl. C.C. McKellar # I I
X-58 L/Cpl. J.R. Harter # 2
X-74 S/Ofc. L.Y. Dickie #18
X-77 S/Ofc. L.A. Davis # 19

X-79 S/Ofc. Beach # 19

X-E6 S/Ofc. C.T. Norton # ll
X-l0l Ofc. CJ. Wilson # 14

Mary Wooden

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUÏH CAROLINA HIGHWAY PATROL
TROOP ONE

UNIVERSITY OF SOUTH CAROLINA FOOTB^LL TRAFFIC DETAIL
USC VS. UNC

AUCUST 29,2013
ISOO HOURS KICKOFF

ROLL CALL
Troop X'iy.e (16).,. , f Troon.Seiien .(7)

A-l Captain C.T. Stephens
A-zLt. R. D. Grubbs
A-8 F/Sgt. B.K. Floyd # 1l
A-9 F/Sgt. C.M. Shelton # 16

A-13 SgIC.L. Hening# 5

A-14 Sgt. T.P. Alford # 9
A-15 Sgt. M.R. Danback # I
A-17 Sgt. E. Patterson# 14
A-23 Cpl. C,B. Thompson# 12
A-24 Cpl. S.S. McKenzie# 17

A-25 Cpl. C.S. Harrelson # l0
A-27 Cpl. J.C. McWhorter# 3
A-29 Cpl. S.M. Craven # 7
A-32 Cpl. J.C. Elliott# 6

A-36 Cpl. R-D. Martin # I I
A-37 Cpl. K.G. Ginn # 4
A-40 L/Cpl. E.M. Koty # 14

A-46LlCpL R.H. Rowe # 19
Aa7 UCpl. D.G. Jones # 6
A-58 UCpl. L.E. Bowers # I
A-59 L/Cpl. FJ. Melendez # 16

A-61 L/Cpl. J.B. Oxandaboure # 4
A-62LlCpl. D.O. Prince# 18

A-66 L/Cpl. J,T. Myers # 2
A-72UCpl. J.S. Skrkey # I
A-75 LlCpl. J.B. Parker # I
A-81 L/Cpl. B.O. Stokes # l5
A-82 SÆrp. M. Southem # 12

A-86 TFC K.E. Fowler# I
A-88 TFC A.L. Ganis # l4
A-91 TFC K.E. Bradacs # 3

A-100 UCpl. S.M. Groubert-Cone I
A-63 L/Cpl. B.B. Stewart-Visitors
A-78 L/Cpl. A.L. Antley-Home

l-24LlCpl. S.M. Graves # 13

H-43 Cpl.lvl.J.Zang#8

E-40 L/Cpl. J.R. Rooney # 4
E-46L/Cpl. B.G. Dewitt # 4
E-50 L/Cpl. J.E. Goldman # 6
E-S2L|CpL C.M. Dickens # ó
E-54LlCpl. W.C. Flowers # 14

E-56LlCpl. M. Lunn # 3
E-64LlCpl- R.J. Gannon # 5
E-76L/Cpl. T.P. L¡vett # 3
E-82UCpl. X.Q. Burgos # 4
E-122 SÆrp. rW.A. Mclnville # 6
E-124 SÆrp. L.R. Miller # 3
E-127 TFC E. Demirer # 3
E-129 TFC J.J. Johnson # 3
E-130 TFC J. Jones # 5
E-136 Trp. J.L. Fox # 5
E-139 Trp. B.J. Lewis # 5

G-aZUCpl. F.M. McCarty # 7
G-46UCpl. L.C. Porter # 7
G-55 LiCpl. D.L. Foisy # 9
G-57 SiTrp. J.A. Howell # I
G-69 TFC S.M. rüilliams # I
G-78 Trp. J.E. Maffett # I
G-80 Trp. T.W. V/alters # 9

R-30 A.S. English #1
R-39 L/Cpl. C.M- l,aird #l
R-42 L/Cpl. S.E. Bird #l
M49 J-T. I-each # I
MotorUnib
R-27 Cpl. F.L. Bràdshaw
R-54 UCpl. T.L. Cannaday
R-55 L/Cpl. L.\ry. Hannon
R-57 UCpl. E.A.lValker

F-39 L/Cpl. ll
F-51 L/Cpl. J.A. Shumaker # I I
F-53 L/Cpl. A.M. Rogers # I I
F-62 S/Trp. H.R. Wimberly # I I
F- 63 SÆrp. J.S. Warner # I I
F-64 S/Trp. M.S. Bucciantini # 16

F-69 TFC P.V. Yacobozzi # l8
F-70 TFC C.P. Basel # 12
F-75 Trp. S.A. Pence # 12

F-76 Trp. C.M. Burnham # 12

F-77 Trp. T.J. Andre # 12
F-79 Trp. J.R. Diaz # l2
F-81 Trp. T.D. Clarkson# 14

F-83 Trp. M.D. Bevins # l6

M-27 Cpl. S.L. Farmer #17
M'29 Cpl. J.R. O'Donnell # l7
M-33 Cpl. J.L. Bookèr # 17

M-48 UCpl. J.A. Alban # l7

StaleTr¡nsoort Police (7)
X-16 Sgt. D.D. Wilson # ll
X-57 LlCpl. S.A. Hallinquest # 2
X-63 LlCpl. G.B. Wiles #10
X-85 S/Ofc. J.P, Heuroth # 19

X-86 S/Ofc. C.T. Norton # 19
X-103 Ofc. E.L. Abney # 1l
X-l08 Ofc. T.E. Gerstonberg # l4

TBA

# = PostNumber

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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TROOP ONE
UNIVERSITY OF SOUTH CAROLINA FOOTBALL TRAFFIC DFTAIL

USC VS. WOFFORD
NOVEIvIBEK 17,2012

I3OO HOURS KICKOFF
OSOO HOURS ROLL CAI,L

SOUTH CAROLINA HIGHWAY PATROL

C-25 Cpl, D.A. Deering
G-2S Cpl. W.D. Rogan # 7

G-41 L/Cpl. D.T. Gates # 9
G-50 L/Cpl. D.T. Dodson # 5

G-63 TF'C M.S. Bucciantini # I
C-65 TFC H.L, James # I
G-72Trp. D.G. Askins # 9

#7

R-50 L/Cpl. J.F. Sweatman # 1

R-65 L/Cpl. A.M. Brown #l
R-75 L/Cpl. T.T. Blackwelder #l

Motor Units
R-28 Cpl. F.L. Bradshaw
R-59 L/Cpl. T.L. Cannaday
R-60 L/Cpl. L.1ù/. Harmon
R-62 E.A. \Malker

E-41 L/Cpl. J.R. Rooney # 4
E-51 L/Cpl. B. Faircloth # 4

F-S L|CpL J.E. Goldman # 6
E-56 L/Cpl. J.J, Roberts # ó

E-61 L/Cpl. M. Lunn # 14

E-73 LlCpl. R.ï9. Batchelor # 3

E-71LlCpl. L.N. Poston # 5

E-83 UCpl. J.F. Hamilton # 3.
E-I05 LiCpl. K.F. Small # 4

E-108 S/Trp. M.D. Earnest # 6

E-109 S/Trp. A.B. Fox # 3

E-l l0 S/Trp. V.R. Húdin # 3

E-l l4 S/Trp. T.L. Phillips # 3
E-129 TFC D.M. Smith # 5
E-130 TFC N.C. MoDaniel # 5
E-137 Trp. T.O. Jacobs # 8

M-27 Cpl. S.L. Farmer #17

M-62UCpl. J.L. Booker# 17

E-l l7 S/Trp. J.S. Bennett # l7
E-125 Trp. J.R. Anderson# 17

PoliceState
X43 L/Cpl. R.D. Wilson
X-61 L/Cpl. C.C. McKellar#2
X-64L/Cpl. C.A. Dollard #l I
X-91 S/Ofücer G.L. Beach # l9
X-85 S/Offrcer L.Y. Dickie # l8
X-96 Offrcer Chan # I I
X-l16 Officer C.J. Wilson # 14

l0

TBA

F46 L/Cpl. N.L. Sprouse # 16

F-51 L/Cpl. L.L. Hydrick # I I
F-59 SlTrp. A.D. Klimek # I I
F-61 SlTrp. A.M. Rogers # I I
F-62 S/Trp. R.T. Roberts # l l
F-75 Trp. J.D. James # 19

F-77 Trp. S.D. Southerland #'12
F-78 Trp. D.W. Stephens # 12

F-80 Trp. C.P. Basel # 12

F-83 Trp. C.L. Hall # 12

F-85 Trp. S.A. Pence # 12

F-S6 Trp. C.M. Burnham# 14

F S.P. Grainger 1l

A-l Captain C. B. Hughes
A-zLt. R. D. Grubbs
A-12 Sgt. R.K. Hughes #6
A-13 Sgt. C. M. Shelton # 16

A-15 Sgt. B. K. Floyd # I I
A-23 Cpl. J. R. Cribb # I
A-24 Cpl. C. B. Thompson # I 2

A-25 Cpl. J. S. Craig # 9
A-26Cpl. S. S. McKenzie#17
A-27 Cpl.C.S. Hanelson # l0
A-30 Cpl. M.R. Danback #11

A-31 Cpl. J.C. McWhorter#3
A-33 Cpl. S.M. Craven #7
A-34 Cpl. B.E. Kyzer # 5
A-36 Cpl. J. C. Elliott# 6
A-37 Cpl. W.O. Horton
440 L/Cpl. J. B. Parker# I
A46LlCpl. E.M. Koty # 14

A-5t L/Cpl.K.G.Ginn#4
A-84 SlTrp. J.S. Starkey # I
A-100 TFC K.W. Fowler # 8

4.67 L/Cpl. L.E. Bowers #l
A-68 L/Cpl. R.D. Martin # 19

A{9 UCpl. F.J. Melendez# 16

A-71 L/Cpl. J. B. Oxandaboure #4
A-73 LlCpl. Þ, O. Prince # l8
A-89 S/Trp. A.L. Antley # 2
A-94 TFC. M. Southern #12
A-102 Trp. A.L. Ganis # 14

A-105 Trp. K.E. Bradacs #3

A-113 SÆrp. S.M. Groubert - Cone I
T-16 Cpl. J.B. Panish # 14

l-24LlCpL S.K. Craves #13

# = PostNumber

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUTH CAROLINA HIGHWTY PATROL
TROOP ONE

UNIVERSITY OF-qOUTH CAROLINA FOOTBALL TRAFFIC DETAIL

USC VS. ARK.ANSAS
NOVENIBER IO,2OI2

I2OO HOURS KICKOFF
OTOO HOURS ROLL CALL

G-21Cpl. J.M. Lillard
G-40 L/Cpl. F.M. McCarty # 7
G-45 L/Cpl. L.C. Porter # 9
G-57 S/Trp. J.A. Howell # 5
G-62 S/Trp. D.R. Smith # I
G-70 Trp. M.R. Polk# 8
G-71 Trp. S-M. Williams # 9

7

R-31 Cpl. A.S. English
R-39 L/Cpl- C.M. Laird #l
R-50 L/Cpl- J.F. Sweatman #l

I

MotorUnits

E-42UCpL S.J.Ingram # 4
E-46LlCpl. J.C. Graham # 4
E-50 L/Cpl. B.G. Dewitt# 6
E-60 L/Cpl. T.A. Luther # ó
E-72 SlTrp. J.D. McGaha# 14

E-79LlCpl. B.A. Suggs# 3

E-88 L/Cpl. C.D. Brigham # 5
E-98 UCpl. C.E. Graham # 3
E-106 S/Trp. J.D. Bell# 4
E-123 SÆrp. M.S. Webb # 6
E-125 TFC J.R. Anderson # 3
E-135 Trp. B.R. Small # 3
E-138 Trp. J.J. Johnson # 3
E-I39 Trp.J.Jones # 5
E-140 Trp. M.L. McKenzie# 5

E-143 Trp. S.A. Coúellese # 8 R-28 Cpl. F.L. Bradshaw
R-59 UCpl. T.L. Cannaday
R{0 L/Cpl. L.W. Harmon
Ró2 E.A. Walker

M-57 L/Cpl. B.C. Ridgeway#17
M-64 L/Cpl. T.J. Luther # l7
M-ó5 UCpl. T.J. Proctor # i7
M-71 L/Cpl. M.A. Ligocki # 17

X-71LlCpl. S.A. Hallinquest # l0
X-81 L/Cpl. K.Q. Phan# 2
X-96 S/Officer G.B. Johnson #l I
X-l03 Ofücer J.H. Smoak # l9
X-106 Ofhcer R.B. Harman # l9
X-109 Officer M.A. Trautsch # I I
X,¡ l7 Officer Jacobs # 14

A-l Captain C. B. Hughes
A-2Lt. R. D. Grubbs
A-12 Sgf. R.K. Hughes #6
A-13 Sgt. C. M. Shelton # l6
A-15 Sgt. B. K. Floyd # I I
A-23 CpL J. R. Cribb # I
A-24 Cpl. C. B. Thompson # l2
A-25 Cpl. J. S. Craig # 9
A-26Cpl. S. S. McKenzie #17
A-27 Cpl. C.S. Harrelson # l0
A-30 Cpl. M.R. Danback #l I
A-31 Cpl. J.C. McWhorter#3
A-33 Cpl. S.M. Craven #7
A-34 Cpl. B.E. Kyzer # 5
A-36 Cpl. J. C. Elliott # 6
A-37 Cpl. W.O. Horton
A-40 LlCpl. J. B. Parker # I
A-46LlCpl. E.M. Koty# 14

A-51 LlCpl. K. G. Ginn # 4
A-84 S/Trp. J.S. Starkey # 8
A-59 S/Trp. R.P. Skinner # 8
A-67 LlCpl. L.E. Bowers #1

A-68 L/Cpl. R.D. Martin # 19

A-69UCpl. F.J. Melendez# 16

A-71LlCpl. J. B. Oxandaboure ll4
A-73UCpl. D. O. Prince # 18

A-89 S/Trp. A.L. Antley # 2
A-94 TFC. M. Southern #12
A-102 Trp. A.L. Garris # l4
A-105 Trp. K.E. Bradacs #3
A-l l3 SÆtp. S.M. Groubert - Cone I
T-16 Cpl. J.B. Panish # l4
l-24UCpL S.K. Craves #13

F46 L/Cpt.N.L. Sprouse# 16

F48 UCpl. J.K. Tyner # I I
F49 L/Cpl. C.D. Jackson # ll
F-59 S/Trp. A.D. Klimek # I I
F-64 SÆrp. B.S. Brooks # 1l
F-69 TFC J.P. Ford # l8
F-77 Trp. S.D. Southerland# 12

F-79 Trp. P.V. Yacobozzi# 12

F-81 Trp. A.D. Cook # 12

F-83 Trp. C.L. Hall # l2
F-85 Trp. S.A. Pence # I2
F-86 Trp, C.M. Burnham # 14

C.R. Cochrane llF-32

TBA
# : Post Number

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUTH CAROLINA HIGHW\Y PÂTROL
TROOP ONE

UNIVERSITY OFSOUTH CAROLINA FOOTBALL TR,\FFIC DETAIL
USC VS. TENNESSEE
ocToBËR 27,2012

I2OO HOURS KICKOFF
OTOO HOURS ROLL CALL

Troop'Five (lô. Troop,SeÍ.eÈ'(7¡" ';

A-l Captain C. B. Hughes
A-2Lt. R. D. Grubbs
A-12 Sgt. R.K. Hughes #6
A-13 Set. C. M. Shelton # 16

A-15 Sgf. B. K. Floyd # l1
A-23 Cpl. J. R. Cribb # I
A-24Cpl. C. B. Thompson # 12

A-25 Cpl. J. S. Craig # 9
A-26 Cpl. S. S. McKenzie#I1
A-27 Cpl. C.S. Hanelson # l0
A-30 Cpl. M.R. Danback #11
A-31 Cpl. J.C. McWhorter #3
A-33 Cpl. S.M. Craven #7
A-34 Cpl. B.E. Kyzer # 5
A-36 Cpl. J. C. Elliott # 6
A-37 Cpl. W.O. Horton
A-aO L/Cpl, J. B. Parker# I
A-46UCpl. E.M. Koty# 14

A-51LlCpl. K. G. Ginn # 4
A-84 S/Trp. J.S. Starkey # 8
A-59 SÆrp. R.P. Skinner # I
A-67 LlCpl.l,.E. Bowers #l
A-68 L/Cpl. R.D. Martin # l9
A-69 L/Cpl. F.J. Melendez # 16

A-71L/Cpl. J. B. Oxandaboure #4
A-73LlCpl. D. O. Prince # l8
A-89 SÆrp. A.L. Antley# 2
A-94 TFC. M. Southern #12
A-102 Trp. A.L. Garris # 14

A-105 Trp. K.E. Bradacs #3
A-l l3 SÆry. S.M. Groubeft - Cone I

T-16 Cpl. J.B. Panish # l4
I-24LlCpL S.K. Graves #13

E-22Cpl. D.A. Miller# 4
E-43 L/Cpl. B. Williams # 4
E-a6UCpL J.C. Graham # 6
E-57 UÇpl. C.M. Dickens# ó
E-67 UCpl. W.C. tililkes # 14

E-71 L/Cpl. M.W. Thompson # 3
E-72 S/Trp. J.D. McGaha # 5
E-75 UCpl. T.D. Cannon # 3
E-78 L/Cpl. C.C. Sanders # 4 .

E-79UCpl. B.A. Suggs # é
E-88 UCpl. C.D. Brigham # 3
E-93 UCpL D.D. Hutto # 3
E-98 L/Cpl. C.E. Graham # 3
E-99UCpl. J.T, Hicks# 5
E-100 L/Cpl. M.M. McCants # 5
E-l0l L/Cpl. Y.E. McClary # I

E-1 Fox ll
E-l 12 SIIrp. l.H. Hicks # I I
E-l l7 S/Trp. J.S. Bennett # I I
E-l18 S/Trp. D.A. Skipper # I I
E-124 S/Trp. C.D..Weldon # ll
E-126 TFC W.B. Benton# 16
E-132 TFC M.D. Trotta # 18

E-I37 Trp. T.O. Jacobs # 12
E-I38 Trp. J.J. Johnson # l2
E-l42Trp. J.M. Pate # 12

D- 56 UCpl. W.T. McKinney # 12

D-76 SÆrp. D.W. Jenkins # l2
D-92 Trp. C.D. Morgan # 14

G-21 Cpl. J,M. Lillard # 7
C-30 Cpl. S.A. Trowell # 7
G43 LlCpl. J.L. Fortner # 9
G-70 Trp. M.R. Polk # 5
G-51 UCpl. G.N. Hoffitran # I
G-57 S/Trp. J.A. Howell # I
G-69 Trp. J.N. Michlovitz#9

R-zî4 L/Cpl. S.E. Bird # I
R-50 L/Cpl. J.F. Sweatnan #l
R-65 L/Cpl. A.M. Brown #l

Motor Units
R-28 Cpl. F.L. Bradshaw
R-59 l-lCpl. T.L. Cannaday
R-60 L/Cpl. L.lV. Harmon
R-62 E.A. Walker

M'33 Cpl. R.S. Ashe #17
M-52 LlCpl.J.T. Iæach # I 7
M-54 L/Cpl. M.W. Tumer# l7
M-5? LlCpL B.C. Ridgeway # 17

St¡te Trensnort.Police 17)
X-64 L/Cpl. T.D. Bridges # l0
X-67 LlCpl. C.T. James # 2
X-83 L/Cpl. G.B. V/iles #l I
X-l02 Ofïicer C. Chan # 19
X-l07 S/Ofïicer C,T. Norton # 19

X-109 Offìcer M.A. Trautsch # I I
X-125 Officer T.S. Starling # 14

TBA
# = PostNumber

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUTH CAROLINA HIGHWAY PATROL
TROOP ONE

UNIVERSITY OF gCUTH CAROLINA FOOTBALL TR,\FFIC DET,\IL
USC VS. CEORCIA
OCTOBER 6,2012

I9OO HOURS KICKOFF
ROLL CALL

Troop Five lfô: , TroonSoven l?l
A-l Captain C. B. Hughes
A-zLt R. D. Grubbs
A-12 Sg1. R.K. Hughes #6
A-13 Sgt. C. M. Shelton# 16

A-15 Sel B. K. Floyd # I I
A-23 Cpl. J. R. Cribb # I
A-24Cpl. C. B. Thompson # l2
A-25 Cpl. J. S. Craig # 9
A-26Cpl- S. S. McKenzie#|l
A-27 Cgl. C.S. Harrelson # l0
A-30 Cpl. M.R. Danback #l I
A-31 Cpl. J.C. McWhorter#3
A-33 Cpl. S.M. Craven #7
A-34 Cpl. B.E. Kyzer # 5
A-36 Cpl. J. C. Ellioü# 6
A-37 Cpl. W.O. Horton
A-40 L/Cpl. J. B. Parker # I
A-4ó L/Cpl. E.M. Koty # 14

A-51 I-/Cpl.K. C. Ginn#4
A-5s UCpl. M. J. Zang # 8
A-59 SÆrp. R.P. Skinner # I
A-67 UCpl. L.E. Bowers #l
A-68 L/Cpl. R.D. Martin # 19

A-69 L/Cpl. F.J. Melendez # 16

A-?l LlCpL J. B. Oxandaboure #4
A-73 LlCpL D. O. Prince # l8
A-89 S/Trp. A.L. Antley # 2
A-94 TFC. M. Southern #12
A-102 Trp. A.L. Garris # 14

A-105 Trp. K.E. Bradacs #3
A-l l3 S/Trp. S.M. Groubert - Cone I
T-16 Cpl. J.B. Panish # 14

I-24 UCpl. S.K. Graves #13

E-S2LlCpl. M.M. Geter # 4
E-69LlCpl R.J. Gannon # 4
E-7ÙL/Cpl. R.S. Grooms # 6
E-l28 TFC L.B. Floyd # 6
G-67 Trp. R.H. Gleich # 14

G-6E Trp. K.W. Honeycutt # 3
G-71 Trp. S.M. Williams # 5

G-72Trp. D.G. Askins # 3
F-82 Trp. M.T- Haithcock # 4
F-83 Trp. C.L. Hall # 6
F-84 Trp. T.H. Woovis # 3
F-86 Trp. C.M. Bumham # 3
E-21 Cpl. G.K. Chandler # 3
E-92UCpL P.R. Gardner# 5

E-l l7 S/Trp. J.S. Bennett # 5
E-129 TFC D.M. Smith # 5

F-37 UCpl. # ll
F4l UCpl. C.E. Cooper # I I
F47 UCpl. F.G. Thompson # I I
F-5I L/Cpl. L.L. Hydrick # I I
F-56 L/Cpl. M.R. Amos # l1
F-58 L/Cpl. J.A. Shumaker # 16

F-63 S/Trp. P.M. Hanks # l8
F{4 S/Trp. B.S. Brooks # 12
F-68 S/Trp. C.K. Towns # 12

F-71 TFC J.S. Warner # l2
F-78 Trp. D.W. Stephens # 12

F-79Trp. P.V. Yacobozzi# 12

F-80 Trp. C.P. Basel # 14

G-25 D.A. Deering#7
G-49 UCpL G.A. Folk # 7
G-50 L/Cpl. D.P. Dodson # 9
G-55 S/Trp. D.L. Foisy # 8
G-60 S/Trp. M,L. Altman # 8
G-63 TFC M.S. Bucciantini# I
G{2 S/Trp. D.R. Smith # 9

R-31 Cpl. A.S.
R-a4LlCpl. S.E. Bird #l
R-50 L/Cpl. J.F. Sweatman #l

I

MotorUnib
R-28 Cpl. F.L. Bradshaw
R-59 L/Cpl. T.L. Cannaday
R-60 UCpl. L.ril. Harmon
R-62 E.A. Walker

M-l1 SgÍ. D.W. Lee t7
M-25 Cpl. J. Rosado # 17

M-51 L/Cpl. J.A. Alban # 17

M-52 UCpl. J.T. Leach # l7

State Tr¡nsport P.olice (Ð
X-50 L/Cpl. V.C. Stevens # l0
X-89 S/Offìcer S.B. Horton # 2
X-97 S/Offïcer L.A. Davis #l I
X-100 Officer W.T. Bronson# 19

X-l17 Oflìcer W.G. Jacobs # 19

X-l2l Officer T.S. Starling # l l
X-125 LlCpl. G.F. Bunton# 14

TBA
# = Post Number

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUTH CAROLIN/{ HIGHWAY PATROI

uNrvER'ry ., *rrJ å3?,l^S5^r, rRAFFrc DETATL

USC VS. MISSOURI
SEPTEMBELzàz0t}

I53O HOURS KICKOFF
ROLL CALL

Troon,Fií:ii,.(,1fi)Ì'",',,,i,:i. . *..:,-... .. . ¿ Troo¡i,Seven .(l) .,'i.',,,.,;'

A-l Captain C. B. Hughes
A-?Lt. R. D, Grubbs
A-3 Lt. W, L. Henington # 5
A-12 Sgt. R.K. Hughes #6
A-13 Sgt. C. M. Shelton# 1,6

A-15 Sgt. B. K. Floyd # 1l
A-23 Cpl. J. R. Cribb # I
A-24 Cpl. C. B. Thompson # 12

A-25 Cpl. J. S. Craig # 9
A-26 Cpl. S. S. McKenzie#17
A-27 Cpl. C.S. Hanelson # l0
A-30 Cpl. M.R. Danback #l I
A-31 Cpl. J.C. McWhorter#3
A-33 Cpl. S.M. Craven #7
A-34 Cpl. B.E. Kyzet # 5
A-36 Cpl. J. C. Blliott # 6
A-37 Cpl. \il.O. Horton
H-33 Cpl. C.R. Heddy-Cone I
A.40 L/Cpl. J. B. Parker # 8
A46LlCpl. E.M. Koty# 14

A-51 L/Cpt.K.G.Ginn#4
A-55 L/Cpl. M. J. Zang# I
A-59 S/Trp. R.P. Skinner # 8
A-67 LlCpl. L.E. Bowers #l
A-68 L/Cpl. R.D. Martin # 19

A-69 UCpl. F.J. Melendez# 16

A-71 UCpl. J. B. Ox¿ndaboure #4
A-73 LlCpI. D. O. Prince # l8
A-89 S/Trp. A.L. Antley # 2
A-94 TFC. M. Southern #12
A-102 Trp. A.L. Garris # 14

A-105 Trp. K,E. Bradacs #3
A-l l3 S/Trp. S.M. Groubert- Cone 2
T-16 Cpl. J.B. Panish # l4
l-24 UCpl. S.K. Graves # I 3

E-41 LlCpL J.R. Rooney # 4
E-44UCpL J.D. Payne # I
E-49 LlCpl. L.G. Byrd # 6
E-53 L/Cpl. C.R. Caldwell # 6
E-65LlCpl. B.P. Nonis # 14

E-66UCpl. J.W. Ellis # 3
E-68 l,/Cpl. P.B. Bethea # 5
E-80 L/Cpl. \il.A. Hardymon # 3
E-84UCpL K.D. Page # 4
E-87 S/Trp. C.L. Bridges # 6
E-9 L|CpL G.R. McCrakin # 3
E-107 S/Trp.R.E. Denham # 3
E-l3l TFC W.A. Mclnville # 3

E-l33 Trp. L.R. Miller# 5

E-136 Trp. E.Demirer# 5

E-137 Trp. T.O. Jacobs # 5

F -32 Ll Cpl. R.G. Elliott l1
F-46 L/Cpl. N.L. Sprouse # 11

F48 L/Cpl. J.K. Tyner# I I
F49 LlCpL C.D. Jackson # 11

F-50 L/Cpl. Z.K. Thompson # 1l
F-51 L/Cpl. L.L. Hydrick # 16

F-62 SÆrp. B.T. Roberts # l8
F-68 SÆrp. C.K. Towns # 12

F-71 TFC J.S. Warner # l2
F-74Trp, R.C. Boehler# 12

F-79 Trp. P.V. Yacobozzi# 12

F-81 Trp. A.D. Cook # 12

F-82 Trp. M.T. Haithcock # 14

G-20 Cpl. J.C. Gambrell # 7
G-40 L/Cpl. F.M. McCarty# 7

G-41 UCpl. D.T. Gates # 9
G-4ZUCpl. T.M. McKinney # 4
G-60 SÆrp. M.L. Altman # 8
G-61 SÆrp, Willie McCauley # I
G-71 Trp. S.M. Williams # 9

R-39 C.M. Laird # I
R-65 L/Cpl. A.M. Brown #l
R-75 L/Cpl. T.T. Blackwelder#l

MotorUnib
R-28 Cpl. F.L. Bradshaw
R-59 L/Cpl. T.L. Cannaday
R-60 L/Cpl. L.W. Ha¡mon
R{2 E.A. Walker

M-32 Cpl. J.R. Shull #17
M-56 L/Cpl. J.D. Sisler# l7
M-62 LlCpl. J.L. Booker # I 7
M-64 L/Cpl. T.J. Luther # 17

$trte Transpolt Police (7)
X-43 LlCpl P.G. Gullett # l0
X-53 L/Cpl. M. Taylor# 2
X-67 LlCpl. G.D. Smith #11

X-75LlCpl. J.R. Harter # 19

X-81 L/Cpl. P.Q. Phan # 19

X-92 OfÏicer T.A. Williams # I I
X-l06 S/Officer J.P. Neuroth# 14

# = PostNumber
TBA

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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SOUTH CAROLINÂ HIGHWÂY PATROL
TROOP ONE

UNIVERSITY OF SOUTH C,\ROLINA FOTJTB,\LL TR^ffiC DFI-AIL
USC VS. UAB

SEPTEMBER I5,2OA.
I9OO HOURS KICKOFF

ROLL CALL
Troop Seven (71, ..

A-1 Captain C. B. Hughes
A-zLt. R. D. Grubbs
A-3 Lt. W. L. Henington # 5
A-12 Sgt. RK. Hughes #6
A-13 Sgt. C. M. Shelton# 16

A-15 Sgt. B. K. Floyd# 1l
A-23 Cpl. J. R. Cribb # I '

A-24 Cpl. C. B. Thompson # 12

A-25 Cpl. J. S. Craig # 9
A-26 Cpl. S. S. McKenzie #17
A-27 Cpl. C.S. Harelson # l0
A-30 Cpl. M.R. Danback #11
A-31 Cpl. J.C. McWhorter#3
A-33 Cpl. S.M. Craven #7
A-34 Cpl. B.E. Kyzer # l5
A-3ó Cpl. J. C. Ellioü# 6
H-33 Cpl. C.R. Heddy- Cone I
A-40 UCpl. J. B. Parker # I
A46LlCpl. E.M. Koty# 14

A-Sl U Cpl. K. G. Ginn # 4
A-55 L/Cpl. M. J.7ang# 8

A-108 Trp. C.J. Grimes # I
A-67 UCpl. L.E. Bowers #l
A-68 UCpl. R.D. Mart¡n # 19

A-69UCpl. F.J. Melendez# 16

A-71 UCpl. J. B. Oxandaboure #4
A-73 UCpl. D. O. Prince # l8
A-89 S/Trp. A-L. Antley # 2
A-94 TFC. M. Southem #12
A-102 Trp. A.L. G¿nis # 14

A-105 Trp. K.E. Bradacs #3
T-16 Cpl. J.B. Parrish# l4
l-24LlCpL S.K. Graves #13

E-60 UCpl. T.A. Luther# 4
E-62 LlCpl. R.P. Baznn # 4
E-72 SlTrp.J.D. McGaha # ó
E-74LlCpl. C.A. Bostic # 6
E-76UCpL T.L. Gardner # 14

E-79UCpl. B.A. Suees # 3
E-80 L/Cpl.lü.4. Hardymon # 5

E-85 L/Cpl. J.T. Briggs # 3
E-88 UCpl. C.D. Brigham # 4
E-89 UCpl. J.N. Buckley # ó
E-99 SÆrp. J.T. Hicks # 3
E-lOl L/Cpl. Y.E. MoClary # 3
E-l09 S/Trp.A.B. Fox # 3
E-l 19 S/Trp. M.L. Gosnell # 5
E-I20 SÆrp. W.M. tÆe# 5

E-l2l S/Trp. D.A. Skipper# 5

GaO L/Cpl. F.M. McCarty # 7
Ga6UCpl. M.R. Nix # 7
G-61 TFC Willie McCauþ # 9
G-63 Trp. M.S. Bucciantini # I
G-69 Trp. J.N: Michlovitz# I
G-70 Trp. M.R. Polk # 8
G-71 Trp. S.M. Williams # 9

I A-S I
R-50 L/Cpl. J.F. Sweatman #l
R44 L/Cpl. S.E. Bird #l

Motor Units
R-28 Cpl. F.L. Bradshaw
R-59 L/Cpl. T.L. Cannaday
R{0 L/Cpl. L.W. Harmon
R-62 L/Cnl. E.A. Walker

F-36 L/Cpl. R.S. Kunce # I I
F-aO L/Cpl. \il.A. Tuten# I I
F45 L/Cpl. J.L. Gillispie # I I
F-50 L/Cpl. Z.K. Thompson # I I
F-63 S/Trp. P.M. Hanks # 16
F-69 TFC J.P. Ford # 18

F-70 TFC H.R. Wimberly# 12

F-74Trp. R.C. Boehler# 12

F-75 Trp. J.D. James# 12
F-76 Trp. G.B. Rogers # 12

F-83 Trp. C.L. Hall # l2
F-84 Trp. T.H. tWoovis # 14

F-35 E.Concepcion#ll M-48l-rCpl. B.c. #17
M-56 UCpl. J.D. Sisler # 17

M-58 SÆrp. W.C. Epps # l7
M-7lUCpl. M.A. Ligocki # 17

St¡æ Tnnsnort Police (7)
E-134 Trp. P.C. Sohmidt # l0
E-138 Trp. J.J. Johnson # 2
E-106 SÆrp. J.D. Bell #l I
E.l4ZTrp. J.M. Pate # 19

E-143 Trp. S,A. Cotellese # 19

R-65 L/Cpl. A.M. Brown# l1
R-75 L/Cpl. T.T. Blackwelder# 14

TBA
# : Post Number

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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S-OUTH CARQLINA HIGHWAY PATROT
TROOP ONË

UNIVERSITY OF SOUTH CAROLIN,\ FOOTBALL TRAFFIC DFTAIL
USC VS. EAST CAROLINA

SEPTEMBER 8,2OI2
I22I HOURS KICKOFF

ROLL C,ALL

Troopx.iW .(1-0' ;:ri;.,'i;i' : ;,." .i Troop.Seven-'(7). :

A-l Captain C. B. Hughes
A-2Lt. R. D. Grubbs
A-3 Lt. W. L. Herrington# 5
A-7 F/Sgt. J. L. Sinkler # 7
A-12 Sgt. R.K. Hughes #6
A-13 Sgt. C. M. Shelton # 16

A-15 Sgt. B. K. Floyd # ll
A-23 Cpl. J. R. Cribb # I
A-24Cpl. C. B.ll'hompson # 12

A-25 Cpl. J. S. Craig # 9
A-26 Cpl. S. S. McKenzie#l?
A-27 Cpl. C.,S. Harrelson # l0
A-30 Cpl. M.R. Danback #11
A-31 Cpl. J.C. McWhorær#3
A-33 Cpl. S.M. Craven #?
A-34 Cpl. B.E. Kyzer #15
A-36 Cpl. J. C. Elliott # 6
H-33 Cpl. C.R- Heddy-Cone I
A-40 L/Cpl. J. B. Parker# I
446 L/Cpl. E.M. Koty # 14

A-51 U Cpl. K. G. Ginn # 4
A-55 L/Cpl. M. J. Zang # I
A-59 L/Cpl. R.P. Skinner # I
A-67 UCpl. L.E. Bowers #l
A-63 L/Cpl. R.D. Martin # 19

A-69 L/Cpl. F;J. Melendez# 16
A-71LlCpl. J. B. Oxandaboure #4
A-73 LlCpl, D. O. Prince # 18

A-89 S/Trp. A.L. Antley # 2
A-94 TFC. M. Southern#12
A-102 Trp. A.L. Ganis # 14

A-105 Trp. K.B. Bradacs #3

T-16 Cpl. J.B. Panish # 14

l-Z{LlCpl. S.K. Graves #13

E4l LlCpL J.R. Rooney # 4
E-55 L/Cpl. B.rü/. Smith # 4
E-58 L/Cpl. P,H. Hunt # 6
E-59 L/Cpl. \M.C. Flowers # ó
E-80 UCpl. W.A. Flardymon # 14

E-83 UCpl. J.F. Hamilton # 3
B-122 S/Trp. Z.H. Smith # 5
E-9ZUCpl. P.R. Gardner# 3

E-9 UCpl. G.R. McCrackin # 4
E-108 SÆtp.M.D. Earnest# 6
E-l 13 S/Trp. J.B. King # 3
E-129 TFC D.M. Smith # 3
E-133 Trp. L.R. Miller# 3

E-140 Trp. M.L. McKenzie # 5
E-l4l Trp. P.J. Morrison # 5
E-l42Trp. J.M. Pate # 5

F-33 D,A. l1
F43 UCpl. D.J. Rogers # I I
FA4LlCpl. T.N. Vieau # ll
F45 SÆrp. J.J. Trotter # I I
F-80 Trp. C.P. Basel # 1l
F-52 L/Cpl. M.E. McDonald # 16

F-57 L/Cpl. N.J. Reeder # l8
F-58 L/Cpl. J.A. Shumaker # l2
F-ó0 S/Tqp. J.A. Poston # 12

F-61 SÆrp. A.M. Rogers # 12

F-64 SÆrp. B,S. Brooks # 12

F-72 TFC B.R. Wyant # 12

F-781þ. D.W. Stephens # 14

GA4LlCpl. R.H. Rowe # 7
G49 L/Cpl. G.A. Folk# 7
G-53 S/Trp. C.L. Thomas # 9
G-60 S/Trp. M.L. Altn¡an # I
G-62 SÆrp. D.R. Smith # I
G-68 Trp. B.A. Honeycutt # I
G-72Trp. D-G. Askins # 9

R-31 Cpl. A.S. English # I
R44 L/Cpl. S.E. Bird #l
R-50 UCpl. J.F. Sweatman #1

Motor Units
R-28 Cpl. F.L. Bradshaw
R-59 L/Cpl. T.L. Cannaday
R-60 L/Cpl. L.W. H¿rmon
R-62 E.A. Walker

. Rosado #l?
M-21 Cpl. T.W. DeWit# l7
M-51 L/Cpl. J.A. Alban # 17

M-65 UCpl. T.J. hoctor# l7

St¡te Transport Pólice (7)
F.47 UCpl. G.F. Maherg# 10
E-88 UCpl. C.D. Brigham # 2
E-109 S/Trp. A.B. Fox #l I
E-130 TFC N.C. McDaniel # 19

E-l37 Trp. J.M. Pate # l9
R'65 L/Cpl. A.M. Brown# I I
R-75 L/Cpl. T.T. Blackwelder# 14

TBA
#: PostNumber

Signatures and initials were redacted by House Legislative Oversight Committee Staff
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20L0
OPR /Dl lnvestigations

Summary Log rev.6/27/2016

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2010 OPR / Dl Case Summaries

Demo

WM

WM

WF

WM

WM

WM

WM

WM

BF

BM

WM

WM

WM

WM

WM

WM

BM, WM

BM

WM

WM

BM

WM

WM

WM

WM

WM

# of Days

2010 lnvestigatlons

L26

38

36

110

84

36

98

43

121

3

36

35

32

60

33

35

L22

25

38

55

278

35

132

2L

48

48

Gomments

Counseling Session

Level I

Suspension - 24 hours

Counseling Session

Employee 1 - Resigned
Employee 2- Level ll

Level I

Terminated

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

5t31t2010

311212010

3111t2010

512412010

5131t2010

411312010

71112010

511812010

8t13t2010

412612010

61112010

61812010

61812010

712012010

712012010

811212010

111812010

811312010

9110t2010

912712010

511712011

101612010

112412011

1011912010

1112212010

1112212010

Flnding

Sustained

Unfounded

Unfounded

Unfounded

Sustained

Unfounded

Sustained

Unfounded

Sustained

Unfounded

Unfounded

Unfounded

Unfounded

Unfounded

Unfounded

Unfounded

Unfounded

Unfounded

Unfounded

Sustained

Unfounded

Sustained

Unfounded

Unfounded

Unfounded

Allegation

lmproper Procedures

lmproper Conduct-Elliott

lmproper Conduct

lmproper Accident lnvestigation

lmproper Conduct

lmproper Accident lnvestigation

Traffic Enforcement Policy

I mproper Accident lnvestigation

lmproper Conduct

improper conduct

lmproper Conduct

I mproper Accident I nvestigation

Misuse of State Vehicle

lmproper Conduct

Traffic Enforcment Policy

Traffic Enforcement Policy

Neg. in the Performance of Duty

Traffic Enforcement Policy

lmproper Conduct - Linehan

lmproper Conduct

I mproper Accident lnvestigation

Traffic Enforcement Policy

DUI

lmproper Conduct

lmproper Conduct

Traffic Enforcement Policy

Date Opened

1125t2010

21212010

21312010

21312010

31812010

31812010

312512010

41512010

411412010

412312010

412612010

51412010

51712010

512112010

611712010

71812010

71912010

711912010

81312010

81312010

811212010

91112010

9t1412010

912812010

101512010

101512010

Case Number

Dt-10-0001 *

Dl-10-0002 *

Dl-10-0003 *

Dl-10-0004 *

Dl-10-0005

Dt-10-0006 *

Dt-10-0007

Dl-10-0008 *

Dl-10-0009 *

Dl-10-0010 *

Dt-10-0011 *

Dl-10-0012 *

Dt-'l0-0013 *

Dl-10-0014 *

Dl-10-0015 *

Dt-í0-0016 *

Dt-'t0-0017 *

Dl-10-0018 "

Dl-'r0-0019 *

Dl-'r0-0020.

Dl-10-0021 .

Dl-10-0022 *

Dt-10-0023

Dl-10-0024

Dl-10-0025 *

Dl-10-0026 *

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2010 OPR / Dl Case Summaries

Demo

WM

WM

WM

WM

WM

WM

WM

WM

UK

UK

WM

WM

BM

WM, WM,
WM

BM

BM

WM

WM

WM

WM

BM

WM

f of Days

2010 lnvestlgations

L65

79

166

L

I

t
1.

39

84

63

2

108

130

202

1,40

55

92

79

110

201

2LO

97

Gomments:

Counseling Session

Counseling Session

Resigned

Terminated

Level I

20 day suspension

Employee 1 and2 received
counseling
Emplovee 3 resiqned

Level ll

Resigned

24 hour suspension

Resigned

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

312212011

11712011

41612011

1012612010

1012612010

1012812010

1012912010

1211312010

21112011

112012011

1211512010

413012010

512312010

811212010

611512010

312212010

412812010

412312010

512412010

8t23t2010

911412010

512612010

Flnding

Sustained

Unfounded

Sustained

Exonerated

Not Sustained

Sustained

Sustained

Unfounded

Not Sustained

Not Sustained

Sustained

Exonerated

Sustained

Sustained

Sustained

Not Sustained

Sustained

Unfounded

Unfounded

Admin. Closed

Not Sutained

Allegation

lmproper Accident lnvestigation

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Conduct / Arrested for
DUI

Traffic Enforcement Policy

lmproper Procedures

Traffic Enforcement Policy

lmproper Conduct

Pursuit Required by Policy

Driving Under Suspension

Falsification of lnspection
Reports

Evidence Procedures

Untruthfulness

Traffic Enforcement Policy

lmproper Conduct

lmproper Conduct

Racial Profiling

Failure to Properly Dispose of
Citations

lmproper Conduct

Date Opened

101812010

1012012010

1012212010

1012612010

1012612010

1012712010

1012912010

111412010

111912010

1111812010

1211312010

111212010

111312010

112212010

112612010

112612010

112612010

21312010

21312010

213l2o1o

2t16t2010

211812010

Case Number

Dl-10-0027 *

Dt-10-0028.

Dt-10-0029.

Dl-10-0030

Dt-'t0-0031 .

Dl-10-0032

Dt-10-0033

Dl-10-0034 *

Dl-10-0035 *

Dl-10-0036 -

Dl-10-0037 *

PR-10-0001

PR-10-0002

PR-10-0003

PR-1 0-0004

PR-10-0005

PR-10-0006 "

PR-10-0007 *

PR-10-0008 "

PR-10-0009 *

PR-10-0010

PR-10-00't1 *

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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20tO OPR / Dl Case Summaries

Ilemo

WM

WM,WM

WM

WM

WM, WM

WM

WM

WM

WM

WM

WM, WF,
WF

WM

WM

WM

WM

WM

WM

WM

BM, WM,
WM

WM

# of Days
, 2010 lnrestlgatlons

20

L76

43

36

263

72

63

60

L23

228

257

35

27

1L8

L72

t74

155

95

L48

246

Comments:

Terminated

Employee I terminated
Emplovee 2 resioned.

Employee 1 counseling
session; Employee 2
received a Level I

Terminated

Resigned

Counseling Session

Employeel - Demoted and
Reassigned
Employee2-Level ll
Employee3-Level I

ïerminated

24 hour - suspension
Emplovee 2 -counselino

Level I

Employeel - Level ll
Employee2-Level I

Emplovee 3 - Counselinq

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

312312010

812612010

412012010

411412010

1113012010

61312010

512512010

61412010

8113t2010

1113012010

112t2011

512512010

511712010

813012010

1012612010

1012812010

1012612010

812712010

1012012010

21112011

Flndlng

Sustained

Sustained

Exonerated

Admin. Closed

Sustained

Sustained

Unfounded

Sustained

Exonerated

Sustained

Sustained

Admin. Closed

Sustained

Not Sustained

Sustained

Unfounded

Unfounded

Sustained

Sustained

Exonerated

Allegation

lmproper Conduct

lmproper Conduct

Use of Force/Shooting as Req
by Policv

lmproper Conduct

Evidence Procedures -

lmproper Conduct

Vio. Of CJ Agencies' lnfo
Systems (NCIC)

lmproper Conduct

Pursuit as Required by Policy

lmproper Conduct

lmproper Conduct

Pursuit

Arrest Procedures

lmproper Conduct

lmproper Conduct

Use of Force

lmproper Conduct

lmproper Conduct

Pursuit Policy - 3

Use of Force

Date Opened

31312010

31312010

31812010

31912010

311212010

312312010

312312010

41512010

411212010

4t1612010

412012010

412012010

412012010

51412010

51712010

51712010

512412010

512412010

512512010

513112010

Case Number

PR-10-0012 "

PR-10-0013

PR-10-0014

PR-10-0015

PR-'t0-0016 *

PR-10-0017

PR-10-0018 *

PR-10-0019

PR-10-0020

PR-10-0021

PR-10-0022

PR-10-0023

PR-10-0024 *

PR-10-0025 *

PR-10-0026

PR-10-0027 *

PR-'10-0028 *

PR-10-0029 *

PR-r0-0030

PR-10-0031

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2OIO OPR / Dl Case Summaries

Demo

BM

WM

HM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

BM

WM

WM

WM

WM

WM

# of Da¡rs

2010 lnvestigations

72

516

65

263

260

206

55

97

209

209

116

1.57

170

1,52

237

136

183

63

48

204

234

r45

Gomments:

24 hour suspension

Terminated

Terminated

Level ll

Counseling Session

Level ll

Counseling Session

Counseling

counseling session

Retired

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

CIosed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

811312010

1013112011

811212010

31712011

312412011

113112011

911412010

1012612010

211512011

211512011

1111512010

11212011

112012011

113112011

412612011

113112011

312412011

11130t2010

1111512010

412712011

512712011

212812011

Flnding

Unfounded

Not Sustained

Sustained

Unfounded

Exonerated

Not Sustained

Adm. Closed

Exonerated

Sustained

Sustained

Sustained

Unfounded

Unfounded

Unfounded

Not Sustained

Sustained

Unfounded

Sustained

Sustained

Sustained

Unfounded

Sustained

Allegation

Misuse of State Vehicle

lmproper Conduct

lmproper Conduct

Traffic Enforcement Policy

Arrest Procedures

lmproper Conduct

No DPS Employee

Traffìc Enforcement Policy

lmproper Procedures

lmproper Conduct

lmproper Conduct

lmproper Conduct

Traffic Enforcement Policy

Traffic Enforcement Policy

I mproper Conduct (Racial)

lmproper Conduct

lmproper Conduct

Misuse of DMV Computer

Misuse of DMV Computer

Evidence Procedures

Traffic Enforcement Policy

lmpersonating a Police Officer

Date Opened

61212010

6t212010

61812010

611712010

71712010

71912010

712112010

712112010

7121t2010

712112010

712212010

712912010

81312010

91112010

91112010

911712010

912212010

912812010

912812010

101512010

101512010

101612010

Case Number

PR-10-0032 *

PR-'t0-0033 *

PR-'t0-0034.

PR-10-0035 *

PR-10-0036 "

PR-1 0-0037

PR-10-0038 *

PR-10-0039 -

PR-10-0040

PR-10-0041

PR-10-0042

PR-10-0043 -

PR-10-0044 -

PR-10-0045'

PR-10-0046 *

PR-10-0047 -

PR-10-0048 -

PR-10-0049 "

PR-10-0050 *

PR-10-0051

PR-10-0052 *

PR-10-0053 "

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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zOtO OPR / Dl Case Summaries

Demo

WM

WM

WM

WM

WM

WM

WM,WM,
WM,WM

WM

WM

WM

WM

WM

# of DaW

2010 lnvestigations

339

339

to4

L27

374

220

206

199

268

t54

245

1_68

126

Gomments:

The allegation was
Unfounded, however,
employee was instructed to
attend additional training on
supervisory skills with a
focus on effective
communication.

Pursuit was sustained on all
except employee 1 He was
Unfounded.

Counseling Session

Average number of days to closure

ln 2010, OPR opened 102 Investigations.

The investigat¡on that was act¡ve the longest was PR-10-0033, which was open for 516 days

The investigation that was active the shortest time was PR-10-0012 which was open for 2O days

fhe average time for investigations that were opened in 2010 was 126 days.

There were multiple investigations that were opened and closed on the same date. These cases

were assigned a case number for tracking purpose only.

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

911212011

911212011

112012011

212312011

1013112011

61312011

61912011

611712011

812612011

511212011

91212011

512712011

Findlng

Unfounded

Unfounded

Exonerated

Not Sustained

Exonerated

Unfounded

Sustained

Unfounded

Sustained

Not Sustained

Unfounded

Exonerated

Allegation

Use of Force Policy

lmproper Conduct

Traffic Enforcement Policy

lmproper Conduct

Shooting Required by Policy-
Use of Force

lmproper Conduct

Vehicle Pursuit as Req. by
Policy

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Conduct

Vehicle Pursuit as Req. by
Policy

Date Opened

101812010

101812010

101812010

1011912010

1012212010

1012612010

1111512010

1113012010

121112010

121912010

1213112010

1211012010

Gase Number

PR-10-0054 "

PR-10-0055 -

PR-10-0056 *

PR-10-0057.

PR-10-0058

PR-10-0059 *

PR-10-0060

PR-10-0061 "

PR-10-0062 -

PR-10-0063 "

PR-10-0064 *

PR-10-0065

* next to case number indicates comolaint was filed bv a citzen. lAll other cases were initated bv the deoartment.l

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2011, OPR / Dl Case Summaries

Demo

WM

BM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

UK

WM

HM

WM

WM

WM

WM

WM

# ofDap
2011 lnvestigat¡ons

31

52

52

60

60

105

3

20

1

I

30

52

38

31

43

71.

76

76

56

40

1.

37

Comments:

Resigned

Resigned

Suspension - 24 hours

See PR-2104-1 l-0007

Retired

Verbal Counseling Session

Counseling Session

Counseling Session

Resigned

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

21712011

212812011

212812011

31812011

31812011

511712011

211112011

212812011

212812011

212812011

41612011

412912011

412512011

412512011

511112011

611612011

612112011

612112011

612112011

612112011

511712011

613012011

Findlng

Unfounded

Unfounded

Unfounded

Unfounded

Unfounded

Sustained

Admin. Closed

Unfounded

Unfounded

Admin. Closed

Unfounded

Unfounded

Unfounded

Sustained

Unfounded

Sustained

Unfounded

Sustained

Unfounded

Sustained

Sustained

Unfounded

Allegatlon

Traffic Enforcement Policy

lmproper Conduct

lmproper Conduct

lmproper Conduct
lmproper Accident
lnvestigation

Traffic Accident

lmproper Conduct

lmproper Conduct

Traffic Enforcement Policy

lmproper Procedures

Traffic Enforcement Policy

lmproper Accident
lnvestigation

lmproper Conduct

lmproper Conduct
lmproper Accident
lnvestiqation

Misuse of State Vehicle

Traffic Enforcement Policy

Traffic Enforcement Policy

Traffic Enforcement Policy

lmproper Conduct

lmproper Procedures

Traffic Enforcement Policy

Date Opened

11712011

11712011

11712011

11712011

11712011

21112011

21812011

21812011

212812011

212812011

31712011

31812011

311812011

312512011

312912011

41612011

41612011

41612011

412612011

511212011

511712011

512412011

Case Number

Dl-11-0001 *

Dl-1 1-0002 *

Dt-1't-0003 *

Dl-1 1-0004 *

Dt-1 'r-0005 "

Dt-11-0006

Dl-11-0007 *

Dt-1'1-0008 .

Dr-1'1-0009 *

Dl-11-0010 .

Dl-11-0011 *

Dl-11-OO12*

Dl-11-0013 *

Dl-'t'l-0014 *

Dl-11-0015 *

Dl-11-00'16 *

Dl-11-0017 *

Dt-11-0018

Dt-11-0019 *

Dl-11-0020 -

Dt-l1-0021

Dt-|1-0022*

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2}tt OPR / Dl Case Summaries

Demo

WM

WM

WM

BM

WM

WM

WM

BM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

UK

WM

WM

WM

WM

WM

WM

WM

# of Days

20ll lnvestigat¡ons

83

23

76

63

L

27r

54

97

29

33

26

32

30

259

62

38

L87

54

1.1.2

2LO

\21
432

137

1.

1_88

120
1.

Comments:

Counseling Session

Counseling Session

Counseling Session

Terminated

Counseling Session

Verbal Counseling Session

Verbal Counseling

Counseling Session

Counseling Session

Level I

Resigned during investigation

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

811512011

611612011

811012011

712712011

5t3112011

212912012

811012011

912212011

712012011

811512011

811512011

8t2612011

812612011

51912012

1013112011

101712011

31712012

1113012011

113112012

512312012

411312012

312112011

61712011

21312011

811012011

61312011

21912011

Flnding

Sustained

Not Sustained

Unfounded

Sustained

Sustained

Sustained

Unfounded

Sustained

Unfounded

Not Sustained

Unfounded

Sustained

Unfounded

Sustained

Unfounded

Unfounded

Sustained

Unfounded

Not Sustained

Unfounded

Sustained

Sustained

Sustained

Exonerated

Unfounded

Unfounded

Unfounded

Allegation

lmproper Conduct

lmproper Conduct

lmproper Accident
lnvestiqation

lmproper Conduct

Vehicle Pursuit

lmproper Conduct
lmproper Accident
lnvestigation

lmproper Conduct

lmproper Procedures

lmproper Conduct

lmproper Procedures

lmproper Procedures (Child
Restraint)
lmproper Accident
lnvestigation

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Procedures

lmproper Conduct

lmproper Conduct

Falsification of Records

lmproper Arrest

lmproper Conduct

lmproper Conduct

lmproper Procedures

Date Opened

512412011

512412011

512612011

512512011

513112011

61312011

611712011

611712011

612112011

711312011

712012011

712512011

712712011

812412011

813012011

813012011

91212011

101712011

1011112011

1012612011

1211412011

111312010

112112011

21312011

213t2011

21312011

21912011

Case Number

Dl-1 1-0023 *

Dl-11-0024*

Dl-11-0025 "

Dl-11-0026 *

Dt-11-0027

Dl-11-0028

Dl-11-0029 -

Dt-11-0030 *

Dl-1 1-0031 *

Dl-1 1-0032 *

Dt-1 1-0033 *

Dt-'t ',|-0034 *

Dt-11-0035 -

Dl-11-0036 *

Dl-11-0037 "

Dl-11-0038 *

Dl-11-0039 *

Dl-11-0040 -

Dl-11-0041 *

Dt-11-0042*

Dt-1 1-0043 *

PR-1 1-0001

PR-r 1-0002

PR-1 1-0003 *

PR-1 1-0004 -

PR-1 1-0005 .

PR-1 1-0006 -

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2011, OPR / Dl Case Summaries

Demo

WM

WM

WM

WM

BM

WM

WM

BM

BM

WM

WM

BM

WM

WM

WM

WM

WM

WM

WM

BM

BM

BM

BM

# of Dap
2011 lnvestigatlons

109

20

70

77

244
85

85

71.

to7

171.

108

1.1.1.

245

132
318

78

2T

65

52

182

52

277

L63

Comments:

Employee Resigned

Terminiated

The allegation of lmproper
Conduct was "Not Sustained".
However, Employee 1 received
a counseling session for the
misuse of police resources to
query vehicle information for
personal use.

Counselinq Session

Terminated

Terminated

No longer employed with DPS

Terminated

Received Verbal Counseling

Counseling Session

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

513112011

31812011

511312011

5131t2011

1111712011

613012011

613012011

6130t2011

811012011

1013112011

812912011

911212011

113112012

1011112011

411612012

812612011

613012011

812612011

811512011

1212912011

812912011

411312012

1212912011

Flndlng

Unfounded

Sustained

Exonerated

Unfounded

Sustained

Unfounded

Not Sustained

Unfounded

Unfounded

Not Sustained

Unfounded

Sustained

Exonerated

Sustained

Sustained

Unfounded

Admin. Closed

Unfounded

Sustained

Unfounded

Unfounded

Sustained

Sustained

Allegatlon

lmproper Conduct

lmproper Conduct

Arrest Procedures

lmproper Conduct

lmproper Conduct

lmproper Conduct
lmproper Conduct
(Speeding)

Traffic Enforcement Policy

Use of Force

lmproper Conduct

lmproper Conduct

lmproper Conduct

Firearms Discharge as
Required bv Policv

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Conduct

Traffic Enforcement Policy

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Conduct

lnventory Control Policy

Date Opened

211112011

211612011

31412011

311512011

311812011

41612011

41612011

412012011

412512011

511312011

511312011

512412011

513112011

61112011

61312011

61912011

61912011

612212011

612412011

613012011

71812011

711112011

711912011

Case Number

PR-1 1-0007 *

PR-1 1-0008

PR-1 1-0009 .

PR-11-0010 "

PR-11-0011 .

PR-11-0012 -

PR-11-0013 -

PR-í1-0014 *

PR-1 1-0015 *

PR-1 1-0016 *

PR-11-0017 *

PR-11-00'18 *

PR-1 1-0019

PR-1 1-0020 *

PR-11-0021 *

PR-11-0022*

PR-1 1-0023 *

PR-1 1-0024 "

PR-1 1-0025

PR-1'1-0026 .

PR-1 1-0027 -

PR-1 1-0028 -

PR-1 1-0029

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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20tI OPR / Dl Case Summaries

Demo

WM

WM

WM

BM

WM

WM

BM

BM

WM

WM

WM

WM

WM

BM

WM

BM

BM

HM

WM

WM

WM

BM

# of Days

2011 lnvestigations

t
55

158

98

118

618

288

189

L82

253

257

46

264

L10

292

41.3

1.4

68

233

2r4

188

180

Comments:

Counseling Session

Level I

Terminated

Received written counseling
session and reimbursed
department for laptop.

Resigned

Level ll

Level ll

Terminated

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

711912011

911212011

1213012011

1013112011

1113012011

411712013

512912012

212912012

2129t2012

512312012

512912012

1013112011

611812012

113112012

81812012

1211012012

111812011

11712012

612012012

611812012

512912012

512912012

Finding

Sustained

Unfounded

Unfounded

Unfounded

Exonerated

Admin. Closed

Unfounded

Sustained

Not Sustained

Not Sustained

Not Sustained

Unfounded

Sustained

Sustained

Exonerated

Admin. Closed

Sustained

Sustained

Not Sustained

Exonerated

Sustained

Sustained

Allegation

lmproper Conduct

Racial Profiling

Racial Profiling

Traffic Enforcement Policy

Vehicle Pursuit as Required
bv Policv

lmproper Conduct

lmproper Accident
lnvestiqation

Traffic Enforcement Policy

lmproper Conduct

Fail to Provide Acc
Testimonv

lmproper Conduct

Traffic Enforcement Policy

Misuse of Work Time

Misuse of State Equipment

Firearms Discharge as
Req. bv Policv
lmproper Accident
lnvestiqation

Falsifying Records

Arrest Procedures-Fl to Sec
Belonqinqs

lmproper Conduct

Use of Force as Req. by
Policy

lmproper Conduct

lmproper Conduct

Date Opened

711912011

711912011

712512011

712512011

81412011

81812011

811512011

812412011

813112011

911312011

911512011

911512011

912812011

1011312011

1012112011

1Q12412011

10125t2011

1013112011

1013112011

1111712011

1112312011

121112011

Case Number

PR-1 1-0030 *

PR-11-0031 *

PR-11-0032 *

PR-1 1-0033 .

PR-1 1-0034

PR-1 1-0035 -

PR-1 l-0036 -

PR-1 1-0037 .

PR-1 1-0038 *

PR-1 1-0039 *

PR-1 1-0040 *

PR-11-0041 *

PR-1 1-0042

PR-1 1-0043

PR-1 1-0044

PR-1 1-0045 *

PR-1 1-0046

PR-11-0047 "

PR-1 1-0048 *

PR-1 1-0049

PR-1 1-0050

PR-1 1-0051

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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zOL1- OPR / Dl Case Summaries

WM

WM

WM

169

163

L62

116

No longer employed with DPSSLED

Closed

Closed

Average number of days to closure

511812012

512312012

512912012

Sustained

Exonerated

Exonerated

Evidence
Policy/Procedures
Use of Force as Required
by Policy
Use of Force(Shooting as
Required)

121',1t2011

12112t2011

1211912011

PR-1 1-0052

PR-1 1-0053

PR-1 1-0054

W4ffiþ*¡{.&4.-\d;4iù; "i),i!,:1.;i,i¿;;r4 &eø,\i Wrf,t:i+, .)1_;i;; ; cii¡.. 1"". "; ., , "fu,K fr*k ¿.i*#'1fuffi*;*;'* Wàiø¡n;fu*-;**;',.;' t rt : :

ln 2011, OPR opened 97 investigations.
Ihe investigation that was active the longest was PR-11-0035 which was open for 618 days

fhe investigat¡on that was act¡ve the shortest time was PR-11-0008 which was open for 20 days

fhe average time for investigations that were opened in 2011 was 116 days.

fhere were multiple investigations that were opened and closed on the same date. These cases

were assigned a case number for tracking purpose only.

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2Ot2 OPR / Dl Case Summaries

Demo

WM

WM

WM

WM

WM

BM

BM

WM

BM

UK

WM

WM,WM

WM

WM

WF

WM

BF

WM

WM

WM

WM

WM

WM

WM

# of Days

2012 lnvestlgat¡ons

49

194
76

371
63

42

82

45

33

56

59

189

38

54

3LI
192

409

44

179

269

L70

60

t17

46

Comments:

Level I

Retired

Counseling Session

Employee 1- no action taken
Employee 2 - Counseling
Session

Level ll

Level I

Level ll

Level I

Counseling Session

Counseling Session

Level ll

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

31912012

81712012

411612012

21512013

513012012

512312012

71312012

611112012

611112012

712512012

811312012

1212112012

712312012

81812Q12

412912013

11312013

81812013

81812012

1212112012

312112013

1211412012

812712012

1013112012

812112012

Findlng

Unfounded

Sustained

Not Sustained

Sustained

Exonerated

Exonerated

Unfounded

Unfounded

Not Sustained

Unfounded

Sustained

Sustained

Unfounded

Not Sustained

Sustained

Sustained

Exonerated

Sustained

Sustained

Sustained

Sustained

Exonerated

Sustained

Unfounded

Allegation

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Procedures

lmproper Accident
lnvestiqation

lmproper Conduct
lmproper Accident
lnvestigation

Misuse of State Vehicle

Failure to Follow Proper
Procedures
lmproper Accident
lnvestigation

Traffic Enforcement
Policy

Traffic Enforcement
Policv

lmproper Conduct

lmproper Procedures

lmproper Conduct

lmproper Procedures

Failure to Follow Proper
Procedures
Failure to Follow Proper
Procedures

lmproper Procedures

Failure to Follow Proper
Procedures
Traffic Enforcement
Policy
lmproper Accident
lnvestigation
lmproper Accident
lnvestiqation

Date Opened

1120t2012

112612012

113112012

113112012

312812012

411112012

411212012

412712012

51912012

513012012

611512012

611512012

611512012

611512012

612212012

612512012

612512012

612512012

612512012

612512012

612712012

6128t2012

71612012

71612012

Case Number

Dt-'t2-0001 "

Dl-12-0002 *

Dl-12-0003 *

Dl-12-0004

Dl-12-0005 *

Dl-12-0006 *

Dl-12-0007 *

Dr-'l2-0008 *

Dl-12-0009 *

Dl-12-0010 *

Dl-12-0011 *

Dt-12-0012 *

Dl-12-0013 *

Dl-12-0014 *

Dl-12-0015

Dt-12-0016 *

Dl-12-0017 *

Dt-12-0018

Dt-12-0019

Dl-12-0020

Dl-I2-OO21

D\-12-OO22*

Dt-12-OO23

Dl-12-0024 *

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2012 OPR / Dl Case Summaries

Demo

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

UK

WM

WM

WM

WM

WM

WM

WM

WM

WM

WF

BM

WM

# of Dap

298

61_

297

42

19L

40

62

97

93

L81

49

49

49

362

173

49

43

58

37

37

166

36

L4L

232

r_08

CommenF:

Counseling Session

Level I

Counseling Session

Level I

Counseling Session

Counseling Session

Counseling Session

Retired

Counseling Session

Suspension -24hour

See PR-2107-'f 3-0020

, Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Str¡t¡¡s Eate

413012013

91512012

412912013

812712012

112312013

91512012

101412012

111812012

111812012

21512013

101412012

101412012

101412012

811312013

21512013

101412012

101412012

1012512012

1014t2012

101412012

212012013

1011612012

21512013

51712013

112412013

Findlng ', ''

Sustained

Exonerated

Sustained

Exonerated

Sustained

Unfounded

Sustained

Sustained

Sustained

Unfounded

Unfounded

Exonerated

Not Sustained

Sustained

Sustained

Unfounded

Exonerated

Exonerated

Unfounded

Not Sustained

Exonerated

Exonerated

Sustained

Adm. Closed

Unfounded

Allegaüon

Use of Force

lmproper Accident
lnvestigation

Fail to Report for Duty

Traffic Enforcement
Policy
lmproper Accident
lnvestiqation
lmproper Accident
lnvestiqation

Evidence Procedures

Misuse of State Vehicle

lmproper Procedures

lmproper Conduct

lmproper Procedures

lmproper Conduct

Misuse of State
Eouipment
Neg.Auth. Oper. Of State
Veh
Neg. in the Performance
of Duty

lmproper Conduct
lmproper Accident
lnvestigation

lmproper Conduct

Arrest Procedures

lmproper Conduct
lmproper Accident
lnvestiqation

lmproper Conduct
Misuse of Work Time
(Sleeping)
Traffic Enforcement
Policy

lmproper Conduct

Date Opened

71612012

71612012

71612012

711612012

711612012

712712012

81312012

81312012

81712012

81812012

811612012

811612012

811612012

811612012

811612012

811612012

812212012

812812012

812812012

812812012

91712012

911012012

911712012

911712012

101812012

Case Number

Dl-12-0025

Dt-12-0026*

Dl-12-OO27

DI-12-OO28 *

Dt-12-0029 *

Dl-12-0030 *

Dl-12-0031

Dl-12-0032 "

Dt-12-0033

Dl-12-0034 *

Dl-12-0035 *

Dl-12-0036 *

D\-12-OO37 *

Dl-12-0038

Dt-'t2-0039

Dl-12-0040 *

Dl-"t2-0o41 *

Dl-12-0042 "

Dl-12-0043 *

Dl-12-0044

Dl-12-0045 *

Dt-12-0046 *

Dt-12-0047

Dt-12-0048

Dl-12-0049 *

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2012 OPR / Dl Case Summaries

Demo

WM

UK

BM

WM

WM

BF

WF

WM

BM

WM

WM

WM

WM

WM

BM

WM

WM

WM

BM

WM

WM

BM

WM

# of Days

2012 lnvestigations

120

43

43

35

36

32

72

L2

48

154

66

66

66

103

9L

83

46

32

88

43

r37

43

35

Comments

Level I

Resigned

Retired

Level I

Level I

Counseling Session

Suspension- 8 hours

See PR-2103-13-0005

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Dete

21512013

1112012012

1112012012

1111912012

1112012012

1112012012

1213012012

1013112012

121612012

312212013

12t30t2012

12130t2012

1213012012

211312013

21512013

113112013

1213012012

1213012012

3125t2013

21812013

511312013

218t2013

113112013

Findlng

Sustained

Not Sustained

Exonerated

Not Sustained

Unfounded

Sustained

Sustained

Exonerated

Unfounded

Sustained

Exonerated

Unfounded

Unfounded

Sustained

Sustained

Not Sustained

Unfounded

Not Sustained

Unfounded

Unfounded

Sustained

Not Sustained

Adm. Closed

Allegation

Evidence Procedures

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Procedures

Dual Employment

Lost Summon Tickets

Traffic Enforcement
Policy

lmproper Conduct

lmproper Conduct
lmproper Accident
lnvestigation

lmproper Conduct

lmproper Conduct

lmproper Procedures

Misuse of a State Vehicle

lmproper Conduct

lmproper Conduct
Traffic Enforcement
Policy

lmproper Conduct

lmproper Accident
lnvestigation

lmproper Accident
lnvestigation

lmproper Conduct

lmproper Conduct

Date Opened

101812012

101812012

101812012

1011512012

1011512012

1011912012

1011912012

10119t2012

1011s12012

1011912012

1012512012

1012512012

1012512012

111212012

111612012

111912012

1111412012

1112812012

1212712012

1212712012

12127t2012

1212712012

1212712012

Case Number

Dt-12-0050

Dl-'12-0051 *

Dl-12-0052 *

Dl-12-0053

Dl-'l2-0054 "

Dl-12-0055

Dl-12-0056

Dl-12-0057 *

Dl-12-0058 *

Dl-12-0059 *

Dl-12-0060 *

Dl-12-0061 *

Dt-12-0062 "

Dt-12-0063

Dl-12-0064 "

Dl-12-0065 *

Dt-12-0066 "

Dl-12-0067 *

Dl-12-0068 *

Dl-12-0069 -

Dt-12-0070

Dl-12-0071 *

D\-12-OO72 *

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2Ot2 OPR / Dl Case Summaries

Demo

BM,BF,BM,
BF

WM

WM

WM

WM

BM

WF

BM

WM

WM

BM

WM

WM

WM

WM

WM

WM

WF

WM

BM

WM

WM

# of Days

ãll2 lnvristlgatlons,,

180

144

1_30

26t

119

236

t37

235

t40

104

84

78

465
219
L69

154

71.

L53

L01_

288

135

L27

Commenb:

Employee 1 - Terminated
Employee 2 - Counseling
Employee 3 - I day suspension
Employee 4 - Counseling

Terminiated

Retired

Terminated

Terminated

Retired

Level I

Level I

Stdus,

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

$tatus Date

71312012

611212012

512912012

1011012012

512912012

1011412012

711012012

1011612012

711812012

611812012

s12912012

512312012

611412013

1011212012

8t2312012

81812012

511812012

81812012

611812012

11812013

81812012

81812012

Flndlng

Sustained

Sustained

Sustained

Exonerated

Unfounded

Sustained

Sustained

Sustained

Unfounded

Exonerated

Not Sustained

Exonerated

Sustained

Sustained

Sustained

Exonerated

Unfounded

Unfounded

Unfounded

Not Sustained

Exonerated

Unfounded

Allegation

lmproper Conduct

CDV

lmproper Conduct

Vehicle Pursuit as Req
by Policv

lmproper Conduct

Conflict of lnterest

Neg. in Performance of
Dutv

lmproper Conduct

Traffic Enforcement
Policy
Shooting as Required by
Policy

CDV

Use of Force as Req. by
Policy

Evidence Procedures

Unusual Occurrences

lmproper Conduct
Traffic Enforcement
Policv
ïraffic Enforcement
Policy
Failure to Comply with
FOt

Traffic Enforcement
Policy
Traffic Enforcement
Policy

lmproper Procedures

lmproper Conduct

Date Opened

11512012

112012012

112012012

112312012

113112012

212112012

212412012

212412012

212912012

31612012

31612012

31612012

31612012

31712012

31712012

31712012

31812012

318t2012

31912012

312612012

312612012

41312012

Gass Number

PR-12-0001 *

PR-12-0002

PR-12-0003

PR-12-0004

PR-12-0005

PR-12-0006 *

PR-12-0007

PR-12-0008 *

PR-12-0009

PR-12-0010

PR-12-001 1

PR-12-0012

PR-12-0013 *

PR-12-0014

PR-12-0015 *

PR-12-0016

PR-12-0017 *

PR-12-0018 *

PR-12-0019

PR-12-0020 "

PR-12-0021

PR-12-OO22

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2012 OPR / Dl Case Summaries

Demo

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

BM

WM

WM

WM

WM

WM

WM

WM

WM

WM

BF

WM

WM

WM

# of Days

2012 lnvestigations

3s3

218

265

269

tL73
1.27

L03

t40

L34

398

54

225

373
42

1.57

3]-1,

75

344

53

226

407

259

57

240

421

Comments:

Counseling Session

Level ll

Level I

Resigned

Terminated

Retired

Level I

Level ll

Retired

12-hour suspension

3-Day Suspension

See lR-12-0007

Level ll

Level I

See lR-2105-12-0008

Counseling Session

Terminated

$tatus

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

312212013

1112112012

11812013

111812013

711712015

911912012

91912012

1011612012

1011012012

71112013

81812012

21512013

71312013

81812Q12

1211012012

512312013

101912012

612712013

912112012

312212013

911912013

412412013

101912012

411012013

101812013

Finding

Sustained

Sustained

Unfounded

Sustained

Sustained

Not Sustained

Sustained

Unfounded

Not Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Exonerated

7/26/2012
Vehicle Pursuit as

Required by Policy
Admin. Closed

Exonerated

Not Sustained

Sustained

Admin. Closed

Sustained

Admin. Closed

Sustained

Sustained

Allegation

Video Recording Policy

lmproper Conduct

lmproper Conduct

Traffic Enforcement
Policy

lmproper Conduct

Search Procedures

Failure to Follow
Procedures

lmproper Conduct

Dissemination of
Sensitive lnfo.

lmproper Conduct

Misuse of a State Vehicle

lnsubordination

lmproper Conduct

lmproper Conduct

CDV

Shooting as Required by
Policy

lmproper Conduct

Misuse of Computing
Resources
Neg. in the Perf. Of
Supervisorv Duties

lmproper Conduct
Traffic Enforcement
Policv

CDV

lmproper Conduct

Falsification of Records

Date Opened

41312012

411712012

411812012

412412012

413012012

511512012

512912012

512912012

512912012

512912012

611512012

612512012

612512012

612712012

71612012

711612012

711812012

713012012

81812012

81812012

81812012

811312012

811312012

811312012

Gase Number

PR-'12-0023 "

PR-12-0024

PR-12-0025 *

PR-12-0026 *

PR-12-0027

PR-12-0028 "

PR-12-0029 *

PR-12-0030 -

PR-12-0031 .

PR-12-0032 .

PR-12-0033

PR-12-0034

PR-12-0035 "

PR-'12-0036

PR-12-0037

PR-12-0038

PR-1 2-0039

PR-12-0040 "

PR-12-0041 *

PR-12-0042

PR-12-0043

PR-12-OO44 *

PR-'12-0045

PR-12-0046

PR-12-0047 * WM

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2012 OPR / Dl Case Summaries

Demo

WM

WM

WM

BF

WM

WM

BM

BM

WM

WM

WM

WM

WM

WM

WM

BM

WM

WM

BF

WM

WM

WM

BM

WM

# of Days

2012 lnvestigations

280

280

403

298

238

397

238
1"55

I23

699

108

361

r62

220

131

756

133

659

201.

125

257

31_

467

481

Comments:

See lR-13-0214

Level I

2 day suspension
Combined with OPR File #PR-
2121-13-OOO1

Counseling

Counseling Session

Terminated

Verbal Counseling

Suspended one day (8 hours)

3 - Day suspension

See Also - Dl-2106-12-O062

Counseling

10 day suspension; rank
reduction to S/Trp; decrease in
salary subject to one year;
required to attend anger
management counseling.

Retired

Terminated

Retired

Terminated

Terminated

Resigned

Resigned

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

512312013

512312013

912312013

611012013

411112013

911712013

411112013

212012013

1213012012

713012014

1213012012

911712013

312612013

512312013

212612013

1111412014

311312013

812112014

512212013

31712013

712912013

1213012012

41812014

412212014

Flndlng

Exonerated

Exonerated

Admin. Closed

Sustained

Sustained

Sustained

Sustained

Sustained

Unfounded

Sustained

Not Sustained

Not Sustained

Admin. Closed

Sustained

Sustained

Exonerated

Exonerated

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Allegation

Shooting as Required by
Policy
Shooting as Required by
Policv

Pursuit Policy

Leave and Attendance

lmproper Conduct

lmproper Conduct

lmproper Conduct

CDV

Sexual Harassment

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Conduct
Misuse of Computing
Resources

lmproper Conduct

Excessive Force

lmproper Search

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Conduct
Misuse of State
Equipment

lmproper Conduct

Date Opened

811612012

811612012

811612012

811612012

811612012

811612012

811612012

9118t2012

812912012

813012012

911312012

912112012

1011512012

1011512012

1011812012

1011912012

1013112012

1013112012

111212012

111212012

1111412012

1112912012

1212712012

1212712012

Case Number

PR-12-0048

PR-'12-0049

PR-12-0050

PR-12-0051

PR-12-0052

PR-12-0053 *

PR-12-0054 .

PR-12-0055 *

PR-12-0056 *

PR-12-0057 *

PR-12-0058

PR-12-0059 .

PR-12-0060 *

PR-12-0061 *

PR-12-0062

PR-12-0063 *

PR-12-0064 *

PR-12-0065 "

PR-12-0066

PR-12-0067 *

PR-12-0068 *

PR-'12-0069

PR-12-0070

PR-12-0071

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2OI2 OPR / Dl Case Summaries

* next to case number indicates complaint was filed bv a citzen. (All other cases were initated bv the department.)

WM

WM

27

1-79

L73

Also see PR-2121-1 3-0002

Terminated6124t2}ßl}tosed

number of days to closure

1/2312013lClosedAdmin. Closed

Sustained

Misuse of Position for
Personal Gain

lmproper Conduct

1212712012

1212712012

PR-12-0072 *

PR-12-0073

lffiffii{iriWW

ln2OL2, OPR opened 145 investigations.
Íhe investigation that was active the longest was PR-12-0027 which was open for 1173 days

the investigation that was active the shortest time was Dl-12-0057 which was open for 12 days

Ihe average time for investigations that were openedin2OL2 was 173 days.

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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20L3

OPR /Dl lnvestigations

Summary Log rev.6127/20L6

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2013 OPR / Dl Case Summaries

Demo

2013 lnvestigations

BM

WM

WM

BM

WM

WF

WM

WM

BM

BM

WM

WM

BM

WF

BM

WM

WM

WM

OM

WM

WM

WM, WM,
WM

WM

BM

WM

UK

# of Days

r97
105

L5

83

L45

109

L97

200

7t
L64

41.

90

L24
't

't

1.23

54

49

207

18

216

95

37

100

33

19

Comments:

See PR-3107-13-0045-C

Counseling Session

Suspension - B hours

Counseling Session

Terminated

Terminated

Counseling Session

Counseling Session

See Dl-3102-13-0002

Counseling Session

Terminated

Terminiated

Level ll

Level I

Employeel-Demotedand
Suspension - 8 hours
Employee 2 - Suspension -B

hours
Employee3-Level I

Suspension - 8 hours

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

712512013

4129t2013

112912013

41912013

611712013

511312013

819t2013

811312013

41912013

711112013

311112013

51712013

611012013

211112013

211112013

611712013

413012013

412512013

913012013

312512013

101912013

612412013

412512013

612812013

413012013

411612013

Findlng

Admin. Closed

Sustained

Sustained

Exonerated

Sustained

Sustained

Sustained

Sustained

Not Sustained

Sustained

Admin. Closed

Adm. Closed

Sustained

Sustained

Sustained

Sustained

Unfounded

Exonerated

Sustained

Exonerated

Not Sustained

Sustained

Exonerated

Not Sustained

Unfounded

Not Sustained

Allegation

lmproper Conduct

Foot Pursuit

Profanity

lmproper Conduct

lmproper Conduct
Misuse of Wk Time
(sleepinq on dutv)

lmproper Conduct

lmproper Procedures

lmproper Conduct

lmproper Procedures

Falsifìcation of Records

Foot Pursuit

lmproper Procedures

lnsubordination

Unauthorized Leave

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Procedures

lmproper Procedures

Misuse of State Vehicle

Evidence Procedures

Traffic Enforcement
Policy

lmproper Conduct

Racial Discrimination

lmproper Conduct

Date Opened

11912013

111412013

111412013

111612013

112312013

112412013

112412013

112512013

112812013

112812013

112912013

21612013

21612013

211112013

211112013

211412013

31712013

31712013

31712013

31712013

31712013

312112013

311912013

312012013

312812013

312812013

Case Number

Dl-13-0001 *

Dr-'13-0002

Dl-13-0003 *

Dl-13-0004 *

Dt-13-0005 "

Dl-13-0006

Dl-13-0007

Dl-13-0008 *

Dl-13-0009 *

Dl-13-0010 *

Dl-13-0011

Dl-13-0012

Dl-13-0013

Dl-13-0014

Dt-13-00'15

Dl-13-0016.
Dl-13-0017 *

Dl-13-0018 *

Dl-13-0019

Dt-13-0020

Dl-13-0021 *

Dt-13-0022 "

Dl-13-0023 *

Dl-13-0024 *

Dl-13-0025 *

Dl-13-0026 *

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2013 OPR / Dl Case Summaries

Demo

WM

WF

WM

BM

WM

WM

UK

WM

WM

WM

BM

WM

WM

WM

WM

WF

WM

WM

WM

WM

WF

WM

BM

WM

WM

WM

WM

# of Days

2013 lnvestigatlons

435

21.

77

15

37

33

34

262

30

297

36

77

262
44

18

35

34

8

T

60

39

45

77

49

26

19

33

Comments:

Counseling Session

Terminated

Level I

Terminated

Counseling Session

Terminated

Resigned

Counseling Session

Counseling Session

Terminated

Suspension - 16 hours

Counseling Session

Counseling Session

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

61612014

411612013

6113t2013

411812013

511712013

511312013

511612013

1213012013

511712013

2t27t2014

6t1112013

712212013

112312014

611912013

513112013

612412013

612412013

513012013

512312013

712212013

712212013

712212013

91412013

81712013

7t22t2013

711712013

713112013

Flnding

Sustained

Sustained

Sustained

Not Sustained

Not Sustained

Unfounded

Unfounded

Sustained

Unfounded

Sustained

Unfounded

Unfounded

Sustained

Not Sustained

Sustained

Exonerated

Sustained

Sustained

Not Sustained

Exonerated

Sustained

Exonerated

Unfounded

Unfounded

Sustained

Sustained

Allegation

lmproper Conduct

Excessive Absences

lmproper Procedures

Misuse of Work Time

Traffic Enforcement
Policy

Falsified Documents

lmproper Conduct

Misuse of State Vehicle

Favoritism

lmproper Arrest

lmproper Procedures

lmproper Conduct

lmproper Conduct

Falsifying Documents

Misuse of State Vehicle-
Texting
Unauthorized Use of
Leave
Traffic Enforcement
Policy

Vehicle Collision

lmproper Conduct

Misuse of a State Vehicle

Fail to Supervise

lnsubordination

lmproper Procedures

lmproper Conduct
lmproper Accident
lnvestiqation

Video Recording policy

lmproper Conduct

Date Opened

312812013

312612013

312812013

41312013

411012013

4110t2013

411212013

411212013

411712013

51612013

51612013

51612013

51612013

51612013

511312013

512012013

512112013

512212013

512312013

5123t2013

611312013

61712013

611912013

611912013

612612013

612812013

612812013

Case Number

Dl-13-0027 *

Dl-13-0028

Dt-13-0029

Dt-13-0030

Dl-13-003'1 *

Dl-13-0032 *

Dl-13-0033 *

Dl-13-0034

Dl-13-0035 *

Dl-13-0036 "

Dl-13-0037 "

Dl-'|3-0038 .

Dl-13-0039 -

Dl-13-0040

Dt-13-004'1 *

Dl-13-0042

Dl-13-0043 *

Dl-13-0044

Dl-13-0045

Dl-13-0046 *

Dt-13-0047

Dt-13-0048

Dl-13-0049 -

Dl-13-0050 -

Dr-13-0051

Dl-13-0052

Dl-13-0053 *

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2013 OPR / Dl Case Summaries

Demo

WM

WM

WM

WM

BM

WF

BF

WM

WM

WM

WF

WM

WF

WM

WM

BM

WM

WM

BM

WM

WM

WM

WM

# of Days

2013 lnvestlgations

4L

85

57

92

33

29

33

33

56

45

8

125

25r

99

62

1.1.1

LO2

79

95

115

10

53

7

Gomments:

Level Il

Counseling Session

Suspension - I hours

Level I

Resigned

Suspension - 24 hours

Counseling Session

Resigned

Level ll

Level I

Counseling Session

Level I

Level ll

Level I

See PR-2107-13-0076-C

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

811312013

912612013

911012013

1011512013

812012013

811612013

8120t2013

911012013

101312013

913012013

812812013

1213012013

51512014

1211212013

111512013

1213012013

1213012013

1211212013

1213012013

112312014

1011012013

1112612013

1011112013

Findlng

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Exonerated

Sustained

Exonerated

Sustained

Sustained

Exonerated

Sustained

Exonerated

Sustained

Sustained

Exonerated

Sustained

Sustained

Adm. Closed

Adm. Closed

Allegation

lmproper Conduct

lmproper Conduct

Leaving Wk ZonelTroop
W/O Permission

lmproper Procedures

Negligence in the
Performance of Duty
Negligence in the
Performance of Duty
Negligence in the
Performance of Duty

lmproper Conduct

lmproper Procedures

Failed to Follow
Procedures
Negligence in the
Performance of Dutv

lmproper Procedures

lmproper Procedures

lmproper Conduct
(Speedinq)

lmproper Accident
lnvestiqation

lmproper Conduct

lmproper Conduct

lmproper Procedures

Use of Profanity

Use of Profanity

lmproper Conduct
lmproper Accident
lnvestigation

lmproper Procedures

Date Opened

71312013

71312013

711512013

711512013

711812013

711812013

711812013

81812013

818t2013

811612013

812012013

812712013

812712013

91412013

91412013

911012013

911912013

912412013

912612013

913012013

913012013

101412013

101412013

Case Number

Dl-13-0054 *

Dl-13-0055 *

Dl-13-0056

Dt-13-0057

Dt-13-0058

Dl-13-0059

Dt-13-0060

Dr-13-0061

Dl-'l3-0062 *

Dt-13-0063 *

Dt-13-0064

Dt-13-0065

Dl-13-0066 *

Dl-13-0067 *

Dl-13-0068 "

Dl-13-0069 *

Dl-13-0070

Dl-13-0071 *

Dl-13-0072

Dl-13-0073

Dl-13-0074 "

Dl-13-0075 *

Dl-13-0076 *

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2O!3 OPR / Dl Case Summaries

Demo

WM

BM

WM

WM

HM

WF

WM

WM

WM

WM

WM

WM

WM

WM

BM

WM

WM

UK

WM

WM

WM

WM

WM

WM

WM

WM

# of Days

2013 lnvestlgations

35

87

4L2

97

94

24].

66

113

200
224

64

57

2LO

2ro
54

155

106

65

135

L93

52

L12
L19

49

49

108

Comments:

Counseling Session

Counseling Session

Level I

Retired

Counseling Session

Level I

Counseling Session

Counseling Session

Level I

Level ll

Suspension - 8 hours

Counseling Session

Verbal Counseling

Demotion, Suspension - 24
hours

Resigned

Level I

Counseling Session

Counseling Session

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

1111312013

11912014

121112014

112312014

112712014

612312014

1213012013

212012014

511912014

611212014

11712014

111012014

6112t2014

611212014

11712014

412312014

31512014

112312014

41312014

513112014

111712014

313112014

41712014

21712014

21712014

41712014

Flnding

Adm. Closed

Sustained

Sustained

Sustained

Unfounded

Sustained

Sustained

Sustained

Sustained

Sustained

Exonerated

Not Sustained

Sustained

Sustained

Exonerated

Sustained

Sustained

Sustained

Sustained

Sustained

Unfounded

Sustained

Sustained

Exonerated

Exonerated

Sustained

Allegation

lmproper Accident
lnvestiqation
lmproper Accident
lnvestiqation

Prisoner Transport Policy

Use of Profanity

lmproper Conduct
Failure to Follow Proper
Procedures
Fail to Follow Proper
Proc-Outside Empl

Use of Profanity

lmproper Procedures

lmproper Procedures

lmproper Conduct

Misuse of a State Vehicle

lmproper Procedures

lmproper Procedures

Unlawful Arest
lmproper Procedures

lmproper Procedures

Neg. in the Performance
of Duty
Neg. in following rules,
req, policies

lmproper Procedures

lmproper Procedures

lmproper Conduct

lmproper Procedures

lmproper Conduct

lmproper Procedures

lmproper Procedures

Date Opened

101912013

1011412013

1011512013

1011812013

1012512013

1012512013

1012512013

1013012013

1013112013

1013112013

111412013

1111412013

1111412013

1111412013

1111412013

1111912013

1111912013

1111912013

11119t2013

1111912013

11t26t2013

121912013

121912013

1212012013

1212012013

1212012013

Case Number

DI-13-0077 "

Dt-'t3-0078 "

Dl-13-0079

Dl-13-0080

Dl-13-0081 .

Dt-13-0082

Dl-13-0083

Dl-13-0084

Dl-13-0085

Dt-13-0086

Dl-'t3-0087.

Dl-13-0088 *

Dl-13-0089

Dl-13-0090

Dl-13-0091 *

Dt-13-0092

Dt-13-0093

Dl-13-0094

Dl-13-0095

Dt-13-0096

Dl-13-0097 -

Dt-13-0098

Dr-13-0099

Dl-13-0100.

Dl-13-0101

Dt-13-0102

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2OI3 OPR / Dl Case Summaries

Demo

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WF

UK

BM

WM

WM

WM

WM

WM

WM

WM

WM

BM

BM

# of Days

2013 Investigations

109

298

L26

79

65

240
1.12

502
27

2L3

1.4

77

T

299

379

889

887

237

252

41.3

629

4t

138

Comments:

Level I

Suspension - 8 hours

Suspension - 8 hours

2 day suspension
Combined with OPR File #PR
2121-12-0052

Also see PR-2121 -1 2-0072
Terminated

Resigned

Level ll

Terminated

See also lR-21 03-'1 3-0234-D

Counseling Session and
required to reimburse the
agency for the laptop
computer.

See lR-14-0385

Terminated

Terminated - See also PR-13-
0083

Resigned

Resigned

Level ll

Opened as Dl-3000-14-0065-
c
Level ll

Level ll

Counseling

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

41812014

1011412014

412512014

411112013

312812013

912012013

512312013

611712014

31712013

101312013

311812013

512312013

31712013

11712014

41112014

812512015

812512015

11113t2013

1211812013

513012014

111212015

611012013

912312013

Findlng

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Exonerated

Sustained

Sustained

Admin. Closed

Sustained

Admin. Closed

Sustained

Unfounded

Sustained

Sustained

Sustained

Exonerated

Adm. Closed

Sustained

Sustained

Sustained

Allegation

Use of Profanity

lmproper Procedures

lmproper Conduct (Use
of Profanity)

lnsubordination

lmproper Conduct

lmproper Conduct

Vehicle Pursuit

Misuse of Work Time

Untruthful

Use of Force as Req. by
Policy

Failure to Secure State
Equipment

Missing State Equipment

lmproper Conduct

lmproper Conduct

Misuse of Work Time

lnsubordination

Firearms Discharge

Negligence in the Perf,
Of Dutv

Use of Force

Conflict of lnterest

Veh pursuit viol

Misuse of Work Time

Use of Position for
Personal Gain

Date Opened

1212012013

12120t2013

1212012013

112212013

112212013

112312013

113112013

113112013

21812013

31412013

31412013

31712013

31712013

311412013

311812013

311912013

312112013

312112013

411012013

411212013

412312013

413012013

51812013

Case Number

Dl-13-0103

Dt-13-0104

Dl-13-0105

PR-1 3-0001

PR-1 3-0002

PR-13-0003 .

PR-1 3-0004

PR-1 3-0005

PR-13-0006

PR-13-0007

PR-13-0008

PR-13-0009

PR-13-0010

PR-13-0011 -

PR-13-0012

PR-13-0013

PR-13-0014

PR-13-0015

PR-13-0016 *

PR-13-0017 *

PR-13-0018

PR-13-0019

PR-13-0020 *

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2Ot3 OPR / Dl Case Summaries

Demo

WM

WM

WM

BF

WM

WM

WM

WM

WM

WM

WM

BM

WM

WF

WM

WM

WF

BM

BF

BM

WM

WM

WM

BM

BM

WM

tof Dap
2013

3s8

613

334

86

222

245
723

67r
554

365

661

21.1

21,1

1_08

L20

48

48

118

218

91

105

69

2L6

2t
336

105

Comments:

Level I

Reassigned

Termination

Termination

Retired

Pending

Retired

Employee terminated 5-1 -

2013

Retired

Level I

Terminated

Suspended for 1 day,8
hours.

Terminated

ïerminated

Resigned

ïerminated

See Dl-2103-14-0016

Terminated

ïerminated

Level I

Statüs

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Stattís Date

413012014

111612015

412212014

812312013

11712014

113012014

913012013

41112015

1211612014

611012014

41212015

11712014

11712014

912312013

101912013

712912013

713112013

101912013

1t2412014

9123t2013

101912013

912312013

212412014

811512013

612612014

1111212013

Flndlng ,

Sustained

Not Sustained

Sustained

Not Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Admin. Closed

Sustained

Not Sustained

Not Sustained

Sustained

Sustained

Sustained

Sustained

Not Sustained

Sustained

Sustained

Sustained

Sustained

Adm. Closed

Sustained

Sustained

Sustained

Allegadon

Use of Position for
Personal Gain

lmproper Procedures

lmproper Conduct

lmproper Conduct

lmproper Conduct

Untruthful

Misuse of Work Time

Vehicle Pursuit

lnsubordination

False Arrest

Embezzlement of Funds

lmproper Procedures

lmproper Procedures

lnsubordination

lmproperly Disclosing
Confidentlal lnfo

Abandonment of Post

Using Profanity Towards
Fellow Employee

lmproper Procedures

lmproper Conduct

Theft

lmproper conduct

lmproper Conduct

Assault

lmproper Conduct

lmproper Conduct

lmproper Conduct-
Profanity

Date Opened

51712013

511312013

512312013

512912013

513012013

513012013

513012013

513012013

611012013

6t1012013

611012013

611012013

611012013

61712013

611112013

611112013

611312013

6113t2013

612012013

6124t2013

612612013

711612013

712312013

7125t2013

712512013

713012013

Case Number

PR-13-0021 *

PR-13-0022 "

PR-13-0023

PR-13-0024

PR-'13-0025

PR-13-0026 *

PR-13-0027

PR-13-0028

PR-13-0029

PR-13-0030 *

PR-13-0031

PR-13-0032 "

PR-'l3-0033 *

PR-13-0034

PR-'13-0035

PR-13-0036

PR-13-0037

PR-13-0038 *

PR-13-0039

PR-13-0040

PR-13-0041

PR-13-0042

PR-13-0043 *

PR-13-0044 .

PR-13-0045 *

PR-13-0046

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2013 OPR / Dl Case Summaries

Demo

WM

WM

WM

WM

WF

WM

WM

WM

BM

WF

BF

BM

WF

WM

WM

WM

WM

BM

WM

WM

WM

BM

WM

WM

# of Days

2013 lnvestigations

153

238

48

250

738
549

564

523

225
225

136

L60

23L

239

30

105

105

13

602

696

233
139

246

239

Comments:

Suspended for 1 day (B

hours)

Level I

Counseled and paid for lost
tablet
Opened as Dl-21 05-1 4-0051 -
D

Resigned

Resigned

5 days suspension

Resigned

Terminated

One day (8 Hrs) suspension

See PR-13-0023

Level I

See lR-13-0235 and 0236

2 day suspension (16 hours)

Terminated for a second
offense

Counseling

Level I

Resigned

Opened as Dl-21 03-1 4-0069-
D

Opened as Dl-21 06-1 4-0066-
D

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

11712014

41412014

913012013

4123t2014

812412015

211912015

31612015

112612015

41412014

414t2014

11912014

211012014

412212014

413012014

101312013

1211812013

1211812013

912312013

51512015

811112015

51812014

211012014

513012014

513012014

Finding

Sustained

Sustained

Sustained

Adm. Closed

Sustained

Sustained

Not Sustained

Unfounded

Sustained

Sustained

Sustained

Sustained

Admin. Closed

Sustained

Admin. Closed

Sustained

Sustained

Sustained

Sustained

Exonerated

Not Sustained

Sustained

Adm. Closed

Adm. Closed

Allegation

Leaving Assigned
Sec.Wk Area w/o
Permiss

lmproper Conduct

Failure to Secure State
Equipment

Profanity

lmproper Conduct

lmproper Conduct

lmproper Procedures

lmproper Procedures

lmproper Conduct

Misuse of Work Time

lmproper Conduct

lmproper Conduct

lmproper Conduct

Failure to Follow Proper
Procedures

Vehicle Pursuit

Neg. in Performance of
Dutv as a Supervi

lmproper Conduct

lmproper Procedures

Misuse of State veh

Shooting as Required by
Policy

Excessive Force

Unauthorized Leave

lmproper Procedures

lmproper Procedures

Date Opened

81712013

81912013

811312013

8116t2013

811612013

8119t2013

811912013

812112013

812212013

8122t2013

812612013

91312013

91312013

91312013

91312013

91412013

91412013

911012013

911012013

911412013

9117t2013

912412013

912612013

101312013

Case Number

PR-13-0047

PR-13-0048 *

PR-13-0049

PR-'13-0050

PR-13-0051 *

PR-13-0052 *

PR-13-0053 "

PR-13-0054 *

PR-1 3-0055

PR-13-0056

PR-13-0057

PR-1 3-0058

PR-1 3-0059

PR-13-0060 *

PR-'t3-0061

PR-13-0062

PR-13-0063

PR-13-0064

PR-13-0065 *

PR-13-0066

PR-13-0067

PR-13-0068

PR-13-0069

PR-13-0070

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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Demo

WM

WM

WM

WM

WM

WM

WM

BM

WM

WM

WM

WM

WM

WF

WM

BM

WM

WM

WM

WM

WM

WM

WM

WM

WM

# of Da¡rs

2013 lnvestlgations

233

294

298

691

322

558

L26

655

655

302

110

212

287

15L

655

57

L29

542

64L

232

377

615

375

418

Comments:

Opened as Dl-31 05-14-0067-
D -(sustained) Retired

Terminated

Terminated

Pending

Terminated

24 hour suspension

Pending

5 days suspension

Terminated

Opened as Dl-21 03-1 4-0068-
D

Terminated - see also PR-13-
oo12

Pending

Terminated

Terminated

Resigned

Pending

Terminated

Resigned

Pending

Level ll

Counseling

Status

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Closed

Status Date

513012014

713112014

81412014

91112015

8128t2014

412112015

212012014

814t2015

81412015

812012014

2110t2014

513012014

8114t2014

41412014

812412015

111012014

41812014

511512015

812512015

713012014

1213012014

812612015

1213012014

211112015

Flndlng

Adm. Closed

Sustained

Sustained

Sustained

Sustained

Unfounded

Sustained

Exonerated

Unfounded

Sustained

Sustained

Adm. Closed

Sustained

Admin. Closed

Sustained

Sustained

Sustained

Sustained

Not Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Allegation

Falsification of official
documents

lmproper Procedures

lmproperly Disclosing
Confi. lnform.
Providing False
lnformation

lmproper Conduct

lmproper Conduct
Willful viol of rules, reg,
policv/proc

Assault

Assault

lmproper Arrest

lmproper Conduct

Use of Profanity

Leaving Assigned Wk
Area W/O Authorizati

lmproper Conduct

lnsubordination

lmproper Conduct

ArresUCDV

lmproper Conduct
Use of Position for
Personal Gain

lmproper Conduct

Falsifìcation of official
documents

Failed to report violation

Neg. in following rules
and regs

Evidence Procedures

Arrest

Date Opened

101912013

1011012013

1011012013

1011012013

1011012013

1011012013

1011712013

1011812013

1011812013

1012212013

1012312013

1013012013

1013112013

111412013

111712013

11114t2013

1113012013

1111912013

1112212013

1211012013

1211812013

1211912013

1212012013

1212012013

1213012013

Gase Number

PR-13-007'l

PR-13-0072

PR-13-0073

PR-13-0074

PR-13-0075

PR-13-0076 *

PR-1 3-0077

PR-13-0078 *

PR-13-0079 *

PR-13-0080 *

PR-1 3-0081

PR-1 3-0082

PR-13-0083

PR-13-0084

PR-13-0085

PR-13-0086 *

PR-13-0087

PR-13-0088 *

PR-13-0089 *

PR-13-0090

PR-13-0091

PR-1 3-0092

PR-13-0093

PR-13-0094 .

PR-13-0095

2013 OPR / Dl Case Summaries

212012014 Closed Terminated 52

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2013 OPR / Dl Case Summaries

t87Average number of days to completion

* next to case number indicates comolaint was filed bv a citzen. fAll other ceses were initated bv the deoartment.l

investigation that was active the longest was PR-13-0013 which was open for 889 days

investigation that was active the shortest time was PR-13-0044 which was open for 21 days

average time for investigations that were opened in 2013 was 187 days.
were multiple investigations that were opened and closed on the same date. These cases

ln 2013, OPR opened 200 investigations.

a case number for trackiwere

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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20L4
OPR /Dl lnvestigations

Summary Log rev.6/27/2O16

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2074 OPR / Dl Case Summaries

WM

WM

WM

WM

AM

WM

WM

WM

WM

WM

BM

WM

WF

BM

UK

WM

WF

WM

WM

WM

97

75

28L

55

98

27

30

8

20

43

23

82

78

46

36

L3

8

31

L9

6

Written Reprimand - Level

Level I

Level I

Written Reprimand - Level

vVritten Reprimand - Level I

Counseling Session

Written Reprimand - Level

Resigned

Counseting Session

Resigned

Written Reprimand - Level ]

Written Reprimand - Level I

Counseling Session

Written Reprimand - Level I

4/22/2014

3/31/2014

10/23/2014

3/11/2014

4/23/2014

2/',t't /2014

2/21/2014

1/24/2014

z/24/2014

3/25/2014

2/27 /2014

4/29/2014

4/29/20't4

4/7 /2014

3/28/2014

3/9/2014

3/6/2014
3/21/2014

3/',ts/20',t4

3/3/2014

Sustained

Exonerated

Sustained

Unfounded

Sustained

5ustarned

h.xonerated

Sustained

Sustained

5ustatned

Sustained

Exonerated

Sustained

Sustained

Not Sustaìned

5ustarned

Sustained

Exonerated

Sustained

Sustained

Neg. in the Performance

of Duty

lmproper Conduct

Use of Protanity

Profanity

Neg. ¡n the Performance
of Duty

Profanity

Use of Force Policy

Neg. in the Performance
of Duty

Negtigence in the
Performance of

Supervisory Duties

Video Recording Poticy

Failure to Report to Work

lmproper Accident
lnvestigation

lmproper Accident
lnvestigation

Untruthfulness

lmproper Conduct

lmproper Conduct

Neg. in the Performance
of Duty

lmproper Procedures

Video Recording Poticy

Use of Profanity

Compteted

Completed

Completed

Completed

Compteted

Completed

Completed

Completed

Completed

Completed

Compteted

Compteted

Completed

Compteted

Completed

Compteted

Completed

Completed

Completed

Completed

1/15/2014

1/15/2014

1/15/2014
"t / 15 /2014

1 /15/2014

1/15/2014

1/22/2014

1/ 16/20',t4

zl4/2014
z/10/2014

2/4/2014

2/6/2014

2/10/2014

2/20/2014

2/20/2014

2/24/2014

2/26/2014

z/18/2014

2/24/2014

2/25/2014

Dt-14-0001-D

Dr-14-0002-c

Dr-14-0003-D

Dr-14-0004-D

Dr-14-0005-D

Dr-14-0006-D

Dr-14-0007-c

Dr-14-0008-D

Dr-14-0009-D

Dt-14-0010-D

Dt-14-0011-D

Dt-14-0012-C

Dr-14-0013-C

Dt-14-0014-D

Dr-14-0015-D

Dt-14-0016-C

Dt-14-0017-D

Dr-14-0018-C

Dr-14-0019-D

Dt-14-0020-D

OPR Fite # Open date Status Attegation Findìng Finding date Action taken # of days Demo

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2014 OPR / Dl Case Summaries

WM

WM

WM

WM

WM

WM

BF

BM

BM

BM

WM

WM

WF

WM

WM

WM

WM

WM

WM

WM

WM

WM

WF

WM

WM

22L

10

22

45

31

21,

29

L

t
20

36

23

35

42

18

10

25

21.

25

27

L8

16

2L

23

15

Counseling Session

Written Reprimand - Level

Written Reprimand - Level ]

Written Reprimand - Level I

Suspension

Resigned

Retired

Written Reprimand - Level I

ilritten Reprimand - Levet I

Written Reprimand - Level I

Termination

Written Reprimand - Level

Written Reprimand - Level

Termination

Suspension

10/6/2014

3/ 14/2014

3/28/2014

5/1/2014

4/10/2014

3/31/2014

4/9/2014

3/10/2014

3/ 10/2014

4/9/2014
7 / 17 /2014

4/30/2014

5/12/2014

5 /19 /2014

4/25/2014

4/17 /2014

5/2/2014

4/28/2014

4128/2014

5/4/2014

4/27 /2014

4/25/2014

5/12/2014

5/14/2014

5/6/2014

Sustained

5ustained

Exonerated

Sustained

Not Sustained

Sustained

Sustained

Admrnrstratrvet
y Ctosed

Administrativel
y Ctosed

Sustained

Not 5ustained

Sustained

5ustained

Sustained

Sustained

Untounded

5ustained

Not Sustained

Unfounded

unfounded

5ustained

Sustained

Not sustarned

Sustained

5ustained

Neg. in the Performance

of Duty

Profanity

lmproper Procedures

Faited fotlow rutes, reg,
policies and procedures

lmproper Conduct

Vehicte Pursuit

Neg. in the Performance
of Duty

lmproper Accrdent
lnvestigation

lmproper Accident
lnvestigation

Video Recording Poticy

lmproper conduct

lmproper Procedures

lmproper Procedures

Use of Profanity

Profanity

lmproper Procedures

lmproper Procedures

lmproper Accident
lnvestigation

ts¡as tsased

lmproper Conduct

Profanity

Protanity

Profanity

lmproper Conduct

Use ot Profanity

Compteted

Compteted

Compteted

Compteted

Completed

Completed

Compteted

Completed

Compteted

Compteted

Compteted

Compteted

Compteted

Compteted

Compteted

Compteted

Forwarded

Completed

Completed

Completed

Compteted

Compteted

Compteted

Compteted

Completed

2/27 /2014

3/4/2014

3/6/2014

3/17 /2014

3/10/2014

3/10/2014

3/11/2014

3/10/2014

3/10/2014

3/20/2014

6/ 11 /20',t4

4/7 /20't4
4/7 /2014

4/7 /2014

4/7 /2014

4/7 /2014

4/7 /2014

4/7 /2014

4/3/2014
4/7 /2014

4/9 /2014

4/9/2014
4/21/2014

4/21/2014

4/21/2014

Dt-14-0021-D

Dt-14-0022-D

Dt-14-0023-C

Dt-14-00?4-D

Dr-14-0025-C

Dr-14-0026-D

Dt-14-0027-D

Dr-14-0028-C

Dt-14-0029-C

Dt-14-0030-D

Dr-14-0031-C

Dt-14-0032-D

Dr-14-0033-D

Dr-14-0034-D

Dr-14-0035-D

Dt-14-0036-D

Dr-14-0037-D

Dr-14-0038-C

Dr-14-0039-C

Dr-14-0040-c

Dt-14-0042-D

Dr-14-0043-D

Dt-14-0044-D

Dr-14-0045-D

Dr-14-0046-D

OPR Fite # Open date Status Attegation Findìng Findìng date Actìon taken # of days Demo

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.

6/29/16 DPS001726



2014 OPR / Dl Case Summaries

WM

WM

BM

WM

WM

WM

WM

BF

WM

WM

WM

BM

WM

WM

WM

BM

WM

WM

WM

WM

WM

WM

WM

WM

WM

BM

23

2t
28

2L

29

20

30

21

92

L2

T7

L0

37

26

L32

2t
40

23

473

26

34

19

49

19

80

L4

Counseting Session

Counseting Session

Written Reprimand - Level

Resigned

Resigned

Termination

Counseting Session

Counseting Session

Resigned

Suspension

Resigned

Termination

Termination

Written Reprimand - Level

rVritten Reprimand - Level I

Retired

Written Reprimand - Level

Resigned

Level I

Counseting Session

5/14/2014

5/12/2014

5 / 19 /2014

5/12/2014

5/22/2014

5/19/2014

6/6/2014
6/2/2014

8/13/2014

5/28/2014

6/5/2014

5/29 /2014

6/25/2014

6/ 17 /2014

10t1 /2014

6t18/2014

7 /7 /2014

6/?.0/2014

9 / 15/2015

6/28/2014

7 /3/2014
6/18/2014

7 /18/2014

6/23/2014

6/23/2014

6/18/2014

Sustained

Lxonerated

Sustained

5ustarned

5ustained

Sustained

Exonerated

Sustained

5ustained

Sustained

Sustained

Sustained

unfounded

Not Sustained

Sustained

5ustarned

Sustained

Sustained

5ustarned

5ustained

Sustained

5ustarned

Sustained

Untounded

5ustained

Sustained

Neg. in the Performance
of Duty

lmproper Procedures

lmproper Procedures

Use of Profanity

Profanity

lmproper Procedures

lmproper Accident
lnvestigation

Tardiness

l-arture to secure Vehicte

lmproper Conduct

lmproper Accident
lnvestigation

lmproper Procedures

lmproper conduct

Speeding

lmproper Procedures

lmproper Conduct

lmproper Procedures

lmproper Procedures

Conftict of lnterest

lmproper Procedures

Fatsification of Officiat
Documents

Use of Profanity

lmproper Procedures

lmproper Procedures

Use of Profanity

lmproper Accident
lnvestigation

Completed

Compteted

Completed

Completed

Completed

Completed

Compteted

Compteted

Completed

Compteted

Completed

Completed

Completed

Compteted

Compteted

Completed

Forwarded

Compteted

Forwarded

Compteted

Forwarded

Compteted

Compteted

Compteted

Compteted

Completed

4/21/2014

4/21/2014

4/21/2014

4/21/2014

4/23/2014

4t29/2014

5/7 /2014

5/12/2014

5/13/2014

5/16/2014

5 / 19 /2014

5 / 19 /2014

5/19/2014

5/22/2014

5/ZZtZ014

5/28t2014

5/28/2014

5/28/2014

5/30/2014

6/2/2014

5/30/2014

5/30/2014

5/30/2014

6/4/2014
4/4/2014

6/4/2014

Dt14-0047-C

Dt-14-0048-C

Dr-14-0049-C

Dr-14-0050-D

Dr-14-0051-D

Dt-14-0052-C

Dr-14-0053-C

Dt-14-0054-D

Dr-14-0055-D

Dr-14-0056-C

Dr-14-0057-C

Dt-14-0058-D

Dr-14-0059-C

Dt-14-0060-c

Dt-14-0061-D

Dt-14-0062-C

Dr-14-00ó3-D

Dt-14-0064-D

Dt-14-0065-C

Dr-14-00ó6-D

Dt-14-0067-D

Dr-14-0068-D

Dt-14-0069-D

Dt-14-0070-c

Dt-14-007't-D

Dl-14-OO72-C

OPR Fite # Open date Status Altegation Finding Finding date Action taken # of days Demo

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2OI4 OPR / Dl Case Summaries

WM

WM

BM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

BF

BF

WM

WM

WM

BF

WF

WM

WM

WM

BF

WM

WM

WM

72

13

32

L7

44

L8

L4

20

t4
28

22

22

130

74

28

28

I4
1.6

422

92

40

31

19

23

41.

35

31

26

Written Reprimand - Level

Written Reprimand - Level

Written Reprimand - Level ]

Resigned

Counseting Session

Written Reprimand - Level i

Written Reprimand - Level I

ilritten Reprimand - Level I

Counseting Session

Termination

Counseling Session

Resigned

Termination

Counseling Session

Counseling Session

Resigned

6/24/2014

6/25/2014

7 / 18/2014

7 /3/2014

7 /30/2014

7 /1/2014

7 /2/2014
7 /17 /2014

7 /17 /2014

8t8/2014

8/5/2014

8/5/7014
11/21/7014

7 /28/2014

8/ 11 /2014

8/ 11 /2014

8/1/2014

8/8/2014

9 /18/2015
'10/24/2014

9/7/2014
8/29/2014

8/ 17 /2014

8/21/2014

9 / 11 /2014

9 /22/2014

9 /8/2014

9 /3/2014

Sustained

Sustained

Exonerated

Sustained

Sustained

5ustained

Sustained

Exonerated

Unloundecl

Exonerated

Sustained

Sustained

5ustained

Sustained

Sustained

5ustarned

Exonerated

Not 5ustained

Not Sustained

Not Sustained

5ustained

Sustained

Exonerated

5ustarned

Sustained

5usta¡ned

Sustarned

Sustained

Faiture to Supervise

lmproper Procedures

lmproper Procedures

Use of Profanity

lmproper Conduct

Lost Badge

lmproper Procedures

lmproper Conduct

lmproper Conduct

lmproper Conduct

lmproper Accident
lnvestigation

lmproper Procedures

lmproper Conduct

lmproper Procedures

lmproper Procedures

lmproper Procedures

Bias Based

Lost Badge

lmproper Conduct

Harassment

5peeding

lmproper Conduct

lmproper conduct

lmproper Conduct

lmproper Conduct

Lost Badge

lmproper Conduct

lmproper Procedures

Completed

Compteted

Compteted

Completed

Completed

Completed

Completed

Completed

Completed

Completed

Forwarded

Compteted

Forwarded

Compteted

Compteted

Compteted

Completed

Completed

Forwarded

Compteted

Compteted

Forwarded

Compteted

Compteted

Completed

Completed

Completed

Compteted

6/12/2014

6/12/2014

6/16/2014

6/16/2014

6/16/2014

6/13/2014

6/18/2014

6/27 /2014

7 /3/2014

7 /11 /2014

7 / 14/2014

7 /14/2014

7 / 14/2014

7 / 14/2014

7 / 14/2014

7 / 14/2014

7 /18/2014

7 /23/2014

7 /23/2014

7 /24/2014

7 /24/2014

7 /29/2014

7 /29/2014

7 /29/2014

8/1/2014

8t18/2014

8/8/2014

8/8/2.014

Dt-14-0073-D

Dt-14-0074-D

Dr-14-0075-C

Dt-14-0076-D

Dt-14-0077-C

Dr-14-0078-D

Dt-14-0079-D

Dr-14-0080-c

Dt-14-0081-C

Dr-14-0082-C

Dt-14-0083-D

Dt-14-0084-D

Dr-r4-0085-c

Dt-14-0086-D

Dr-14-0087-D

Dr-14-0088-D

Dt-14-0089-C

Dt-14-0090-D

Dr-14-0091-C

Dt14-0092-C

Dr-14-0093-D

Dt-14-0094-D

Dr-'14-0095-C

Dt-14-0096-C

Dt-14-0097-D

Dr-14-0098-D

Dt-14-0099-C

Dr-14-0100-D

OPR Fite # Open date Status Attegation Finding Findìng date Action taken # of days Demo

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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201,4 OPR / Dl Case Summaries

WM

BF

WM

WM

WM

WM

BM

WM

WM

WM

WM

BM

WM

WM

BM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

AM

20

13

L4

52

18

34

26

19

20

59

15

26

I4
13

34

23

2L

21.

13

25

25

8

43

25

25

25

25

L2

Counseling Session

Resigned

Counseling Session

Level I

Written Reprimand - Level I

Written Reprimand - Levet I

Written Reprimand - Level I

Termination

Termination

Counseting Session

Counseting Session

Counseting Session

Counseting Session

Written Reprimand - Level

Counseting Session

Counseling Session

Counseling Session

9 / 11 /2014

8/28/2014

8/25/2014

9 t9 /2014

9/9/2014

9 / 10/2014

10/20/2014

9 / 10/2014

9 /9 /2014

10/26/2014

9/ZZl2014

10/ 1 /2014

9 / 19 /2014

9/18/2014

10/9/2014

10/8/2014

10/ 10/2014

10/ 10/2014

10/2/2014

10/14/2014

10/14/2014

9/5/2014
11/13/2014

11/4/2014

11/4t2014

11/4/2014

1114/Zl',t4

't0/22/2014

Sustained

5usta¡ned

Exonerated

Sustained

Not sustained

Sustained

Sustained

5ustained

Sustained

Unlounded

Sustained

5ustarned

Exonerated

5ustained

Sustained

Sustained

Sustained

5ustarned

Sustained

5ustained

Sustained

Sustained

Exonerated

5ustained

Sustained

Sustained

Exonerated

Sustained

Faiture to Secure DPS

Property

lmproper Conduct

lmproper Procedures

lmproper Procedures

lmproper Conduct

Providing lnaccurate
lnformation

lmproper Conduct

Use of Profanity

Use of Profanity

Use of Profanity

lmproper Procedures

lmproper Procedures

lmproper Procedures

Use o1 Profanrty

lmproper Procedures

lmproper Procedures

lmproper Procedures

lmproper Procedures

Lost Badge

lmproper Procedures

lmproper Procedures

lmproper Procedures

Excessive Force

lmproper Procedures

lmproper Procedures

lmproper Procedures

lmproper Arrest

Lost Badge

Compteted

Completed

Compteted

Compteted

Compteted

Compteted

Forwarded

Compteted

Completed

Completed

Compteted

Compteted

Compteted

Forwarded

Forwarded

Forwarded

Compteted

Compteted

Compteted

Completed

Forwarded

Completed

Compteted

Completed

Forwarded

Forwarded

Compteted

Compteted

8/8/2014
8/8/2014
8/12/2014

8/14/2014

8/21/2014

8/21/2014

8/22/2014

8/26/?.014

8/26/2014

9/4/2014
9/4/20"t4

9/5/2014
9/5/2014

9/5/2014

9/5/2014
9 / 15/2014

9 / 19 /2014

9 / 19 /2014

9 / 19 /2014

9 / 19 /2014

9 / 19 /2014

8/28/2014

10t1 /2014

10/10/2014

10/10/2014

10/ 10/2014

10/ 10/?.014

10/ 10/2014

Dt-14-0101-D

Dt-14-0102-C

Dt-14-0103-C

Dt-14-0104-D

Dr-14-0105-C

Dt-14-0106-D

Dt-14-0107-D

Dt-14-0108-D

Dr-14-0109-D

Dt-14-0110-C

Dt-14-0111-D

Dt-14-0112-C

Dt-14-0113-C

Dt-'14-0114-C

Dt-14-0115-D

Dt-14-01 16-D

Dt-14-0117-D

Dr-14-0118-D

Dt-14-0119-D

Dl-14-0120-D

Dt-14-0123-C

Dt-14-0121-D

Dt-14-0122-D

Dt-14-0124-D

Dt-14-0125-D

Dt-14-O126-D

Dt-14-0127-C

Dt-14-0128-D

OPR Fite # Open date Status AItegation Finding Finding date Action taken # of days Demo

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2Ot4 OPR / Dl Case Summaries

BM

WM

BM

WM

WM

WM

WM

WM

WM

WM

WF

WM

WM

WM

WM

WM

HM

WM

WM

WM

WM

WM

WM

WM

WM

WM

WM

L8

81

26

38

34

22

22

345

64

104

15

18

L6

61.

29

33

33

42

16

18

40

23

27

24

29

29

L6

Written Reprimand - Level I

Written Reprimand - Level I

Counseting Session

Resigned

Written Reprimand - Level

Counseting Session

Written Reprimand - Level

11/2/2014

1/6/2015

11 / 12/2014

11/24/2014

11/20/2014

11 / 12/2014

11/12/2014

10/2/2015

12/31/2014

2/10/20"t5

11/14/2014

11/18/2014

11 / 19 /2014

1 / 12/2015

12/13 /2014

12120/2014

12/20/2014

12/29/2014

12/3/2014

12/8/2014

12/31/2014

12/14/2014

12/22/2014

12/ 19 /2014

12/30/2014

12/30/?.014

12/ 17 /2014

5ustained

Unfounded

Sustained

5usta¡ned

Unfounded

Sustained

5ustarned

Sustained

Sustained

Unfounded

b.xonerated

Not Susta¡ned

Sustained

Exonerated

5usta¡ned

Not Sustained

Exonerated

Administrativel
y Ctosed

Sustarned

5ustained

Sustained

Sustained

5ustarned

Unfounded

5ustained

Unfounded

5ustained

Arrest Procedures

Excessive Force

Unauthorized Use of Patrol
Vehicte

lmproper Conduct

Bias Based

lmproper Procedures

lmproper Conduct

lmproper Conduct

Use of Profanity

lmproper Procedures

lmproper Procedures

lmproper Conduct

lmproper Procedures

lmproper Traffic Stop

lmproper Procedures

Fait to Supervise

lmproper Procedures

lmproper Conduct

lmproper Procedures

Profanity

Misuse of State Equipment

lmproper Procedures

Profanity

Bias Based

Profanity

Profanity

lmproper Procedures

Forwarded

Completed

Compteted

Compteted

Compteted

Forwarded

Completed

Active

Forwarded

Completed

Completed

Completed

Completed

Compteted

Forwarded

Compteted

Compteted

Completed

Forwarded

Compteted

Forwarded

Forwarded

Completed

Completed

Forwarded

Compteted

Forwarded

10/15/2014

10/ 17 /2014

10/ 17 /2014

10/ 17 /2014

10/ 17 /2014

10/21/2014

10/21/2014

10/22/2014

10/28/2014

10/29/2014

10/30/2014

10/31/2014

11/3/2014

11 / 12/2014

11 / 14/2014

11/"t7 /2014

11 /17 /2014

11 /17 /2014

11 / 17 /2014

11/20/2014

11/21/2014

11/21/2014

11t25/2014

11/25/2014

12/ 1 /2014

12/ 1 /2014

12/ 1 /2014

Dt-14-0129-D

Dt-14-0130-D

Dt-14-0131-D

Dt-14-0132-C

Dr-14-0133-C

Dr-14-0134-D

Dr-14-0135-C

Dt-14-0136-D

Dt14-0137-D

Dr-14-0138-C

Dt-14-0139-C

Dt-14-0140-C

Dt-14-O141-D

Dt-14-0142-C

Dt-14-0143-D

Dt-14-0144-D

Dl-14-0145-D

Dt-14-0146-C

Dt-14-0147-C

Dt-14-0148-C

Dt-"14-0149-C

Dt-14-0150-D

Dt-14-0151-D

Dt-14-0152-C

Dt-14-0153-C

Dt14-0154-C

Dr-r4-0155-D

OPR Fite # Open date Status Allegation Finding Finding date Action taken # of days Demo

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2OL4 OPR / Dl Case Summaries

WM

WM

WM

WM

WM

WM

WM

BM

BM

BM

WM
BM

ÚM

BM

WM

WM

tsM

WM

Wfvl

WM

WM

WM

WM

WM

WM

L96

296

111

ö

87

L4

24

30

36

26

28

26

L6

90

237

141

59¿

1/1

14

JZ6

5ö1

5ó1

5ó1

561

46

Counseling Session

Termination

Retired

Counseting Session

Counseting Session

Counseting Session

Resigned

Termination
Suspension

lermìnatron

Suspension

Level I

Wntten Repnmand - Levet

I

lermlnatron

Located Weapon

5uspensron

Kesrgned

wntten Repnmand - Levet

I

2/27 /2015

12/16/2014

't /2/2015

1 /9 /2015

1/15/2015

1/5/2015

1/7 /2015

1/5/20',t5

Ll1.s/2O1.s

't't /6/2014

11/6/2014

5/5/2014
1/29 /20"t4

4/22/2014

9 / 18/2014

6/21/2014

9/29/2015

8/1/2014
3/6/2014

12/30/2014

9/9/2015
9/9/2015

9/9/2015

9/9/2015

11/14/2014

5ustalned

Not Sustained

Unfounded

5ustained

Sustained

5ustained

Sustained

5ustatned

Sustained

Sustained

Unfounded

Sustained

Sustained

Sustained

Exonerated

Sustained

Not Sustained

Sustained

Admin Closed

Sustained

Sustained

Unfounded

Unfounded

Unfounded

Sustained

lmproper Conduct

Leave and Attendance

Discourteous /
unprofessionaI conduct

Profanity

Neg. in the Performance

of Duty

lmproper Procedures

Lost Badge

lmproper Procedures

lmproper Conduct

lnsuÞordrnatron

lmproper Londuct

Untruthfutness

lmproper Conduct

Accrdentat l-¡rearms
Discharge

Officer lnvotved shooting

lmproper Conduct

lmproper Proceoures

Fats¡fied Documents

Lost weapon

Mrsuse ot worK lrme

Protanity

lmproper Londuct

lmproper Conduct

lmproper Londuct

lmproper Procedures

Completed

Forwarded

Completed

Completed

Completed

Forwarded

Completed

Completed

Completed

Completed

Completed

Completed

Completed

Completed

Compteted

Compteted

Active

Compteted

Compteted

Compteted

Forwarded

Forwarded

Forwarded

Forwarded

Completed

12/2/2014

12/2/2014

4120921

12t10/2014

12/10/2014

12/10/2014

12/10/2014

12/10/2014

L2/30/2074
1/14/2014
"t /14/2014

1 /14/2014

1t21/2014

1/22/2014

1/24/2014

1/31/2014

2/14/2014

2/ 11 /2014

2/20/2014

2/7 /2014

2/25/2014

2/25/2014

2/25/2014

zt25/2014

9/29/2014

Dr-14-0156-C

Dt-14-0157-D

Dt-14-0158-C

Dt-14-0159-D

Dr-14-0160-C

Dt-14-016',t-C

Dl-14-0162-D

Dt-14-0163-D

Dr-14-0164-C

PR-14-0001 -D

PR-14-0002-C

PR-14-0003-D

PR-14-0004-D

PR-14-0005-D

PR-14-0006-D

PR-14-0007-C

PR-14-0008-C

PR-14-0009-c

PR-1 4-001 0-D

PR-14-001 1 -C

PR-14-0012-D

PR-14-0013-D

PR-14-0014-D

PR-14-001 5-D

PR-14-001 6-D

OPR Fite # Open date Status Atlegation Finding Finding date Action taken # of days Demo

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2014 OPR / Dl Case Summaries

WM

WM

WM

WM

WM

WM

WM

WM

WM

WF

AM

WF

BF

WM

WM

WM

WM

WM

WM

WM

WF

BM

WM

377

L54

251

189

t9
393

¿48

¿4ö

284

173

6

11

11

288

183

499

156

399

469

77

236

4ö9

Written Reprimand - Level
I

Level. I

Counseting Session

Reopened as PR-14-0025

Pendtng

lermrnatron

lermlnatton

Written Reprimand - Levet

I

Written Reprìmand - Levet

I

Suspension

Level. I

Level, I

Counseting Session

Termination

Kesrgned dunng tne
investigation

Termination

Wntten Reprimand - Level,

I

3/73/2015

11t7 /2014

11/25/2014

10/ 1 /7014

4/24/7014

4/30/2015

12/8/2014

1Zt8t2014

't /16/2015

9 /30/2014

4/ 16/2014

4/22/2014

4/22/2014

2/2/2015

11/7 /2014

9/23/2015

10/ 15/2014

6/24/2015

9/9/2015

6/29/2014

1/26/2015

9/29/2015

Sustained

Sustained

Sustained

Admin Closed

Sustained

Unfounded

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Not Sustained

Not Sustained

Sustained

Sustained

Sustained

Evidence Procedures

lmproper Londuct

ljrscourteous /
unprofessionaI conduct

N/A

lmproper Londuct

lmproper Conduct

untrutnlutness

Untruthf ul.ness

Video Recording Poticy

Use of Force Poticy

Discourteous /
unprofessionaI conduct

Fait to supervise

FarI to supervrse

lnsubordination

sendrng lnappropnate text
/ email

lmproper Londuct

lmproper Conduct

lmproper Conduct

CIJV

lnsuÞordrnatron

lnsubordination

Vrotatron ot lJP5 Poticy or
Procedures

lmproper Procedures

Compteted

Compteted

Completed

Admin Clos

Forwarded

Compteted

Compteted

Completed

Completed

Compteted

Compteted

Completed

Compteted

Completed

Compteted

Active

Compteted

Suspended

Forwarded

Forwarded

Compteted

Compteted

Active

3/ 11 /2014

3/18/2014

3/ 19 /2014

3/26/2014

3/26/20',t4

4/2/7014
4/4/2014

4/4/20"t4

4/7 /2014

4/10t2014

4/ 10/2014

4/ 11 /20"t4

4/ 11 /7014

4/20/2014

5/8/2014

5/12/2014

5/12/2014

5/20/2014

5/21/2014

5/28/2014

6/2/2014

6/4/2014
5/28/2014

PR-14-0017-D

PR-14-001 8-D

PR-14-0019-D

PR-14-0020-D

PR-14-0021 -C

PR-14-0022-C

PR-14-0023-D

PR-14-0024-D

PR-14-002s-C

PR-14-002ó-D

PR-14-0027-D

PR-14-0028-D

PR-14-0029-D

PR-14-0030-D

PR-14-0031 -C

PR-14-0032-D

PR-14-0033-D

PR-14-0034-C

PR-14-0035-D

PR-14-0036-D

PR-14-0037-D

PR-14-0038-C

PR-14-0039-C

OPR Fite # Open date Status Altegation Findìng Findìng date Action taken # of days Demo

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.

6/29/16 DPS001732



201-4 OPR / Dl Case Summaries

WM

WM

WM

WM

BF

WM

WM

UM

WM

WM

tsF

WM

WM

WM

WM

öF

WM

óM

WM

WM

HM

WF

WM

WM

¿3J

t/-

69

140

60

294

1

1Ut

42

326

3¿5

71

14

1UU

7E

3¿5

41

E2

3

t1

41

44

16lermrnatron

Resrgned

Resigned

lermrnatron

Wntten Repnmand - Levet

il

Suspension

lermrnatron

Termination

Termination

lermrnatron

Termination

lermrnatron

lermrnatron

Terminat¡on

Pendrng

lermrnatìon

Termination

lermrnatron

Terminat¡on

lermrnatron

6/20/2014

z/5t2015

8/29/2014

9/3/2014

11/14/2014

7 / 11 /2014

5/13/2015

7 /26/2014

1/ 16/2015

10/23/2014

8/11 /2015

8/10/2015

3/31/2015

10t23/2014

1/21/2015

1/9 /2015

9 /"t8/2015

12/10/2014

2/4/2015

11/20/2014

2/4/2015

1/5/20',t5

1/16t2015

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Unfounded

Sustained

Pending

Unfounded

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Exonerated

Sustained

Sustained

Sustained

Sustained

lmproper Londuct

lmproper Conduct

Mrsuse of Work lrme

lmproper Londuct

Neg. rn tne Perlormance

of Duty

Negligence in the
Performance of

Supervisory Duties

Disharmony in Workptace

Arrested 10r DUI

Officer lnvolved shooting

lmproper Londuct

lmproper Procedures

Misuse of Comput¡ng
Resources

Arrested lor cnme

lmproper Conduct

lmproper conduct

Retatratron

lmproper Conduct

Untruthf ul,ness

Mlsuse ol worK lrme

Improper Conduct

Harassment / Mal(rng

threats

lnsuDordrnatron

Untruthfutness

lmproper Londuct

Compteted

Completed

Completed

Completed

Completed

Compteted

Compteted

Compteted

Suspended

Forwarded

Compteted

Forwarded

Forwarded

Compteted

Compteted

Completed

Completed

Compteted

Compteted

Completed

Completed

Completed

Completed

Completed

6t4/2014
6/17 /2014

6/18t2014

6/26t2014

6/27 /2014

5/12/2014

7 /23/2014

7 /26/20"t4

9 /4/2014
10/ 1 t2014

9 /11 /2014

9 / 19 /2014

9 / 19 /2014

3/10/2015

10/9 /2014

10t13/2014

10/23/2014

10/28/2014

10t30t2014

11 / 14/2014

11 /17 /2014

11/25/2014

11/25/2014

12/3/2014

PR-14-0061 -D

PR-14-0063-D

PR-14-0040-D

PR-14-004'1-D

PR-14-0042-D

PR-14-0043-D

PR-14-0044-D

PR-14-0045-D

PR-14-0046-C

PR-14-0047-D

PR-14-0048-D

PR-14-0049-C

PR-14-0050-D

PR-14-0051 -C

PR-14-0052-D

PR-14-0053-C

PR-14-0054-D

PR-14-0055-C

PR-14-0056-D

PR-14-0057-D

PR-14-0058-C

PR-14-0059-C

PR-14-0060-D

PR-14-0062-D

OPR Fite # Open date Status Atlegation Findìng Finding date Action taken # of days Demo

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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201.4 OPR /Dl Case Summaries

ln2Ot4, OPR opened 235 investigations.

The investigations that were active the longest period was PR-14-0012 to 0015, which were open for 561days.

The investigation that was active the shortest time was PR-14-0060 which was open for 3 days.

The average time for investigations that were opened in 2014 was 88 days.

There was one case that was opened and closed on the same date, PR-14-0047 for an arrest for DUl.

D= Complaints or allegations of misconduct initiated from within the DEPARTMENT

c= complaints or allegations of misconduct initiated from a clTlzEN

BM

WM

WM

/_r1

251

251

ö1

748

220

88

Pendrng

Counseting Session

Pendrng

Pending

Average numÞer ot days

to completion

Pending

Pending

3/2/2015

9 /3/2015

8/7 /2015

8/1812015

8/18/2015

8/18/2015

8/18/2015

zt11 t2015

Sustained

Sustained

Sustained

Sustained

Not Sustained

Sustained

Unfounded

Sustained

lmproper Procedures

Viotation of DPS Poticy or
Procedures

Fait to Supervrse

Fait to Supervise

Vehicte Pursuit Potlcy

Vehicte Pursurt Pol,ìcy

Video Recording Pottcy

Profanity / Raclat stur

Completed

Forwarded

Forwarded

Compteted

Forwarded

Forwarded

Forwarded

Forwarded

12/11 /2014

12/29/2014

12/30/2014

12/5t2014

12/ 10/2.O14

12/10/2014

12/10/2014

12/10/2.014PR-14-00ó8-D

PR-14-0069-C

PR-14-0070-C

PR-14-0071-C

PR-14-0064-C

PR-14-0065-D

PR-14-0066-D

PR-1 4-0067-D

LTLULTL

DemoAction takenAttegatìon Finding Finding dateOPR Fite # OPen date Status

WU
# of days

fI

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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20L5

OPR /Dl lnvestigations

Summary Log rev.6127l2OL6

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2015 OPR / Dl Case Summaries

21:

127

8

16

2A

L6

L3

L4

30

22

76

28

13

1.3

47

20

Mate

Mate

Male

Mate

Mate

Mate

Male

Mate

Mate

Mate

Male

Male

Femate

Male

Femate

Male

White

White

White

White

White

White

White

White

White

White

White

White

White

White

White

White

Counseling Session

Counseting Session

Counseling Session

Counseling Session

Counseling Session

Counseling Session

Counseting Session

Counseting Session

Resigned

Counseting Session

't /27 /2015

5/7 /20',t5

1/14/2015

1/22/20',t5

1/29/2015

1/25/2015

1/22/2015

1/28/2015

2/13t2015

2/5/2015

2/5/2015

zl 17 /2015

2/4/2015

2/23/2015

3/ 16/2015

2/19/2015

Sustained

Sustained

Unfounded

Sustained

Sustained

Not
Sustained

Sustained

Sustained

Exonerated

Unfounded

Unfounded

Sustained

Sustained

Exonerated

Sustained

Sustained

Lost Badge/Credentiats

Video Recording Poticy

Harassment / Making

threats

lmproper Procedures

lmproper Procedures

lmproper Procedures

lmproper Procedures

Speeding

lmproper Arrest

Bias Based

lmproper Procedures

Misuse of Sick Leave

Rude & Discourteous

lmproper Procedures

lmproper Procedures

Lost Badge/Credentials

Completed

Completed

Compteted

Completed

Completed

Completed

Completed

Completed

Completed

Completed

Completed

Compteted

Compteted

Completed

Compteted

Compteted

1/6/2015

1/6/2015

1/6/2015

1/6/2015

1 /9 /2015

1 /9 /2015

1 /9 /2015

1 /14/2015

1/14t2015

't /14/2015

1/20/2015

1/20/2015

1/22/2015

1/23/2015

1/28/2015

1/30/2015

Dr-15-0001-D

Dr-15-0002-c

Dr-15-0003-c

Dr-15-0004-D

Dr-15-0005-D

Dt-15-0006-D

Dr-15-0007-D

Dt-15-0008-c

Dr-15-0009-c

Dt-15-0010-c

Dt-15-0011-C

Dr-15-0012-D

Dr-15-0013-C

Dr-15-00'14-C

Dr-15-0015-D

Dt-1 5-0016-D

OPR Fite # Open date Status Attegation Finding Finding date Action taken Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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20L5 OPR / Dt Case Summaries

75

24

24

24

24

77

Ê7

54

19

61

64

7

26

r.8

8

Male

Male

Male

Male

Male

Male

Male

Mate

Mate

Male

Male

Male

Male

Male

Female

White

White

White

White

White

White

Black

White

White

White

White

White

White

White

White

Termination

Written Reprimand -

Level ll

Written Reprimand -

Level I

Written Reprimand -

Level I

Written Reprimand -

Level I

Counseting Session

Resigned

Suspension

Counseting Session

Counseling Session

Counseting Session

4/15/2015

2/23/2015

z/23/2015

2/23/2015

2/23/2015

z/20/2015

4/21/2015

3/30/2015

2/24/2015

3/5/2015

4/15/2015

3/20152/1

3/17 /2015

3/9/2015

2/27 /2015

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Not
Sustained

Administrati
vely Closed

Sustained

Unfounded

Sustained

Exonerated

Sustained

Sustained

Sustained

lmproper Procedures

lmproper Procedures

lmproper Procedures

lmproper Procedures

lmproper Procedures

lmproper Procedures

Rude & Discourteous

lmproper Procedures

lmproper Procedures

lmproper Accident
lnvestigation

lmproper Procedures

lmproper Arrest

Misuse of Computing
Resources

Misuse of Computing
Resources

Misuse of Computing
Resources

1/30/2015 l.o'ot"."o

1/30/2015 l.oro,","o

1/30/2015 lcompteteo

1/30/2015 l.oro,","o

1/30t2015 l.o'ot"."o

2/3/2015l.oro,"."o

2/4/2015lco'pt","a

2/4/201 Compteted

2/5/201 Completed,l

2/17 /201 Completed,l

2/10/201 Completed,l

2/12/201 Completed,l

zl19/201 Completed,l

2/'t9t201 Completed,l

Compteted7/ 19 t201
'l

Dr-1 5-0017-D

Dr-15-0018-D

Dt-1 5-0019-D

Dr-15-0020-D

Dt-15-0021-D

Dt-15-0022-C

Dr-15-0023-C

Dr-15-0024-C

Dt-15-0025-C

Dr-15-0026-D

Dr-15-0027-D

Dt-15-0028-C

Dt-15-0029-D

Dr-15-0030-D

Dr-15-0031-D

OPR Fìte # Open date Status Allegation Finding Finding date Action taken Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2015 OPR / Dl Case Summaries

32

23

t6

L4

LL7

28

26

6

31

13

99

99

33

28

408

\2

Mate

Male

Mate

Male

Male

Male

Femate

Female

Mate

Female

Male

Mate

Male

Male

Male

Male

White

White

White

White

White

White

White

White

White

White

White

White

White

White

White

White

Counseting Session

Resigned

Written Reprimand -

Level I

Written Reprimand -

Level I

Resigned

Written Reprimand -

Level I

3/24/2015

3/15/2015

3/ 11 /2015

3/12/2015

6/23/20',t5

3/26/2015

3/24/2015

3/4/2015

4/3/2015

3/17 /2015

6/11/2015

6/ 11 /2015

4/6/2015

4/2/2015

4/20/2016

3/24/2015

Unfounded

Unfounded

Unfounded

Exonerated

Not
Sustained

Sustained

Sustained

Sustained

Not
Sustained

5ustained

Sustained

Not
Sustained

Unfounded

Sustained

Exonerated

Administrativ
ely Closed

lmproper Procedures

Rude & Discourteous

lmproper Procedures

lmproper Procedures

lmproper Procedures

lmproper Procedures

lnsubordination

Abuse of Leave

lmproper Procedures

lmproper Procedures

lmproper Procedures

lmproper Procedures

lmproper Procedures

Profanity

lmproper Procedures
vrotatron ol uP5 Potrcy or
Procedures

Compteted

Compteted

Compteted

Compteted

Compteted

Compteted

Completed

Compteted

Completed

Completed

Completed

Completed

Completed

Completed

Compteted

Compteted

2/20/2015

2/20/2015

z/23/2015

2/26/2015

2/26/2015

2/26/2015

2/26/2015

2/26/2015

3/3/2015

3/4/2015

3/4/2015

3/4/2015

3/4/2015

3/5/2015

3/9/2015

3/12/2015

Dt-15-0032-C

Dr-15-0033-C

Dr-15-0034-C

Dr-15-0035-C

Dr-15-0036-D

Dr-15-0037-D

Dr-15-0038-D

Dt-15-0039-D

Dr-15-0040-c

Dt-15-0041-D

Dt-15-0042-C

Dr-15-0043-C

Dr-15-0044-C

Dt-15-0045-D

Dt-15-0047-C

Dr-15-0048-D

OPR Fite # Open date Status Attegation Findìng Finding date Action taken Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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20L5 OPR / Dl Case Summaries

42

34

5C

fi

8

15

42

32

27

2A

23

28

28

L6

18

16

White l*","

White l*u,"

White l*","

White l*u,"

White l*u,"

l*u,"Black

White l*u,"

White l*u."

White l*","

White l*","

White l*"*

White l*u,"

White l*u,"

White l*u,"

White l*u,"

White l*u,"

Termination

Counseting Session

Counseting Session

Written Reprimand -

Level I

Counseting Session

Termination

Counseting Session

Counseting Session

Written Reprimand -

Level I

Counseling Session

lnformaI Counseting

Session

4/28/2015

4/ 15/2015

5/ 19 /2015

4/ 17 /2015

4/23/2015

4/17 /2015

4/28/2015

5/18/2015

5/13/2015

5/6/2015

5/13/2015

5/18/2015

5/18/2015

5/7 /2015

5/9/2015

5/7 /2015

Sustained

Sustained

Sustained

Not
Sustained

Sustained

Unfounded

Sustained

Sustained

Sustained

Sustained

Unfounded

Sustained

Unfounded

Sustained

Sustained

Exonerated

Profanity

I nappropriate Language

lmproper Accident
lnvestigation

lmproper Procedures

lmproper Procedures

lmproper Procedures

Rude & Discourteous

Texting while driving

Lost DPS Equipment

Misuse of Computing
Resources

Profanity

lmproper Procedures

lmproper Procedures

Lost Badge/Credentiats

Profanity

Lost DPS Equipment

Compteted

Compteted

Compteted

Completed

Compteted

Compteted

Compteted

Compteted

Completed

Compteted

Compteted

Compteted

Compteted

Completed

Completed

Compteted

3/17 /201s

3/ 12/2015

3/30/2015

52013/31/

4/15/2015

5201z4

3/ 17 /2015

4/ 16/2015

4/ 16/2015

4/16/2015

4/20/2015

4/20/2015

4/ZO/20',t5

4/21/7015

4/21/2015

4/21/2015

Dr-15-0049-D

Dr-15-0050-c

Dt-15-0051-c

Dr-15-0052-C

Dr-15-0053-D

Dr-15-0054-C

Dr-15-0055-D

Dr-15-0056-D

Dr-15-0057-D

Dr-15-0058-D

Dr-15-0059-D

Dr-15-0060-D

Dr-15-0061-c

Dt-15-0062-D

Dt-15-0063-D

Dt-15-0064-D

OPR Fìte # Open date Status Attegation Findìng Finding date Action taken Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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21

71:

18

23

1.4

18

13

0

12

14

27

18

17

t7

89

78

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Male

Mate

Femate

White

White

White

White

White

White

White

Btack

White

White

Btack

White

White

White

White

White

Counseting Session

Counseting Session

Termination

Written Reprimand -

Level I

Suspension

Counseting Session

Counseling Session

Written Reprimand -

Level I

Written Reprimand -

Level ll

Written Reprimand -

Level ll

Counseting Session

Counseting Session

5/18/2015

7 /7 /2015

5/18/2015

5/30/2015

5/21/2015

5/25/2015

5/20/2015

4/28/2015

6/2/2015

5/26/2015

6/8/2015

5/30/2015

5/30/2015

5/30/2015

8/10/2015

7 /23/2015

Sustained

Sustained

Exonerated

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Unfounded

Unfounded

Sustained

Sustained

Sustained

Sustained

lmproper Procedures

Use of Tobacco products

lmproper Procedures

lmproper Procedures

Unauthorized Use of Patrol
Vehicte

Vehicte Pursuit Poticy

Profanity

Profanity

lmproper Procedures

lmproper Procedures

Speeding

lmproper Accident
lnvestigation

lmproper Procedures

lmproper Procedures

Speeding

Disharmonious Work
Environment

Completed

Compteted

Compteted

Compteted

Compteted

Compteted

Compteted

Completed

Compteted

Compteted

Compteted

Forwarded

Compteted

Compteted

Compteted

Compteted

4/27 /2015

4/27 /2015

4/30/2015

5/7 t2015

5t7 t2015

5/7 /2015

5/7 /2015

4/28/201s

5/12/2015

5/12/2015

5/12/2015

5/12/2015

5/13/20',t5

5/13/2015

5/13/2015

5/6/2015

Dr-15-0065-D

Dt-15-006ó-C

Dt-15-0067-C

Dr-15-0068-D

Dr-15-0069-D

Dr-15-0070-D

Dr-15-0071-D

Dt-15-0072-D

Dt-15-0073-C

Dt-15-0074-D

Dr-15-0075-C

Dr-15-0076-C

Dt-15-0077-D

Dr-r 5-0078-D

Dr-15-0079-C

Dr-15-0080-D

OPR Fite # Open date Status Attegation Finding Finding date Action taken Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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85

1,4

37

29

26

4

2C

€

37

4C

34

2C

7

29

2ê

Male

Mate

Male

Male

Male

Male

Male

Male

Mate

Mate

Mate

Mate

Mate

Male

Male

White

Btack

White

White

White

Btack

White

White

White

White

White

White

White

White

White

Counseling Session

Counseting Session

lnformaI Counseling
Session

Termination

Counseling Session

8/11/2015

6/Z/2015

6/25/2015

6/18/2015

6/29/2015

6/12/2015

5/20/2015

6/25/2015

6/15/2015

7 /20/2015

7 /20/2015

7 /21/2015

7 /8t2015

7 /31/2015

8/1/2015

Administrati
vety Ctosed

Sustained

Sustained

Not
Sustained

Sustained

Administrati
vety Closed

Unfounded

Not

Sustained

Not
Sustained

Sustained

Sustained

Unfounded

Unfounded

Not
Sustained

Not
Sustained

lmproper Procedures

lmproper Procedures

Littering

Rude & Discourteous

Viotation of DPS Poticy or
Procedures

lmproper Accident
lnvestigation

lmproper Conduct

Rude & Discourteous

Discourteous /
unprofessionaI conduct

lmproper Procedures

Speeding

lmproper Procedures

lmproper Procedures

Profanity
Discourteous /
unprofessional conduct

Completed

Completed

Compteted

Compteted

Completed

Compteted

Compteted

Compteted

Completed

Completed

Completed

Completed

Completed

Completed

Compteted

5/18/2015

5 /19 /2015

5/ 19 /2015

5/20/2015

6/3/2015

6/8/2015

4/13/2015

6/5/2015

6/9/2015

6/10/2015

51206'l6

7 /1/2015

7 /1/2015

7 /2/2015

7 /6/2015

Dr-15-0082-D

Dr-15-0083-D

Dl:15-0084-C

Dr-15-0085-C

Dr-15-0086-C

Dt-15-0087-C

Dt-15-0088-C

Dr-r 5-0089-c

Dt-15-0090-c

Dr-15-0091-D

Dr-15-0092-C

Dr-15-0093-C

Dr-15-0094-D

Dr-15-009s-c

Dt-15-009ó-C

OPR Fite # Open date Status Altegation Finding Findìng date Action taken Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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31

5'J.

21

L]
L4

19

28

23

12

24

LI

20

10

c

LC

L2

Male

Male

Mate

Male

Mate

Male

Male

Male

Mate

Mate

Mate

Mate

Male

Male

Male

Female

Mate

White

White

White

White

White

White

Black

White

White

White

White

Btack

White

Hispanic

White

White

Btack

Counseling Session

Counseting Session

Counseting Session

Counseling Session

Counseling Session

Written Reprimand -

Level I

Resigned

Resigned

Counseling Session

8/6/2015

7 /22/2015

8/3/2015

8/3/2015
7 /31/2015

8/5/2015

8/ 14/2015

8/23/2015

8/ 19 /2015

9 / 10/2015

8/28/201s

9 / 15 /2015

520159

8/28/2015

9 / 18/2015

9/15/20',t5

Exonerated

Exonerated

Unfounded

Sustained

Sustained

Sustained

Unfounded

Sustained

Sustained

Sustained

Sustained

Sustained

Unfounded

Sustained

Sustained

Sustained

lmproper Procedures

lmproper Procedures

Rude & Discourteous

lmproper Procedures

lmproper Procedures

lmproper Procedures

Bias Based

lmproper Accident
lnvestigation

Lost DPS Equipment

lmproper Procedures

Lost Badge/Credentials

Lost DPS Equipment

lmproper Procedures

Racial Profiting

Negtigent Operation of a
State Vehicle

Social Media Poticy

Lost Badge/Credentiats

Completed

Compteted

Compteted

Forwarded

Forwarded

Completed

Completed

Compteted

Compteted

Active

Completed

Completed

Compteted

Compteted

Compteted

Compteted

Compteted

7 /6/7015

7 /7 /20',t5

7 / 13/2015

7 /17 /2015
7 /17 /201s

7 /',17 /2015

7 /17 /2015

7 /31/201s

8/7 /Zo',ts

8/13/2015

8/17 /2015

8/',t7 /2015

8/26/2015

8/26/2015

8/28/2015

9/2/2015

9/3/2015

Dr-15-0097-C

Dr-15-0098-D

Dr-15-0099-C

Dt-15-0100-D

Dt-15-0101-D

Dt-15-0102-C

Dr-15-0103-C

Dt-1 5-0104-C

Dt-1 5-0105-D

Dt-1 5-0106-D

Dt-15-0107-D

Dt-15-0108-D

Dr-1 5-0109-D

Dr-1 5-01 10-C

Dt-15-0111-D

Dl-1 5-01 12-C

Dt-15-01 13-D

OPR Fite # Open date Status Atlegation Finding Finding date Action taken Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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27

27

27

27

1_8

33

181

26

22

T7

L6

16

4

30

15

't4

Femate

Femate

Mate

Female

Mate

Mate

Male

Female

Mate

Mate

Male

Male

Male

Male

Male

Female

Btack

Btack

Btack

Btack

White

Asian

White

White

White

White

White

White

White

White

White

White

Counseling Session

Counseling Session

Counseling Session

Counseting Session

Counseling Session

Resigned

Counseting Session

Counseting Session

Counseting Session

Counseting Session

Resigned

9/30/2015

9/30/20"t5

9/30/2015

9/30/2015

9/21/2015

10/6/2015

3/7 /2016

10/5t2015

10/1t2015

10/9 /2015

10/8/2015

10/8/2015

9/26/2015

10/31/2015

10/ 16/2015

512010/ 15/

Sustained

Sustained

Sustained

Sustained

Exonerated

Sustained

Not

Sustained

Sustained

Unfounded

Unfounded

Sustained

Sustained

Sustained

Sustained

Unfounded

Sustained

Sleeping During Work Hours

Steeping During Work Hours

Steeping During Work Hours

Sleeping During Work Hours

lmproper Accident
lnvestigation

Video Recording Poticy

Bias Based

lmproper Procedures

Harassment / Making

threats

lmproper Procedures

lmproper Procedures

lmproper Procedures

Misuse of State Vehicte

Video Recording Poticy

lmproper Procedures

lmproper Procedures

Compteted

Completed

Compteted

Completed

Compteted

Completed

Completed

Completed

Compteted

Completed

Completed

Completed

Completed

Compteted

Forwarded

Compteted

9/3/2015

9/3/2015

9/3/2015

9/3/2015

9/3/2015

9/3/2015

9/8/2015

9/9/2015

9/9/2015

9 /22/201s

9 /ZZ/2015

9 /22/2015

9 /22/2015

10/1 /2015
10/1 /2015

10/ 1 /2015

Dt-15-0114-D

Dt-15-0115-D

Dt-1 5-01 16-D

Dr-1 5-01 17-D

Dr-1 5-01 18-C

Dr-1 5-01 19-C

Dr-1 5-0120-C

Dr-15-0121-D

Dt-15-0122-C

Dt-15-0123-C

Dt-15-0124-C

Dr-15-0125-C

Dt-15-0126-C

Dt-15-0127-D

Dr-1 5-0128-C

Dt-1 5-0129-D

OPR Fite # Open date Status Allegation Finding Finding date Action taken Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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21

47

36

237

231

34

18

51

94

4A

405

92

70

6

23

42

21

41

Mate

Mate

Femate

Male

Male

Male

Mate

Male

Male

Mate

Male

Mate

Mate

Mate

Male

Mate

Male

Mate

Btack

White

White

White

White

White

White

White

Btack

Black

Black

White

White

White

White

Btack

White

White

Counseling Session

Counseting Session

Counseling Session

Counseling Session

Termination

Counseting Session

10/28/2015

11 /17 /2015

't1t6/2015

5/25/2016
5/25/2016

11 / 19 /2015

11/3/2015

0/201512/ 1

1/25/2016

12/8/2015

'tz/7 /2016

1/29/2016

1/12/2016

11 /9 /2015

11/27 /20"t5

12/"t6/2015

11/25/2015

12/21/2015

Sustained

Unfounded

Not
Sustained

Exonerated

Exonerated

Not
Sustained

Unfounded

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Unfounded

Not
Sustained

Unfounded

Unfounded

Exonerated

lmproper Procedures

lmproper Procedures

ïexting while driving

lmproper Procedures

lmproper Procedures

lmproper Procedures

Rude & Discourteous

Rude & Discourteous

Video Recording Policy

Lost Badge/Credentiats

lmproper Procedures

lmproper Procedures

Discourteous /
unprofessionaI conduct

Rude &' Discourteous

Rude & Discourteous

Speeding

lmproper Accident
lnvestigation

lmproper Arrest

Completed

Forwarded

Compteted

Forwarded

Forwarded

Compteted

Compteted

Compteted

Compteted

Completed

Completed

Compteted

Forwarded

Completed

Completed

Forwarded

Compteted

Completed

520110/1/
10/1/2015

10/1/2015

10/1/2015
10/1 /2015

10/7 /2015

10/16/2015

10/20/?:015

10/23/2015

"t0/29/2015

10/29 /2015

10/29/2015

11/3/2015

11/3/2015

11/4/2015

1't /4/2015

11/4/2015

11 / 10/2015

Dr-15-0130-C

Dr-15-0131-C

Dr-15-0132-C

Dr-15-0133-D

Dt-15-0134-D

Dr-15-0135-C

Dr-15-0136-C

Dt-15-0137-C

Dt-15-0138-C

Dr-15-0139-D

Dr-15-0140-C

Dr-15-0141-C

ùt-15-0142-C

Dt-15-0143-C

Dt-15-0144-C

Dr-15-0145-C

Dt-15-0146-C

ùt-15-0147-C

OPR Fite # Open date Status Allegation Finding Findìng date Action taken Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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123

27

48

27

48

28

41

L3

61.

36

27

22

21

5C

36

7

63

77

173

Mate

Male

Male

Mate

Mate

Mate

Mate

Femate

Femate

Male

Male

Mate

Mate

Male

Mate

Male

Male

Male

Mate

White

White

White

White

White

White

White

White

Black

White

White

White

Black

White

Btack

White

White

Black

White

Counseting Session

Counseting Session

3/',ts/2016

12/10/2015

12/31/2015

"tz/?.0/2015

1 /11 /2016

12/22/2015

1 / 18/2016

12/ 15/2015

12/ 18/2015

1/7 /2016

1/5/2016

12/24/2015

12/29/2015

1/28/2016
1/21/2016

12/23/2015

1/21/2016

3/2/2016

6/29 /2015

Not
Sustained

Unfounded

Sustained

Unfounded

Unfounded

Unfounded

Sustained

Sustained

Sustained

Sustained

Sustained

Not
Sustained

Not
Sustained

Unfounded

Sustained

Sustained

Sustained

Sustained

Exonerated

Rude & Discourteous

lmproper Procedures

Rude & Discourteous

lmproper Procedures

lmproper Accident
lnvestigation

lmproper Procedures

Steeping During Work Hours

lmproper Procedures

Steeping During Work Hours

lmproper Procedures

Rude & Discourteous

Speeding

Speeding

lmproper Accident
lnvestigation

Lost Badge/Credentiats

Lost Badge/Credentiats

Arrest Procedures

Rude & Discourteous

Officer lnvotved shooting

Completed

Forwarded

Forwarded

Compteted

Compteted

Compteted

Forwarded

Forwarded

Compteted

Forwarded

Forwarded

Compteted

Completed

Compteted

Forwarded

Forwarded

Forwarded

Forwarded

Completed

11/13/2015

11/23/2015

11/24/2015

't1/24/2015

12/2/2015

12/Z/2015

12/Z/2015
12/2/2015

12/9 /2015

12/Z/2015

11/13/2015

11 / 13/2015

12/2/2015

12/9/2015
12/16/ZO'ts

12/ 16/2015

12/16/2015

12/ 16/2015

1/7 /2015

Dt-15-0148-C

Dt-15-0149-C

Dr-15-0150-C

Dt-15-0151-C

Dt-15-0152-C

Dt-15-0153-C

Dr-15-0154-D

Dr-15-0155-D

Dr-15-015ó-D

Dr-15-0157-C

Dr-15-0158-C

Dt-15-0159-C

Dt-1 5-0160-C

Dt-1 5-01ó1-C

Dr-1 5-01ó2-D

Dr-1 5-0163-D

Dr-1 5-0't64-D

Dr-1 5-0165-D

PR-1 5-0001 -D

OPR Fite # Open date Status Allegation Finding Finding date Action taken Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2015 OPR / Dl Case Summaries

270

70

374

50

50

51

26

98

89

85

44

166

19C

24

r29

t4

Mate

Male

Mate

Mate

Male

Female

Mate

Male

Male

Male

Male

Male

Male

Male

Mate

Mate

White

White

White

Btack

White

Btack

White

White

White

White

White

White

White

White

White

White

Written Reprimand -

Level I

Written Reprimand -

Level I

Counseling Session

Termination

Written Reprimand -

Levet I

Termination

Written Reprimand -

Level I

Termination

Counseting Session

Counseting Session

Termination

Termination

Resigned

Resigned

10/5/2015

3/20/2015

1/22/20't6

3/6/20't5

3/6/2015

3/5/2015

2/11/2015

5/ 1/2015

4/27 /2015

4/23/2015

3/ 15/2015

7 / 15/2015

8/ 11 /2015

3/5/2015

6/24/2015

2/27 /2015

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Not
Sustained

Not
Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Unauthorized passenger

Outside Employment

Neg. in the Performance of
Duty

lmproper Conduct

lmproper Procedures

lmproper Conduct

lmproper Conduct

lmproper Conduct

Failure to report viotation

Untruthfulness

Faiture to Secure Vehicte

Video Recording Poticy

Sending inappropriate text /
emait

lmproper Conduct

Profanity

Untruthfulness

Compteted

Compteted

Completed

Completed

Completed

Compteted

Compteted

Completed

Completed

Completed

Completed

Compteted

Completed

Compteted

Compteted

Compteted

1/8/2015

1 /9 /2015

1 / 13/2015

1/15/2015

1/15/2015

1 / 13/2015

1 / 16/2015

1/23/2015

1/28/2015

1/28/2015

1/30/2015

1/30/2015

2/2/2015

z/9t2015

2/15/2015

2/13/2015

PR-1 5-0002-C

PR-1 5-0003-D

PR-1 5-0004-D

PR-1 5-0005-D

PR-1 5-0006-D

PR-1 5-0007-D

PR-1 5-0008-D

PR-1 5-0009-D

PR-1 5-0010-D

PR-1 5-001 1 -D

PR-1 5-001 2-D

PR-1 5-001 3-D

PR-15-0014-C

PR-1 5-001 5-D

PR-1 5-001 ó-D

PR-1 5-001 7-D

OPR Fìte # Open date Status Attegation Finding Finding date Action taken Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2015 OPR / Dl Case Summaries

39

4

L39

274

57

31

1,49

336

12

45

139

236,

203

23C

278

1_35

Male

Male

Mate

Mate

Mate

Mate

Mate

Male

Male

Mate

Mate

Male

Male

Femate

Male

Male

White

White

White

White

White

White

White

White

White

Btack

White

White

Btack

Btack

Black

White

Termination

Demotion

Written Reprimand -

Level I

Termination

Termination

Counseting Session

Suspension

Termination

Written Reprimand -

Level ll

Suspension

2/27 /2015

7 / 15 /2015

12/ 1 /2015

4/22/2015

4/20/2015

8/14/2015

2/23/2016

4/ 14/2015

5/ 15/2015

8/18/2015

11/74t7015

't1/zl2015

12/ 1 /2015
1 / 19 /2016

8/28/2015

5/18/2015

Sustained

Sustained

Sustained

Sustained

Exonerated

Sustained

Not
Sustained

Exonerated

Sustained

Sustained

Sustained

Unfounded

Sustained

Sustained

Sustained

Not
Sustained

Officer lnvotved shooting

Untruthfutness

Rude & Discourteous

Excessive Force

Racial Stur

lmproper Conduct

Arrested for crime

lmproper Arrest

lmproper Conduct

Viotation of DPS Poticy or
Procedures

Harassment-free workplace

lmproper Conduct

lmproper Conduct

Faiture to Secure Vehicle

lmproper Conduct

lmproper Procedures

Completed

Completed

Completed

Forwarded

Completed

Compteted

Compteted

Compteted

Compteted

Compteted

Compteted

Compteted

Compteted

Compteted

Compteted

Completed

3/ZO/2015

3/ 18/2015

3/24/2015

3/24/2015

3/31/2015

4/1/2015

4/2/2015

4t13/2015

4/15/2015

4/ 16/2015

4/15/2015

2/14/2015

2/23/20',t5

2/26/ZO"t5

3/2/?.015

2/24t2015

PR-1 5-001 8-D

PR-1 5-001 9-D

PR-1 5-0020-D

PR-15-0021-C

PR-1 5-0022-D

PR-1 5-0023-D

PR-1 5-0024-D

PR-1 5-0025-C

PR-1 5-0026-D

PR-1 5-0027-C

PR-1 5-0028-D

PR-1 5-0029-C

PR-1 5-0030-C

PR-1 5-0031 -D

PR-1 5-0032-C

PR-1 5-0033-C

OPR Fite # Open date Status Atlegation Finding Finding date Action taken Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2015 OPR / Dl Case Summaries

222

63

L24

255

59

203

29

130

3

18s

59

229

2

231,

229

L45

Male

Male

Male

Male

Femate

Mate

Male

Mate

Mate

Male

Mate

Male

Femate

Femate

Male

Mate

White

White

White

White

Btack

White

White

White

White

Asian

White

White

Btack

Btack

White

White

ïermination

Resigned

Termination

Suspension

Written Reprimand -

Level I

Suspension

Demotion

Written Reprimand -

Level ll

Counseting Session

11/24/2015

6/ 18/2015

8/ 11 /2015

1/15/2016

7 /9/2015

5120121

6/ 18/2015

10/5/2015

6/4/2015

12/7 /2015

8/10/2015

2/22/2016

7 /2/2015

2/ZZ/2016

2/22/2016

12/ 1 /2015

Unfounded

Sustained

Sustained

Sustained

Sustained

Unfounded

Sustained

Not
Sustained

Sustained

Sustained

Unfounded

Sustained

Sustained

Sustained

Sustained

Sustained

Bias Based

Untruthfulness

Faiture to Secure Vehicte

lmproper Search

lmproper Conduct

Harassment / Making
threats

lmproper Conduct

lmproper Conduct

lmproper Conduct

Misuse of Position for
Personal Gain

lnappropriate Language

lmproper Procedures

Fatsifying lnformation

Disharmonious Work
Environment

lmproper Procedures

lmproper Procedures

Compteted

Compteted

Forwarded

Compteted

Compteted

Compteted

Compteted

Compteted

Compteted

Forwarded

Compteted

Compteted

Compteted

Compteted

Compteted

Compteted

4/16/2015

4/ 16/2015

4/9 /2015

5/5/2015

5/ 11 /2015

5/12/2015

5/20t?.015

5/28/2015

6/ 1 /2015

6/5/2015

6/ 12/2015

7 /8/2015

6/30/2015

7 /6t2015

7 /8/2015

7 /9/2015

PR-1 5-0034-C

PR-1 5-0035-D

PR-1 5-0036-D

PR-1 5-0037-C

PR-1 5-0038-D

PR-1 5-0039-C

PR-1 5-0040-C

PR-15-0041-C

PR-1 5-0042-C

PR-1 5-0043-C

PR-1 5-0044-C

PR-1 5-0045-D

PR-1 5-004ó-D

PR-1 5-0047-D

PR-r 5-0048-D

PR-1 5-0049-C

OPR Fite # Open date Status Attegation Findìng Finding date Action taken Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2015 OPR / Dl Case Summaries

190

223

208

L65

32

64

160

69

153

1.02

102

48

180

130

Mate

Mate

Mate

Male

Femate

Mate

Mate

Mate

Mate

Male

Femate

Femate

Mate

Mate

Mate

Mate

White

White

White

Black

White

White

White

White

White

White

White

White

White

White

White

White

Counseting Session

Retired

Termination

Retired

Counseting Session

Written Reprimand -

Level I

Resigned

Written Reprimand -

Level I

Termination

Written Reprimand -

Level I

Written Reprimand -

Level I

61/201/21

3/10/2016

2/24/2016

1/12/2016

9/4/2015

10/6/2015

1 / 12/2016

10/ 15 /2015

1 / 12/2016

12/ 1 /2015

12/1/2015

10/ 12/2015

2/22/7016

1 /19 /2016

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Video Recording Poticy

Failure to conduct a proper
search of an arrested
individuaI

Rude &' Discourteous

lmproper towing / faiture to
tow veh-

Harassment / Making

threats

Drug / atcohot use on-duty

Untruthfutness

lmproper Procedures

lmproper Conduct

Misuse of Work Time

Dissemination of Sensitive
lnformation

Discourteous /
unprofessionaI conduct

lmproper Conduct

Failure to Secure Vehicte

lmproper Procedures

Rude & Discourteous

Compteted

Completed

Forwarded

Forwarded

Compteted

Compteted

Completed

Compteted

Suspended

Compteted

Compteted

Completed

Completed

Completed

Active

Completed

7 / 15/2015

7 /31/2015
7 /31/2015

7 /31/2015

8/3/2015

8/3/2015

8/5/2015

8/7 /2015

8/ 11 /2015

8/12/2015

8/21/2015

8/21/2015

8/25/2015

8/26/2015

5 t17 /2016

9 /11 /2015

PR-1 5-0050-C

PR-1 5-0051 -C

PR-1 5-0052-C

PR-1 5-0053-C

PR-1 5-0054-C

PR-1 5-0055-D

PR-1 5-0056-D

PR-1 5-0057-C

PR-1 5-0058-D

PR-1 5-0059-C

PR-1 5-0060-D

PR-1 5-0061 -D

PR-1 5-0062-C

PR-1 5-00ó3-D

PR-1 5-0064-C

PR-1 5-0065-C

OPR Fite # Open date Status Allegation Finding Finding date Action taken Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2015 OPR / Dl Case Summaries

75

155

125

125

1.1

18C

98

135

t1.1

71

12

152

125

43

Mate

Male

Male

Mate

Mate

Mate

Male

Male

Mate

Female

Mate

Male

Male

Male

FemaleWhite

White

White

Black

White

White

Btack

Black

White

Btack

White

White

White

Hispanic

White

Suspension

Written Reprimand -

Level I

Suspension

Termination

Termination

Suspension

Resigned

Termination

Resigned

Written Reprimand -

Level I

Suspension

z/z/2016

2/16/2016

10/26/2015

4/19 /2016

1/28/2016

3/ 11 /2016

2/16/2016

1/7 /2016

11 /9 /2015

4/4/2016

3/7 /2016

12/23/2015

12/1/2015

2/23/2016

Sustained

Sustained

Sustained

Not
Sustained

Not
Sustained

Sustained

Not
Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Excessive Force

Discourteous /
unprofessionaI conduct

lmproper Conduct

lmproper Procedures

lmproper Conduct

lmproper Conduct

Untruthfulness

Misuse of Position /
interfering with law
enforcement action

lmproper Procedures

Untruthfulness

Misuse of Position /
interfering with law
enforcement action

lmproper Arrest

Unauthorized passenger

Misuse of State Vehicle

llisharmonious Work
Environment

Compteted

Completed

Completed

Completed

Active

Completed

Compteted

Completed

Forwarded

Compteted

Compteted

Compteted

Compteted

Compteted

Completed

10/28/2015

10/28/2015

11/4/2015

11/3/2015

11 /10/2015

9 / 17 /2015

9 /21 /2015

6/21./2OL6

9 /30/2015

't0/14/2015

10/ 15/20't5

10/22/2015

10/22/2015

10/28/2015

10/28/20',t5

PR-1 5-0072-D

PR-l 5-0073-D

PR-1 5-0074-C

PR-1 5-0075-D

PR-1 5-0076-C

PR-1 5-0077-D

PR-1 5-0078-D

PR-1 5-0079-C

PR-1 5-0080-C

PR-1 5-00ó6-D

PR-1 5-0067-C

PR-1s-0068-C

PR-1 5-00ó9-D

PR-1 5-0070-C

PR-1 5-0071 -C

OPR Fite # Open date Status Altegation Finding Findìng date Action taken Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2015 OPR / Dl Case Summaries

D= Complaints or allegations of misconduct inítíated from within the DEPARTMENT

C= Complaints or allegations of misconduct initiated from a CITIZEN

1,0

89

119

100

28

71

23

66

Mate

Male

Male

Male

Male

Femate

Male

Btack

White

White

White

White

Btack

White

Termination

Written Reprimand -

Level I

Written Reprimand -

Level I

Termination

Average number of days to completion

z/'tz/2016

z/10t2016

3/18/2016

3/10/2016

1/4/2016

2/23/2016

1/8/2016

Sustained

Unfounded

Unfounded

Sustained

Sustained

Sustained

Sustained

Faiture to report viotation

Misuse of Computing
Resources

Excessive Force

Vehicle Pursuit Poticy

lnappropriate Language

Rude & Discourteous

Engaged in Sexual activity
white on duty

Compteted

Completed

Compteted

Compteted

Compteted

Forwarded

Compteted

2/2/2016

11/13/2015

11/20/2015

12/ 1 /2015

12/7 /2015

12/14/2015

6/201512t1

PR-1 5-0081 -D

PR-1 5-0082-C

PR-1 5-0083-C

PR-1 5-0084-D

PR-1 5-0085-D

PR-1 5-0086-C

PR-1 5-0087-C

OPR Fite # Open date Status Attegation Finding Finding date Action taken Race Sex # of days

*ln 2015, OPR opened 252 investigations.
*The investigations that were active the longest period was PR-15-0004, which were open for 374 days.
*The investigation that was active the shortest time was PR-15-0046 which was open for 2 days.
*The average time for investigations that were opened in 2015 was 66 days.

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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20L6
OPR /Dl lnvestigations

Summary Log rev.6/27/2076

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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2016 OPR / Dl Case Summaries

23

19

26

26

35

47

36

32

13

27

27

3L

51

32

80

80

L4

32

Male

Mate

Mate

Mate

Male

Mate

Female

Male

Male

Male

Mate

Male

Mate

Mate

Mate

Mate

Mate

Male

Male

Male

Mate

Male

Male

White

White

White

White

White

White

Black

White

White

White

White

White

White

White

White

White

Black

White

White

White

White

White

White

Counseting Session

Written Reprimand -

Level I

1/28/2016

1/25/2016

2/1/2016
2/3/2016

2/17 /2016

3/7 /20',t6

3/10/2016

3/7 /2016

2/ 17 /2016
3/7 /2016

3/7 /2016

3/13/2016
4/14/2016
3/ 14/2016

5/6/2016
5/6/2016

3/10/2016
3/28/2016

Unfounded

Unfounded

Sustained

Sustained

Sustained

Sustained

Unfounded

Not Sustained

Unfounded

Sustained

Sustained

Sustained

Unfounded

Sustained

Sustained

Sustained

Sustained

Unfounded

lmproper Procedures

Rude & Discourteous

lmproper Procedures

lmproper Conduct

lmproper Procedures

Video Recording Policy

lmproper Procedures

Rude & Discourteous

Discourteous / unprofessionat
conduct

Rude & Discourteous

Harassment / Making threats

Rude & Discourteous

Lost Badge/Credentials

lmproper Procedures

lmproper Procedures

lmproper Procedures

lmproper Procedures

Profanity

lmproper Procedures

lmproper Procedures

Speeding

Rude & Discourteous

lmproper Procedures

Active

Compteted

Active

Compteted

Forwarded

Forwarded

Compteted

Forwarded

Forwarded

Completed

Completed

Forwarded

Forwarded

Forwarded

Forwarded

Forwarded

Forwarded

Forwarded

Forwarded

Forwarded

Forwarded

Forwarded

Forwarded

1/4t2016

1/5/2016
1/6/2016

1/6/2016

1/6/2016

1/8/2016

1/13/2016

1/15/2016

1/26/2016

2/3/2016

2/4/2016
2/4/2016
zl9/2016
219/2016

2/ 11/2016

2/ 11 /2016
2/23/2016
2/11/20',t6

2/16/2016
2/16/2016
2/25/2016
2/25/2016

zl25/2016

Dt-16-0001-c

Dr-16-0002-c

Dt-1ó-0003-c

Dt-1ó-0004-c

Dr-16-0005-c

Dr-16-0006-D

Dr-16-0007-D

Dr-1ó-0008-c

Dt-16-0009-c

Dt-16-0010-c

Dr-16-001 1 -C

Dr-16-0012-C

Dr-1ó-0013-D

Dt-16-0014-D

Dr-16-001 5-D

Dt-16-00't6-D

Dt-16-0017-C

Dt-16-0018-D

Dr-16-0019-D

Dr-16-0020-D

Dr-16-0021-C

Dt-16-0022-C

Dt-16-0023-D

OPR Fite # Open date Status Attegation
Finding

date Action takenFinding Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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20L6 OPR / Dl Case Summaries

23

t7

18

18

T6

30

13

24

16

Mate

Mate

Mate

Mate

Male

Mate

Mate

Mate

Male

Female

Male

Male

Female

Mate

Male

Mate

Mate

Mate

Male

Mate

Mate

Mate

Mate

White

White

White

White

White

White

Btack

White

White

White

White

White

White

White

White

White

White

White

White

White

Btack

White

White

3/25/2016
3/ 19 /2016

3/22/2016

4/5/2016
4/ 13/2016

5/6/2016

4/21/2016

5/2/2016

5/18/2016

Sustained

Sustained

Unfounded

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

lmproper Procedures

Lost Badge/ Credentials

Rude & Discourteous

lmproper Procedures

lmproper Procedures

lmproper Procedures

lmproper Accident
lnvestigation

lmproper Procedures

lmproper Accident
lnvestigation

lmproper Procedures

Profanity

Speeding

Lost Badge/Credentiats

Rude & Discourteous

lmproper Procedures

lmproper Procedures

lmproper Procedures

Rude & Discourteous

Lost DPS Equipment

lmproper Procedures

lmproper Procedures

lmproper Procedures

Lost DPS Equipment

Active

Forwarded

Forwarded

Compteted

Active

Active

Forwarded

Forwarded

Forwarded

Forwarded

Forwarded

Active

Forwarded

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

2/25/2016

3/2/2016
3/2/2016

3/4/2016
3/8/2016
3/8/2016

3/18/2016

3/28/20',t6

4/6/2016

4/8/2016
4/8/2016

4t28/2016

5/2/2016

5/2/2016

5/2/2016

5/13/2016

5/',t3/2016

5/13/2016

5/24/2016

5/27 /2016
5/27 t2016

6120516

6/24/2016

Dt-16-0024-c

Dt-16-0025-D

ùt-16-0026-C

Dt-16-0027-c

Dr-16-0028-D

Dt-16-0029-C

Dr-16-0030-c

Dr-16-0031-C

Dr-16-0032-C

Dr-16-0033-C

Dr-16-0034-D

Dr-16-0035-C

Dt-16-003ó-D

Dr-16-0037-C

Dr-16-0038-C

Dr-16-0039-D

Dt-16-0040-D

Dt-16-0041 -C

Dt-16-0042-C

Dt-16-0043-D

Dt-16-0044-D

Dr-16-0045-C

Dr-16-0046-D

Findìng

date # of days

I
Action takenFinding Race SexOPR Fite # Open date Status Attegation

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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LO4

1.

53

4L

yJ.1.

57

57

60

42

98

Femate

Male
Male

Mate

Female

Female

Male

Mate

Mate

Male

Femate

Mate

Mate

Mate

Male

Male

Male

Mal.e

Mate

White

White
White

White

White

Btack

White

White

White

White

Btack

White

Btack

White

White

White

White
White

White

Written Reprimand -

Level I

Termination

Termination

Resigned

4/25/2016

1 /14/2016

3/7 /2016

3/7 /2016

5/',19/2016

4/13/2016

4/13/2016

4/22/2016

4/4/2016
5/31/2016

Unfounded

Sustained

Sustained

Sustained

Sustained

Unfounded

Sustained

Sustained

Sustained

Unfounded

lmproper Accident
lnvestigation

lmproper Accident
lnvestigation
lmproper Procedures

Rude & Discourteous

Disharmonious Work
Environment

Faited to fottow rules, reg,
poticies and procedures

Suicidal threats / actions

Arrested for crime

Arrested for crime

lmproper Procedures

lmproper Procedures

lmproper Procedures

lmproper Procedures

lmproper Procedures

Firearms Discharge
(accidentat)

lmproper Arrest

lmproper Conduct
lmproper Conduct

M¡suse ot Computing
Resources

Active

Active
Active

Active

Compteted

Completed

Compteted

Compteted

Completed

Completed

Forwarded

Active

Active

Forwarded

Completed

Forwarded

Active
Active

Active

6/24/2016

6/24/2076
6/24/2016

6/24/2016

1/12/2016

1 /13/2016

1 /14/2016

1/26/2016

1/29/2016

z/16/2016

2/16/2016

2/18/2016

2/18/2016
2/22/2016

2/22/2016
2/23/2016

3/2/2016
3/ ¿/2r¿16

3/2/2016

Dt16-0047-D

Dr-L6-0048-D
Dr-1ó-0049-D

Dr-16-0050-c

PR-16-0001 -C

PR-1 6-0002-D

PR-1 6-0003-D

PR-1 ó-0004-D

PR-1 6-0005-D

PR-1 6-0006-D

PR-1 6-0007-D

PR-1 6-0008-D

PR-1 6-0009-D

PR-1 6-001 0-D

PR-1 6-001 1 -D

PR-16-0012-C

PR-16-0013-C

PR-16-UU14-L

PR-1 6-001 5-C

OPR Fite # Open date Status Altegation
Finding

date Action takenFindìng Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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37

67

39

20

45

10

4

Female

Male

Male

Femate

Mate

Male

Male

Male

Mate

Male

Mate

Male

Male

Femate

Mate

Male

Mate

Mate

Btack

Hispanic

White

Btack

White

Mutti-
Race

White

White

White

White

White

White

White

Btack

White

Btack

White

Asian

Resigned

Resigned

Termination

Counseting Session

4/13/2016

5/23/2016

4/25t2016

4/ 13/2016

5 / 19 /2016

4/29/2016

5t9 /2016

Sustained

Sustained

Sustained

Sustained

Sustained

Unfounded

Sustained

Arrested for crime

lmproper Procedures

Arrested for crime

Faited to follow rutes, reg,
policies and procedures

Bias Based

Bias Based

Faiture to Fottow Proper
Procedures

Bias Based

lmproper Procedures

Lost DPS Equipment

lmproper Conduct

Perjury

lmproper Conduct

lnappropriate Language

Bribery

Misuse position for personaI
gain

lmproper Arrest
lmproper Accident
lnvestigation

Compteted

Forwarded

Compteted

Compteted

Active

Active

Forwarded

Active

Active

Compteted

Active

Active

Active

Compteted

Suspended

Suspended

Active

Active

3/7 /2016

3/ 17 /2016

3/ 17 t2016

3/24/2016

3/25/2016

3/25/2016

4/4/2016
4/5/2016
5t3/2016

4/ 19 t2016

4/20/2016

4/25/2016

4/25/2016

5/5/2016

5/6/20',t6

5/6/2016

5/13/2016

5/20/2016

PR-16-0016-D

PR-16-0017-C

PR-1 6-001 8-D

PR-1 ó-001 9-D

PR-r 6-0020-c

PR-16-0021-C

PR-1 6-0022-D

PR-16-0023-C

PR-1 6-0024-C

PR-1 6-0025-D

PR-1 6-0026-C

PR-16-0027-C

PR-1 ó-0028-C

PR-1 6-0029-D

PR-1 ó-0030-C

PR-1 ó-0031 -C

PR-1 6-0032-C

PR-1 6-0033-C

OPR Fite # Open date Status Attegation
Findìng

date Action takenFinding Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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31

30

37

Mate

Male

Mate

Female

Male

Male

Male

Mate

Male

Mate

Male

Female

Male

Male

Male

White

White

White

White

White

White

White

White

White

White

White

Black

White

White

White

Average number of days to

6/24/2016

6/24/2016

Sustained

Sustained

lmproper Accident
lnvestigation

Sending inappropriate text /
email

lmproper Procedures

RaciaI Slur

Untruthfutness

Untruthfutness

lmproper Procedures

Faited to represent the
department in positive
manner

Misuse of Position /
interfering with law
enforcement action

lmproper Procedures

Retatiation

lmproper Conduct

Failure to Report to Work

Profanity

lmproper Procedures

Active

Forwarded

Active

Active

Forwarded

Active

Active

Active

Active

Active

Active

Active

Active

Active

Active

5/20/2016

5/24/2016

5/24/2016

5/24/2016

5t25/2016

5/25/2016

5/25/2016

5/31/20',t6

5/31/2016

6/3/2016
6/3/2016

6/ 10/2016

6/14/2016
6/16/2016
6/22/201,6

PR-16-0034-C

PR-1 6-0035-C

PR-1 6-0036-D

PR-1 6-0037-C

PR-1 6-0038-D

PR-1 6-0039-D

PR-1 6-0040-D

PR-1 6-0041 -C

PR-16-0042-C

PR-1 6-0043-D

PR-1 6-0044-C

PR-1 6-0045-C

PR-16-0046-D

PR-1 6-0047-D

PR-16-0048-C

OPR Fite # Open date Status Altegation
Findìng

date Action takenFinding Race Sex # of days

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.

6/29/16 DPS001757



2016 OPR / Dl Case Summaries

D= Complaints or allegations of misconduct initiated from within the DEPARTMENT

C= Complaints or allegations of misconduct initiated from a C¡TIZEN

investigations that were active the longest period was PR-16-0005, which was active for 111 days.
investigation that was active the shortest time was PR-16-0002 which was active for 1 day.
average time for investigations that were active in 2016 is currently 37 days.

As of June 27,2OL6, OPR has opened 98 investigations.

DPS informed the House Legislative Oversight Committee that an asterisk or -C at the end of a case number indicated the case was initiated by a citizen. 
In addition, DPS stated demographic information was provided in the column labled Demo.
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fnvestigated by: Investigator John J. Boeh

Reviewed by: Chief K. D. Phú

Date: t2 -8-2O t(

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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TIGATIVE REPORT

Case Number: PR-21 0l -14-0029-D

Sergeant G.D. Rothell
South Carolina Highway Pahol (SCHP)

Colonel M.R. Oliver
South Carolina Highway Pahol (SCHP)

Investigator John J. Boehm
Offrce of Professional Responsibility (OpR)

sergeant Rothell directed his subordinate, corp orar Kyzer, to be
untruthful with the Troop I commander, Captain Stepheås.

sergeant Rottrell failed to review the videos of two of his
subordinates, corporal Kyzer and corporal Ginn, for the month of
February, 2014.

sergeant Rothell falsified an official scDps form when he
submitted a video Tape Monitor Report to his chain of command
that listed fabricated dates of video reviews for corporal Kyzer and
Corporal Ginn.

sergeant Rothell failed to document by chain of custody form that
he took possession of video 14-lc-0010 from corporui Ky"r, on
March 7,2014.

'}

.i

SUBJECT:

COMPLAINANT:

INVESTIGATOR:

ALLEGATION:

ALLEGATION:

ALLEGATION:

ALLEGATION:

ALLEGATION: sergeant Rothell was untruthful with and intentionally attempted to
mislead captain stephens regarding the events r,r,,oi-diog
sergeant Rothell's failure to review a video from corporalKyzer.

On March 13, 2014, Captain C.T. Stephens sent a memorandum to his chain of command
detailing discrepancies that he had observed on a chain of custody form and his subsequent
conversations with Sergeant G.D. Rothell and Corporal B.E. Kyzer. ðaptain Stephens stated that
he reviewed a Video Tape Monitor Report on March I0, 2014, which cõntained several

1

INVESTIGATIVE PREDICATE

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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discrepancies. one of the discrepancies on the video Tape Monitor Report was that Sergeant
Rothell indicated he had reviewed a video on February 13,2}I4.Howevei, the video in question
had not been recorded on until February 21,2014. Wh.tt Captain Stephens tuestioned Cïrporal
Kyzer, whom the video had been issued to, CorporalKyzer stated that he *d S.rg.*t Rothell
had watched the video together while aj the 9mr.. Córporal Kyzer later admitted to Captain
Stephens that he had been untruthful and stated that Sergeant Rothell had asked Coryo;uiËt;;
to lie about having watched the video together at the odr.. On March 2I,2lIl,Colonel Oliverf,oryarA¡a Captain Stephens's memorandum to OPR and. requested that u prop., investigation beinitiated. This case was assigned to Investigator John J. Boehm.

As part of this investigation, Investigator Boehm reviewed a copy of a memorandum from
C3ntain Stephens @xhibit 1), a copy of a SCFIP Video Tape MonitoiReport 1g;Hbft 2t-;;ü;
of a chain of custody form for video 14;1C-0010 ¡nxnibif3¡, a copy orà.ttuìn of custody formfor video 14-rc-a0f4 @xhibit 4), a copy of email correspond.nðé b.t*.en Captain ¡;åph;;;
and Sergeant Rothell (Exhibit 5),

The aforementioned documents revealed the following:

Copy of a Memorandum from Captain Stephens

Investigator Boehm reviewed a copy of a memorandum from Captain Stephens to Major M.S.v/right that was dated March 13,z0r4 (Exhibit 1). The transcrþión is as dlto*r,
"On March 5, 2014,I requested Post C (Lexington) to send me a video of Cpl. B.E.Kyzer for my review. The video I requested was 14-1C-0010 which was supposedly
reviewed by Sgt. Rothell in February. I received the video on March I0,2014 and noticed
the attached chain of custody indicated it was from Cpl. Kyzer to me. There was no
indication of Sgt. Rothell having possession of the video. I sent an email asking why he
was not listed and he responded that he watched the video while Cpl. Kyzer was at the
Lexington office,

The Video Tape Monitor Report (attached) submitted by Sgt. G.D. Rothell at the end of
February indicated he reviewed the video on February tz,1ot+. This could not be true
because the video in question was not recorded untii February 21,2014. Further review
of the Video Tape Monitor Report disclosed more discrepanciés. Túey are listed below:

1' Tape number I4-IC-0074 is assigned to Cpl. K.G. Ginn. The reporr indicated it
was reviewed by Sgt. Rothell on February 12,2014 but the video, as of this date,
has not been used or recorded on.

2

INVESTIGATION

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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2. Tape number l4-lC-0114 is assigned to Trp. A.H. Crouch. The report indicated
it was reviewed by Sgt. Rothell on February 16, 2014 but the chain of custody of
that video does not show Sgt. Rothell in possession of that video either.

While exploring these discrepancies, I spoke with Cpl. Kyzer over the phone on Monday,
March 10,2014.I asked him did he give the video numbered 14-1C-0010 ro Sgt. notneú
to review. He stated to me o'yes" and the reason the Sergeant was not on the chain of
custody was he watched the video white they were both in the offrce. On V/ednesday,
March 12,2014 Cpl. Kyzer reported to my office and explained to me that he had nói
been honest and Sgt. Rothell did not take possession of the video or watch it until March
7, 2014. The video was returned to Cpl. Kyzet on March 9, 2014 so he could deliver to
the Troop Headquarters for my review. He also told me that Sgt. Rothell asked him to tell
me he had watched the video while they were at the office and that led him to be
untruthful with me over the phone.

I am forwarding this information for your review and proper handling. Because the Video
Tape Monitor Report does not appear to be truthful and the facts surrounding the inquiry
were misrepresented, I am requesting a proper investigation into this ma6er. If you n rã
and further regarding this situation, please let me know."

Copy of a SCHP Video Tape MonÍtor Report

lnvestigator Boehm reviewed a copy of a SCHP Video Tape Monitor Report from Sergeant
Rothell @xhibit 2). The report was dated February 12,2014, and stated thãt Sergeant nõt¡ett
had reviewed the listed video tapes and that there rwere no noted violations for anyãf them. The
video information was:

Date Reviewed Trooper Assigned Tape Number
2/12120t4 M.B. Moser 14,1C,0061
211212014 K.G. Ginn I4-IC-0074

* 2/t612014 A.H. Crouch 14-1C-0114
* 2lr3t20r4 B.E. Kyzer 14-1C-0010

2lr2l20r4 K.V/. Fowler 13-1C-1065

* Note: Sergeant Rothell's Video Tape Monitor Report displayed the inconsistency of listing
these two dates for video review while also showing February 12, 2014, ur th.
submittal date of this form to his supervisor.

JSignatures and initials were redacted by House Legislative Oversight Committee staff.
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Copy of a Chain of Custody Form for Video 14-lC-0010

Investigator Boehm reviewed a copy of a chain of custody form for video 14-iC-0010 (Exhibit
3). The submittingofficer was CorporalKyzer and the video start date was listed as February 2,
2014, while the end date was listed as February 23,2014. The chain of custody portion indicáted
that the video had been transferred for review from CorporalKyzer on March Ó,-2014,to Captain
Stcphens. No additional transactions wsre listed,
Copy of a Chain of Custody Form for Video I4-1C.0074

Investigator Boehm reviewed a copy of a chain of custody form for video L4-LC-0074 (Exhibit
4). The submitting offrcer was Corporal Ginn and the video start date was listed as March 17,
2014, while the video end date was listed as March 27,2014. The chain of custody portion
indicated that the video had been transferred for disposal from Corporal Ginn on August 20,
2014, to Sergeant Rothell. This was the first date of transfer on the chain of custody fonn and
was the date that the form was created. An additional transaction listed the videt as being
transfeffed on September 4, 2014, from Sergeant Rothell to Sergeant Harrelson for disposai
OPR obtained a copy of this form on October 16,2014. ' 

,

Copy of Email Correspondence between Captain Stephens and Sergeant Rothell

Investigator Boehm reviewed a copy of email correspondence between Captain Stephens and
Sergeant Rothell (Exhibit 5). Captain Stephens's email was sent at 1025 hout. on ildarch 10,
2014. The email stated, 'oI received the disc I requested from Cpl. Kyze,r and noticed the chain oi
custody only listed him and me. If this video was reviewed last month, as listed, why is the chain
of custody not filled out as required?" Sergeant Rothell replied to the email at 1027 hours on
March 10,2014. The email stated, "'When I get a video from them I normally just grab one from
them while they are in the offlce."

This case was forwarded to OPR by Colonel Oliver

Captain C.T. Stephenso SCHP Troop L Commander

On June 9,2014,Investigator Boehm obtained a swom statement from Captain Stephens. The
following is a synopsis of his statement which contains paraphrasing:

4

INTERVIEW OF COMPLAINANT

INTERVIEW OF WITNESS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Captan Stephens stated that on March 5,2014, he requested several videos from within Troop 1

for his review. One of the videos that Captain Stephens requested was video 14-1C-0010 which
had been issued to Corporal Kyzer who was assigned to Post C (Lexington). When Captun
Stephens received this video with the chain of custody form on l¿aròn I0,-2014,he noticed that
Sergeant Rothell, who was listed on the Video Tape Monitor Report as having reviewed this
video, was not listed on the chain of custody form. Instead, the form indicated thãt the video had
been transfened directly from Corporul Kyzer to Captain Stephens without any additional
transfers. Captain Stephens sent Sergeant Rothell ao emãil at 1025 hours that day *irirh tead, ,,1

received the disc I requested frorn CorporalKyzer and noticed the chain of custody only listed
him and me. If this video was reviewed last month, as listed, why is the chain of custódy not
filled 

_out 
as required?" Captain Stephens stated that, two minutes later at 1027 hours, Sergeant

Rothell responded via email, "When I get a video from them I normally just grab one fromîhem
while they are in the offi.ce." Captain Stephens stated that this did not reä- .ight to him and that
the chain of custody form should have been filled out showing that Sergeant Rothell had taken
possession of the video from Corporal Kyzer for his review on FebrJary 13, 2014. Captain
Stephens contacted Corporal Kyzer by telephone on March 10, 2014, to ásk about the video,
According to Captain Stephens, he asked Coqporal Kyzer directly during this telephone
conversation if Sergeant Rothell had reviewed the video. Corporal Kyzer r.ptira that Sergeant
Rothell had reviewed the video while they both were in the office.

Captain Stephens stated that the issue still did not sit right with him and he began to investigate
further. Captain Stephens recalled that South Carolina had experienced a snowstorm arriing
February 2014 and much of the state had been shut down. He then observed that Sergeanî
Rothell's video review date of February 13, 2014, was one of the days during the snowslorm.
Captain Stephens began to further doubt the story that had been given to him since it was
uniikely that any supervisors had been at the patrol offices reviewin! videos when the SCHp,s
attention should have been focused on assisting motorists affected by the snowstorm. Captain
Stephens instructed First Sergeant C.M. Sheiton to pull all of the videos that had been reviðwed
by Sergeant Rothell during the month of February. One of these videos was l4-1C -0074
assigned to Colporal K.G. Ginn, The Video Tape Monitor Report indicated that it had been
reviewed by Sergeant Rothell on February 12,2014. Corporal Ginn was contacted about this tape
and it was observed that, as of March 13,2014, the tape had not yet been used or recorded oì.
Another video, number 14-1C-0114 assigned to Trooper First ChÀs A.H. Crouch, was listed on
the Video Tape Monitor Report as having been reviewed by Sergeant Rothell on February 16,
2014' However, the Video Tape Monitor Report contradicted this review by listing tfrat tná
Video Tape Monitor Report had been submitted to Sergeant Rothell's supervisor on FeÈruary 12,
2014, possibly indicating a falsification or an effor in the correct dates.

According to Captain Stephens, Corporal Kyzer reported to Captain Stephens's office on March
12, 2014, and explained that he had been untruthful during their telãphone conversation on
March 10, 2014. Corporal Kyzer informed Captain Stephens that Sergeant Rothell had not
reviewed video 14-1C-0010 at the office with Corporal Kyzer. Appãrently, since Captain

5Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Stephens had asked to review a specific video, Sergeant Rothell and Corpo rul Kyzer believed
that there was an incident recorded in which Captain Stephens had taken a particular interest in.
This caused Sergeant Rothell concern and he contacted Óorporai Kyzer abóut taking possession
of the video so that he could review it before it was tansfèned to Captain Stepheis. Corporal
Kyzer told Captain Stephens that Sergeant Rothell had taken possessioit of the uid.o o' Friday,
March 7,2014. Sergeant Rothell apparently reviewed the video over the weekend and retumedlt
to Corporal Kyzer on Sunday, March 9,20L4. According to Captain Stephens, Corporal Kyzer
stated that Sergeant Rothell had asked him to lie and, if asked, say thai Sergeant ilothell-and
Corporal Kyzer had watched the tape together while in the offrce, which Corpoial Kyzer later did
when contacted by Captain Stephens.

Corporal B.E. Kyzer, SCHP Troop l, post C

On June lA,2014,Investigator Boehm obtained a s\¡/orn statement from Corporal Kyzer. The
following is a synopsis of his statement which contains paraphrasing:

Cgrporal Kyzer stated that he was off-duty on March 5, 2014, when he received a telephone call
frorn his immediate supervisor, Sergeant Rothell. Sergeant Rothell inquired about what the start
and end dates were on video 14-1C-0010 and he wanted Corporai Kyzer to look them up.
Corporal Kyzet retrieved the video from the trunk of his patrol.vehicle and informed Sergeant
Rothell that the start date had been February 21,2014, aná the end date had been februar! 23,
2014. On March 6,2014, Corporal Kyzer was off-duty and received an email from First Sergeaoí
Shelton' The email contained a forwarded tist of videos from Captain Stephens and directed all
troopers who were assigned any of the listed videos to forward them to Tioop 1 He for review
by Captain Stephens. Corporal Kyzer observed that his name and video 14-lC:0010 were part of
the list. Part of the email included a note from Sergeant Rothell that instructed all trooperå to be
sure and fill out a chain of custody form to go with the video.

On Friday, March 7, 2014, Corporal Kyzer was scheduled to work the night shift when he was
contacted via telephone by Sergeant Rothell. According to Corporal K{zer, Sergeant Rothell
instructed him to meet at the Post C office so that Sergeant Roihell could take fossession of
video 14-1C-0010. Corporal Kyzer stated that he traveled to the Post C office and met with
Sergeant Rothell, who was off-duty at the tirne. When Corporal Kyzer handed the video to
Sergeant Rothell, Sergeant Rothell instructed him to complete a chain of custody form showing
the video was transferred from Corporal Kyzer to Captain Stephens. Corporal Kyzer believeã
this to be improper and asked, oo'Well shouldn't it be from me to you? Andãither you to Captain
Stephens or from you back to me, and then me to Captain Stephens?" According to Corporal
Kyzer, Sergeant Rothell stated, 'oNo, just go ahead and do it directly to Captain Stephãns.,'
Corporal Kyzer also allsgsd that Sergeant Rothell stated, ,,If the captain asksjl,[ tell him we
were in the office and I just got it out of your office and reviewed it while you were here doing
paperwork." Sergeant Rothell then told Corporal Kyzer that he would watcl the video white hã
was off over the weekend and the two parted ways. On the evening of Sunday, March g,2014,

i

6Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Corporal Kyzer was again contacted via telephone by Sergeant Rothell. Sergeant Rothell asked
where Corporal Kyzer was so that he could return the video to him. Corporal Kyzer responded
that he was at the scene of a collision on St. Andrews Road at I-26 and that he coulã meet
Sergeant Rothell at the Post C office when he cleared the scene. However, Sergeant Rothell
insisted on traveling to the scene and delivering the video to Corporal Kyzer. Sergeant Rothell
a:rived at Coqporal Kyzer's location shortly afterwards and turned over the video to Corporal
Kyzer without a chain of custody form. Towards the end of his shift, CorporalKyzer traveleã to
the Post C offrce and filled out a chain of custody form for the video showing from himself to
Captain Stephens. He then traveled to the Post D (Richland) office ørd dropped the chain of
custody form and video 14-1C-0010 into Captain Stephens's box.

The next day, Monday, March 10, 2014, sometime between 1200 and 1300 hours, Captain
Stephens contacted Corporal Kyzer via telephone and pointed out that the video's chain of
custody form did not include Sergeant Rothell. Captain Stephens asked Corporal Kyzer if
Sergeant Rothell had reviewed the video, to which Corporal Kyzer oonfirmed thai he had, When
Captain Stephens asked, "'When did he review it?", Corporcl Kyzer stated to Captain Stephens,
"We were in the office on dayshift and the Sergeant got my videotape and reviewed it thõn and
gave it back.to me, There was no chain of custody." Ãfter ihis telephone conversation, Corporal
Kyzer immediately telephoned Sergeant Rothelt and stated, o'The captain just called me ãbout
this chain of custody and inquired why you weren't on the chain of custody." Corporal Kyzer
s]ated that Sergeant Rothetl acknowledged and stated that he would also teil Captain Stepúens
that he had reviewed the video

On Tuesday, March LI,2014, Corporal Kyzer reported to in-service training. When he broke for
lunch, he observed the he had missed several calls from First Sergeant Shelton. When he
contacted First Sergeant Shelton, Corporal Kyzer was directed to report to meet with Captain
Stephens immediately following in-service training. However, Corporal Kyzer did not finish
training until late that evening so he was instead directed to report to Captain Stephens,s office
the next morning. On the moming of March 12, 2014, Corporal Kyzer reported to Captain
Stephens's office as instructed. During this meeting, Corporal Kyzer relayed the true events
sunounding the video and chain of custody form to both Captain Stephens and First Sergeant
Shelton and admitted that he had been untruthftl. Corporal Kyzer also informed his snp"riors
that Sergeant Rothell had asked him to lie and, if asked, say that he and Sergeant Rothell had
watched the tape together while in the office.

During his interview with OPR, Corporal Kyzer stated that, while he assumed that Sergeant
Rothell had watched the video sometime over the weekend of March 7 through g, Z0l4, hJ was
well aware that Sergeant Rothell had not watched it whiie he was at the office, He stated, ,.What

I was trying to do was look out for my sergeant. But I ended up finding myself in the hot seat.
And I regret that."

)
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Corporal Kyzer was asked whether he believed Sergeant Rothell's instructions regarding the
chain of custody form and what he should tell Captaìn Stephens had been requests asked in a
manner from one friend to another, or if they had been diróctives given from a supervisor to a
subordinate. Corporal Kyzer responded that the instruction to compiete a chain of óustody form
showing transfer from CorponlKyzer to Captain Stephens had Ëeen a clear directive from a
supervisor to subordinate. HoweVer, Corporal Kyzer initiatty was unsure about whether Sergeant
Rotrell's instruction 

-to 
lie to captain stephens had been a request or directive. ultimãtely,

Corporal Kyzer stated that he classified Sergeant Rothell's instruction to lie to Captain Stepheãs
as a directive.

f,.irsú Sergeanú.C.M. Shelton, SCHP Troop l, post C

On June 17,2}74,Investigator Boehm obtained a swom statement from First Sergeant Shelton.
The following is a synopsis of his statement which contains paraphrasing:

First Sergeant Shelton stated that he was the Troop 1, Post C (Lexington) commander and was
Sergeant Rothell's immediate supervisor. First Sergeant Shelton *r aware that Captain
Stephens had requested several videos from the troop for his review. On Friday, March 7, i0I4,
Sergeant Rothell approached First Sergeant Shelton and informed him that Sergeant Rothell hadnot reviewed video 14-1C-0010, which was one of the videos that Capfa} Stephens haJ
requested. Corporal Kyzer, to whom the video was assigned, also spoke to First Sergeant Shelton
separately that day and indicated that Sergeant Rothell had never been given this video for
review. First Sergeant Shelton stated that he informed Corporal Kyzer that ihe .ft"ir 

"f 
."rt"Jv

form should then list only Corporal Kyzer and Captain Stephens since Sergeant Rothell had
neveÍ taken possession of the video.

On March I0,2AI4, First Sergeant Shelton was off duty and was contacted by Sergeant Rothe¡
via telephone. He found out later that this call had taken place immediately aãe,. Serg.aut
Rothell had replied to Captain Stephens's email. According to First Sergeant Sh"lton, Serleant
Rothell said. "I've taken care of the email." Being that First Sergeant Sñelton was off duri and
was not awa.re of any emails, he looked at his phone to see what Sergeant Rothell had been
referring to. First Sergeant Shelton was also unaware of the fact that Corioral Kyzer had alreadj
been untruthñrl with captain stephens during a telephone call.

First Sergeant Shelton indicated that, since Sergeant Rothell had already admitted to him that he
had not reviewed Corporal Kyzers video on the date shown on the Vidlo Tape Monitor Report,
he o'was speechless" when he saw Sergeant Rothell's reply to Stephens email. While First
Sergeant Sheiton concluded that Sergeant Rothell's email reply did noispecifically state whether
Sergeant Rothell had or had not reviewed the video, First Sergeant Sheiton viewed it as a clear
attempt to mislead Captain Stephens about when Sergeant Rothell had reviewed the video.
Knowing the potential consequences of this intended deception by Sergeant Rothell, First
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Sergeant Shelton resolved to not involve himself and to let the issue be handled by Captain
Stephens.

First Sergeant Shelton was contacted later that day by Captain Stephens and informed that
Corporal Kyzer had stated that Sergeant Rothell had reviewed the video at the office. On March
17,2074, First Sergeant Shelton was instructed by Captan Stephens to obtain the rest of the
videos on the Video Tape Monitor Report (Exhibit 2) and their respective chain of custody
forms. While obtaining these videos, First Sergeant Shelton discovered that there were no issues
with Trooper First Class Moser's chain of custody form. However, First Sergeant Shelton did
discover that neither Senior Trooper Fowler nor Trooper First Class Crouch were in possession
of chain of custody forms for their videos. First Sergeant Shelton was also informed by Corporal
Ginn that, despite the Video Tape Monitor Report indicating that Sergeant Rothell had reviewed
Corporal Ginn's video on February 12,2074, this video had not yet been used or recorded on. A
later review showed that Corporal Ginn's video had begun being used on March 17,2014, and.
was ended on March 27,2014 (Exhibit 4).

First Sergeant Shelton was instructed to have CorponlKyzer report to Captain Stephens's offrce
on the rnoming of March 12, 2014. When First Sergeant Shelion informed Corpãral Kyzer of
this meeting, he directed Corporul Kyzer to tell the truth and answer Captain Stephens's
questions honestly. During the meeting, for which First Sergeant Shelton remained present,
Corporal Kyzer informed Captain Stephens that he and Sergeant R.othell had not reviewed video
14-1C-0010 while at the ofÍice and that he had not been truthful when he told Captain Stephens
that they had. According to First Sergeant Sheiton, 'oCorporal Kyzer informs the Captain that
when he and Sergeant Rothell talked, Sergeant Rothell told him to say, if the Captain asks, that
we've watched the tape."

First Sergeant Shelton stated that he did not discuss with Sergeant Rothell any details of this
meeting that transpired between himself, Captain Stephens, and Corpora|Kyzer. However, First
Sergeant Shelton stated that Sergeant Rothell did state to him a few days afterwards and without
any provocation, o'Now, you know I wouldn't ask anybody to lie for me." Since Sergeant Rothell
should have been unaware that CorporalKyzer had stated he was told to lie to Captain Stephens
by Sergeant Rothell, this statement led First Sergeant Shelton to have reservations about
believing Sergeant Rothell's version of the events.

Sergeant G.D. Rothell, SCHP Troop L, Post C

On June IL,2014,lnvestigator Boehm obtained a sworn statement from Sergeant Rothell. The
following is a synopsis of his statement which contains paraphrasing:

9
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Sergeant Rothell stated that on approximately March 5,2074, he was made aware that Captain
Stephens requested several videos for review. One of the videos requested was video l{-tc-
0010 that had been issued to Corporal Kyzer. This video's review was part of a Video Tape
Monitor Report (Exhibit 2), along with several other videos, with the listed date of February 12,
2014. The Video Tape Monitor Report listed the following videos:

Date Reviewed Trooper Assigned Tape Number
2lt2l20t4 M.B. Moser 14-1C-0061

2/t212014 K.G. Ginn t4-tc-0074
* 2/r6t20r4 A.H. Crouch I .LC-OIT4
* 2/13/2014 B.E. Kyzer 14-1C-0010

2/12/2014 K.V/. Fowler 13-tC-106s

* Note: Sergeant Rothell's Video Tape Monitor Report displayed the inconsistency of listing
these two dates for video review while also showing February 12, 2014, as the
submittal date of this form to his supervisor.

According to Sergeant Rothell, he then reviewed his Video Tape Monitor Report and noticed
some inconsistencies between it and the videos. For video 14-1C-0061 assigned to Trooper First
Class Moser, Sergeant Rothell stated that Trooper First Class Moser had a copy of the chain of
custody form that hadn't been filled out or signed at that point by Sergeant Rothell. For video 14-
IC-0074 assigned to Corporal Ginn, Sergeant Rothell stated he had no recollection of the video.
When he contacted Corporal Ginn to ask if he had reviewed it, Corporal Ginn responded that
Sergeant Rothell had not reviewed this video. Sergeant Rothell stated, "I \ilas extremely
surprised when I found out I didn't even watch the video for Ginn that month." Video l4-IC-
0074 was later shown to list a start date of March 17 , 2014, and an end date of March 27 , 2014,
making it impossible for Sergeant Rothell to have reviewed on February 12,2014, as he had
indicated on his Video Tape Monitor Report. For video 14-1C-0114 assigned to Trooper First
Class Crouch, Sergeant Rothell stated that it was his understanding that Trooper First Class
Crouch remembered Sergeant Rotheil watching a video for that month but did not recall which
video it had been. However, Sergeant Rothell stated that he believed it was a video he watched
and then typed a letter of commendation for Trooper First Class Crouch, although Sergeant
Rothell could not be certain. For video 13-1C-1065 assigned to Senior Trooper Fowler, Sergeant
Rothell stated that it was his understanding that Senior Trooper Fowler believed that he may
have thrown the chain of custody form away. Sergeant Rothell stated that he did not know what
had happened to that chain of custody form.

At some point, Sergeant Rothell realized that, despite his earlier Video Tape Monitor Report
indicating that he had reviewed Corporal Kyzer's video on February 13, 201\ this had not

)
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actually taken place. Sergeant Rothell stated that on March 7,2014, he informed First Sergeant
Shelton that he had made a mistake and had not yet reviewed the video from Corporul Kyzer.
Sergeant Rothell then contacted CorporalKyzer and informed him that they would need to meet
at the Post C office so that Sergeant Rothell could take possession of video 14-1C-0010.
Corporal Kyzer did as instructed and tumed the video over to Sergeant Rothell on the evening of
Friday, March 7,2014. According to Sergeant Rothell, Corporal (lyr"t asked, o'Do ws need to do
a chain of custody from me to you, and you to the Captun?" Sergeant Rothell stated that he took
this question to mean that CorporalKyzer was asking if they should faisify a form by backdating
it to reflect that Sergeant Rothell had taken possession of the video at an earlier date and had
completed his video review at that time. Sergeant Rothell stated that he told CorponlKyzer that,
since there had not been a chain of custody form completed earlier, then there should not be one
completed then. Sergeant Rothell then took possession of 14-1C-0010 without completing a
chain of custody form.

Sergeant Rothell then reviewed the video sometime over the weekend but could not recall how
he had delivered it to Captain Stephens by its due date of Monday, March 10,2014. Sergeant
Rothell initially stated that he may have sent the video thrgugh interoffîce mail or may have
given it to First Sergeant Shelton to deliver. When asked if he travetled to Corporal Kyzer's
location on the evening of Sunday, March 9,2014 and turned it over to Corporal Kyzer to
deliver, Sergeant Rothell stated "I don't know". When infonned that Corporal Kyzer had stated
that the latter scenario had taken place, Sergeant Rothell still could not recall but agreed that it
was possible it had happened that way. Regardless, Sergeant Rothell agreed that he again failed
to complete a chain of custody form when the video left his possession.

On tlre morning of March L0,2014, at 1025 hours, Sergeant Rothell received an email from
Captain Stephens that rcad,'oI received the disc I requested from Cpl. Kyzer and noticed the
chain of custody only listed him and me. If this video was reviewed last month, as listed, why is
the chain of custody not filled out as required?" Sergeant Rothell replied to the emaii af 1027
hours on Ma¡ch I0,2014, "When I get a video from them I normally just grab one from them
while they are in the offlce." During his interview, Sergeant Rothell stated that when he received
this email, "It put a pit in my stomach because now I had to deal with it. It wasn't 'My God, he's
gonna find out. He can't know that I made a mistake on this form'. He knew. I knew he knew. It
was all about hoping that he would take what I told him, which essentially was a true statement,
and deal with it through the First Sergeant. It was all about avoiding that confrontation." 'When

asked during his interview, Sergeant Rothetl agreed that his reply to Captain Stephens's email
would ailow a regular person to gain the impression that Sergeant Rothell had watched the video
while Corporal Kyze'r was in the offrce. Sergeant Rothell somewhat agreed that he had attempted
to be evasive to the question and stated he was aware that he had given a broad answer to a very
specific question. Sergeant Rothell stated that he later tried to contact Captain Stephens through
Lieutenant Levine and First Sergeant Shelton to attempt to explain the situation. However,
Sergeant Rothell discontinued these attempts once he became aware that OPR had begun an
investigation into the matter.
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Sergeant Rothell was asked if he directed or requested at any point that Corporal Kyzer tell
Captun Stephens that they had watched the video while they were both at the Post C office.
Sergeant Rothell denied ever asking or instructing CorporalKyzer to lie to Captain Stephens and

stated that he o'was distraught" when he discovered that Corporal Kyzer had been untruthful with
Captain Stephens. Sergeant Rothell stated that Corporul,Kyzer had come up with the lie without
any involvement from Sergeant Rothell. Sergeant Rothell stated he called Corporal Kyzer and
apologized for his role in having inaccurate dates on the chain of custody form. Sergeant Rothell
stated that he was disappointed in Corporal Kyzer for being untruthful and had asked him, "Why
would you do this?" Sergeant Rothell also stated, "Bì]t at the same time in a weird fwisted kind
of way, you're like 'Wow! I really eamed that guy's respect enough thaf he woulddo that.' And
he shouldn't have done it, he shouldn't have been in the position. So, you know, it shouldn't
have happened. But to know that somebody thinks enough of you to do that... its twisted."

Since the troopers under Sergeant Rothell's command \ilere aware that they were supposed to
turn in a video each month for review, Sergeant Rothell apparently relied on them to turn the

videos in and then o'guessed" about what he had reviewed.IIe stated, 'oWhen I looked at Kyzer's
name on the form, because it's one that I generally review, I guessed as to what I had done."
Sergeant Rothell also made attempts during the interview to shift some of the blame onto the

corporals under his command. At one point he made the statement, "To be honest, I've got two
people who are primarily responsible to make sure I got a copy of their video. Anything else I
watch would be, at the time, me asking at random or something. And to think that I've got two
corporals that would have known that their obligation was to turn a video in to me every month,
that didn't, surprises me."

Sergeant Rothell agreed that he was guilty of poor record keeping, making mistakes on his video
reviews, and that he had gotten "sioppy on a form". However, he insisted that he had never
intended to be untruthfül with Captain Stephens and that his email response to Captain
Stephens's email "essentially was a true statement."

On March 5 , 2014, Captain Stephens requested several videos for his review from troopers under
his command. One of these was video 14-1C-0010 assigned to Cpi. B.E. Kyzer of Troop 1, Post
C (Lexington). Sergeant Rothell, who was Corporal Kyzer's immediate supervisor, observed this
request and looked through his records to see if he had already reviewed this video. Sergeant
Rothell noticed that he had submitted a Video Tape Monitor Report, dated February 1.2,2014,
which stated that he had reviewed this particular video on February 13,2014. Corporal Kyzer
was off-duty on March 5, 2014 so Sergeant Rothell contacted him by telephone. Sergeant
Rothell asked Corporal Kyzer to look up the start and end dates for video 14-1C-0010. Corporal

CONCLUSION
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Kyzer retrieved the video from the trunk of his patrol vehicle and informed Sergeant Rothell that
the start date had been Februaty 2I, 2014, and the end date had been February 23, 2014.
Sergeant Rothell thenrealized that, despite his earlier Video Tape Monitor Report indicating that
he had reviewed Corporal Kyzer's video on February 13,2014, this had not actually taken place.

On March 6,2014, Corporal Kyze.r was again off-duty when he received an email from First
Sergeant Shelton. The email contained a list of several videos that should be transferred to

Captain Stephens for review. Corporal Kyzer observed that his name and video 14-1C-0010 were
part of the list. This aroused Corporal Kyzer's suspicions since Sergeant Rothell had contacted
him about this particular video on the preyious day.

Sometime during the day on Friday, March 7,2014, Sergeant Rothell approached First Sergeant
Shelton and informed him that he had made a mistake and had not yet reviewed video I4-IC-
0010 from Corporal Kyzer, Corporål Kyzer also spoke to First Sergeant Shelton separately that
day and indicated that Sergeant Rothell had never been given this video for review. First
Sergeant Shelton stated that he informed Corporal Kyzet that the chain of custody form should
then list only CorporcJ Kyzer and Captain Stephens since Sergeant Rothell had never taken
possession of the video.

Corporal Kyzæ was working the night shift on the evening of March 7, 2014, when he was
contacted via telephone by Sergeant Rothell. Sergeant Rothell inshucted Corporal Kyzer to meet
at the Post C offlrce so that Sergeant Rothell could take possession of video 14-1C-0010.
Corporal Kyzel. then traveled to the Post C office and met with Sergeant Rothell, who was off
duty at the time. At this point, Sergeant Rothell and Corporal Kyzer gave different versions of
how this meeting transpired. Sergeant Rothell stated that, when turning over the video, Corporal
Kyzer asked, 'oDo \Me need to do a chain of custody from me to you, and you to the Captain?"
Sergeant Rothell stated that he took this question to mean that CorporalKyzer was asking if they
should falsifr a chain of custody form by backdating it to reflect that Sergeant Rothell had taken
possession of the video at an earlier date and had completed his video review at that time.
Sergeant Rothell stated that he told Corporal Kyzer that, since there had not been a chain of
custody form completed earlier, then there should not be one completed then. Sergeant Rothell
indicated that he then took possession of video 14-1C-0010 without completing a chain of
custody form and the two went their separate ways. Sergeant Rothell stated that he then reviewed
the video sometime over the weekend.

However, Corporal Kyzer stated that when he turned over the video to Sergeant Rothell,
Sergeant Rothell instructed him to complete a chain of custody form showing transfer from
Corporal Kyzer to Captain Stephens. Corporal Kyzer stated that he believed this to be improper
and asked, "Well shouldn't it be from me to you? And either you to Captain Stephens or from
you back to me, and then me to Captain Stephens?" According to Corporal Kyzer, Sergeant
Rothell stated, "No, just go ahead and do it directly to Captain Stephens." Corporal Kyzer also
alteged that Sergeant Rothell stated, o'If the captain asks, I'11 tell him \üe were in the office and I

)
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just got it out of your offrce and reviewed it while you were here doing paperwork." Sergeant
Rothell then told Corporal Kyzer that he would watch the video while he was off over the
weekend and the two parted ways,

As for the method in which the video was returned, CorporalKyzer stated that on the evening of
Sunday, March 9, 2014, he was again contacted via telephone by Sergeant Rothell. Sergeant
Rothell asked where Corporal Kyzer was so that he could return the video to him. Corporal
Kyzer responded that he was at the scene of a collision on St. Andrews Road atI-26 and that he
could meet Sergeant Rothell at the Post C office when he cleared the scene. According to
Corporal Kyzer, Sergeant Rotheli insisted on traveling to the scene and delivering the video to
Corporal Kyzer. Sergeant Rothell arrived at the collision scene shortly afterwards and turned
over the video to Corporal Kyzer without a chain of custody form. Corpom), Kyzer stated that,
towards the end of his shift, he lr:avaled to the Post C offrce and filled out achainof custody
form for the video showing from himself to Captain Stephens. He then traveled to the Post D
(Richtand) offrce and dropped the chain of custody form and video 14-lC-0010 into Captain
Stephens's box.

When asked about the events surounding the video's return, Sergeant Rothell could not recall
how it had been delivered to Captain Stephens by its due date of Monday, March 10, 2014.
Sergeant Rothell initially stated that he may have sent the video through interoffice mail or may
have given it to First Sergeant Shelton to deliver. 'When 

asked if he havelled to Corporal Kyzer's
location on the evening of Sunday, Ma¡ch 9, 2014 and turned it over to Corporal Kyzer to
deliver, Sergeant Rothell stated 'oI don't know". When informed that CorporuIKyzer had stated
that the latter scenario had taken place, Sergeant Rothell still could not recall but agreed that it
was possible it had happened that way. Regardless, both parties agreed that they did not
complete a chain of custody form either time the video was transferred between them.

When Captain Stephens received this video \Mith the chain of custody form on Monday, March
10, 2074, he noticed that Sergeant Rothell was not listed on the form. Instead, the chain of
custody form indicated that the video had been transfened directly from Corporal Kyzer to
Captain Stephens without any additional transfers. Captain Stephens stated that this did not seem
right to him and that the chain of custody form should have been filled out showing that Sergeant
Rothell had taken possession of the video from Corporal Kyzer for his review on February 13,
2014, as the Video Tape Monitor Report indicated. Captain Stephens sent Sergeant Rothéfl an
email at 1025 hours that stated, "I received the disc I requested from CoqpolrrlKyzer and noticed
the chain of custody oniy listed him and me. If this video was reviewed last month, as listed, why
is the chain of custody not filled out as required?" Two minutes later at 1027 hours, Sergeant
Rothell responded via email, "'When I get a video from them I normally just grab one from them
while they are in the offlcs."

Sometime between 1200 and 1300 hours that day, Captain Stephens contacted Corporal Kyzer
via telephone and pointed out that the video's chain of custody form did not include Sergeant
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Rothell. Captarn Stephens asked Corporal Kyzer if Sergeant Rothell had reviewed the video, to
which Corporal Kyzer confirmed that he had. When Captain Stephens asked, "When did he

review it?", CorporulKyzer stated to Captain Stephens, "We were in the office on dayshift and

the Sergeant got my videotape and reviewed it then and gave it back to me. There was no chain
of custody." According to Corporal Kyzer, after this telephone conversation he immediately
telephoned Sergeant Rothell and stated, "The captain just called me about this chain of custody
and inquired why you \Meren't on the chain of custody." Corporal Kyzer stated that Sergeant

Rothell acknowledged and stated that he would also tell Captain Stephens that he had reviéwed
the video.

Captain Stephens stated that the issue still did not sit right with him and he began to investigate
further. Captain Stephens recalled that South Carolina had experienced a snowstorm during
February 2014 and much of the state had been shut down. He then saw that Sergeant Rothell's
video review date of February 13, 2014, was one of the days during the snowstorm. Captain
Stephens began to firther doubt the story that had been given to him since it was unlikely that
any supervisors had been at the patrol offices reviewing videos when the SCHP's attention
should have been focused on assisting motorists affected by the snowstorm. Captain Stephens
instructed First Sergeant Shelton to pull all of the videos that had been reviewed by Sergeant
Rothell during the rnonth of February. One of these videos was 14-1C-0074 assigned to Corporal
Ginn. The Video Tape Monitor Report (Exhibit 2) indicated that it had been reviewed by
Sergeant Rothell on February 12,2014. Corporal Ginn was contacted about this tape and it was
observed that, as of March 13, 2014, the tape had not yet been used or recorded on. Another
video, number 14-1C-0114 assigned to Trooper First Class A.H. Crouch, was listed on the Video
Tape Monitor Report as having been reviewed by Sergeant Rothell on February 16, 2014.
However, the Video Tape Monitor Report listed the submission date of February 12,20L4,
which aroused Captain Stephens's suspicions even further.

Corporal Kyzer was contacted and instructed to report to Captain Stephens's offrce on March 12,

2014. Corporal Kyzer reported as instructed and met with Captain Stephens and First Sergeant
Shelton in Captain Stephens's office. Corporal Kyzer then explained that he had been untruthful
during the telephone conversation with Captain Stephens on March I0, 2014, and that Sergeant
Rothell had not reviewed video 14-1C-0010 at the office with Corporal Kyzer. Corporal Kyzer
told Captain Stephens about the events surrounding Sergeant Rothell taking possession of the
video on March 7, 2014, and reviewing it sometime over the weekend. Corporal Kyzer also
stated that Sergeant Rothell had asked him to tell Captain Stephens a lie about Sergeant Rothell
and CorporuI Kyzer having watched the tape together while in the offrce. This was very
surprising to both Captain Stephens and First Sergeant Shelton and the issue was forwarded tr
OPR for investigation.

During Sergeant Rothell's interview with OPR, it became evident that Sergeant Rothell
apparently relied on the troopers under his command to turn their videos in for review each

month as required. Sergeant Rothell would then ooguess" about what he had reviewed when
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completing a Video Tape Monitor Report for the month, Sergeant Rothell stated, "'When I looked

atKyzef s name on the form, because it's one that I generally review, I guessed as to what I had

done." At some point, Sergeant Rothell contacted Corporal Ginn to ask if he had reviewed

Corporal Ginn's video that was listed on the Video Tape Monitor Report (Exhibit 2) as having

been reviewed on February 12,2014. When Sergeant Rothell discovered that Corporal Ginn's
video had not been recorded on until March 17,2014, Sergeant Rothell stated, "I was extremely

surprised when I found out I didn't even watch the video for Ginn that month." Sergeant Rothell
also made attempts during the interview to shift some of the blame onto the corporals under his

command. At one point during the interview he made the statement, "To be honest, I've got two
people who are primarily responsible to make sure I got a copy of their video. Anything else I

watch would be, at the'time; me asking at random or something, And to think that I've got two

corporals that would have known that their obligation was to turn a video in to me every month,

that didn't, surprises me."

Sergeant Rothell was asked if he directed br requested at any point that Corporal Kyzer tell
Captain Stephens that they had watched the video while they were both at the Post C office.
Sergeant Rothell denied ever asking or instructing Corporal Kyzer to lie to Captain Stephens.

When asked about his response to the email from Captain Stephens on March 10,2074, (Exhibit
5) Sergeant Rothell stated ÍIt put a pit in my stomach because now I had to deal with it. It wasn't
'My God, he's gonna find out. He can't know that I made a mistake on this form'. He knew. I
knew he knew. It was all about hoping that he would take what I told him, which essentially was

a true statement, and deal with it through the First Sergeant. It was all about avoiding that

confrontation." Sergeant Rothell agreed that his reply to Captain Stephens's email would allow a
regular person to gain the impress.ion that Sergeant Rothell had watched the video while
Corporal Ky:zer was in the office. Sergeant Rothell somewhat agreed that he had attempted to be

evasive to the question and stated he was aware that he had given a broad answer to a very
specific question.

In summary, it can be concluded there was not sufÍicient evidence to corroborate Corporal
Kyzer's claim of having been instructed to lie to Captain Stephens by Sergeant Rothell.
However, it is clear that Sergeant Rothell failed to review the videos from Corporal Kyzer and

Corporal Ginn despite listing dates of review for these videos on his Video Tape Monitor Report.

As part of his supervisory duties, it was Sergeant Rothell's responsibility to conduct a review of
a portion of these videos each month and document the dates of review on a Video Tape Monitor
Report. Although Sergeant Rothell attempted to classify the falsified dates as an honest mistake,

he made statements that clearly showed that he "guessed" when filling out Video Tape Monitor
Reports and that he was well aware of his poor record keeping. Additionaliy, Sergeant Rothell
vyas untruthful with and intentionally attempted to mislead Captain Stephens regarding the events

surrounding his failure to review Corporal Kyzer's video. At the time that he received the email
ûom Captain Stephens inquiring about the chain of custody form, Sergeant Rothell was well
aware of the paperwork discrepancies and that he had not reviewed the video on the indicated
date. Sergeant Rothell had already admitted to First Sergeant Shelton that he had failed to review

16
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0ffiæ of Professional Responsibility

the video and he had taken possession of the video from CorporuIKyzer and reviewed it over the

weekend of March 7-9,20L4. Sergeant Rothell aiso failed to complete a chain of custody form
when he took possession of the video over the weekend of March 7-9,2014. Sergeant Rothell
decided to give a very broad answer to Captain Stephens's very specific question and he then
contacted First Sergeant Sheiton in an apparent attempt to have First Sergeant Shelton not reveal
the truth to Captain Stephens. Instead of using the opportunity to explain the situation to Captain
Stephens and own up to his falsification, Sergeant Rothell responded to Captain Stephens in a
manner in which he hoped would allow him to escape discipline for his actions.

ALLEGATION: Sergeant Rothell directed his subordinate, Corporul Kyzer, to be

untrutbful with the Troop 1 commander, Captain Stephens - NOT
SUSTA.INED.

ALLEGATION: Sergeant Rothell failed to review the videos of two of his
subordinates, Corporal Kyzt and Corporal Ginn, for the month of
February, 2014' SUSTAINED.

ALLEGATION: Sergeant Rothell falsified an official SCDPS forrn when he

submitted a Video Tape Monitor Report to his chain of command
that listed fabricated dates of video reviews for Corporal Kyzer and
Corporal Ginn - SUSTAINED.

ALLEGATION: Sergeant Rothell failed to document by chain of custody form that
he took possession of video 14-1C-0010 from Corporal Kyzer on
March 7,2014 - SUSTAINED.

ALLEGATION: Sergeant Rothell was untruthful with and intentionally attempted to
mislead Captain Stephens regarding the events surrounding
Sergeant Rothell's failure to review a video from CorporalKyzer -
SUSTA.INED.

CLASSIFICAT¡ON

t7
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South Carolina Deparfment of Public Safefy

$,C, HighwayPaûul

To: Mq,orM. S. Wtight
Field Opentions/Region I _

Captaín C. T, Stephen , 
rróop One Commander 

ll\4arch 13,2014

From:

Date:

Subject: Roquest for Propø Investigation
Sergeant G. D. Rothell
Corporal B. E. Kyzor

On March 5,2014, I requested Post C (tæxington) to send mc a video of CpL B. E. Kyzer for my
rcvicw. Thc vidco I rcqucstcd was 14.1C.0010 whÍch was zupposedly rcviewed bV Sgt. Rotheil
in February . I receivcd t}¡e vÍdao on March 10, 2014 and, noticed the attached châin of custody
indicated it wa¡ fro-m Cpl. Kper to m€. There was no indic¿tion of ,Sgt, Rothell having
possession of the vidco. I selrt en cmail aslcing why hc wss not listed únd he responded that hé
w¡tched the video while Cpl. K¡zer wa¡ at the Lexington office.

The Video Tape Monitor Report (atüaohed) subruittod by ,S$. G. D, Rothell at ürp end of
Febnrary indiceïed he reviäwed the video on Fotrury 13, 20t4-. This could not be üræ ti¡ecause
tbe video in qtçstion was not rccotded until Fehruary 21,2014, Fr¡rtlrer rcview of tho Video
Tape Monitor \.pott disclosed more discrcpanoioe. Thel arc listcd belowi

1. Tape number l4-l}{lÏ74 is assigned to Cpl. K. G. Ginn. The rcport indicated it was
reviewed by Sg1, Rothell on February 12,-2014 but the vidço, as ìf thir datc,. has not
bsen ustd or reoorded on.

2. Tagenumber 14-1C-0114 is æsÍgned to Trp. A. H. Crouch. Thc rcporr indicated it was
reviowed by Sgt. Rotholl on Fcbruary t6,2014 but-the chain of custody of that vidco
does not show Sgt. Rothell in possession ofthat video either. '

un!l exploriry theso discrepancies, I qpoko wÍth Cpl. Kyeer over the phone on Monday, March
10, 2014. I asked him did he give the video numbered t4-lC-00t0 to Sgt. Rothell to rwiew. He
stated to me'lgs" and the ¡Eason tire Sergeant was not on the chain of cutody was he watohed
the video while'they were both in the office, ùt Wudors¿a¡ March 12tr, Cpl.kyzer re,ported to
my office and cxplaincd to me that hc had not bcon honçst and Se.rgeant notf¡ãn díd not take
possessio*n of thc vi_deo or watch it until Març'h lh. The video was ictumed to Cpl. Kyzer on
March 9' so he could deliver the video to the Troop lleadquarærs for my review. He aiso told
rne thu Sgt. Rothell asked him to tell me he had witohed ttrc vi¿eo.wtrifu tftuv *ru ut tt, office
snd that led him to be untruttrfi,¡l with me over the phone.

Courtmy . Efficienoy . Suviæ
PosT oFFtcE BOX 1993, 1031t wtLSoN åLVD., BLYTHEWOOD, SOUTH CAROUNA 2eor6
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$outh Carolina Department of Public Safefy

$.C, Highway Patol

I am forwarding thís inform¿tion for yourreview and prop€r hardling. Bscausc thc Video Tapo
Monitor Report does nof appca¡ to be tr¡thfi¡I and tho faob surrounding the inquiry were
rnísrepresented, I art rcquesring a prop€r itrvestigation into this rn¿fter, If you need any fr¡¡ther
reguding this sitr¡ation, please let mo k¡ow.

AttåÊhments

Courtmy -Efficiency - $ervrce

POST CIFFICE BOX Ig9S, 109.11 WILSON BLVD,, BLYTHEWOOD, 6OUTH CAROLINA 29016
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¡OUTTI GAROLIIIA }IIOIIWAY FAIROL
YIDTO TAPI TOTIITOR NEFIORT

TO:
FROM;

DATE:

Col,, Lt Colonel,lll¿fø, or@[
$gtG Þ, Rotftoll

afiagu
(Roüruftg Offioor)
(Ddå of R.ptrt)

I havo rwicwcd å portiûn of thê followlng v¡dco tepas.

'A - No nøad viol|t¡on
B - Mlnor vlolatlon

C - Serlot¡t vlohdon
I - Handled wihin Oountyor Dintic't
2 - ReforrËd to Dhhid Headquafters for rcvbur
3 - Rcfcned to Pdrcl hlËädqulttàÉ for r€^,iê!ly

tcHP{{rr.
¡r¡¡¡ r0Él

FINDINGS

Dfc
Radarrcd lrooperArþncd Tr¡r Drn or

ilumbar

Pollcy
Vlohtion

A. B. øCr

Proücdul!
Vblaüon

À B. orCf

comimt
Addoñ Îôkcn

1- 2. 3"
.M.8. HðÍ l¿L1e-fn61 A A
K.G, G¡rrn 't4-1G{O74 A A

ÀH erðuclr l+'lC.o1 l¡l A A
E. E. Kì/d 1a-tG{toto A A
K.W- Fowtr 13.f G|066 A A

Rcmerlç:
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VIDEO TAPE CHAIN OF CUSTODY & DISPOSAL

of

Tape lD #: Unit:

14-1C-0010 Troop One

(Enter Offìcer's Nâme for either tvpe tape) (Enter Stari and End Detê for ln-Car Vldeo Tape)

Submitting
Offlcer: B.E. Kyzer

Start
Date: 02-21-14

End
Date: 02-23-14

(Enter Defenda nt's Name for Breath Test Site Vldeo) Worklng Copy or Copies Made?

Clrcle # Coolee Made: 1 2

E Yes

34 5

El ¡lo

67
Defendant's
Nerne:

To ReasonFrornDate

ßtvt¿vtCaot. C.T. StEohens8.Ëi'Kwer 03-09-14

IEIã¡ caÊes on-this tepe have been dlsposed of and the tape can be dleposed of afrer 90 days from this date in

accordancE wlth Opþ pollcy 300:06; t wlll lrnmedlately notlfy the county/unlt evldence cuetodian if I am made

aware of any appeals or other reasons thls tape ehould nol be dlçposEd of.

and lhe tapa ls not needed for a crlmlnal app€ar, oivil litigatìon, or an
would þe Lenoflclalfor tralning purpoÊ€6.

Allcases on lhis tape havô been dlspoaed of
taoe has contentthatlnvestlaatlon. I believe lhat the

Officer's
SlsnàtureDate:

Revlew

I

Date:
S u perv'rsor/C u sl o d la n
Slgnalure;

of thle to evaluate the

Approprlate actlon has been taRen to address any lseues that arose as

300 have

and (3) professional behavior and demeanor

ln accordance
com

Supervlso/s
Shnature:Date:

OFS-LE{27 Rev. d08Signatures and initials were redacted by House Legislative Oversight Committee staff.
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VIDEO TAPE CHAIN OF CUSTODY & DISPOSAL

Ghain of

tor

Gertiffeation

of

Tape I #: Unit:

14-1Q-0074 One

Nenle $tert and
Submittirrg

Officer: Cpl. K. G. Ginn
Start
Þete: 3-17-14

End
Dete: 3-27-14

for Breath

Nerne:

Working öopy or Copies Made?

CirclE # çþpies Made: I 2

EI vee

345

El No

67

Date From IO Reeeon

8-20-2A14 CÞ|. K. G. Ginn Sot. G. D. Rothell' Dispoçal

9-þl'¿*1,¿l i-t.(Lllaþ Æ L l- X"-"*,/*,t-l A' ¿ñ Lt-¿
ç|

E¡ All cåses on this tape have been disposed of and tho tape can be disposed of after 90 deys, ftom tlrisTãte in
aocordance wlth DFS Folicy 300.06. I will immediately notify the county/unit evidence custodien if I am made
aware of any appeals or other rea$on$ thls tape ahould not be disposed of,

E nn cå$ê$ on thir tape have been dkpoeed sf and the tape ls not needed for e crintinal appear, civil lltigationr or âû
lnveetigetíon. I believe that lhe lape hes contËnt that wquld be beneficial for traininE outposes.

Date; 8-20-2û14
Offlccr'E
Signature:

ln accordance with DFS Folicy 300,06, I hsve reviewed random portion(s) qf this tape to ovaluate the officels (1)
compliance with etandard operating procedures, eefety procedures end other trainlngl (2) interactions wlth the public;
and (3) profeesional behavicr and demeanor, Appropriate action has bçen taken to addreee any iseues that arose as
a resuft of thie review.

4'ul'ulYDete;
Supervisor's
$ignature:

in the

Þate:
SuperuisorlÇustod¡an
Signature:
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Frum:
Srnt:
To:
Subjcct:

Rothell, Gerald D.

Monday. March 10 2014L0:27 AM
Stephens, Clyde T,

Re: Video

When I get a video fì'om them I nonnally just grab one from them while thcy arc in the office

Scrgeant Gerald D. Rothcll

louth CarolÍna tlighway Patol-Troop One-post C
South Carolina Deparntrent ofPublic Safety
111 Maiden Lane
Lcxington. SC 2907?
Offics 1803) 80s.4205
gdrothellrâscdps.Bov
www.scdps.govlsclu

On Ma¡ 10, 2014, at 10t25, "Stephens, Clyde T.,' <CTSleglrgfi$@.$ÇÐpS,gg_Þ nviot€:

[ rccoived ttre diT I requested. from Cpl. K¡zer and notíced the chain of custody only listed him
and me. If this -video was reviewed last month, as listed, why is the'chain of custøy not fi¡ed
out as requircd?

Captain c. T. Siephens
South Carolina Highway Patrol - Troop Onc
South Carolina Deþarmrent of Public Safoty
1626 Shop Road
Columbia, SC 29201
(803)737-8340(ofñoe)
otsteohens@scdos.eov
www,scdns.qov/

----Or¡ ginal Message---.

lrom : Troo o I @scdp s.net fmailto :Trçpu I @scdps.netJ
Sent Monday, March 10,201410:00 Alvf
To: Stephens, Clyde T.
Subject [Image. File] Captain,KMBT2S 2, #537

FROM:
Image ¿lnta has been attached to
theE-Mail.

<KM8T28220 I 403 1 0095928.pdÞ

I
;.
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lj*ïxmm,ffntLE
NOTIT'ICATION OF SEPARATION DUE TO IVtrSCONDUCT

3! !3l@Tdhå' of the discovery of any event of mi¡conduct whlch is determined to be'rFouNDED" by the ag€ncy or aepartment. The Misconduct Report Form, separation supplement, and alldocumentation related to the misconduõt must be forwarded to the Crimiñd Justice Ácademy,s Certification/ComplirnceUnit, Attention: Katherine Gunter.

SCDPS - SC Pahol 803-896-7920 2/t7/20ts
Departuent Phone # Today's Date

Gerald D. Rothell

ffi

Officer's Name Academy ID # Current Certification Date

Officer's CityÆown

PLEASECHECK ø ONE: [l Class I LE I Ctass tI,eCO[ Ctass 2 LCO

fl Chss 3SLE (Limited Dury) fl Reserve Officer

d'Føt øv ry.ùqrqdoa WiW ffiW ß :iWffi dw¿h M&þ*t WW W M' W W
Date of Separation: o2^zt20ts (specifv mo/day/yr) :

Termination rNVoLVrNG MrscoNDUCT as defined in s.c. Reg. 3 g-004xxxx

Resignation lNvolvrNcndrscoNDucr as defined in s.c. Reg. 38-004

r ru¿&í&xc,ü¡,0;ie@,tx4äÈ,{tråriridu¿c.þieqówryn{,@

OnIy events which have been have been above. The facts & information hereinare true & accurate to the best of

Employing Agency (Chief, Director) Date

Di¡ector
PrintName Offrcial Title
NOTE: A willful failure to report may subject the violator to a civil penalty as provided by law.
Revised 0l/13

A

Cuilty,of ofplea contestno orConviction, plea admission of(regardlessCuilt atoadjudication)
a cnme sentencea ofbypunishable mor€ onethan ofyeaf sentencethe(regardless if aorimposed,actually any)
cnme ofmoral ln orthis other

use of contolled
The use ofexcessive force in withthe and/or

for thewanton of or
and/or unsafeDangerous practices involving ì¡/eapons and/or vehicle which indicated either a willfrrl or

abuses ofor of the and/or
of

xxxxx with to

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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South ð-rolina Criminal Justi ce Ac{*.jmy

Certification-Compliance

PERSOIYNEL CITANGE IN STATUS REPORT

Officer's Name

Address

City State

Employing Agency contact person (for more infonnation) Jennifer Berry

Contact Telephone Number (Area Code and Telephone Number): 803-896-8734

CJA
TD#

Ph#

ZipCode

for

on Friday, March 7 ,2014, sergeant notrre]l-¡note to First sergeant Shelton and informed him that he had inadera mistake and had not yetreviewed video 14-lc-0010 from corporal Kyzer. corpgral Ktzer also spoke tolirst sergeant shelton separately that day and indicated thatsergeant Rothell had never been given this viãeo for review. Áccording tã ri.rt sergeant õhelto", r," i"i"r"ø corporal Kper that the chainof custody form should then list him and captain stephens since serg;nt no*telt hãd never t"tà" p"**ri"n of the video. Later thatevening sergeant Rothell contacted-corporãl Kyzeriatelephone 
"'¿ "rLJ 

t¡"t he meet him at irrl p".it office so that sergeant Rothellcould take possession of video 14- I c-001 0-. sergeant Rothell then traveled to the post c otr.r ;ã ;;t ò;rporal Kyzer, who handed over thevideo' sergeant Rothell took possession of the ri'deo without completing a cllain of custody form and apparently reviewed it over theweekend. ^v^u¡ u¡s *Pr,'

on sunday, March 9, 2Ol4,.corporal Kyzer stated that Sergeant Rothell met him at a collision scene on St. Andrews Road at I-26 andretumed the video to him without a chain of custody form. 
-when 

informø byt{epnn i"uotig;"r;b;; the aborre scenario relayed bycorporal Kyzer, sergeant Rothell said he could noirecall it occurring uut ageed that it waspãlri¡i" itl"ärr"ppened that way. Towards theend of his shiû, corporal Kyzer traveled to the Post c office and fillã out i chain of 
"ustooy 

ronr, øi ,ñìi¿* showing it being transfenedfrom him to captain stephens. corporal Kyåer then haveled to the Post D office and dropped the chain of custody form and video l4-lc-0010 into Captain Stephens'box.

on Monday, March 10, 2014,captainstqlhens received the video with the chain of custody form and noticed that sergeant Rothell was notlisted on the form' Instead, the chain of custody form indicated that the video had been trÁf"*dõ";,ry m. corporal Kyzer to captainstephens without any additional üansfers' Thi; did not seem right to captain Stephens, as the video Tape Monitor Report indicated thatsergeant Rothell had taken possession of the video from co¡poä ryzer to .*i"* on February 13,2014. while exploring this discrepanc¡captain stephens sent sergeant Rothell an email øt 1025 hours that stated, "I received the disc I requested from corporal Kyzer and noticedthe chain of custody only listed him a¡rd me. If this video was reviewed last month, as listed, why ii the chain of custody not filled out asrequired?" Two minutes later- at 10-27 holrs, sergeant Rothell responded via eÅail, "yhen Í g"ú ;¿;.;;. them I normally just grab onefrom them while they are in the office." sometimi be¡¡'een 1200 and 1300 hours that oa¡ caltain s,.err""r contacted corporal Kyzer viatelephone and pointed out that the video's chain ofcustody form did not include s".geuni-Rothett's nam". captain stephens then askedcorporal Kyzer if Sergeant Rothell had reviewe.d the vidó. corporal Kyzer confirrñed thar s;rgea;;îothell had. captain stephens followedup by asking corporal Kyzer, "when did he review it?" corporå ry""irtutJto captain stepfens, 'wi we"e in the office on dayshift andthe Sergeant got my videotape and reviewed it then and gurr" lt bu"Èto me. There-was no chain of custody.,, Afrer this telephoneconversation between corporal Kyzer and the captain, Corporal Kyzer immediatelycohtacted i*g"ãîd"thell via telephone and stated,"The Captain just called me about this chain of cústody ana inquired *try you we.en't on the .t 
"nîi.urtooy.,, 

The opR investigationrevealed that at that time sergeant Rothell stated to corporal ryzer ttrat 
-tre 

would tell cd;"i;ilõ;;Jeïao reviewed the video.

After further investigation, Captain Stephens recalled that the revlew date (February 3, 201 4 of the20 14 and much of the had been
was one snowstoÍn dates m Februarystate shut down. Consequently most of Highway Paþol ts focus during that time assisting motoristsaffected by the snowstorm rather than reuewrng videos. Captain

was on
on Stephens then requested all of the videos that Sergeant Rothell reviewedduring the month of February. One of these videos was 4- c-0074, which was assigned to Corporal Ginn. The Video Tape Monitorindicated that Sergeant Rothell reviewed ir on February 2, 20 4. Corporal Ginn

Report

tape had used
was contacted about this tape and ir was observed thatrecorded on of March 13, 20 4. Another video, was assignedCrouch

not yet been
the

or
Monitor and reflected ir was

4- c-01 4, which
Rothell

to Trooper First Class
the

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Video Tape Monitor Report listed the n date ofFebruary 12,2014, which is four days , Sergeant Rothell allegedly having
reviewed video l4-lC-0114. This aroused Captain Stephens' suspicions even further.

On Wednesday, March 12,2Q14, Corporal Kyzer reported to Captain Stephens' office as instructed and truthfully relayed the events
surrounding video 14-l C-0010 and the chain of custody form.to both Captain Stephens and First Sergeant Shelton. Corporal Kyzer informed
Captain Stephens that Sergeant Rothell had not reviewed video l4-lC-0010 at the office on February 13,2014. Corporal Kyzer told the
Captain that Sergeant Rothell took possession of the video on March 7, 2014 a¡dreviewed it sometime over the weekend.

Sergeant Rothell exhibited negligence in the performance of supervisory duties when he failed to review the videos from Corporal Kyzer
and Corporal Ginn for the month of February 2014. lt was clear from the investigation that Sergeant Rothell did not review the videos from
the above subordinates despite listing dates of review for those videos on his Video Tape Monitor Report submitted on February 12, 2014. lt
is Sergeant Rothell's responsibility as a supervisor to conduct a review ofa portion ofvideos each month and document the dates ofreview
on a Video Tape Monitor Report.

Sergeant Rothell falsified an official SCDPS form when he submitted the February 12,2014 Video Tape Monitor Report to his chain of
command that listed fabricated dates of video reviews for Corporal Kyzer and Corporal Ginn. Although Sergeant Rothell attempted to
classiff the falsified dates as an honest mistake, he made statements to OPR that clearly showed otherwise - including admitting that he
"guessed" when filling out Video Tape Monitor Reports.

Additionally, Sergeant Rothell was untruthful with and intentionally attempted to mislead Captain Stephens regarding the events surrounding
his failure to review Corporal Kyzer's video. Instead of truthfully explaining the situation to Captain Stephens and owning up to his actions,
Sergeant Rothell responded to Captain Stephens in a manner he hoped would allow him to escape discipline for falsifiing documents.
Sergeant Rothell also failed to document by a chain ofcustody form that he took possession of video 14- I C-001 0 from Corporal Kyzer on
March 7 ,2014. Supervisors such as Sergeant Rothell are held to a higher standard and must remain truthful no matter the circumstances.

Sergeant Gerald D. Rothell was terminated effective February 12,2015, at the close of business. The foregoing action was imposed for
violation of South Carolina Department of Public Safety ("SCDPS" or "Department") Policy #400.08 (Disciplinary Action) and f1400.08G
(Guidelines for Progressive Disciplinary Action) for Failure to Provide Truthful and Complete Information; Destruction, Alteration or
Falsification of Records or Documents; and Improper Conduct/Conduct Unbecoming a State Employee.

Criminal Charges Filed: Yes NoX Date:

cHARGE(S):

Only events which have been substantiated by investigation have been
information herein are true & accurate to the best of

øttøched to thìs lWísconduct Reoon Form.
Head

Print Name: Smith Official Title: Director

-SCCJA USE ONLY

rlvßN: CODE: DATE:

by

above. The facts &

Copy sent to Officer on

Revised 01/13
Date SCCJATS Authorized Signature
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South Carolina Department of Public Safety

February lz,ZLls

IIANILOET,nænro

Gerald D.

Dear Sergeant Rothell:

This letter is to offrcially inform you that you 8¡o hereþ terminaúed effective Fcbruary l2,2ol5,at the close ofbusiness' The foregoing aolioi it irnãyq-1n"íl*ii;;at¡on oi souurî*ä¡n Deparrment oi pubric safcry("scDPs" or "Ðeoartm"nt"¡ nolitv *l-ô-õ.ol rnSrlirír.tv À"r"r;¡ o¿ooaoto täîiäLr¡or" for progressive DisciprinaryAction) for Failure to ProvÍde îi"tnru ùo c"*nr".,r.-inärmruoo; o*t-.uJn, arærafion or F¡rsiric¡rion ofRecords or Documenrs; and r.p-p.iõ*¿ucuconäuciuîiLr¡og 
a srate Emproyce.

,, r,,o,t"il;îrä,r,fåiËlï:H.'i"*-,jü'.:,"#î:,"1î:*öå1,ff#åi,lj:yr["Jåj#:H*î,.;: 
]iåä:requested' l4-lc-001'0' was åssisred to clnoãin.þ:'iiäià1rry"n r,-ñ"rr-äjl"*in,,on¡. As corporar Kyzer,simmediate supervisor, you lookeítnrouãn your rerords to åetermine ¡ry""i"ãî,åå" reviewed video l4_lc_0010 andnoriced thar you had submitred 

" 
vij*ilp" r,,tonnoi nãpof;"rra rm¡,v î;,,ñiìrefleotins thar you reviowed rhisparticular video on February l¡' ¿oi¿.-iou. conta*ed corp"-ir¡o", *d ;.k; ñ;; bok up the start and end daresfor video ¡4-lc40l0' .cob"o¡-Èvr., Lì¡"""¿ û,. 

"l¿"í""ä ¡"i"-"J vã"'rr,"r'.|'"'rrrt d¿re had been February 2r,2014' and the end date had úon r"i*uizl,zo.t+. yr; rË;u¡o¿ tr,"ív"*î;ù'r* tz,z,Jt4video Tape MonitorReport indicating thatyou trao tev¡eweJóorporalry""J, 
"iå*ãn 

ruuruury ß,zaßwas maccurar€.
on Friday' March 7' 2014' you spoke to Fþ sergeant shetton and informod him that you had made a mistakeand had not vet reviewed vi¿eo ti-ic-ridro ry- Ç;tp;îöt;r. corporar KË;;îr; spoke ro Firsr sergeanr shertonseparately that dav and jndisated that you ha{ never-bin giuen'trris vi¿.å ro, *;;. Åä9rq"e to First scrgeant shorron,he informed corporal Kyzer trtut Ût"-Jr,uin år"urtooy torri rrräJäür* rist him and caprain stophens since you had nevertaken possession of the v¡¿eo' rut* tlt;ã*n¡"g, v,;rì;nüiãã'ðorporut ryo, uú-t l'.phone ind asked him to ,."r youat the Post c offrce sothat vou 

"outJ 
ãLãpo-rrusrion 

"i"i¿.o ù-ib:oîiðlî*ïãn'Lurrud to the post c ofüce andi:1"Îiiijåffi'rî:iili:*ä,ff;*iÏfu;ï#possessionoro,"îiãà.withoutcompretingachainof

on sunday' M¿rch g' 2014' corporal \vzerst¿t€d that you met him at a coilision scene on st. Andrews Road at I-26 and returned the video to him ;rÑ; ;#.1"rffi;åi äh ry¡* informed by rhe opR invesrigaror abou*heabove scenario relaved by corporal õ;;;;you said v* 
"åuiå 

nãirec"¡1.¡ro"ourring buí agreed thar ir was possibte it hadhappened that wav' Towards tr'" 
"n¿-Jr,iJ r¡¡n cärp"i;üö;; *rered ro n" Ë"rid office and fined out a chain ofcustody form for the video shoruing it being ransfened nor-ä* 

19 glpllil süephens. corporar Kyzsrrhen travered tothe Post D office and dropped ü,e cña¡n oic,istodv ø* *ã'îiäåä r+rc-oor0 into caprain srephens, box.
on Monday' M-arch L0' 2014, captain stephens received the video with the chain of custody form and noticedthat you were not listed on the-form" I;;ead, tne cnain oi-cur*àv r"* ¡r¿i*tø Û,"îthe video had been transferreddirectlv from corporal Kyzer t" c"pøi äæyú"r *ir[åri;"täii,onu¡ t *r-eri. il, did_ not seem right to captajnstephens' as the video Tr.t.t:li"l *-"o"nj"oi:{q rh"r yä.ir,äär"rq porrrrrioi oiiï! rr¡¿.o rrom corporar Kyzer roreview on February 13' 2ol4' whil";ói;¡ng trt¡r ¿¡r"i"J"*;;¿"o"in stephens sent you an ema' at 1025 bours rhar

1O311 Wilson Blvd' Blythewood, sc - us Mall: p,o, Box 1g93 Bt)¡rh€wood, sc 29018
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Sergeant'(ìerald D. Rothell
February 12,2015
Page 2

statsd, "l received fhe disc I requested from Corporal Kyzer and noticed the chain of custody only listed him and me. If
this vidco was reviewed last month, as listed, why is the chain of custody not filled out as reqúired?" Two minutes later at
1027 hours, you respondcd via email, "When I get a video from them I normally just grab onL from them while they are in
the office'" Sometime between 1200 and 1300 hours that day, Captain Stephens cont-acted Corporal Kyzær via teiephone
and pointed out that the video's chain of custody form did nõt inciude youi nu*". Captain Stcih€ns thãn asked Coiporal
Kyzer if you had reviewed the video. Corporal Kyzer confirmed that you had. Captain Stephens followed up by ailing
Corporal Kyzer, "When did he review it?" Corporal Kyzer stated to Captain Stephens, "We were in the oflice'on dayshiñ
and the Sergeant got my videotape and reviewed it then and gave it Uaà< to me. There was no chain of custody." After
this telephone conversation between Corporal Kyzor and the Captain, Corporal Kyzer immediately coltacteá you via
telephone and stated, "The Captain just called me about this chain of custody and inquired why you werent on the chain
of custody." The OPR investigation revealed that at that time you stated to-Corporaí Kyzer tÈai you would tel Captain
Stephens you had reviewed the video.

After further investigation, Captain Stephens recalled that the review date (February 13, 2014) was one of the
snowslorm dates in Fetrruary 20i4 and much of the state had beon shut down. Coniequently, *ort of Í{igh*uy patrol's
focus during that time wås on assisting motorists affected by the snowstorm rather than onreviewing viãeos.- Captain
Stephens then requosted all of the videosthatyou reviewed duringthe month of February. One of t¡Jse videos was l4-
lC-0074' which was assigned to Corporal Ginn. The Video Tape Monitor Report indícated that you reviewed it on
February 12,2t14. Corporal Ginn was contacted about this tape ànd it was observed that the tape had not yet been used
or recorded on as of March 13,2014, Another video, l4-lc-01 14, which was assigned to Trooper First Clasi Crouch was
listed on the Video Tape Monitor Report and refleced that it was revierved by y* on February 16,2014. However, tha
Video Tape Monitor Report listed the submission date of February 't2, 2Aß: which is four days prior to your allegedly
having reviewed video l4-lC-0114. This aroused Captain Stephoni'suspicions cven furd¡er,

On Wednesday, March 12,2A14, Co_rporal Kyzer reported to Captain Stephens' office as instructed and truthfully
relayed the events surrounding video 14-lC-0010 and the chain of oustody form to botlr Captain Stephens and First
Sergeant Shelton' Corporal Kyzer informed Captain Stephens that you had not reviewed vi¿co j¿-lC-OOIO at the office
on February 13,2014. Corporal Kyzer told the Captain that you took possession of the video on March 7,2014 md
reviewed it sometime over üe weekend.

You exhibited negligence in the performance of supenisory duties when you failed to review the videos from
Corporal Kyzer and Corporal Cinn for the month of February 2014. Itwas clear from the investigation that you did not
review the videos from the above subordinates despite listing dates of review for those videoJ on your úideo tape
Monitor Report submitted on February 12,2014-. It is your responsibility as a supervisor to conduct a review of a portiån
of videos each month and document the dates of review on a Video TapsMonitoiReport.

You falsified an official SCDPS form when you submitted the February 12, 2Ol4 Video Tape Monitor Rrporl to
your chaín of command that listed fabricated dates of video ¡çviews for Corporal Kyzer and Corp'oral Ginn. Al[hough
you attempted to classifu thc falsificd dates as an honest misþke, you made statements to Opft that clearly strowãd
othcrwise * including your admitting tåat you "guessed" when filling out Video Tape Monitor Reports.

Additionally. you were untruthful rvith and intentionntly attempted to mislead Captain Stephens regarding the
events surrounding your failure to review Corporal Kyzer's video, Instead of truthfully explaining thesituation to Caþtain
Stephens and owning up to your aotions, you-responded to Captain Stephens in a manneiyou hõped wot¡ld allow you to
escape dìscipline for falsifying documents. You also failed to document by a chain of custody form that yoú took
possession of vidco 14- l C-00 I 0 from Ccrporal Kyzer on Marph 7 ,2014.

Supervisors such as you sre held to a higher standard and must remain truthful no matter the circumstançes, Yor¡
hold a position of trust as a law enforcement officer, and your actions were deceptive and inconsistent with the standards

1O311 Wilson Blvd. Blythewood, SC - US Mail: p.O. Box 199i Btythewood, SC 29O16
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of the Highrvay Patrol. The Highway Patrol Manual of Operations makes clear that uPatrol personnel shall conduct
themselves at all times, both on and offduty, in such å manner as to r€flect most favorable upon the Highway Patrol and
in keeping with the high standards of professional law enforcement. " Furthermore, the Manual of Operations provides
that it is the duty of all Troopers to conduot themselves in a manner that is above reproach. Your behavior fell woefully
short of this standard and will not be tolerated.

This is a grievable action. tf you wish to file a grievance, you may do so in accordance with fhe enclosed
grievance policy, Please contact Ms, Patty Duggan in the SCDPS Human Resources OfÏicc at (S03) 896-8018 regarding
your separation and State benefits. Any questions regarding this matter should be directed to Major Marc S. \ilrigtrt.

Sincerely,

Loroy

cc: ColonelMichaelR.Oliver
LTC Christopher N. Williamson
Majcr Marc S. ti/right

Enclosure: SCDPS Grievance Policy

My siguature acknowlsdges that I received this document ¡nd Íts contents were discus¡ed with me.

Employeesigo"ror.   pare ?/A,rf *
THIS pOCnMnr{T }VILL BECOME}ART Or YOUR PARSONI\IEI,-BECORp

10311 Wilson Blvd. Blythewood, SC - US Mall: P.0. Box 1993 Blytheu/ood. SC 2SO16
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South Carolina ent of Public Safe

0ffice of Human Resources

MEMORANDUM

Senior Trooper Gerald D. Rothell
S. C. Highway Patrol District I

FROM: Colonel James Caulder

RE:

S. C. Highway Parrol

Level I Reprimand

November 9, 1995

TO:

DATE:

Disciplinary action in the form of a Level I Reprimand is hereby imposed upon you for the
following reasons:

A departmental investigation into allegations concerning your misconduct revealed that on or
about January 13, 1995, you jokingly advised an attorney Utát ir his client pled guilty to the DUI
charge which you made against him, you would in turn dismiss the cæes ãgainst two other
clients of the attorney.

The investigation also revealed that on another occasion, you telephoned the same attorney and
advised him that if a debt owed by a fellow trooper was forgiv.ï uy the attorney, you would
dismiss the DUI charge against the attorney's cliônt.

Your action as desc_ribed is highly inappropriate and does not conform to the high standards
expected of your profess-ion. Making such comments, even in a joking way, to an attorney who
represents an individual charged by you lends itself to the appe*anõe of irptopriety anc witt
not be condoned by the Department. Your behavior as described is being viËwed æ improper
conduct. Further conduct of this or similar nature will lead to additionãl disciplinary âctiôn.

Please direct any questions regarding this matter to me or your captain.

PTB/kw

cc: Captain R. L. Mobley

This signature acknowledges the employee has received this document and the matter has
been discussed with the by the supervisor.

Date t- t-Employee's

54OO Broad Fl¡ver Road, Colurnbia, Soufl. Carolina 2921O-4OAASignatures and initials were redacted by House Legislative Oversight Committee staff.
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S.C. DEPAFI,TÀáE,IY:T
OF PTJETI-IC SAFE,TY

May 26, 1995

Senior G.D.L. Rotheil

RE: OPR File #PI-2LOL-95-0005
Complainant - Attorney Richard Breibart
Alleged Improper Comments

Dear Senior Trooper Rothell:

The Department's preliminary investigation into a complaint against you has been
completed. The Director has deterrrined thaino further action is requñed and that the file
should be closed. We have taken the appropriate action to close the file and a copy of this letterwill be included in your personnel reðord to document this action.

Thank you for your cooperation in this matter.

Sincerely

Paul B. Johnson, Administrator
Office of Human Resoürces

PBJ/vmp

cc B. Boykin Rose, Director
Colonel James Caulder, Highway patrol
Robert H.rü. Cathey, Chief Inspector, OpR

54OO Rra¡t¡l Riwc¡ Flnnd l-^t,,ñhja q^..rt /-ã'^r;áa )oara laoe
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South Carolina Department of Public Safety

TO

S,C, Hi$wayPatrol

MEMORAI\DUM

Gerald D. Rothell
Lance Corporal

F. K. Lancaster,
Colonel

May 7,2009

Colonel's Cup Softball Tournament

F'ROM:

DATE¡

RE:

I wanted to personally thank you for your dedication and hard work in making the
Annual Colonel's Cup Softball Tournament such a success. Your tireless efforts confübuted to
the fuud raising campaign for our special friends at Special Olympics.

Since one of our missions is to serve the public,I think it is vital for our troopers to
participate in community and civic activities. We have many troopers around the state who give
of their own time to make activiiies such as this one a tremendous success. I believe it is a
testament to what a fine group ôf -ett and women we have on orforce.

I am proud to have the opportunity to acknowledge your professionalism and dedication
throughout this event. A copy of this commendation will be placed in your permanent personnel
file in the Office of Human Resources.

FKL/kms

C: Lieutenant Colonel M. R. Oliver
Major Leroy Taylor
Sergeant C. R. Heddy
Office of Human Resources

Courtesy - Effrciency- Service
POST OFFICE BOX 1993, 10311 WILSON BLVD., BLYTHEWOOD, SOUTH CAROLINA 29016
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T'PS MISSION
STATEMENT

UPS will achieve world-

wide leadership in pack-

age distribution by devel-

oping and delivering -solu-

t¡ons that best meet our

cus to m ers' dis ft ibut ion

needs at competitive mtes.

To do so, we will build

uþon ou, extensive and

elfrcient distribution net-

work, the legacy and dedi-

cation of our people to

opemtional and service

excellence and our com-

mítment to antícipate and

rcspond rapidly to chang-

ing market condítions

and rcquirements.

( Un¡ted Parcel Servrce"

"fi,ãgFJySR
August 22,1997

,Åll8 ,A S lggl
Feferred

Mr. William E. Gunn
Director of Public Safety
5400 Broad River Road
Columbia, South Ca¡olina 29210

DearMr. Gunn:

I would like to take this opporh¡nity to tþnk your department for the excellent
assistance we received from the Highway Patrol during ou1 recent work stoppage.:,

Date

Lewis Coleman
United Parcel Service
District Security Manager

pc Mke Brock
Col. J. Caulder
Lt.Col D. R. Lane
Cpt. Ralph Mobley

124 Pythian Road, west columbia, sc 291T2. (803) g2z-621s. Fax (903) 922-f/¡sgSignatures and initials were redacted by House Legislative Oversight Committee staff.
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êSTATE OF SOUTH CAROLINA
EMPLOYEE PERFORMANCE MANACEN¡CT.¡T SYSTEM

Name: Gerald D. Rothell sociat securityNumber: üla
Agency:

(¿
Department: I One

Position Classification:

Date Assigned to Current position:

Performance Review From:

WFffi1O ,è

04t01t2013 To 03 t 91 I 20'14 -/

Rating Officer:

Reviewed By:

Employee:

Rating Officer:

Reviewed By:

Planning Stage Acknowledgement

Evaluation Stage Acknowledgement

Date:

Date:

Date:

ø 3

3-/2- /7

z" /ls

Date:

Date:

Ò/

Reviewing Officer's Comments:

Employee's Signature:
(My signature indicates

Date: Z/ 1ls,,,tl I -/
that I was given the opportunity to discuss lhe perfomance review with my superior-nol that I necessarily agree.)

Employee Comments:

TR_ECEr\rH]D

I1Atit 2 4 2014
Human Resources Office

o.Ps.

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.

6/29/16 DPS001795



Sergeant

Job Duties Performance
Level

Enforces all state laws and regulations governing vehicle and pedestrian traffic. Provides, disseminates, and
interprets these laws and other safety issues to the general public. lnvestigates complaints relating to highway
safety and enforces criminal laws as needed. Determines the cause of accidents through complex investigation
techniques and assists subordinates in determining enforcement action.

Success Griteria:
Patrol and monitor traffic in county or district while observing subordinates and rendering assistance as needed.
lnvestigates and/or assists subordinates in accident investigations. Maintains a good working (nowledge of the
laws, rules, and regulations involving traffic enforcement. Enforces rules and regulations set forth in DPS Policy
Directives and Patrol manual of Operations.

Actual Performance
Sgt. Rothell enforces all state laws governing vehicles and pedestrians. He does a good job handling
complaints related to highway safety and subordinates behavior. He does a good job investigating collsions
and helps other Troopers with complex investigations. Sgt. Rothell maintains a good working knowledge of
all the laws, rules and regulations with traffic enforcement, SCDPS Policies and procedures and the
manual of operation.

S

2. Responsible for reviewing all required activity documents and reports of Patrol personnel under his/her supervision.
Conducts periodic audits on summons books, outstanding cases and bonds. Coordinates these efforts with
corporals in assigned counties.

Success Griteria:
Thoroughly checks reports and documents for completeness and accuracy before submitting through proper
channels as required by policy, rules, directives or laws. All reports are reviewed and submitted within established
time frame.

Sgt.Rothelldoesagoodjobchecking,"oofficompletenesSandaccuracybefore
submitting. He does a good job reviewing required activity documents and reports for Troopers under his
supervis¡on. He has developed a plan to maintain the accountability of summons with all Troopers in Post
c.

S

3. Prepares work schedules and assignments for subordinates. Develops adequate traffic enforcement
programs and encourages personnel to improve techniques related to highway safety.

Success Griteria:
Review selective enforcement data to determine personnel assignment needs. Prepare work schedules and
assignments utilizing personnel based on enforcement information and personal observation.

Actual Performance
Sgt. Rothell is becoming familiar with preparing enforcement schedules and assignments for subordinates
He does a good job planning enforcement plans, reviewing data to assign personnel accordingly.

S

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Sergeant

Job Duties Performance
Level

f

4. Demonstrates knowledge in all laws governing vehicle and pedestrian traffic, DPS Policies, Patrol Manual of
Operations, and rules and regulations. Acts as counselor to subordinates in personnel matters.

Success Griteria:
To keep abreast of all changes in laws and policies and informs subordinates of changes through meetings and
personal contact. Works closely with Corporals and superiors in District Headquarters to ensure that subordinates
are made aware of and are complying with instructions.

Actual Performance
Sgt. Rothell does a good job staying abreast of all changes in the laws and passing any updates down to
his subordinates. He works closely with the Corporals to ensure they are aware of the changes and
compliance. Sgt. Rothell works well as a counselor to assigned Troopers dealing with personal matters.

S

5. Responsible for coordinating and supervising patrol personnel on a county or district level. Establishes and
adequate overall traffic enforcement program while coordinating efforts with superiors at district and state
headquarters. Supervises and assists subordinates in the presentation and prosecution of cases.

Success Criteria:
Attends supervisors'meetings as required and complies with instructions from district supervisors. Assumes
responsibility for disseminating information to subordinates. Makes periodic contact with other law enforcement
agencies to establish good working relationships.

Actual Performance
Sgt. Rothell does a good job coordinating and supervising Troopers in Post C and offers guidance to assist
in the prosecution of their cases in court. He attends supervisor meetings and disseminates information to
his subordinates. Sgt. Rothell has devolped a good working relationship with other agencies. He oversees
the courts for pending trials and schedules accordingly.

S

6. Responsible for completing performance evaluations on subordinate employees.

Success Griteria:
Performance reviews are conducted in a fair and impartial manner and are completed within the specified time
period.

Actual Performance
Sgt. Rothell does a good job preparing fair amd impartial evaluations on his subordinates and submits
within a timely manner.

S

7

Success Griteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Sergeant

Job Duties Performance
Level

L

Success Criteria:

Actual Performance

Objectives

1. Objective:

Success Criteria:

Actual Performance

2. Objective:

Success Criteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Sergeant (

Performance G haracteristics Pass/
Fail

1. Characteristic:
Definition:

2. Characteristic:
Definition:

Dependability
The degree to which the officer can be relied upon to perform his duties within
established procedures.

Promoting equal opportunity
To promote affirmative action goals in all areas within the realm of your authority
Must be fair and impartial in supervision of employees under your direction.

Pass

Pass

Summary and lmprovement Plan
tdentify the emptoyee's major accomptishments, areas needing improvemenf, and sfeps to improve present and
future performance.

Sgt. Rothell has done a good job carrying out his day to day responsibilities for Post C. He has a good relationship
with all of Post C Troopers and local law enforcement agencies. He provides guidance and motivation to other
supervisors and Troopers. Sgt. Rothell is dependable, accountable and can be relied on to carry out assignments.
Sgt. Rothell is a valuable asset to Post C in maintaining summons accountability and court schedules. Sgt. Rothell
needs to continue to better himself and provide good enforcement plans to subordinates. He needs to continue to
study the manual of operations, traffic laws and DPS policies.

fl Exceptional

APPRAISAL RESULTS

X Successful ! Unsuccessful

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Ratinq Ratinq Value

Exceptional Performance Requirements (E) 3

Successful Performance Requirements (S) 2

Unsuccessful Performance Requirements (U) I

Ranqe

2.5 and above

1.5 Io 2.49

1.4 &, Below

Duties:

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Duty 7

Duty 8

Objectives:

Objective 1:

Objective 2

Weiqht
Factor Ratinq NumericalScore

(Weight X Rating Value)

25.00 x 2.oo

25.00 x 2.oo

15.00 x 2.o0

15.00 x 2.00

TotalScore

50.0025.00 o/o

25.00 o/o

15.00 o/o

15.00 o/o

15.00 0/o

5.00 o/o

S

S 50.00

S 30.00

S

S

S

30.00

15.00 x
5.00 x

-X
X

2.OO 30.00

2.00 10.00

o/o

o/o

o/o

o/o

0.00

0.00

X 0.00

X 0.00

TotalWeiqht

100.00

TotalScore 200.00 divided by TotalWeight 100.00 o/o 
= 2.00 rounded to

This will be the overall rating for the employee this period

Performance C haracteristics :

o/o

TotalScore

200.00

Pass or Fail

Pass

Promoti

b

n Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA
EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM

¿
I

ú

Name: Gerald D Rothell Social Security Number:

Agency: SCDPS

Department: Patrol/ One

Position Classification: Corooral

Date Assigned to Current position

Performance Review From:

12t 7 t2010

06117t2012

Planning Stage Acknowledgement

To ø8i+tlâ1+

Date: l-//tz
Date: f-lo-tz

Date:

Date:

Rating Officer:

Reviewed By:

Employee:

Rating Officer:

Reviewed By:

Date: Gz ¡-

Evaluation Stage Acknowledgement

2-t?-/3
z

Reviewing Officer's Comments:

Employee's Signature:
Date: o- ? 'o/-J(My signature indicates that lwas given lhe discuss the ofliclal performance review lvith my superior-not that l necessariry agree.)

Employee Comments:

3

TR.EAIEI\¡ED) Ep,rrs

l,lAR Z S Zor¡
Human ResourcesOffice

D.PS.

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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CPL

Job Duties Performance
Level

Enforces all state laws and regulations governing vehicle and pedestrian traffic. lnvestigates complaints relating to S
highway safety and enforces criminal laws as needed.

Success Criteria:
Patrols assigned area to detect any violations by utilizing any auxiliary equipment available.

Actual Performance
The employee continues to enforce all state laws while patroling Lexington County. He utilizes equipment
available to enhance his ability to preform his duties. He does a good job in his DUI enforcement.

2. Observes subordinates in carrying out assigned duties and renders assistance as needed

Success Griteria:
Assists subordinate personnel in the application of duties by ensuring that proper investigative techniques are
utilized and proper investigative procedures are follows.

Theemployeeperformsthisjobdutywell.'A"ffionitoringandrespondingtoscenesthat
need supervision. He has fairly well rounded team with young and also seasoned members. He
encourages team members to have above average activity and DUI Enforcement.

S

3. Assists supervisors in reviewing all required activity documents and reports of patrol personnel supervised.
Submits all required reports relating to enforcement activities.

Success Griteria:
Checks all subordinate personnel's reports to ensure accuracy and legibility. All reports are reviewed and
submitted within established time frames.

Actual Performance
The employee has done a good job assisting with reviewing collision reports in Post C when needed. He
submits required reports from his team after reviewing for correctness. He has a good understanding when
reviewing time sheets from his team members.He has taken on the responsibilty of handling the DUiCourt
operations.

s

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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CPL

Job Duties Performance
Level

4. Performs as specialist in the investigation of vehicle collisions. Determines the cause of accidents, through
complex investigation techniques and assists subordinates in determining enforcement action. Reviews and
assists subordinates in the presentation and prosecution of cases.

Success Griteria:
Thoroughly investigates accidents and/or assists subordinates in accident investigations; compiles
evidence following proper procedures. Compiles investigative reports and appears in court
proceedings.

Theemployeehastheabilitytodetermine'mequired.Heensuresallinvestigated
techniques are used by team members and assist in court on a regular basis.

E

5. Responsible for completing performance evaluations on subordinate employees.

Success Criteria:
Performance reviews are conducted in a fair and impartial manner and are completed within the specified time
period.

Actual Performance
The employee conducts fair and impartial reviews of his subordinates in a timely manner.

E

Objectives

1. Objective

Success Criteria:

Actual Performance

2. Objective

Success Criteria

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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CPL

Performance Gharacteristics Pass/
Fail

1. Characteristic:
Definition:

2. Characteristic:
Definition:

3. Characteristic:
Definition:

4. Characteristic:
Definition:

5. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
established procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

Leadership
The degree to which the incumbent provides direction and supervision of
subordinates.

Pass

Pass

Pass

Pass

Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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CPL

Summary and lmprovement Plan
tdentify the emptoyee's major accomplishments, areas needing improvement, and steps to improve present and
future pertormance.

Cpl. Rothell takes pride in his appearance and has continued to maintain his uniform and equipment as a
supervisor. He continues to stay abreast of what his subordinates are doing and enforcement habits. He has taken
on the responsibilty of DUI Court and has done a good job making sure reports are properly completed by his team.
He is encouraged to continue to motivate his team to continue to build morale and increase their overall activity.
He expresses appreciation to his team member when they do a good job. He takes pride in the success of his
subordinates. He need stay abreast of changes in the laws and DPS policies.

APPRAISAL RESULTS

! Exceptional X Successful f] Unsuccessful

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Ratinq Ratinq Value

Exceptional Performance Requirements (E) 3

Successful Performance Requirements (S) 2

Unsuccessful Performance Requirements (U) 1

Range

2.5 and above

1.5 to 2.49

1.4 &Below

Duties

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives

Objective 1:

Objective 2

Weioht
Factor Ratinq NumericalScore

(Weight X Rating Value)

40.00 x 2.00

25.00 x 2.00

20.00 x 2.00

10.00 x 3.00

5.00 x 3.00

X

X

X

TotalScore

80.0040.00 o/o

25.00 o/o

20.00 o/o

10.00 %

5.00 o/o

S

S

E

E

50.00

40.00

30.00

15.00

o/o 0.00

o/o

%

0.00

0.00

TotalWeioht

100.00 o/o

TotalScore

215.00

Total Score 215.00 divided by Total Weight 100.00 % = 215 rounded to ñ;)
This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2.45"Ou5l.U)

Performance C haracteristics : Pass or Fail

J ment Pass

Ab to Work Without ton Pass

Pass

Relation with the Public Pass

Leadershi Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA

EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM

(

Name: Gerald D Rothell Social Security Number:
Agency: SCDpS /ooÒ%â,bt
Department:

Position Classification:

Patrol/ One

Date Assigned to Current position:

Performance Review From :

12t17t2010

06t17t 2011 To âttz I 201^

Rating Officer:

Reviewed By:

Employee:

Rating Officer:

Reviewed By:

Reviewing Officer's Com ments:

Employee's Signature:
(My slgnature indicates

Planning Stage Acknowledgement

Evaluation Stage Acknowledgement

Date:

Date:

Date:

/-/t-
-/6-u

t,

5-tl-/L
-5-3o- tL '/

Dale:

Date:

that lwas g¡ven the opportunity to
Date: ç- ?:ó-r?-

ofllcial performance review w¡th my superior-not thât I necêssar¡ly agree.)

Employee Comments:

jUN f g ?ltl
Human Resources Office

D.PS"

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties

Enforces all state laws and regulations governing vehicle and pedestrian traffic. lnvestigates complaints relating to S
highway safety and enforces criminal laws as needed.

Success Griteria:
Patrols assigned area to detect any violations by utilizing any auxiliary equipment available.

Actual Performance
The employee continues to enforce all state laws while patroling Lexington County. He utilizes equipment
available to enhance his ability to prefor:m his duties. He does a good job in his DUI enforcement.

Performance
Level

2. Observes subordinates in carrying out assigned duties and renders assistance as needed

Success Griteria:
Assists subordinate personnel in the application of duties by ensuring that proper investigative techniques are
utilized and proper investigative procedures are follows.

Actual Performance
The employee performs this job duty well. He does a good job monitoring and responding to scenes that
need supervision. He has fairly well rounded team with young and also seasoned members. He
encourages team members to have above average activity and DUI Enforcement.

S

3. Assists supervisors in reviewing all required activity documents and reports of patrol personnel supervised
Submits all required reports relating to enforcement activities.

Success Criteria:
Checks all subordinate personnel's reports to ensure accuracy and legibility. All reports are reviewed and
submitted within established time frames.

Actual Performance
The employee has done a good job assisting with reviewing collision reports in Post C when needed. He
submits required reports from his team after reviewing for correctness. He has a good understanding when
reviewing time sheets from his team members.

s

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

(

4. Performs as specialist in the investigation of vehicle collisions. Determines the cause of accidents, through
complex investigation techniques and assists subordinates in determining enforcement action. Reviews and
assists subordinates in the presentation and prosecution of cases.

Success Criteria:
Thoroughly investigates accidents and/or assists subordinates in accident investigations; compiles
evidence following proper procedures. Compiles investigative reports and appears in court
proceedings

Actual Performance
The employee has the ability to determine MAIT's assistance is required. He ensures all investigated
techniques are used by team members and assist in court on a regular basis.

E

5. Responsible for completing performance evaluations on subordinate employees.

Success Criteria:
Performance reviews are conducted in a fair and impartial manner and are completed within the specified time
period.

Actual Performance
The employee conducts fair and impartial reviews of his subordinates in a timely manner.

S

Objectives

1. Objective:

Success Criteria:

Actual Performance

2. Objective

Success Criteria

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance Gharacteristics Pass/
Fail

1. Characteristic:
Definition:

2. Characteristic:
Definition:

3. Characteristic:
Definition:

4. Characteristic
Definition:

5. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
established procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

Leadership
The degree to which the incumbent provides direction and supervision of
subordinates.

Pass

Pass

Pass

Pass

Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Summary and lmprovement Plan

ldentify the employee's major accomplishmenfs, areas needing improvement, and steps to improve present and
future pertormance.

Cpl. Rothell has taken pride in his appearance and has continued to maintain his uniform and equipment as a
supervisor. He continues to stay abreast of what his subordinates are doing and enforcement habits. He has
assisted with DUI Court on a regular basis and has done a good job making sure reports are properly completed by
his team. He is encouraged to continue to motivate his team to continue to build morale and increase their overall
activity. He expresses appreciation to his team member when they do a good job. He takes pride in the success of
his subordinates. He need stay abreast of changes in the laws and Dps policies.

APPRAISAL RESULTS

! Exceptional X Successful fl Unsuccessful

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Ratino Ratinq Value

Exceptional Performance Requirements (E) 3

Successful Performance Requirements (S) 2

Unsuccessful Performance Requirements (U) I

Ranqe

2.5 and above

1.5 to 2.49

1.4 & Below

Duties

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1:

Objective 2

Weiqht
Factor

40.00 o/o

25.00 %

20.00 Yo

10.00 o/o

5.00 %

Ratinq NumericalScore
(Weight X Rating Value)

40.00 x 2.00

25.00 x 2.00

20.00 x 2.00

r0.00 x 3.00

5.00 x 2.00

X

X

X

TotalScore

80.00S

S

S

E

S

50.00

40.00

30.00

r 0.00

% 0.00

o/o

o/o

0.00

0.00

TotalWeiqht

100.00 o/o

TotalScore

210.00

Total Score 210.00 divided by Total Weight 100.00 o/o 
= 2.10 rounded to

This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2.45 eq 2.5)

Performance Characteristics : Pass or Fail
J Pass

Abi to Work Without Su rvrston Pass

abil Pass

Relation with the Public Pass

Leade Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA

EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM
,-1

Name: Gerald D. Rothell Social Security Number:
Agency: SCDpS

Department: I One

Position Classification:

Date Assigned to.Current position:

Performance Review From :

Rating Officer:

Reviewed By:

Employee:

12t17t2010

12t17t2010 To otatnt2oll v/

Planning Stage Acknowledgement

)z-tz- /D

Evaluation Stage Acknowledgement

Date:

Date:

Date:

Rating Officer:

Reviewed By:

Reviewing Officer's Comments:

â-lz -t/Date:

Date: á-rc-tt

Employee's Signature
(My signature indlcates lhat lwas given the opportunlty to

Date: et Y- ll
revlew with my superior-not that I necessarlly agree.)

Employee Comments:

OCT17 20n
Human tffi"r" 

on¡ce
EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

1 Enforces all state laws and regulations governing vehicle and pedestrian traffic. lnvestigates complaints relating to S
highway safety and enforces criminal laws as needed.

Success Criteria:
Patrols assigned area to detect any violations by utilizing any auxiliary equipment available

Theemployeecontinuestoenforce",',,"."ffiåLexingtonCounty'Heutilizesequipment
available to enhance his ability to preform his duties. He does a good job in his DUI enforcement.

2. Observes subordinates in carrying out assigned duties and renders assistance as needed.

Success Griteria:
Assists subordinate personnel in the application of duties by ensuring that proper investigative techniques are
utilized and proper investigative procedures are follows.

Actual Performance
The employee performs this job duty well. He does a good job monitoring and responding to scenes that
need supervision. He has fairly well rounded team with young and also seasoned members. Encourages
team members to have above average activity and DUI Enforcement.

S

3. Assists supervisors in reviewing all required activity documents and reports of patrol personnel supervised
Submits all required reports relating to enforcement activities.

Success Griteria:
Checks all subordinate personnel's reports to ensure accuracy and legibility. All reports are reviewed and
submitted within established time frames.

Theemployeehasdoneagoodjob".,i,tinmionreportsinPostCwhenneededdueto
the shortage of supervisors. He submits required reports from his team after reviewing for correctness. He
has a good understanding when reviewing time sheets from his team members.

S

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

4' Performs as specialist in the investigation of vehicle collisions. Determines the cause of accidents, through
complex investigation techniques and assists subcirdinates in determining enforcement action. Reviews and
assists subordinates in the presentation and prosecution of cases.

Success Criteria:
Thoroughly investigates accidents and/or assists subordinates in accident investigations; compiles
evidence following proper procedures. Compiles investigative reports and appears in court
proceedings

Theemployeeisnotperforming"n,,o".,"ffiWeVerhedoesproperlydeterminewhen
MAIT's assistance is required.

S

5. Responsible for completing performance evaluations on subordinate employees.

Success Griteria:
Performance reviews are conducted in a fair and impartial manner and are completed within the specified time
period.

Actual Performance
The employee conducts fair and impartial reviews of his subordinates in a timely manner.

S

Objectives

1. Objective:

Success Criteria

Actual Performance

2. Objective:

Success Criteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Pass/Performance C haracter¡st¡cs Fail

1. Characteristic:
Definition:

2. Characteristic:
Definition:

3. Characteristic:
Definition:

4. Characteristic:
Definition:

5. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
ïhe degree to which the officer can be relied upon to perform his duties within
established procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

Leadership
The degree to which the incumbent provides direction and supervision of
subordinates.

Pass

Pass

Pass

Pass

Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Summary and lmprovement Plan
tdentify the emptoyee's major accomptishmenfg areas needing improvement, and sfeps fo improve present and
future pertormance.

Cpl. Rothell has taken pride in his appearance and has continued to maintain his uniform and equipment as a
supervisor. He continues to stay abreast of what his subordinates are doing and enforcement habits. He has
assisted with moderate administrative duties during the past year and has done a good job making sure reports are
properly completed by his team. He is encouraged to continue to motivate his team to continue to build morale and
increase their overall activity. He expresses appreciation to his team member when they do a good job. He takes
pride in the success of his subordinates. He need stay abreast of changes in the laws and DPS policies.

APPRAISAL RESULTS

! Exceptional X Successful ! Unsuccessful

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Ratinq ValueRatinq

Exceptional Performance Requirements (E) 3

Successful Performance Requirements (S) 2

Unsuccessful Performance Requirements (U) 1

Ranqe

2.5 and above

1.5 to 2.49

1.4 &. Below

Duties:

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Weiqht
Factor

40.00 %

25.00 Yo

20.00 %

10.00 %

s.00 %

Ratinq NumericalScore
(Wèight X Rating Value)

40.00 x 2.00

25.00 x 2.oo

20.00 x 2.00

10.00 x 2.00

5.00 x
X

2.00

X

X

TotalScore

80.00S

S 50.00

S 40.00

S 20.00

S 10.00

o/to 0.00

Objectives:

Objective 1:

Objective 2

o/o

Yo

0.00

0.00

TotalWeiqht TotalScore

200.00100.00 %

Total Score 200.00 divided by TotalWeight 100.00 % = 2.00 rounded to

This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2.45 2.5)

Performance Characte ristics : Pass or Fail

Jud nt Pass

Ab¡l to Work Without Su Pass

dabil Pass

Relation with the Public Pass

Leadershi

tsron

Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA

EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM
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ç

ú

(

Name: Gerald D. Rothell Social Security Number;

Agency: South Carolina Deoartment of Public Safetv

Department Highway Patrol

Position Classification: Lance

Date Assigned to Current Position:

Performance Review From:

Rating Officer:

Reviewed By:

Employee:

Rating Officer:

Reviewed By:

Reviewing Office/s Comments:

I 996

9-2010 To

Acknowledgement

Evaluation Stage Acknowledgement

Date:

Date:

Date:

Date:

Date:

1

'2¿/o

1-tt-zutl

I

- /-1- Zo

Employee's Signature Date: t1 . I f, Z-rl o
(My s¡gnature indicates that lwas given the opportunity to discuss the ofllcial perfoimance review with my super¡or-nol that I necessarily agree.)

Employee Comments

TREaET\rpT[-rr 
Ep,rrs

JAN 2 6 ZÛII

Human Resources Office
D.PS.

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

1. Enforces all state laws and regulations governing vehicle and pedestrian traffic. lnvestigates complaints relating
to highway safety and enforces laws as needed. Maintains training and certification in scientific procedures
including, but not limited to the DataMaster to determine blood alcohol devices to detect speed of vehicles and to
take necessary enforcement action.

Success Criteria:
Maintains a good working knowledge of the laws, rules, and regulations involved in traffic enforcement. Patrols the
streets and highways in the assigned area, identifying violations and taking necessary enforcement action. Stays
abreast of all changes or revisions governing radar and DataMaster operations. Maintains certification in the
operation of these devices.

Actual Performance
Trooper Rothell keeps his certifications current. Trooper Rothell is continually upgrading his ability to
identify and arrest impaired drivers. Trooper Rothell patrols his assigned areas and constantly directs other
team members to problem areas.

S

2. Conducts investigations of collisions involving vehicles in order to determine the cause; collects necessary data;
completes required reports relating to collisions.

Success Griteria:
Thoroughly investigates collisions using established techniques; supporting documentation is compiled and reports
submitted within established time frames.

TrooperRothell.sprimaryjobfunctioni,no,ffis,butwhenhedoesinvestigatea
collision, he makes the appropriate charges and submits the reports in a timely manner.

S

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

3. Aggressively identify and apprehend impaired drivers while fairly and impartially conducting enforcement initiatives
in known hot spots for alcohol and drug violations. Develop sound working relationships with peers, local law
enforcement, community leaders, the CRO Unit and the public. Maintains all daily, weekly, and monthly reports as
required. Complete General Session reports.

Success Criteria:
Develop sound enforcement techniques, identify and apprehend impaired drivers. Gain knowledge of assigned
areas and maintain high visibility in trouble spots. Maintain a positive working relationship with other troopers,
local law enforcement officers and the public. Turn in all reports within the proper time frames.

Actual Performance
Since Trooper Rothell has been assigned to the DUI Team, his apprension of impaired drivers has been
above average. He is constantly searching for trouble spots and directs enforcement to those areas.
Trooper Rothell is the senior trooper on the DUI Team and acts as supervisor when I am not working. He
keeps me aprised of problems and ensures documents are submitted in a timely manner by his team
members.

S

4. Process cases for court appearances upon initiation of formal charges.

Success Criteria:
Prepares detailed account of violations, providing documented evidence to support the written violation

Actual Performance
Trooper Rothell does an outstanding job in court. He has a good working relationship with attorneys and is
a proficient prosecutor.

S

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

5. Provide advice, guidance and direction to Highway Patrol officers concerning performance of their duties. Must be
knowledgeable in all laws governing the operations of vehicular and pedestrian traffic. Provides and disseminates
information to the public on vehicle laws; interpret safety rules for general public. Maintain all equipment issued by
the Department of Public Safety.

Success Criteria:
Provide DUI Enforcement techniques to peers. Maintain working knowledge of traffic laws. DUI team members
are to keep equipment in a professional clean manner at all times.

Actual Performance
Trooper Rothell keeps his assigned equipment in a professional and clean manner. As senior trooper on
the team, he provides advise to the other team members on DUI enforcement techniques.

E

6.

Success Griteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Objectives Performance
Level

1. Objective

Success Criteria:

Actual Performance

2. Objective:

Success Criteria

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance C ha racteristics Acceptable/
Unacceptable

L Characteristic: Dependability

Definition

4. Characteristic:

Definition

A
Definition:

2. Characteristic: Judgment

Definition: The ability to make sound decisions in the application of the law

3. Characteristic: Relationship with the Public

The degree to which the officer can be relied upon to perform his duties within
established procedures.

The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Summary and lmprovement Plan

ldentify the employee's major accomplishments, areas needing improvement, and sfeps fo improve present and
future pertormance.

March - Trooper Rothell had a very good month of activity in March. 80 summons, 54 warnings, I DUI cases
April - Trooper Rothell had 2 HL, 4 days at Life Saver Conf. 78 summons, 42 warnings, 4 DUI cases.
May - Trooper Rothell had an outstanding month. 104 summons,44 warnings, 9 DUI cases.
June - Trooper Rothell had a very good month. 86 summons, 50 warnings, 8 DUI cases.
July - Trooper Rothell had a good month. 68 summons, 73 warnings, 6 DUI cases.
August - 72 summons, 54 warnings, 7 DUI cases.
September, 2010 - Summons 62, Warnings 41, DUI cases 5
October - summons 56, warnings 44, DlJl cases I
November - summons 34, warnings 26, DUI cases 4

L/Cpl. Rothell was promoted to Corporal, effective 1211712010. This is a close out EPMS for the last three months.
He received his annual EPMS in September,2010 and nothing has changed since his last performance appraisal.

Corporal Rothell should strive to improve his leadership skills in the following months.

APPRAISAL RESULTS

fl Exceptional X Successful n Unsuccessful

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Ratinq ValueRatinq

Exceptional Performance Requirements (E)

Successful Performance Requirements (S)

Unsuccessful Performance Requirements (U)

J

2

I

Range

2.5 and above

1.5 to 2.49

1.4 & Below

Duties

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective '1:

Objective 2

NumericalScore
(Weight X Rating Value)

30.00 x 2.00

5.00 x 2.00

X

X

TotalScore

60.0030.00 %

5.00 o/o

50.00 %

10.00 %

5.00

Weiqht
Factor Ratinq

S

S 10.00

50.00 x 2.00

10.00 x 2.00

5.00 x 3.00

-X

S

S

E%

%

100.00

20.00

15.00

0.00

%

%

0.00

0.00

TotalWeiqht

100.00 %

TotalScore

205.00

TotalScore 205.00 divided by TotalWeight 100.00 % = 2.05 rounded to

This will be the overall rating for the employee this period. (Round up to the next rating, i.e. 2.45 equa 2.5)

Performance Characteristics : Pass or Fail

De endab Pass

Jud ment Pass

PassRelationshi with the Public

Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA

EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM

Name: Gerald D. Rothell Social Security Number:

Agency: South Carolina of Public

Department: SCHP-Troool Ltot
Position Classillcation: LanceCorporal- LEO 1

Date Assigned to Current position:

Performance Review From:

1996

09t10t2009 To

Planning Stage Acknowtedgement

Eval uation Stage Acknowledgement

ù

Rating Officer:

Reviewed By:

Employee:

Date:

Date:

Date:

Date:

Date:

7-7-af

g-q-2aoq

9-9'¡ I

Rating Officer:

Reviewed By:

Reviewing Officer's Comments

Employee's Sign
(My signature

Employee Comments:

4, thZa/¿

Date: -/ Zo Þ
I was given the opportunity to discuss the oflicial performance review with my superior_not that I necessarlly agree.)

Oci 1 9 2010
Hun¡urr Hesources Oflice

D.PS.

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

1. Enforces all state laws and regulations governing vehicle and pedestrian traffic. lnvestigates complaints relating
to highway safety and enforces laws as needed. Maintains training and certiflcation in scientific procedures
including, but not limited to the DataMaster to determine blood alcohol devices to detect speed of vehicles and to
take necessary enforcement action.

Success Criteria:
Maintains a good working knowledge of the laws, rules, and regulations involved in traffic enforcement. Patrols the
streets and highways in the assigned area, identifying violations and taking necessary enforcement action. Stays
abreast of all changes or revisions governing radar and DataMaster operations. Maintains certification in the
operation of these devices.

Trooper Rotheu keeps his certificat,on, .rrr*l*ffiåf;Ëf is continuauy upgrading his abitity to
identify and arrest impaired drivers. Trooper Rothell patrols his assigned areas and constantly directs other
team members to problem areas.

S

2. Conducts investigations of collisions involving vehicles in order to determine the cause; collects necessary data;
completes required reports relating to collisions.

Success Criteria:
Thoroughly investigates collisions using established techniques; supporting documentation is compiled and reports
submitted within established time frames.

Actual Performance
Trooper Rothell's primary job function is not investigating collisions, but when he does investigate a
collision, he makes the appropriate charges and submits the reports in a timely manner.

S

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties
Performance

Level

3. Aggressively identify and apprehend impaired drivers while fairly and impartially conducting enforcement initiatives
in known hot spots for alcohol and drug violations. Develop sound working relationships with peers, local law
enforcement, community leaders, the CRO Unit and the public. Maintains all daily, weekly, and monthly reports as
required. Complete General Session reports.

Success Griteria:
Develop sound enforcement techniques, identiff and apprehend impaired drivers. Gain knowledge of assigned
areas and maintain high visibility in trouble spots. Maintain a positive working relationship with other troopers,
local law enforcement officers and the public. Turn in all reports within the proper time frames.

Actual Performance
Since Trooper Rothell has been ass¡gned to the DUI Team, his apprension of impaired drivers has been
above average. He is constantly searching for trouble spots and directs enforcement to those areas.
Trooper Rothell is the senior trooper on the DUI Team and acts as supervisor when I am not working. He
keeps me apr¡sed of problems and ensures documents are submitted in a timely manner by his team
members.

S

4. Process cases for court appearances upon initiation of formal charges.

Success Criteria:
Prepares detailed account of violations, providing documented evidence to support the written violation

Actual Performance
Trooper Rothell does an outstanding job in court. He has a good working relationship with attorneys and is
a proficient prosecutor.

S

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

5. Provide advice, guidance and direction to Highway Patrol officers concerning performance of their duties. Must be
knowledgeable in all laws governing the operations of vehicular and pedestrian lraffic. Provides and disseminates
information to the public on vehicle laws; interpret safety rules for general public. Maintain all equipment issued by
the Department of Public Safety.

Success Criteria:
Provide DUI Enforcement techniques to peers. Maintain working knowledge of traffic laws. DUI team members
are to keep equipment in a professional clean manner at all times.

Actual Performance
Trooper Rothell keeps his assigned equipment in a professional and clean manner. As senior trooper on
the team, he provides advise to the other team members on DUI enforcement techniques.

E

6

Success Griteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Objectives Performance
Level

1. Objective:

Success Criteria:

Actual Performance

2. Objective

Success Criteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance Gharacteristics Acceptable/
Unacceptable

1. Characteristic: Dependability

Definition:

4. Characteristic:

Definition:

A

2. Characteristic: Judgment

Definition: The ability to make sound decisions in the application of the law

3. Characteristic: Relationship with the Public

Definition:

The degree to which the officer can be relied upon to perform his duties within
established procedures.

The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Summary and lmprovement Plan

ldentify the employee's major accomplishments, areas needing improvement, and steps to improve present and
future pertormance.

March - Trooper Rothell had a very good month of activity in March. 80 summons, 54 warnings, I DUI cases.
April - Trooper Rothell had 2 HL, 4 days at Life Saver Conf. 78 summons, 42 warnings, 4 DUI cases.
May - Trooper Rothell had an outstanding month. 104 summons, 44 warnings, 9 DUI cases.
June - Trooper Rothell had a very good month. 86 summons, 50 warnings, 8 DUI cases.
July - Trooper Rothell had a good month. 68 summons, 73 warnings, 6 DUI cases.
August- 72 summons, 54 warnings, 7 DUI cases.

Trooper Rothell needs to stay abreast of DUI law changes and continually search for ways to avoid dismissals in
court.
Trooper Rothell needs to continue to improve in being the DUI Team leader.

! Exceptional

APPRAISAL RESULTS

X Successful I Unsuccessful

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Ratins Ratinq Value

Exceptional Performance Requirements (E) 3

Successful Performance Requirements (S) z

Unsuccessful Performance Requirements (U) I

Ranqe

2.5 and above

L5 to 2.49

1.4 &, Below

Duties:

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1:

Objective 2

Weiqht
Factor

30.00 %

5.00

50.00

10.00

5.00

Ratinq NumericalScore
(Weight X Rating Value)

30.00 x 2.00

5.00 x 2.00

TotalScore

60.00s

S

S

s

E

%

%

%

o/o

%

10.00

50.00 x

10.00 x

5.00 x
X

2.OO

2.00

3.00

100.00

20.00

15.00

0.00

%

o/o

X 0.00

X 0.00

TotalWeight

100.00 %

TotalScore

205.00

Total Score 205.00 divided by TotalWeight 100.00 % = 2.05 rounded to

This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2.45 "qM¡

Performance C ha racteristics : Pass or Fail

endabil Pass

Jud ment Pass

Pass

6n

Relation with the Public

Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA

EMpLoyEE pERFoRMANcE MANncÈn¡el¡T sysrEm

Name: Rothell- G.D SocialsecurityNumber: 

-

Agency: of Public

Department: South Carolina Patrol/ Troopl )t
Position Classification: Lance LEO 1

Date Assigned to Current position: J 2nd 1996

Performance Review From: 09t10t2008 To

Planning Stage Acknowled gement

I-€91{€Êee9.

Rating Officer:

Reviewed By:

Employee:

Date:

Date:

Date:

at

-29-oYL
¿

Evaluation Stage Acknowledgement

2 'o8

î-î-o Í
Rating Officer:

Reviewed By:

Reviewing Officer's Comments:

Employee Comments:

Date:

Date: ?, ?-e? -/

Emprovee's sisnat -rtMl 
Date: _ s-Lrs Z(My signature indicates thal lwas given the oppodunity to d¡scuss the oñ¡ciat peronnance revrew w¡rh my superior-not that r necessadry agree.)

OCr r 5 2009

Human rå:33,:"r office

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

1. Enforces all vehicle laws and other criminal laws while patrolling streets and highways throughout the state.

Success Criteria:
Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by
competently utilizing auxiliary aids such as the DataMaster, Doppler Radar, and any other scientific equipment
available.

Actual Performance
Trooper enforces S.C. motor vehicle laws using fair and impartialjudgement. He uses his equipment while
enforcing vehicle and criminal laws. Trooper has a very good knowledge of vehicle and criminal laws, he
has an above average case productivity and has arrested numerous DUI violators.

E

2. lnvestigates traffic collisions utilizing a variety of investigation techniques.

Success Criteria:
Officer responds to traffic collisions promptly, compiles sufficient evidence to determine the cause of accidents and
writes comprehensive reports for court presentations.

Actual Performance
Trooper has been assigned to the Troopl DUI Team during this evauluation phase , when he was

assigned to Post C, L/Cpl. Rothell did a thorough job in his traffic collision investigation. He turned in
reports accurately and in a timely fasahion. He is well prepared in his courtroom presentations.

E

3. When required, trains lower ranking officers in investigation of more complex traffic collisions

Success Crlteria:
Provides guidance to lower ranking investigating officers, ensuring that proper investigative procedures are
foflowed and that appropriate investigative tools are utilized. Submits regular training reports with results of
training activities recorded.

Actual Performance
L/Cpl. Rothell provides guidence to lower ranking troopers when they are conducting traffic investigations
He assists them in obtain¡ng evidence and gives them advise in making the appropiate charges.

M

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

4. Makes court presentations on investigations.

Success Criteria:
Provides detailed account of violation providing documented evidence to support the written violation

Actual Performance
L/Cpl. Rothelltakes pride in his courtroom presentation. He has a very high conviction rate in Magistrate
court levelcases.

5. lnterprets traffic laws and appropriate legal recourse for violations of those laws for lower ranking officers.

Success Criteria:
Answers questions concerning application of traffic laws and provides guidance to other officers in interpreting
laws and making follow-up decisions on writing trafflc citations.

Actual Performance
L/Cpl. Rothell has served as a Field Training Officer during this evauluation and always is readily available
to assist lower ranking officers with questions they might have. He is able to assist them in making the
proper charges when dealing with criminal or motor vehicle laws. He stays abreast of any new case laws
and shares this information with fellow emplóyees.

E

Objectives

1. Objective

Success Criteria:

Actual Performance

2. Objective

Success Criteria

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.

6/29/16 DPS001837



UCPL

Performa nce Gharacteristics Acceptable/
Unacceptable

1. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself, requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
established procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

A

2. Characteristic:
Definition:

3. Characteristic:
Definition:

4. Characteristic:
Definition:

A

A

A

Summary and lmprovement Plan

ldentify the employee's major accomplishmenfs, areas needing improvemenf, and sfeps to improve present and
future performance.

The employee has a thorough knowledge of the laws in South Carolina. He has served as a Field Training
Officer during this evaluation phase. He maintains an above average level of activity especially in the area of DUI
enforcement. He has been rewarded by becoming a member of the Troop 1 DUI Team. He is always assisting
fellow employees in any type of investigation without being asked to do so. He needs to continue to improve on his
appearance and the neatness of his patrol vehicle. He needs to stay abreast of any changes in the SC laws , DPS
policy, and patrol manual.

APPRAISAL RESULTS

[] Exceedsn Substantially Exceeds n Meets n Betow

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Ratinq Value

t

Ratinq

Substantially Exceeds Performance Requirements (S E)

Exceeds Performance Req uirements (E)

Meets Performance Requirements (M)

Below Performance Requirements (B)

4

3

2

1

Ranqe

3.5 & Above

2.5 to 3.4

1.5 to 2.4

1.4 & Below

Duties:

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives

Objective 1:

Objective 2

Weiqht
Factor

50.00 o/o

20.00 %

10.00 o/o

10.00 %

10.00 o/o

Ratinq NumericalScore
(Weight X Rating Value)

50.00 x 3.00

20.00 x 3.00

10.00 x 2.00

10.00 x 3.00

10.00 x 3.00

X

X

X

TotalScore

150.00E

E

M

E

E

60.00

20.00

30.00

30.00
o/o

0.00

o/o

o/o

0.00

0.00

TotalWeiqht

100.00 %

TotalScore-

290.00

Total Score 290.00 divided by TotalWeight 100.00 % = 2.90 rounded to

This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2.45 .5)

Performance Characteristics :

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Name: Rothell- G.D. sociatsecurityNumber: lf_
Agency: South Carolina of Public Safety

Department: Carolina Pahol / One

Position ChõClfi-c-ãiion Lance Corporat. LEO I

Date Assigned to Curent Position:

Performance Review From:

J I 996

0911012007 To

Planning Stage Acknowledgement

Evaluation Stage Acknowledgement

Dale: lD' 1-
^00)

Date: ,z ê'7- aAraÞ

Date: ,ù-9- Z¡¡-l

ízq-¿ø

Rating Officer:

Reviewed By:

Employee:

natins offi; i 
Reviewed By:

Reviewing Officer's Comments:

Date:

Date: u. L7-el -"-

Employee's Signature: Date: õ9'> j' o Y
(My signature indicales that I was given the opportunity to discuss the offcial performance review wlth my superior-not lhat I necessarily agree.)

Employee Comments

IREAET\rE]D
ocT 1 0 2008

Human tËFH:'ofñce

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

1. Enforces all vehicle laws and other criminal laws while patrolling streets and highways throughout the state.

Success Criteria:
Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by
competently utilizing auxiliary aids such as the DataMaster, Doppler Radar, and any other scientific equipment
available.

L/Cpl.RothellenforcesSouthCarol,n"'o,offitrolshisassignedarea'Heuseshis
assigned equipment while enforcing vehicle and criminal laws. L/Cpl. Rothell has above average activity,
including DUI arrests. He demonstrates an above average knowledege of motor vehicle and criminal laws

E

2. lnvestigates traffic collisions utilizing a variety of investigation techniques.

Success Criteria:
Officer responds to traffic collisions promptly, compiles sufficient evidence to determine the cause of accidents and
writes comprehènsive reports for court. presentations.

L/Cpl.Rothelltakeshistimetothoroughl,,mions.Herespondstotrafficcollisionsina
prompt manner and makes the proper charges when warrented for court purposes. L/Gpl. Rothell takes
initiative in completing hit and run collisions and follows up to make charges if needed. He is prepared for
court in allcollision cases.

E

3. When required, trains lower ranking officers in investigation of more complex traffic collisions

Success Criteria:
Provides guidance to lower ranking investigating officers, ensuring that proper investigative procedures are
followed and that appropriate investigative tools are utilized. Submits regular training reports with results of
training activities recorded.

Actual Performance
UCpl. Rothell has served as a Field Training Officer during this evauluation period. He advises lower
ranking Troopers on make good cases and is always available when needed. He turns in allTraining
reports in a timely fashion, and is accurate in detailing weaknesses and strengths.

E

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

4. Makes court presentations on investigations.

Success Griteria:
Provides detailed account of violation providing documented evidence to support the written violation.

Actual Performance
L/Cpl. Rothell presents and prosecutes court cases in thorough details. He has an above average
conviction rate. L/Cpl. Rothell prosecutes his DUI trials and maintains an above average conviction rate.

M

5. lnterprets traffic laws and appropriate legal recourse for violations of those laws for lower ranking officers.

Success Griteria:
Answers questions concerning application of traffic laws and provides guidance to other officers in interpreting
laws and making follow-up decisions on writing traffic citations.

L/cpl.Rothellalwaysiseagertoassist,o*"ffidgivesthemguidenceinmakingproper
charges in traffic collisions and all criminal charges. He stays updated on all case law and ever changing
new laws in South Carolina and shares his knowledge with lower ranking Troopers.

E

Objectives

1. Objective:

Success Criteria:

Actual Performance

2. Objective:

Success Criteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance C haracteristics Acceptable/
Unacceptable

1. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
established procedures.

A

2. Characteristic:
Definition:

3. Characteristic:
Definition:

A

A

4. Characteristic: . Relationship with the Public
Derinition: 

Ili".älï$oy"i,T?}Jl",r"Jifilåir:stabrishes 
sood rerationships with the pubric

A

Summary and lmprovement Plan

ldentify the employee's major accomplishmenfs, areas needing improvement, and steps to improve present and
future performance.

L/Cpl. Rothell has thorough knowledge of the laws of South Carolina. He presents himself in a professional manner
when daeling with public. He maintains an above average level in activity in all areas of enforcement. He continues
to assist his fellow employees in calls for service and assists lower ranking Troopers in making correct decisions in
traffic collision investigation. L/Cpl Rothell is a Field Training officer.and a Lidar instructor. He needs minimal
supervision to accomplish any task given to him. He needs to stay abreast of any changes in law, DPS policy, and
Manuel of Operations.

APPRAISAL RESULTS

I Exceeds n Meetsn Substantially Exceeds n Below

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Ratinq

Su bstantially Exceeds Performance Req u irements (S E )

Exceeds Performance Requirements (E)

Meets Performance Requirements (M)

Below Performance Requirements (B)

(

Weighted System Work Form

Ratinq Value

(

4

3

2

1

Range

3.5 & Above

2.5to 3.4

1.5 to 2.4

1.4 & Below

Duties:

Duty 1

Ðuty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives

Objective 1:

Objective 2

Weiqht
Factor Ratinq NumericalScore

(Weight X Rating Value)

50.00 x 3.00

20.00 x 3.00

TotalScore

150.0050.00 o/o

20.00 %

10.00 To

10.00 o/o

10.00 o/o

E

E 60.00

E

E

10.00 x

10.00 x

10.00 x

X

3.00 30.00

2.00 20.00

3.00 30.00

% 0.00

Yo

ol/o

X 0.00

X 0.00

TotalWeiqht

100.00 Yo

TotalScore

290.00

Total Score 290.00 divided by Total Weight 100.00 % = 2.90 rounded to

This will be the overall rating for the employee this period. (Round up to the next rating, i.e. 2.45 equa 2.5)

Performance Characteristics:

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Name: Rothell- G.D Social Security Number:

Agency; South Carolina Department of Public Safety

Department: South Carolina Hiqhway Patrol/ Troop One )t \
Position Classification: Lance LEO I

Date Assigned to Current Position

Performance Review From:

Rating Officer:

Reviewed By:

Employee:

Rating Officer:

Reviewed By:

Reviewing Officer's Comments:

Planning Stage Acknowledgement

Evaluation Stage Acknowledgement

Date: 9-ß-M
Date: 4-ú *àOOb

Date: 4- t o-Z-,ot-V

o'*: Ø-7* 2¿'a ? "
Date * >¿t

1996

09/10/2006 To lo 0.,

Employee's Signature: Date: /¿- 3" Z¿¡2
(My signature indicates that I was glv€n the opportunity to discuss the offlcial pêrformance rev¡ew with my superior-not that I necessarily agree.)

Employee Comments:

OcT 1 6 2007

Human tË.ËHît ofnce

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Dutíes Performance
Level

I Enforces all vehicle laws and other criminal laws while patrolling streets and highways throughout the state E

Success Criteria:
Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by
competently utilizing auxiliary aids such as the DataMaster, Doppler Radar, and any other scientific equipment
available.

Actual Performance
Trooper enforces South Carolina motor vehicle laws and thoroughly patrol's assigned areas. He
competently uses equipment while enforcing vehicle and criminal laws. Trooper demonstrates a good
knowledge of motor vehicle and criminal laws. L/Cpl. Rothell has played an intricate role in the
effectiveness of the Lidar radar. He has been used extensively for speed saturation patrols in Lexington
County and the surrounding area.

2. lnvestigates traffic collisions utilizing a variety of investigation techniques

Success Criteria:
Officer responds to traffic collisions promptly, compiles sufficient evidence to determine the cause of accidents and
writes comprehensive reports for court presentations.

Trooperconcientiouslyinvestigatestraffic.ffiitiativeincompletinghitandruncollision
investigations. Trooper does respond to collisions promptly and accurately completes collision reports.
Troooper is prepared when prosecuting collision cases.

3. When required, trains lower ranking officers in investigation of more complex traffic collisions

Success Griteria:
Provides guidance to lower ranking investigating officers, ensuring that proper investigative procedures are
followed and that appropriate investigative tools are utilized. Submits regular training reports with results of
training activities recorded.

Trooperdoesprovideguidencetolower,,ffiestigat¡onoftrafficcollisions.Heassists
them in obtaining evidence and completing witness statements.

M

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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I

Job Duties Performance
Level

4. Makes court presentations on investigations.

Success Criteria:
Provides detailed account of violation providing documented evidence to support the written violation.

Trooperpresentsandprosecutescourt.,,ffiils.TroopercomeStocourtpreparedand
presents evidence needed to prosecute cases. L/Cpl. Rothell researches case law to prepare himself to
rebute motions made by defense attorneys. L/Cpl. Rothell assists fellow troopers by providing pertinant
information to better prosecute court cases.

E

5. lnterprets traffic laws and appropriate legal recourse for violations of those laws for lower ranking officers.

Success Griteria:
Answers questions concerning application of traffic laws and provides guidance to other officers in interpreting
laws and making follow-up decisions on writing traffic citations.

Actual Performance
Trooper does assist lower ranking troopers with interpretations on South Carolina code of laws. Trooper is
able to assist with decisions on enforcing vehicle and criminal laws. He stays abreast of case law anà new
laws and shares the information with lower ranking troopers.

E

Objectives

1. Objective

Success Criteria:

Actual Performance

2. Objective

Success Criteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performa nce G haracteristi cs Acceptable/
Unacceptable

1. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
established procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

A

2. Characteristic:
Definition:

3. Characteristic:
Definition:

4. Characteristic:
Definition:

A

A

A

Summary and lmprovement Plan

ldentify the employee's major accomplishmenfs, areas needing improvemend and sfeps to improve present and
future pertormance.

Trooper shows ability in competently enforcing SC code of laws and investigating traffic collisions. He volunteers to
help other troopers with traffic collision investigation work load. Trooper shows extra effort in solving hit and run
collision investigations. Trooper stays abreast of case laws and rulings and shares the information with other
trooper.

Trooper needs to continue to read and study his Manual of Operations, DPS Policy Manual and law book. He
should set daily goals for productivity and set an example of high standards for lower ranking troopers in
appearance.

L/Cpl.Rothell should continue to work on maintaining a clean vehicle and a neat appearance.

APPRAISAL RESULTS

X Exceeds n Meetsn Substantially Exceeds ! Betow

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Ratinq

Substantially Exceeds Performance Requirements (SE)

Exceeds Performance Requirements (E)

Meets Performance Requirements (M)

Below Performance Requirements (B)

Ratinq Value

4

3

2

1

Range

3.5 & Above

2.5 to 3.4

1.5 to 2.4

1.4 & Below

Duties:

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective l:

Objective 2

50.00 o/o

20.00 %

10.00 %

10.00 Yo

10.00 o/o

Weiqht
Factor Ratinq

(Weight

50.00

NumericalScore TotalScore

150.00

X Rating Value)

x 3.00

x 2.00

E

M

M

20.00 40.00

E

10.00 x

10.00 x

2.00

3.00

20.00

30.00

E

Xo/o

10.00 x 3.00 30.00

0.00

o/o

ot/o

X 0.00

X 0.00

TotalWeiqht

100.00 %

TotalScore

270.00

Total Score 270.00 divided by TotalWeight 100.00 % = 2.70 rounded to 2.7

This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2.45 equals 2.5)

Performance Characteristics:

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Name: Rothell- G.D

STATE OF SOUTH CAROLINA
EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM

Social Security Number Ü-
Agency: South Carolina Deoartment of Public Safetv

Department: South Patrol/ One

Position Classification: Lance LEO I

Date Assigned to Current Position: July 2, 1gg6

performance Review From: Wlfg ; -of To å'-r-Ê-ft^ )3-

Planning Stage Acknowledgement

Rating Officer:

Reviewed By:

.Employee:

o(

Eval uation Stage Acknowledgement

Date:

Date:

Date:

Date:

Date:

ql
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?.1

Ç^*-a ÐL
?-

Rating Officer:

Reviewed By:

Reviewing Officer's Comments

Employee's Signature: T Date 1-vz (-
(My signature indicates that I was given the opportunity to discuss lhe official performanc€ review with my superior-not that I necessarily agree.)

Employee Comments:

$iP 7 2006

Olliceol Human Resources, #5

D.P.S.

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

1. Enforces all vehicle laws and other criminal laws while patrolling streets and highways thrôughout the state.

Success Criteria:
Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by
competently utilizing auxiliary aids such as the DataMaster, Doppler Radar, and any other scientific equipment
available.

Actual Performance
Trooper enforces South Carolina motor vehicle laws and thoroughly patrol's assigned areas. He
competently uses equipment while enforcing vehicle and criminal laws. Trooper demonstrates a good
knowledge of motor vehicle and criminal laws. He has above average case productivity but has increased
his drug cases substantially.

E

2. lnvestigates traffic collisions,utilizing a variety of investigation techniques.

Success Griteria:
Officer responds to traffic collisions promptly, compiles sufficient evidence to determine the cause of accidents and
writes comprehensive reports for court presentations.

Actual Performance
Trooper concientiously investigates traffic collisions. He shows initiative in completing hit and run collision
investigations. Trooper does respond to collisions promptly and accurately completes collision reports.
Troooper is prepared when prosecuting collision cases.

E

3. When required, trains lower ranking officers in investigation of more complex traffic collisions

Success Criteria:
Provides guidance to lower ranking investigating officers, ensuring that proper investigative procedures are
followed and that appropriate investigative tools are utilized. Submits regular training reports with results of
training activities recorded.

Actual Performance
Trooper does provide guidence to lower ranking troopers with investigation of traffic collisions. He assists
them in obtaining evidence and completing witness statements.

E

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

4. Makes court presentations on investigations.

Success Criteria:
Provides detailed account of violation providing documented evidence to support the written violation

Actual Performance
Trooper presents and prosecutes court cases with thorough details. Trooper comes to court prepared and
presents evidence needed to prosecute cases.

5. lnterprets traffic laws and appropriate legal recourse for violations of those laws for lower ranking officers.

Success Criteria:
Answers questions concerning application of traffic laws and provides guidance to other officers in interpreting
laws and making follow-up decisions on writing traffic citations.

Actual Performance
Trooper does assist lower ranking troopers with interpretations on South Carolina code of laws. Trooper is
able to assist with decisions on enforcing vehicle and criminal laws. He stays abreast of case law and new
laws and shares the information with lower ranking troopers.

E

Objectives

1. Objective:

Success Criteria:

Actual Performance

2. Objective

Success Criteria

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Pe rforman ce Gharacteristics Acceptable/

1. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Abílity to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
established procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

U ble

A

A

A

2. Characteristic:
. Definition:

3. Characteristic:
Definition:

4. Characteristic:
Definition:

A

Summary and lmprovement Plan

llentify the employee's maior accomplishmenfg areas needing improvtemenf, and sfeps to improve present and
future performance.

Trooper shows ability in competently enforcing SC code of laws and investigating traffic collisions. He volunteers to
help other troopers with traffic collision investigation work load. Trooper shows extra effort in solving hit and run
collision investigations. Trooper stays abreast of case laws and rulings and shares the information with other
troopers.

Trooper should continue to work on keeping a neat appearance of uniform, shoes and patrol vehicle.

Trooper needs to continue to read and study his Manualof Operations, DPS Policy Manual and law book. He
should set daily goals for productivity and set an example of high standards for lower ranking troopers in
appearance.

APPRAISAL RESULTS

ffi Exceeds n Meets! Substantiatly Exceeds I Betow

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Ratinq

Substantially Exceeds performance Requirements (SE)

Exceeds Performance Requirements (E)

Meets Performance Requirements (M)

Below Performance Requirements (B)

Duties:
Weiqht
Factor Ratinq

(

Weighted System Work Form

Ratinq Value

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives

Objective 1:

Objective 2

50.00 o/o

20.00 Yo

10.00 o/o

10.00 %

10.00 o/o

NumericalScore
(Weight X Rating Vatue)

50.00 x 2.50

20.00 x 2.90

10.00 x 2.80

10.00 x 2.40

10.00 x 3.20

X

X

X

Range

3.5 & Above

2.51o 3.4

1.5 to 2.4

1.4 & Below

Total Score

125.00

58.00

28.00

24.00

32.00

0.00

0.00

0.00

TotalScore

267.00

4

3

2

1

E

E

E

M

E

%

%

Yo

Tot3lWeioht

100.00 %

Total Score 267.00 divided by Total Weight 100.00 o/o 2.67 rounded to 2.7
This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2.4sequals 2.5)

Performance Characteristics :

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA

EM PLOYEE PERFORMANCE TUIANNCËN¡ÊruT SYSTEM
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(

Name:

Agency:

Rothell- G.D. SocialsecuriÇNumber: I
South Carol tna of Public Safetv

Department: Carolina Palrol I One t_
Position Classification: Lance LEO I

Date Assigned to Current position: J 1996 aa
Performance Review From:

Rating Officer:

Reviewed By:

Employee:

Planning Stage Acknowledgement

To eÈnatã}€Æl^

Date:

Date:

Date:

a- I l- 2ao l',
g- I l' Z ¡¿'t

Evaluation Stage Acknowledgement

Rating Officer:

Reviewed By:

q-5-:oo-rDate:

Date:J 7- S .2ø2
Reviewing Officeds Comments:

Employee's Signature: Date: 1-í- 2cu)(My signature indicates thal I was given the opportunlty ro discuss rhe oñ¡clar performance revieu, wnh my super¡or-not lhat I necessarily agree.)

Employee Comments:

siP t 4 zf/Js
Office of Humanfìesources. 

#,

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

1. Enforces all vehicle laws and other criminal laws while patrolling streets and highways throughout the state

Success Criteria:
Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by
competently utilizing auxiliary aids such as the DataMaster, Doppler Radar, and any other scientific equipment
available.

Trooper enforces South Carolina motor u"n hly patrol's assigned areas. He
competently uses equipment while enforcing vehicle and criminal laws. Trooper demonstrates a good
knowledge of motor vehicle and criminal laws. He has average case productivity but has increased his
drug cases substantially,

M

2. lnvestigates traffic collisions utilizing a variety of investigation techniques.

Success Criteria:
Officer responds to traffic collisions promptly, compiles sufficient evidence to determine the cause of accidents and
writes comprehensive reports for court presentations.

Actual Performance
Trooper concientiously investigates traffic collisions. He shows initiative in completing hit and run collision
investigations. Trooper does respond to collisions promptly and accurately completes coll¡sion reports.
Troooper is prepared when prosecuting collision cases.

E

3. When required, trains lower ranking officers in investigation of more complex traffìc collisions.

Success Criteria:
Provides guidance to lower ranking investigating officers, ensuring that proper investigative procedures are
followed and that appropriate investigative tools are utilized. Submits regular training reports with results of
training activities recorded.

Trooperdoesprovideguidencetolower,,nffiesfigationoftrafficcoll¡sions'Heassists
them in obtaining evidence and completing witness statements.

E

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

4. Makes court presentations on investigations.

Success Griteria:
Provides detailed account of violation providing documented evidence to support the written violation.

Actual Performance
Trooper presents and prosecutes court cases with thorough details. Trooper comes.to court prepared and
presents evidence needed to prosecute cases.

E

5. lnterprets traffic laws and appropriate legal recourse for violations of those laws for lower ranking officers.

Success Criteria:
Answers questions concerning application of traffic laws and provides guidance to other officers in interpreting
laws and making follow-up decisions on writing traffic citations.

Actual Performance
Trooper does assist lower ranking troopers with interpretations on South Carolina code of laws. Trooper is
able to assist with decisions on enforcing vehicle and criminal laws. He stays abreast of case law and new
laws and shares the information with lower ranking troopers.

E

Objectives

1. Objective

Success Criteria

Actual Performance

2. Objective

Success Criteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance Characteristics Acceptable/
Unacceptable

1. Characteristic:
Definition:

2. Characteristic:
Definition:

3. Characteristic:
Definition:

4. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the otficer can be relied upon to perform his duties within
established procedu res.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

A

A

A

A

Summary and lmprovement Plan

ldentify the employee's major accomplishmenfs, areas needing improvement, and steps to improve present and
future performance.

Trooper shows ability in competently enforcing SC code of laws and investigating traffic collisions. He volunteers to
help other troopers with traffic collision investigation work load. Trooper shows extra effort in solving hit and run
collision investigations. Trooper stays abreast of case laws and rulings and shares the information with other
troopers.

Trooper should improve on productivity of cases and warnings while trying to be consistant on a monthly basis
when possible. Trooper should continue to work on keeping a neat appearance of uniform, shoes and patrol
vehicle. Trooper needs to assure daily computer logs are completed with in appointed time frame.

Trooper needs to continue to read and study his Manual of Operations, DPS Policy Manual and law book. He
should set daily goals for productivity and set an example of high standards for lower ranking troopers in
appearance.

APPRAISAL RESULTS

X Exceeds n Meetsn Substantially Exceeds n Betow

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Ratinq

Substantially Exceeds Performance Requirements (SE)

Exceeds Performance Requirements (E)

Meets Performance Req uirements (M)

Below Performance Requirements (B)

(

Weighted System Work Form

Ratino Value

4

3

2

1

Ranqe

3.5 & Above

2.5 to 3.4

1.5 to 2.4

1.4 & Below

Duties:

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1:

Objective 2

Weiqht
Factor

50.00 0/o

20.00 %

10.00 o/o

10.00 %

10.00 %

NumericalScore
(Weight X Rating Value)

50.00 x 2.10 l'
20.00

10.00 x 2.80 3
1o.oo x 3.oo I
10.00 x 3.20 3

X

X

32.00 3 o

Ratino TotalScore

too
105.00

E

E

E

E

x 2.e0 tr 58.00 lr,
28.00 , o
30.00 la

-X

o/o

o/o

o/o

0.00

0.00

0.00

TotalWeiqht

100.00 o/o

TotalScore

253.00

TotalScore 253.00 divided by TotalWeight 100.00 % = 2.53 rounded to 2.5

This will be the overall rating for the employee this period. (Round up to the next rating, i.e. 2.45 equals 2.5)

Performance C ha racteristics :

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Name:

Agency

Gerald D. L. Rothell Social Security Number:

South Carolina Department of Public Safety al'ø
Department: Hiohwav Patrol

Position Classification: Lance Corporal

Date Assigned to Current Position

Performance Review From:

2 1996

1 To 1 t-/

Rating Officer:

Reviewed By:

Employee:

Planning Stage Acknowledgement

Evaluation Stage Acknowledgement

Date:

Date:

Date:

Date:

Date:

î-lt -2oo3

8.t8- 2þqs

?- t l- 2eð$

Rating Otficer:

Reviewed By:

Reviewing Officer's Comments:

Employee's
Signature: / Date: f I tt iz.oq

(My signature indicates that I was given the opportunity to discuss the off¡cial performance rev¡ew wilh my superior-not that I necessarily agree.)

Employee Comments

REcEIvEf)
l,íP | 6 2CI0t

Ollice ol Human Resources, #5

o.P.s.

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

1. Enforces all vehicle laws and other criminal laws while patrolling streets and highways throughout the state.

Success Criteria:
Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by
competently utilizing auxiliary aids such as the DataMaster, Doppler Radar, and any óttrer sc¡eát¡Rc equipment
available.

TrooperenforcesSouthCarolinamotoru"nmhlypatrol,sassignedareas.He
competently uses equipment while enforcing vehicle and criminal laws. Trooperãemonstrates a good
knowledge of motor vehicle and criminal laws. He is average in his case productivity when compãred to
other troopers in the post.

M

2. lnvestigates traffic collisions utilizing a variety of investigation techniques.

Success Criteria:
Officer responds to traffic collisions promptly, compiles sufficient evidence to determine the cause of accidents and
writes comprehensive reports for court presentations.

Actual Performance
Trooper thoroughly investigates traffic collisions. He shows initiative in solving hit and run collision
investigations and investigating fatal collisions. Trooper accurately completes collision reports and is
prepared when prosecuting collision cases.

E

3. When required, trains lower ranking officers in investigation of more complex traffic collisions

Success Criteria:
Provides guidance to lower ranking investigating officers, ensuring that proper investigative procedures are
followed and that appropriate investigative tools are utilized. Submits regular training reports with results of
training activities recorded.

Trooperhelpslowerrankingtroopers*'.n,nffisandproceduresontrafficcollisions.He
volunteers his help to lower ranking troopers on investigations and task. Trooper provides guidence to
lower ranking troopers on collecting evidence at collsion scenes.

E

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

4. Makes court presentations on investigations.

Success Griteria:
Provides detailed account of violation providing documented evidence to support the written violation

Actual Performance
Trooper presents and prosecutes court cases with thorough details. Trooper is prepared with all
documents and evidence for court.

E

5' lnterprets traffic laws and appropriate legal recourse for violations of those laws for lower ranking officers.

Success Griteria:
Answers questions concerning application of trafflclaws and provides guidance to other officers in interpreting
laws and making follow-up decisions on writing traffic citations.

Trooperdoesassistlowerrankinn,,ooo",,ffinSouthCarolinacodeoflaws'Trooperis
able to assist with decisions on enforcing vehicle and criminal laws. He stays abreast of case law and new
laws and shares the information with lower ranking troopers.

E

Objectives

1. Objective:

Success Criteria:

Actual Performance

2. Objective:

Success Criteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance Characteristics Acceptable/
U ble

1. Characteristic:
Definition:

2. Characteristic:
Definition:

3. Characteristic
Definition:

4. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the jôb. 

-

Dependability
The degree to which the otficer can be relied upon to perform his duties within
established procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

A

A

A

A

Summary and lmprovement Plan

llentify the employee's major accomplishmenfg areas needing improvement, and sfeps fo improve present and
future performance.

Trooper shows ability in competently enforcing SC code of laws and investigating traffic collisions. He works well
with other staff and is eager to assist other troopers with investigations. Trooper shows extra effort in solving fatal
collision investigations. He research's new laws and case law on the internet and applies it to his work.

Trooper should improve on productivity of cases and warnings while trying to be consistant on a monthly basis
when possible. He should strive to set an example for lower ranking troopers in keeping a neat appearance of
uniform, shoes and patrolvehicle.

Trooper needs to continue to read and study his Manual of Operations, DPS Policy Manual and law book. He
should set daily goals for productivity and set an example of high standards for lower ranking troopers in
appearance.

APPRAISAL RESULTS

Xl Exceeds! Substantially Exceeds I Meets fl Betow

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Ratinq ValueRatinq

Substantially Exceeds Performance Requirements (SE)

Exceeds Performance Requirements (E)

Meets Performance Requirements (M)

Below Performance Requirements (B)

4

3

2

1

Ranqe

3.5 & Above

2.5 to 3.4

1.5 lo 2.4

1.4 & Below

Duties:

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1:

Objective 2

Weiqht
Factor

50.00 o/o

20.00 o/o

10.00 %

10.00 To

10.00 %

Ratinq NumericalScore
(Weight X Rating Value)

50.00 x 2.00

20.00 x 3.00

10.00 x 3.00

10.00 x 3.00

10.00 x 3.00

X

X

X

TotalScore

100.00M

E

E

E

E

60.00

30.00

30.00

30.00
o/o

0.00

%

o/o

0.00

0.00

TotalWeiqht

100.00 o/o

TotalScore

250.00

Total Score 250.00 divided by TotalWeight 100.00 % = 2.50 rounded to 2.5

This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2.45 equals 2.5)

Performa nce Characteristics :

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Name:

Agency:

STATE OF SOUTH CAROLINA
EMPLOYEE PERFORMANGE MANAGEMENT SYSTEM

GDI Rothell Social Security Number:

se

Department: Þalr¡¡l One

Position Classification I anna lFnforeemenf\

Date Assigned to Current Position:

Performance Review From: 1011712002 To

Planning Stage Acknowledgement

Rating Officer:

Reviewed By:

Employee:

Date:

Evaluation Stage Acknowledgement

07to2t't996
À3

'/1

Date:

Date:

?-t l-âoo \
Ç-tl-zøz
9- u. l- ¡12-

Date:
g.13 -?tn3

A' B'2oo3
Rating Officer:

Reviewed By:

Reviewing Officer's Comments:

Date:

a

Employee: Date: lt - ¿u)'? oo1
(My slgnalurc ind¡cates lhat I was g¡ven the oppoilunv to discuss the offic¡al performance rev¡ew w¡th my superlor-not thal I necessarity agree.)

Employee Comments:

Human *3:Êiî'ofiice EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performanc
e Level

1. Enforces all vehicle laws and other criminal laws while patrolling streets and highways throughout the state.

Success Criteria:
Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by
competently utilizing auxiliary aids such as the DataMaster, Doppler Radar, and any ótfrer sc¡ent¡t¡c equipment
available.

L/Cpl.RothellisanassetforLexington"o,ffisonlyworkedforashorttimeduetobeing
activated in the military. ln his short time L/Cpl. Rothell showed he had a good enforcement plan and
applies that knowledge in identifying various traffic violations in his assigned areas.

M

2. lnvestigates traffic collisions utilizing a variety of investigation techniques

Success Criteria:
Officer responds to traffic collisions promptly, compiles suffìcient evidence to determine the cause of accidents and
writes comprehensive reports for court presentations.

Actual ance
L/Cpl. Rothell does an excellent job in the investigation of collisions. He is more than able to collect all
information needed to determine the cause of each collision. L/Cpl. Rothell turns his reports in on time and
they are completed with neatness and professionalism.

M

3. When required, trains lower ranking officers in investigation of more complex traffic collisions.

Success Criteria:
Provides guidance to lower ranking investigating officers, ensuring that proper investigative procedures are
followed and that appropriate investigative tools are utilized. Submits regular training reports with results of
training activities recorded.

L/Cpl.Rothelldoesagoodjobasalead.,offitigationsandasaleadtrooperinstopping
violators. He can work independently with lower leveltroopers in instructing them with collision
investigations and traffic stops.

M

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performanc
e Level

4. Makes court presentations on investigations.

Success Criteria:

M

Provides detailed account of violation providing documented evidence to support the written violation.

L/Cpl.Rothelldoesag.oo9jobinprepa,,ngmurtandcircuitcourt'Heisabletoexplain
the facts of each case in detail to the judge or jury. He is always neat and professional in his appearance.

5. lntqrprets traffic laws and appropriate legal recourse for violations of those laws for lower ranking officers. M

Success Griteria:
Answers questions concerning application of traffic laws and provides guidance to other officers in interpreting
laws and making follow-up decisions on writing traffic citations.

L/Cpl.RothellisveryknowledgeaoL"o,,n"ffH3|ffi.eandcaninterpretthoselawstohisjunior
troopers when called upon. L/cpl. Rothell needs to maintain his knowledge by stuoing the traffic law
updates and current laws.

Objectives

1. Objective:

Success Criteria

Actual Performance

2. Objective

Success Criteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performa nce Characteristics Acceptable/
U ble

1. Characteristic:
Definition:

2. Characteristic:
Definition:

3. Characteristic:
Definition:

4. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-suffícient in assuming the duties oi tne þu. 

"

Dependability
The degree to which the officer can be relied upon to perform his dutíes within
established procedures.

Relationship with the Pubtic
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

A

A

A

A

Summary and lmprovement plan

llentify the employee's maior accomplishments, areas needing improvement, and steps to improve present and
future performance.

L/Cpl. Rothell is an outstanding asset to the Highway Patrol in Lexington County. He can be relied upon to do
various tasks with little to no supervision and without complaint. Before being aótivated in the military L/Cpl. Rothell
showed better than average activity and is encouraged to remain at that higñ level upon his return. Álso upon t_/Cpl.
Rothell's return he needs to maintain his strong enforcement plan and set ã good exämple for his young"i troopers.
L/Cpl. Rothell needs to continue to study the Manual of Operations, D.P.S. pãlic¡es, and all TrafficLawõ.

APPRAISAL RESULTS

f] Exceedsn Substantially Exceeds I Meets I Betow

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1:

Objective 2

Ratinq Value

Numericalscore
(Weight Rating Vatue)

40.00 2.00

Ranqe

3.5 & Above

2.5 to 3.4

1.5 to 2.4

1.4 & Below

TotalScore

80.00

60.00

20.00

20.00

20.00

0.00

0.00

0.00

TotalScore

200.00

40.00 o/o

30.00 %

10.00 Yo

10.00 o/o

10.00 %

Weighted System Work Form

Ratinq

Substantially Exceeds performance Requirements (SE)

Exceeds Performance Req u irements (E)

Meets Performance Requirements (M)

Below Performance Requirements (B)

Duties:
Weiqht
Factor

4

3

2

1

Rating

M

M

M

M

M%

30.00 2.00

10.00 2.OO

10.00 2.00

10.00 2.00

%

%

TotalWeiqht

100.00 %

Total Score 200.00 divided by TotalWeight 100.00 % = 2.00 rounded to 2.0
This will be the overall rating for the employee this period. (Round up to the next rating, i.e. 2.4sequals 2.5)

Performance Characteristics :

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA

EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM

Name G. D: L. Rothell Social $ewrit¡l No.

scDps

Patrol DÍstrict One

Position filøooifi¡atinn f anne l-nrnnr¡l

Daæ Assigned to Current Position 07 /02 /96

Performance Review From 10 t7 0L/ /

PIANNING STAGE ACKNOWLEDGEMENT

ILating Officer Dare q-13 -ol
Reviewed by ouæ 4-/3-a/
Employee Date 9- ß'o {
(Sigwnre oJ empløyee indicates the Plawring Stage and Position Descriptiin were reviewed with the emplpy.ee.)

EVALUATION STAGE ACKNO1VLEDGEMENT

To 10 /L7 /02

oaæ 9-llüool
o^t" Ç-//-2Øz

Rating Officer

Reviewed by

Reviewing Officer Comments

Employee Date 1: I l' ?'o¡t 7
(My signanre hdícates that I was given the opportunity to discuss the oficial performance review with tny supenisor -
not thal I necessarity agree.)

II4ED'CAL SERY'CES UNr
,::l 2 :j Zittp I,|AY 2 5 a6

Oífice of Human Hesr¡urces, #b
U.P,S, D.P.S.

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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UCPL Job Duties

1. Enforces all vehicle laws and other criminal laws while patrolling streets and highways throughout the state.

Success Griteria:

Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by
competently utilizing auxilary aids such as the DataMaster, Doppler Radar, and any other scientific equipment
available.

Actual Performance

L/Cpl. Rothell enforces all traffic and criminal laws while patrolling the streets and highways throughout the state. He uses
auxilary aids such as the datamaster, doppler radar and other scientific equipment to assist in his enforcement efforts.

2. lnvestigates traffic collisions utilizing a variety of investigation techniques.

Success Griteria:
Officer responds to traffic collisions promptly, compiles sufficient evidence to determine the cause of accidents and
writes comprehensive reports for court presentations.

Actual Performance

-/Cpl. Rothell compiles sufficient evidence to determine the causes of collisions. He writes comprehensive reports for court
¡resentation.

3. When required, trains lower ranking officers in investigation of more complex traffic collisions.

Success Criteria:
Provides guidance to lower ranking investigating offìcers, ensuring that proper investigative porcedures are followed
and that appropriate investigative tools are utilized. Submits regular training reports with results of training activities
recorded.

Actual Performance

L/Cpl. Rothell provides guidance to the lower ranking troopers on his shift. He is the senior men on his shift. He helps
them with traffic enforcement, accident investigation and courtroom presentations.

!

E

M

E

4. Makes court presentations on investigations.

Success Griteria:
Provides detailed account of violation providing documented evidence to support the written violation.

Actual Performance

L/Cpl. Rothell provides a detailed account of violations for his court presentations.

'fu

Revised
11t2000

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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5. lnterprets traffic laws and appropriate legal recourse for violations of those laws for lower ranking officers.
Success Griteria:
Answers questions concerning application of traffic laws and provides guidance to other officers in interpreting laws
and making follow-up decisions on writing traffic citations.

Actual Performance

L/Cpl. Rothell interprets the traffìc laws and provides guidance to lower ranking officers

M

ob ectives

1. Objective:

Success Griteria:

Actual Performance

2. Objective:

Actual Performance

Performance C haracteristics Acceptable/
Unacceptable

1. Characteristic: Judgement
Defìnition: The ability to make sound decisions in the application of the law.

2. Characteristic: Ability to Work Without Supervision
Definition: The extent to which the employee can work by himself/herself; requiring very little
supervision and being self-sufficient in assuming the duties of the job.

3. Characteristíc: Dependability

Definition: The degree to which the officer can be relied upon to perform his duties within established
procedures.

4. Characteristic: Relationship with the Public

Definition: The extent to which the employee establishes good relationships with the public while
effectively enforcing the laws.

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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UCPL

Summary and lmprovement Plan
ldentify the employee's major accomplishments, areas needing improvement, and steps to improve present and future performance,

L/Cpl. Rothell does an outstanding job in Lexington County. He posses the ability to work with little or no supervision. He
helps the lower ranking officers with traffic enforcement, accident investigation arid courtroom presentations. t/Cpt. Rothell's
knowledge and experience is an asset to the general public and other Troopers in Lexington County.

L/Cpl. Rothell needs to continue to study his Manual of Operations, Law Book, and DPS Policy Manual.

APPRAISAL RESULTS

ffi Substantially Exceeds ffi Exceeds E Meets fi Below

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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. UCPL

Substantially Exceeds Performance Requirements (SE)
Exceeds Performance Requirements (E)

Meets Performance Requirements (M)

Below Performance Requirements (B)

Duties:
Weiqht
Factor

{
I

Weighted System Work Form

NumericalScore
(Weight x Rating)

4

3

2

1

Ranqe

3.5 & Above

2.5 to 3.4

1.5 to 2.4

1.4 & Below

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1

Objective 2

50 o/o

o//o

10 Yo

10 o/o

1o%
o/fo

o/fo

o//o

TotalWeioht

100 To

1ox

TotalScore

150

40

20

TotalScore

270

3

2

3

3

2

50

Ratinq

E

M

E

E

M

20 20

10

10

x
x
x
x

30

30

x_

x_
x

Total Score 270 divided by Total weight 100 o/o = 2.7 rounded to
This will be the overall rating for the employee this period. (Round up to the next rating , i.e.2.45
equals 2.5)

Performance Characteristics :

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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D\K RÉcErvED
0c1 t 2 mil'

srATE oF sourg cARoux$*dHrHlloIrc*r'
EMPLOYEE PERFORMANCE MANAGEMENT SfSîËU

Name G.D. t.Rothell Social Security No

Patro1 District One

Position Classification

Date Assigned to Current Position 07lo2le6

Performance Review From LO tL7 IOO To LOILT IOL

PI-ANNING STAGE ACKNO\ryLEDGEMENT

Rating Officer D^te O7-/?- âo@

o^t" 4'/¿-Z/a¿
Employee oaæ 0(7Q-2ap
(Signæare of etttployee índicates the Stage and Posítion Descríption were reviated with the employee.)

EVALUATION STAGE ACKNOWLEDGEMENT

Rating Officer Date î^tS - zÈ;t

Reviewed by o^t" 4- /3, Zoa /
Reviewing Officer Comments

Reviewed by

Employee
(My sìgnature indicates that I
not that I necessariþ agree.)

was gíven the oppornníty to discuss the
Date 9- t3- 2oul

nry supemisor -

¡fl âñfìl
Fnl

Employee Comments

Ot ,, ,.r,¡¡,åäl wuiuÉs' 
tÐ

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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UCPL Job Duties

1. Enforces all vehicle laws and other criminal laws while patrolling streets and highways throughout the state.

Success Criteria:

Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by
competently utilizing auxilary aids such as the DataMaster, Doppler Radar, and any other scientific equipment
available.

Actual Performance

UCPL ROTHELL ENFORCES ALL TRAFFIC AND CRIMINAL LAWS WHILE PATROLLING THE STREETS AND
HIGHWAYS THOUGHOUT THE STATE. HE USES AUXILARY AIDS SUCH AS THE DATAMASTER, DOPPLER RADAR
qND OTHER SCIENTIFIC EQUIPMENT TO ASSIST IN HIS ENFORCEMENT EFFORTS.

2. lnvestigates traffic collisions utilizing a variety of investigation techniques.

Success Criteria:
Officer responds to traffic collisions promptly, compiles sufficient evidence to determine the cause of accidents and
writes comprehensive reports for court presentations.

Actual Performance

-/CPL ROÏHELL COMPLIES SUFFICIENT EVIDENCE TO DETERMINE THE CAUSES OF COLLISIONS. HE WRITES
3OM PREH ENSIVE REPORTS FOR COU RT PRESENTATION.

3. When required, trains lower ranking officers in investigation of more complex traffic collisions.

Success Griteria:
Provides guidance to lower ranking investigating officers, ensuring that proper investigative porcedures are followed
and that appropriate investigative tools are utilized. Submits regular training reports with results of training activities
recorded.

Actual Performance

L/CPL ROTHELL PROVIDES GUIDANCE TO THE LOWER RANKING TROOPERS ON HIS SHIFT. HE IS ONE OF THE
SENIOR MEN ON HIS SHIFT. HE HELR'THEM WITH TRAFFIC ENFORCEMENT, ACCIDENT INVESTIGATION AND
COURT ROOM PRESENTATIONS.

4. Makes court presentations on investigations.

Success Criteria:
Provides detailed account of violation providing documented evidence to support the written violation

Actual Performance

L ROTHELL PROVIDES A DETAILED ACCOUNT OF VIOLATIONS FOR HIS COURT PRESENTATIONS.

E

M

E

M

Revised

1 1 12000

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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LICPL

5. lnterprets traffic laws and appropriate legal recourse for violations of those laws for lower ranking officers.

Success Griteria:
Answers questions concerning application of traffic laws and provides guidance to other officers in interpreting laws
and making follow-up decisions on writing traffic citations.

Actual Performance

ROTHELL INTERPRETS THE TRAFFIC LAWS AND PROVIDES GUIDANCE TO LOWER RANKING OFFICERS.

M

Objectives

1. Objective:

Success Criteria:

Actual Performance

2. Objective:

Actual Performance

Performance Characteristics Acceptablel

Unacceptable

1. Characteristic: Judgement
Definition: The ability to make sound decisions in the application of the law

2. Characteristic: Ability to Work Without Supervision
Definition: The extent to which the employee can work by himself/herself; requiring very little
supervision and being self-sufficient in assuming the duties of the job.

3. Characteristic: Dependability
Definition: The degree to which the otficer can be relied upon to perform his duties within established
procedures.

4. Characteristic: Relationship with the Public

Definition: The extent to which the employee establishes good relationships with the public while
effectively enforcing the laws.

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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. L/CPL

((

Summary and lmprovement Plan
ldentify the employee's major accomplishments, areas needing improvement, and sfeps to improve present and future pertormance.

L/CPL ROTHELL DOES AN OUTSTANDING JOB IN LEXINGTON COUNTY. HE POSSES THE ABILITY TO WORK
WITH LITTLE OR NO SUPERVISION. HE HELPS THE LOWER RANKING OFFICERS WITH TRAFFIC ENFORCEMENT,
ACCIDENT INVESTIGATION AND COURT ROOM PRESENTATIONS. L/CPL ROTHELL KNOWLEDGE AND EXPERIENCE
IS AN ASSET TO THE GENERAL PUBLIC AND OTHER TROOPERS IN LEXINGTON COUNTY.

L/CPL ROTHELL NEEDS TO CONTINUE TO STUDY HIS MANUAL OF OPERATION, LAW BOOK, AND DPS
POLICIES.

APPRAISAL RESULTS

lî Substantially Exceeds D( Exceeds lî Meets f- Below

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

NumericalScore
(Weight x Rating)

x
x
x
x
x
x

3

x
x

Substantially Exceeds Performance Requirements (SE)

Exceeds Performance Requirements (E)

Meets Performance Requirements (M)

Below Performance Requirements (B)

Duties:
Weioht
Factor

4

3

2

1

Range

3.5 & Above

2.5 to 3.4

1.5 to 2.4

1.4 & Below

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Obiectives:

Objective 1

Objective 2

50%
20 o/o

10 o/o

10 %
10 o/o

%

o/o

o/o

TotalWeiqht

r00 %

50

20

10

10

10

TotalScore

150

40

30

30

20

TotalScore

2

3

3

2

Ratinq

E

M

E

E

M

Total Score 270 divided by TotalWeight 100 % = 2.7 rounded to
This will be the overall rating for the employee this period. (Round up to the next rating , i.e.2.45
equals 2.5)

Performance G haracteristics :

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA

EMPLOYEE PERFORT{ANCE MANAGEMENT SYSTEM

Name G. D. L. Rothell Social Securityxo.tf
SCDPS

Patrol Distriet One

Lar Enforcement Officer II
Position

Date Assigned to Current Position 07lO2196

Performance Review From lO t L7 199 To TolLTl0o

PI-ANNING STAGE ACKNOWLEDGEMENT

Date az.
Date Ç-Z-q
Date O?azi?

Planníng Stage and Position Description were revinted with the entployee-)

EVALUATION STAGE ACKNOWLEDGEMENT

Rating Officer

Reviewed by

Employee
(Sígnature of empløyee

Ratiug Officer

Reviewed by

Reviewing Ofñcer Comments

oate 7 /? -Zs,do

o^t 4-l¿ lzdÒ

(My that I was gíven the
not that I necessaríIy agree.)

Fmployee Comments

to ,R Date
rewew tty suPenßor -

Væ

füûû

lt
D Office

,\;ï::::.t:.È:

I

t

PS

EPMS
Signatures and initials were redacted by House Legislative Oversight Committee staff.
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JOB DUTIES Performance
Iævel

(

1. Job Duty: E
Enforces all vehicle laws and other crininal laws while patrolling
steerc and highways throughout the sate.

Success C¡iæria:
violaton of vehicle laws and other crimi¡al laws are identified by
thoroughly patrolling the æsigned territory a¡d by conpetently
utilizing auxiliary aids zuch as the breathalyer, Doppler radar,
and any other scientific equipment available.

2. Job Dury:
Investigates Eaffic collisions utilizing a variety of
investigation techniques.

Success Criæria:
officer responds to traffic collisions promptly, compiles zufFrcient
evidence to deærmine the cause of accidents, and writes comprehensive
reports for court presentations.

3. Job Duty:
M

when required, trains lower ranking ofF¡cers in investigation
of more complex traffic collisions.

Success Criteria:
Provides guidauce to -lower ranking investigating ofFrcers eusuring

lhat pryp9r investigative procedure is followed an¿ tlat appropria:te .

investigative tools are utilized. submits regular 6¿ining iJpoåt
with results sf 6¿iniqg activities recorded.

4. Job Duty:
E

Makes court presentations on investigations.

Success Criteria:
Provides detailed account of violation providing documented evideuce
to support the written violation.

5. Job Dury:
Interprets traffic laws and appropriate legal recourse for violations
of those laws for lower ranking officers.
t

Success Criteria:
Answers questions concenring applicatiou of Eaffic laws and provídes
guidance to other offlrcers in interpreting laws and naking foliow-up
decisious on writing traffic citations.

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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t

2

3

4

ACTUAL PERFORMANCE
Lance Corporal'RotheIl performs consistently at an above-average level
with cases and warnings and understands traf.f.íc Iaw we11.
Lance Corporal Rothell investigates traffic collÍsions thoroughly and
and writes legible, t.imely reports and presents his cases well in court.
Employee shows good working abílity to train and assíst lower-rânking
tioopers in the completíon of their duties.
Employee get.s along with the public well, has a good working knowledge
of. the law, has good conviction rat.e, gets along well wít.h fellow officers
supervisors and court personnel and does his job with a minimum of
complaints.
Employee uses his knowledge of law and work policy to help instruct
lower ranking officers

5

OBJECTTVES
(Optional)

Performance

Level

1. Objective

Success Criteria:

2. Objective

Success Criteria:

ACTUAL PERFORMANCE

t

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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PEI ORMANCE CHARACTERISI ,S

1. Characteristic: Judgement

Definition: The abiliry to make sound decisions in the application
of the law.

2. Characteristic: Abiliry to Work Without Supervision

Defînition: The extent to which the employee can work by himself/herself;
requiring very little supervision and being self-zuff,rcient

in aszuming the duties of the job.
3. Characteristic: Dependability

Definition:' The degree to which the officer can be relied upon to perform
his duties within established procedures.

4. Characteristic: Relationship with the Public

their dailv efforts.
APPRAISAL RESULTS

_Substantially Exceeds x Exceeds Meets Below

Accepøble/
Unacceptable

.A

A

Á

A

Definition: The extent to which the employee esablishes good relationships
with the public while effectively enforcing the laws.

SUMMARY AND IMPROVEMENT PLAN
Identífy çhe employee's major accomplishments, øreas neeiling ímprovement, ønd steps to improve present and futureperJormance' Employee carríes out his job duties consistently well and
demonstrates an excellent knowledge of the laws he enforces on an
everyday basis. He understands and responds well to DPS and Highway
Patrol policy, and does his job with a minimum of supervision.

Ernployee ba.s good DUI detection and conviction abilíties,
and writes an above-average amount of tickets and \^rarnings.

Employee can ímprove his job ability by keeping abreast
of DPS and Highway Patrol policy changes and assisting younger
rankÍng troopers in

I

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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uLt\ I \Jt\ ttgtt¿lt

!\¡,IGHTED SYSTEM WORK d.*
ßANGE

3.5 & AboveSubstantially Exceeds Performarrce Requirements (SE) 4

Exceeds Performance llequirements (E) 3

Meets Performance Requirements (M) 2

Below Perfonnance Requirementg (B) I

DUTIES:

2.5 ¡a 3,4

1,5 to 2,4

1.4 & Below

NuF,erical Score T,gtal Score
(weight x rating)

Q,")

{.+++******,}+* *r**'* ¡t !þ ++ lÉ+++++ {.rt!þt***tk**** *****++*ir++*+*+* {rC(¡k{.***{.r+1;lÉrt:lr{r*++++**rl.**{r*#*{l*#*****

tffeiFht Fgglpr Rating

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

OBJECTIVES:

Objective I

Objective 2

=Þo ..

áo
lo
lo

:9 XLÉ

20 xJ_ =,

10 x 2., =

10 xl- =

10 x
-r+-

-E_

M

.$4 _

-F*-

M

,Ã

7þì
7o

70

v,

15_O

40

20

30

20

Total 260 + 100= 2.6

lo 2

-Y'

-lo

-7"
Total t007o

PERI'ORMANCE CIIARA.CTERISTICS ¡

Add total scores and divide by 100. This w
up to next rating, í.e. 2.45 equals 2.5)

x

L
n
Ê

ilß the overall rating for the employee for this period. (Round

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA
EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM

Name G. D. L. Rothel]. Social Security No

Patrol District One
taw Enforcement Officer II

Position classification Lance corporal Gnforcement)

Date Assigned to Current Position 07102196

Performance Review From To Lolt7l99

PLANMNG STAGE ACKNOIWLEDGEMENT

Rating Officer naæ ¿Ê-z!4ô
Reviewed by Date 1- 24-zs
Employee Date 1- 2 L/-tt
(Signanre of employee the Plannìng Stage and Positíon Description were reviewed with the empløyee.)

EVALUATION STAGE ACKNOWLEDGEMENT

Rating Officer Date 07 -OZ-71

o^t" 4 3-??
Reviewing Officer Comments

PU9tggg

,.'

Reviewed by

SE

D.P.S.
t^ô

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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JOB DUTIES Performance

Iævel

1. Iob Duty: E
Enforces all vehicle laws and other criminal laws while patrouing
streets and highways throughout the state.

Success Criteria:
violators of vehicle laws and other criminal laws are identified by
thoroughly patrolling the assigned territory and by competently
utilizing auxiliary aids such as the breathalyer, Doppler radar,
and any other scientific equipment available.

2. Job Duty:
Investigates traffic collisions utilizing a variety of
invesligation techniques.

¡,f

Success Criteria:
officer responds to traffic collisions promptly, compiles sufficient
evidence to determine the cause of accidents, and writes comprehensive
reports for court presentations.

3. Job Duty:
When required, trains lower ranking officers in investigation
of more complex traffic collisions.

tt

Success Criteria:
Provides guidance to lower ranking investigating officers ensuring
that proper investigative procedure is followed and that appropriate
investigative tools are utilized. submits regular training reports
with results of training activities recorded.

4. Job Duty:
Makes court presentations on investigations.

E

Success Criteria:
Provides detailed account of yiolation providing documented evidence
to support the written violation.

5. Job Duty: I'f
Interprets traffic laws and appropriate legal recourse for violations
of those laws for lower ranking officers.

Suócess Criteria:
Answers questions concerning application of traffîc laws and provides
guidance to other officers in interpreting laws and making fo[ow-up
decisions on writing traffic citations.

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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rl*o*ANCE cHARACrro(^ ra,
1. Characteristic: Judgement

Acceptable/
Unacceptable

Â

Definition: The abilþ to make sound decisions in the application
of the law.

2. Characteristic: Ability to Work Without Supervision

Definition: The extent to which the employee can work by himself/herself;
requiring very little supervision and being self-sufficient

in assuming the duties of the job.
3. Characteristic: Dependability

Definition: The degree to which the officer can be relied upon to perform
his duties within established procedures.

4. Characteristic: Relationship with the Public

Definition: The extent to which the employee establishes good relationships
with the public while effectively enforcing the laws.

SUMMARY AND IMPROVEMENT PLAN
Identify the employee's maior accomplishments, areøs neeiling ímprovement, ønd steps to improve present anil future
performønce.

Iluplo¡'se rxlderstancls tl:e requi,renents of his job cluties e.ncl csrries then out
on a daily basis. .Tlaplo¡tee denonstrates a good workí-ng 1.r:or,:1eCge of the lnl¡
¿,:rS, SC!ÍP policyr ancl ÐFS po1.íc¡¡ er.r'rci epnli-os 'bllen on e. d¿:,i-l¡' b;:rsis i+ith a
nini.¡r"rum of supervåsion.

Srpl"oyee ean illprove his job 3-:erforlrrüt'rco bi" Ij;nii:i:g vocr"1-l¡r e>rpressång his
o¡,ilrÍons orl cert¡in ruei;ters that, ci,eal. r¡í1;h PsLrol opere.tíoqÊ e.:1C s-briving to
'i:ot ånterfere '"*'j-'bh oti:er off:ì-cers atterrrptÍng 'bo eonpl-e'le paperr^¡ork i-n the
ofr:lce sertinE' APPRAISAL RESULTS

_Substantially Exceeds X Exceeds Meets Below

J.

*,

li

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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rob )utie" ACTUAL PERFORMANCE
1. i*nptr-oyee performs at evr above-average actívity 3eve1( ceses, r+arnings) anrl.

naintains a h3-gh leve1 of convÍctíons :,ihen prosecuù-ng l:is íiolations.
He u::derstands traffic lag e,rd s1:r:lics it uell. on a-r: ever¡'cl.e¡,'basis.

â' ltrnpLoyee thorough.ly inves'cigates traffic collisions and conpletes
adec.ue.te, 'cinely reports, and presente good csseg e.gainst viol.ertors
i¡: cou¡t.

J. Þepl.oyee ghows e.bi-l.ity to train l_o:-er-ranhing officers.
)+. ,äni:-l-oyee has derrionetraùed. .l.bove-¿¡.verege h:o,,;lecige cf la¡ anri. procediire

dr:ring investigation of certa.in high-profiie eol-l-isions snd itrives t<i
che.rge¡ e.rrrl eo::,vict, vio.l-¡.tors r+i:ile r;aintaining a ;cioocl rapport r,:íth
c'¡urt rergonneL.

5. .lnpl-o¡'ee l:as good working lmo:rI-ed.ge of the 1-au, and u.ses appropriate
1-ega3- reco.,:.rde t¡hen ins'br-'rc'¿j.ng lol¡er renl;ing offj-cers,

OBJECTIVES performance
(Optional) Iævel

1. Objective

Success Criteria

2. Objective

Success Criteria:

ACTUAL PERFORMANCE

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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vf ¡cHrnD sYSTEM woRK xf ¡er

RANGE

Substantially Exceeds Performance Requirements (SE) 4 3.5 & Above

Exceeds Performance Requirements (E) 3 2.5 to 3.4

Meets Performance Requirements (M) 2 1.5 to 2.4

Below Performance Requirements (B) I 1.4 &. Below

:F**x<'l<****¡F****:ß***{<*>F*****:F********>ß:f *{<**{<**{<*>F********{<*x<:F*******¡F**{<:k******t:Fx<*xÉ*******x

DUTIES:

Weight Factor Rating Numerical Score
(weight x rating)

Total Score

5on

.l

Duty I

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

ORIECTIVES:

Objective 1

Objective 2

âon
lc n

ta
to

_%

s9
&
LE

La_

l0

x3

x

X

150

4et

20

a

2

2

l,f

1

2Ì{

%

%

%

it

ü

x

x

x

x

x

30

2A

%

Total" t]60

Total I00Vo a60 iloo = a,6 { .dxceeds)

PERFORMANCE CHARACTERISTICS :

Á

Ê

fr
Add total scores and divide by 100. This will be the overall rating for the employee for this period. (Round
up to next rating, i.e. 2.45 equals 2.5)

â

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA

EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM

Name c. D. L- Social SecurityNo. ËF
SCDPS

Patrol District One

Law Enforcement Officer II
Position ôlacci'fin øfinn I enne frnrnnr¡l I

Date Assigned to Current Position 07lo2196

Perfonnance Review From LO ll7 tgT To Lo trl tgg

PLA}.INING STAGE ACKNOWLEDGEMENT

Rating Officer Date A?-23-?')

EVALUATION STAGE ACKNOWLEDGEMENT

Rating Officer Dare Òt'¿/'t8

Reviewed by Date a-z/-ng

Reviewing Officer Comments

Employee Date 9' )-l-11
(My sí g natare ìndi cat e s I was gíven the opporunìty to discuss the oficial perfonunce review wíth nty supemisor -
not that I necessarily agree.)

'RncEn/EX)
lf,l(ly r 6 p9t

Employee Comments

Or3:l3ir^of pubtic 
Safery

necords Management EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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JOB DUTIES Performance
Iævel

1. Job Duty:
E

Enforces all vehicle laws and other criminal laws while patrolling
streets and highways throughout the state.

Success Criteria:
violators of vehicle laws and other criminal laws are identified by
thoroughly patrolling the assigned territory and by competently
utilizing auxiliary aids such as the breathalyer, Doppleiradar,
and any other scientific equipment available.

2. Iob Duty:
Investigates traffic collisions utitizing a variety of
investigation techniques.

Success Criteria:
officer responds to traffic collisions promptly, compiles sufficient
evidence to determine the cause of accidents, and writes comprehensive
reports for court presentations.

3. Job Duty:
M

when required, trains lower ranking officers in investigation
of more complex traffic collisions.

Success Criteria:
Provides guidance to lower ranking investigating officers ensuring
that p_roper investigative procedure is followed and that appropriate
investigative tools are utilized. submits regular training i.po.t,
with results of training activities recorded.

4. Job Duty
Makes court presentations on investigations.

Success Criteria:
Provides detailed account of violation providing documented evidence
to support the written violation.

M

5. Job Duty: M

Interprets traffic laws and appropriate legal recourse for violations
of those laws for lower ranking officers.

Success Criteria:
Answers questions concerning application of traffic laws and provides
guidance to other officers in interpreting laws and making fofow-up
decisions on writing traffic citations.

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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JOB DUTIES
ACTUAL PERF'ORMANCE

Job Duty #l Trooper Rothell has preformed at alevel well above the average employee in this
area. He constantly turns out a high case load from month to month. He has also maintained all
required re-certification through out the past year.

Job Duty #2 Trooper Rothell has met the requirements of this job duty.

Job Duty #3 The employee has shown the ability to train other as required.

Job Duty #4 The employee has met the required objectives in this area.

Job Duty #5 The employee has the ability to interpret laws and appropriate legal recourse for
violation and can assist lower ranking troopers in this area.

Summary and Improvement Plan

Trooper Rothell has demonstrated a good working knowledge of the policy manual and
state laws. He applies his knowledge in these areas in a professional manner whilè dealing with
the public. He has maintained above average activity in all areas of enforcement.

Trooper Rothell will need to focus on working with fellow troopers. Although the
employee works well alone, he tends to interfere with others tryrng to accomplish thðre jobs
He is too often the center of controversy with fellow employee's which interferes with the
counties ability to focus upon the job at hand.

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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ACTUAL PERFORMANCE

OBIECTTVES
(Optional)

Performance
Iævel

1. Objective:

Success Criteria:

2. Objective:

Success Criteria:

ACTUAL PERFORMANCE

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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PER JRMANCE

1. Characteristic: Judgement

Definition: The ability to make sound decisions in the application
of the law.

2. Characteristic: Abiliry to Work Without Supervision

Definition:

t
ô Acceptable/

Unacceptable

A

The extent to which the employee can work by himself/herself;
requiring very little zupervision and being self-sufficient

in assumiqg the duties of the job.
Dependability

A

A3. Characteristic:

Definition:

4. Characteristic:

The degree to which the officer can be relied upon to perforrr
his duties within established procedures.
Relarionship with the public

Definition: The extent to which the employee est¿blishes good relationships
with the public while effectively enforcing the laws.

SUMMARY AND IMPROVEMENT PLAN
Iilentifu the employee's maior accomplíshments, areas neetlíng ímprovement, and steps to ímprove present and futurepedormance.

APPRAISAL RESULTS
_Substantially Exceeds XX Exceeds _ Meets Below

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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RANGE

Substantially Exceeds Performance Requirements (SE) 4 3.5 & Above

Exceeds Performance Requirements (E) 3 2.5 to 3.4

Meets Performance Requirements (M) 2 1.5 to 2.4

Below Performance Requirements (B) I 1.4 & Below

DUTIES:

Weight Factor Rating Numerical Score
(weight x rating)

Total Score

5on

,"nL"TED sysrnM woRK ro[,ø

59x 3

AP-x 2

J-ex 2

La- x ')

fCTa 2

Duty I

Duty 2 4o n

Duty 3 O%
Duty 4

Duty 5 lO u

Duty 6 _%
OBIECTTVES:

Objective I _%
Objective 2

Total l00Vo

PERFORMANCE CIIARACTERISTICS :

E

M

150

40

20

20

20

I

M

M

M

%a

x

%

x

x

2.5

A

A

A

Add total scores and divide by 100. This will be the overall rating for the employee for this period. (Round
up to next rating, i.e. 2.45 equals 2.5)

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA
EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM

Name ê-n r- t Security No.

snPs

Hicümv Patrol - Di.strict orre
Law Enforcement Officer II

Position classification I¿nce corporal (Enforcement)

Date Assigned to Current Position

Performance Review From

OT lt2lq(r

to lt7 196

ACKNOWLEDGEMENT

Rating Ofhcer

Reviewed by

y'Employee
(Signanre of employee índícates the Pla,nning Stage and Position Description were reviewed

EVALUATION STAGE ACKNOWLEDGEMENT

Rating Officer

Reviewed by

Reviewing Officer Comments

To LOILT 197 (---

Date ¿V7-/m;
oate ô?-/4-2< -

Daæ a-zy'a-'

Date

Employee
(My si gnature indícate s was gÍven the opportunìty to the oficial performance
not that I necessarity agree.)

Employee Comments

EPMS \\

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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JOB DUTIES Performance
Iævel

f
1

1. Job Duty:

2. Job Duty:

3. Job Dury

4. Job Duty:

E
Enforces all vehicle laws and other criminal laws while patrolling
streets and highways throughout the state.

Success Criteria:
violators of vehicle laws and other criminal laws are identified by
thgroughly panolling the assigned territory and by competently
utilizing auxiliary aids such as the breathalyer, Dôppler^radar,
and any other scientific equipment availabló.

I\t
Investigates taffic collisions utilizing a variety of
investþation techn i ques.

Success Criteria:
officer responds to traffic collisions promptly, compiles sufficient
evidence to determine the cause of accidents, an¿ *ït , comprehensive
reports for court presentations.

vi.when required, trains_ lower ranking officers in investigation
of more complex traffic collisions.

Success Criteria:
Provides guidance to.lower ranking investigating officers ensuring
jhat ploper invesrigarive procedurJ is followed ãnd that appropriate
investigative tools are utilized. submits regular training i.poru
with results of training activities recorded.

EMakes court presentations on investigations.

Success Criteria:
Provides detailed account of violation providing documented evidence
to support the written violation.

5. Job Duty:
$i

Interprets haffic laws and appropriate legal recourse for violations
of those laws for lower ranking officers.

Success Criteria:
Answers questions concerning application of naffic laws and provides
guidance to other officers in intèrpreting laws and making foúow_up
decisions on writing traffic citations.

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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ACTUAL PERFORMANCE
1, Flnpl-o¡'6s us,,js.lIy exhibits good judgement ani! has a goodr_ lmou3-eclge of trsffic

3'aw, end imíntains ¡r. [:cod. consistency in the a:uount of traffj-e tíckets ¿nd
uarning tickets he íssuee cluring his sched.uled r¡orli tine.

2, íünpJ-oyee investígates traffic col-.1-isions on a daily be-sis¡ anci. usual.l¡¡ takes
appropríate ection against violators ín crashes, e.nd continuaLly does a good

Job reporting these col-l-ísions, and will vol-unteer for ca.L-t-s outside of his
assigned zone an e. dail¡' basis.

3. änployee meets the criteria set forth in <l.ocursentation for training ner+ troopers,
ll'. Emplo;'sç is proficient j-n his corrt presenta.tions and generally prepares his

cåseg well.
OBJECTIVES5, ftrployee interprets traffíc l-au Performance

I-evelki-ng troopors (Optional)
'? 11ìô7r to .qô^

and
Ì,¡hen

1. Objective

Success Criteria:

2. Objective

Success Criteria:

ACTUAL PERFORMANCE

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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PE{ oRMANcE cHARAcrERrs{ .s

1. Characteristic: Judgement

Acceptable/
Unacceptable

Definition:

2. Characteristic

4. Characteristic:

Definition: The extent to which the employee can work by himself/herself;
requiring very linle zupervision and being self-sufficient

in assuming the duties of the job.
3. Characteristic: Dependability

Definition:

The abitity to make sound decisions in the application
of the law.
Ability to Work T/ithout Supervision

The degree to which the officer can be relied upon to perform
his duties within established procedures.
Relationship with the public

A

À

,lå

Definition: The extent to which the employee establishes good relationships
with the public while effectively enforcing the laws.

SUMMARY AND IMPROVEMENT PLAN
Iilentíly the employee's maior accomplíshments, areøs needíng ímprovement, and steps to improve present and futureperformønce.

APPRAISAL RESULTS

-substantially 

Exceeds x Exceeds Meets Below

$nployee is^generally-at or a-bove the average lr-county arnount of cases anduarnings r"¡rítten. .4rnployee ís fríendly e.nd- fets along ierl- oiin-r*rro* troopers,supervisors and the public,
Ïmprovernent lleeded¡ Continue to keep a.breast of Lal¡ changes and DpS pot-icy<lírectives. To monitor-his 

".i,.perro,"ãe 
daily to ensure unlform is neatl;" keptto gåve a Eoorl Ímpressíon 

'hen crealíng ç'itL the publie.

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Wb.TGIITED SYSTEM WORK FL^(M

Subst¿ntially Exceeds Performance Requirements (SE) 4

Exceeds Performance Requirements (E) 3

Meets Performance Requirements (M) 2

Below Performance Requirements (B) 1

DUTIES¡

Weight Factor Rating

5on
âon
lO %

lo %

lO %

Numerical Score
(weight x rating)

SI_x 3

æ-x 2 :

LCx 2 :
La-x 3 :
fe* 2 :

RANGE

3.5 & Above

2.5 to 3.4

1.5 to 2.4

1.4 & Below

Tot¿l Score

150

30

2Ct

EDuty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

hot'I

20IvI

a

t'l

X%

OBIECTIVES:

Objective 1

Objective 2

Total L00Vo

PERFORMANCE CIIARACTERISTICS :

-lå-
A

%

%

x

x

260

* 26A + 1oO = 2,6

Hxceods Perfonie.¡rce
Requirern:nts

A

Add total scores and divide by 100. This will be the overall rating for the employee for this period. (Round

up to next rating, i.e. 2.45 equals 2.5)

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA
EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM

Name c.D. L.. {othell Social Security No.

SCDPS

Patnol- District One

Position Classification Senior Trooper ßnforcemen0

Date Assigned to Current Position 04/L7 /94

Performance Review From L0/L7 /95 To Lo/t7 /96 t/

PLANMNG STAGE ACKNOWLEDGEMENT

Rating Officer Date 09-23-);

Reviewed by DaEq-4çt
Employee Date 9-â(-e{
(Signanre of employee the Stage ard Description were reviewed with the employee.)

EVALUATION STAGE ACKNOIüLEDGEMENT

Rating Officer

Reviewed by

Reviewing Officer Comments

Daæ 07 ?L

Date è2/*-t

Ernployee
(My sìgnanre indicates that I was given
not that I necessaity agree.)

to discass the
Date /-ltl- ?Ç

revíew with ttty supemisor -

4 t9s6

EPMS

ß

Employee Comments

D.ps. Office

gSignatures and initials were redacted by House Legislative Oversight Committee staff.
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JOB DUTIES Performance
Iævel

1. Job Duty: E
Enforces all vehicle laws and other criminal laws while patrolling the
streets and highways throughout the state.

Success Criteria:
violators of vehicle laws and other criminal laws are identified by
thoroughly pairolting the assigned territory and by competently ulitizing
auxiliary aids such as the breathalyzer, Doppler radar, and any other
scientific equipment available.

2. Job Duty M
Investigates traffic collisions to identify cause of accident, writes
necessary reports, and takes appropriate enforcement action.

Success Criteria:
officer responds to traffic collisions without delay, and compiles
necessary information to determine cause. The necessary infonnation
is gathered in order to properly complete the accident report, issue
any appropriate summons tickets and testify in court. The accident
report must be submitted to the supervisor within 24 hours of the
completion of the accident investigation.

3. Job Duty:
Trai¡s new troopers, as required.

M

Success Criteria:
Acts as lead trooper in investigating accidents, stopping traffic
violators, and informing violators of thei¡ rights. provides on-the-job
training until such time the lower level trooper is released to work
independently. completes weekly training reports reflecting training
activities covered.

4. Job Duty: M
Represents the Deparûnent of Public Safety by making court
presentations for any formal charges of violations.

Success Criteria:
Thoroughly investigative data is provided to substantiate and uphold
charges initiated by officer. The officer makes a professional
presentation of factual evidence in all court cases.

5. Job Duty: E
serves in an advisory capacity for less experienced troopers in
interpretation of laws and proper sanctions.

Success Criteria:
Answers questions to clarify laws and makes recommendations for
application of the law.

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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ACTUAL PERFORMANCE

1. Ðnployee shol,rs good. judgenent and consistently d.isp1ays a thorough
lcrowlodge of traffic lan, and he is eontj¡ually very good Ín tbe
amount of cases and warni-ngs he t¡rj-tes during his daily work hours.

2-, Employee investigates traffíc collÍsíons on a daily basis, and takes
appropriete action against violators ín accidents anC does a good Job
in reporting these accídants, voluntcers for i^¡ork outside his assigned â.F€&r

3. I'feets the criteria set forth in riocr:msntation for trainlng new troopers,

4. tnplo¡rse is profícient in his court presentation and prepares his easos

çell .

5. $mployee intarprets traffíc lalr and acivises l.ess experienced troopers
u:hen called upon to do so , with a míní¡oum of arrot.

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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OBJECTIVES
(Optional)

Performance
[ævel

1. Objective

Success Criteria:

2. Objective:

Success Criteria:

ACTUAL PERFORMANCE

PERFORMANCE CHARACTERISTICS Acceptable/
Unacceptable

A1. Characteristic: Judgement

Definition: ability to make sound decisions in the application
of the law.

2. Characteristic: Ability to Work Without Supervision

Definition: The extent to which the employees can work by himself/herself;
requiring very little supervision and being self-sufficient in

assuming the duties of the job.
3. Characteristic: Dependability

Definition: The degree to which the officer can be relied upon to perform his
duties within established procedures.

4. Characterisitic: Relationship with the Public

Definition: The extent to which the employee establishes good relationships
with the public while effectively enforcing the laws.

SUMMARY AND IMPROVEMENT PLAN
Identify the employee's maior accomplishments, areøs needing ímprovement, and steps to ímprove present and luture
pertormance.

Major Accorap3-ishnents r hployee is consistently at or above the corrnty average
in hís cases and r.¡+rnings r,ritten, and has a mininal amount of co6trllaints from
the public. He gets along r*'e11 wíth his fellow troopers, suporvisors and the
persons he cones in contact r,¡ith on hís daily job duties.
Inprovement neederl¡ Continue to keep abreasbof lar.r changee and DPS policyclirectives' 

AppRAIsAL RESULTS
Substantially Exceeds x Exceeds Meets Below

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Y.9"TED 
SYSTEM woRK rP*

Substantially Exceeds Performance Requirements (SE) 4

Exceeds Performance Requirements (E)

Meets Performance Requirements (M)

Below Performance Requirements (B)

DUTIES:

Weight Factor

3

2

1

Numerical Score
(weight x rating)

^fr * 3
JoxZ
lO-* 7
/oxL
þ- * ,,3

RANGE

3.5 8r. Above

2.5 to 3.4

1.5 to 2.4

1.4 8L Below

Total Scqre

/fo
4o

***************X<d<:F¡{<*rF*****************X****{<****t<rk**:1.{<********************:Fd.¡Ff<d<f(r<*rF:Fr{<****x

2-o

Lo

5o %

4on
lo n

lo n

lo o/
/o

ol/o

Rating

E
4
/n

/Y1

E

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

OBIECTTVES:

Objective 1

Objective 2

30

X%

%

x

x

Total l00Vo

PERFORMANCE CHARACTERISTICS k ?bO , 1oc - 2"b
6f.ee-<A> ?.*þen
R.6rirRe-r¡'e-Ã1

Add total scores and divide by 100. This will be the overall rating for the employee for this period. (Round
up to next rating, i.e. 2.45 equals 2.5)

A

Á_

Å_

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA
EMPLOYEE PERFORMANCE MANAGEMENT

Name G.D.L. Rothell Social Security

Agency n P S

Department Patrol D'istri ct 0ne

Position classification Seni or Trooper

Date Assigned to Current Position

performance Review From LO/L7 /94

E ACKNOWLEDGMENT

Rating Officer Date /O -ê - 2¡'

Reviewed by Date

Employee
(Sigruture

/o -' - )"/
of employee indicøtes the Planning Stage and Position Desuiption were reviewed wirh üu employee.)

EVALUATION STAGE ACKNOWLEDGMENT

Rating Officer Date Dq.ß- 95
Reviewed by Date Ç->a-QÍ
Reviewing Officer Comments

L0/L7 /95

Employee
(My signature indicates that I
not tlnt I necessarily agree.)

Date Q-â L- s
was given the opportunity lo discuss tlu ofiiciat performance review wirhmy supervisor -

Employee Comments

DPS'$UMAN
BEsoußÇEs

EØJvß

$cf ;*4 rqq(

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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JOB DUTIES Performance
Iævel

1. Job Duty E
Enforces all vehicle laws and other criminal laws while patrolling the
streets and highways throughout the state.

Success Criteria:
Violators of vehicle laws and other criminal laws are identified by
thoroughly patrolling the assigned territory and by competently utilizing
auxiliary aids such as the breathalyzer, Doppler radar, and any other
scientific equipment available.

2. Job Duty: /q
Investigates traffic collisions to identify cause of accident, writes
necessary reports, and takes appropriate enforcement action.

Success Criteria:
Officer responds to traffic collisions without delay, and compiles
necessary information to deterrnine cause. The necessary information
is gathered in order to properly complete the accident report, iszue
any appropriate summons tickets and testify in court. The accident
report must be submiued to the supervisor within 24 hours of the
completion of the accident investigation.

3. Job Duty:
Trains new troopers, as required.

Success Criteria:
Acts as lead trooper in investigating accidents, stopping traffic
violators, and informing violators of their rights. Provides on-the-job
training until such time the lower level trooper is released to work
independently. completes weekly training reports reflecting training
activities covered.

ln

4. Job Dury: n
Represents the DeparEnent of Public Safety by making court
presentations for any formal charges of violations.

Success Criteria:
Thoroughly investigative data is provided to substantiate and uphold
charges initiated by officer. The officer makes a professional
presentation of factual evidence in all court cases.

5. Job Duty:
Serves in an advisory capacity for less experienced troopers in
interpretation of laws and proper sanctions.

Success Criteria:
Answers questions to clarify laws and makes recommendations for
application of the law.

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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¡ ACTUAL PERFORMANCE

t.Eap/ayeç sloas çood tuJqrtl"rtl oncl,4noùleclqt o/ lra4/ì.
lo¿ /nl)rc1^?+ ¡ h,i prúucliiiy //t /lt, ar¿o "l L,s¿s nad¿

t s ¿ oot ufrnil V aloo¿, t,/r rq 4z . 
o

2. Enp/ovee c,indu./s ,À,letlíqo/i^n, tn/ø /ro#ì. ccciC¿r,ls û/ta/
e,Jûl,l;/.J //r; {h.t's an¿/ "noLut d¿ùs|ont or lckø a.l/on t^lt/t'
c lhltt t tvl tlttA o ll error .

3. Eryployet- rrte¿ls l/t, cri¿rla Jrl {Å"//, /4 dotuttlt,/ c/Àa n/a/ry /-
frb,nínq 11¿ù l,oo Prt's .

4. E;iltyì, pìt,on¡,/,'in a,t J Jo.ur¿n/ç/ton 1J^ cou,f ,ts j.ooJ.
s. E nplbytz ldl,s¿s Lnd,.,,nirrprda/rin o{ /rr#. /ou 1o,^ /e-t

¿¡operlea ¿zd /rooyor" ùt/t- '/)o 
ftÒ b/q"s a< /lee4¿r,

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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OBIECTryES

(Optional)
Performance

Iævel

1. Objective:

Success Criteria:

2. Objective

Success Criteria:

ACTUAL PERFORMANCE

PERFORMANCE CHARACTERISTICS Acceptable/
Unacceptable

A

A

1. Characteristic: Judgement

Definition: ability to make sound decisions in the application
of the law.

2. Characteristic: Ability to Work Without Supervision

Definition: The extent to which the employees can work by himself/herself;
requiring very little supervision and being self-sufficient in

assuming the duties of the job.
3. Characteristic: Dependability

Definition: The degree to which the officer can be relied upon to perform his
duties within established procedures.

4. Characterisitic: Relationship with the public

Definition: The extent to which the employee establishes good relationships
with the public while effectively enforcing the laws.

SUMMARY AND IMPROVEMENT PLAN
Identify the employee's major accomplíshments, areas needíng ímprovement, and steps to improve

nf /o/ et ri as c
present andfuture'?oo 

r/ )*to/"n/E
of, Ccses,
tr)or" no/¿J

€Élufr&"

a/ lÁu /nnr, lun/tru, ¿
rcfo/tl, rrlc/i¡ìal .

_Substantially Exceeds Exceeds Meets Below

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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wßr+}l'r'ED SYSTEM WORr( trM
RANGE

Subst¿ntially Exceeds Performance Requirements (SE) 4 3.5 g¿ Above

Exceeds Performance Requirements (E) 3 2.5 to 3.4

Meeß Performance Requiqemenrs (M) 2 1.5 to 2.4

Below Performanc, n.qìir.rents (B) | 1.4 & Below

x*****{<*********************:F*t**{<{<:F******rþ****c(rF**¡k¡{<*****{<*****{<¡ß***************rF********

DUTIES:

Weight Factor Raring

Duty 1 5o ollo E

Numerical Score
(weight x rating)

5ox 3 :
_Zox 2 :
l¿l x 2 :

-nx ? :

-Lùx L :

Total Score

l5o

LA

z0

LA

Duty 2 âo n _ü
Duty 3 lo % /rt

Duty 4 lo % I'f)

Duty 5 lo %14
Duty 6 _%
OBIECTTVES:

Objective 1 _%
Objective 2 _%

Total L00Vo

PERFORMANCE CHARACTERISTICS :

A

Add total scores and divide by 100. This
up to next rating, i.e. 2.45 equals 2.5)

..î," -r,{

zsD + 
;,i' p,,l,r,r\t'¡t 

" "

(lcct ''no,¿rî1

Pr'r""

4q

x

x

x

ZSc>

l{
A

A
4

will be the overall rating for the employee for this period. (Round

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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SOUTH CAROLITUA DEPARTMENT OF PUbLIC SAFETY

EMPLOYEE NOTIFICATION
SALARY ACTION

.:i .. 
_,

Old" New

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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.( , oEpAtTrEl{T 0r ttlcruns AID pttlrlc Ttmspof" '01

. EfpL0TEt pERt0llrfitcE tAilAcEllEilf ST$Íilt
(iloil-rAill6ErEilr Foil)

l{are G. D. L. Rothell

0ivision Law Enforcement

0ate Assígnad to Current Position 01'/L7 /93

Perforrance Period Fror 07 / L7 /93

Plannin st e Acknorl ¿

tati ng 0ffícer

fleviered by

NOTÛ: No
ç1

Positíon/Classifícation TFc

lJnit Patrol One

5tate Erployrent 0ate 04/gt

To 07 / L7 /94

lThis forr is to be used for non-t¡nagerent erployees

.5 -2 s- 13D¡te

0ate ()-/. /- 23

l{y Planning gtage and Positîon 0esmiptíon h¡ve been reviered ríth re.

Erp 1 oyee 0¡te

Perforrance Level Critería

Substantially Exceeds Perforr¡nce Requirerents: lorh th¡t is characteriled by ererplary acco¡plíshrcnts throughout thc rrting ¡erioC
perfornance that is consjder¡bly and consistenlly above the success criteria of thc job.

Ixceeds Perfonance f,equirerentst fork that ís abole the succes s míteria of thc job throughout the rrtíng period.

leets Perfornance Requirerentsl lork that reets the success míteri¡ of the job .

B¿lor Perforlance Requírerents: lork that fails to reet the success criteria of the. job .

rPetfotrance ch¡racteristics rill be given a rating of racceptabler 0r runaccsptabler Ínstead of substanti¡llT erceeds, elcleds, æet¡ o

belor perforna,nce requirerents,

A-cceptable - lleets requirerents.

lJnacceptable - tails to reet requirerunts,

-l6sl-sol5
sã\fl

tPt{s ?-89

we

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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$iCTIOIIi-JOEDtJTIES
(Fror Position 0escription)

Perforrance

Level

llurer i ca I

$core

L Job 0rtyi Bnforcemenü of all state lars and reprulaüions Aoverni¡s M 2

cular and strian tnaffic.
ma. to ühe c"

]-ars as needed.

for violations and

di.sseminates and in

of the lars rrrles and
stneefs a¡rd

these lars and
to

area

and enforces
tJccesS ûr ¿: tain a

enforcemen
r

1n
the

lhi.s should be acconplished on a continual basis.

2, Job ûuty: Conduct tions of collisions Í¡rvoI vehic1es -¡{-- 2
and fornsthe cause and data

nelated to these accidents t these ana
s.

a: To make a of acciden course ofllccess

In-Senrice and
. Gather notes in order inves

üions if
3, J 0u i Reouired. to be ürained and ed in certain scientific M 2

nnnncdrrnoc inn-'lrrdinc- lrrrfi nôt IÍnj ted to the q.}j}re'!vzor. anrl r.adar" devices. Adminíster
certain tests to determine bloorl-alcotrol level- Iþtect soeed of and take necessarv
enforcement action.

Success Criterìa: To update yourself on changes or revisíons goverrring radar ¿ìnd breat yze
operatíons. Uai-ntgi-
notes and appean' in court as prosecutor arrd/on rit'ness as needed. , ,

4. Job 0utyi Resoonsible nr.ôrrer orena-rratíon of l!âsêsl - 2M

Srrbmit ttrese thr.n¡rrrh rrPÕrre? ehanne'l s as r.anrrÍ r¡e¿l h.r nol i a-v^ nrl ers - I el:i ons

Success C To orena-re ennrnl ete a1 1 ne-nonf,s as ipod rræ dÍr'ented in a rna'l v
ñøññôñ Elnl 1aw thnnr¡ah n¡ aa"aå âô6ôê anr{ annaan in a¡irrnf ql: {-}ra 'Èino a¡¡{ Ào'}a caha¡{rr'l aÁ

¡nd 'l ¿¡c¡Í lrl o ilinn

5, Job 0uty: Re ible fon the
of 'a11

funds in a and.

cùion maintenance a¡rd. care M
for-Tñã

2
of

e manner.
or theissued

c

""
uccess tr 9¡ a: To
sure that it

tto
order. Secr¡re a¡rd be

and naintain all ass
bl-e for al].

a¡rd supplies that you assume aI care

ô, Job 0utyr Establish a sound relationstri with othen
zations.

a¡rd the
as it relates the

available for

t civic a¡rd cormuni
M

driver a¡rd
2

education
c schools c

rhenever
Success tr erl ð: l{ake

s and
aor¡::ooriate assístance i-f aü all possible.

Ept{5 7-89

etion ves
abreasü

render
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Section II - 0bjectives
(Optionrl I

l. Objective: Díversifv yorrr activity

Perf onancc
LercI

M

llurer i c¡ I

9core

L

5 uccess Cr"it€tia: I)o nor relv on Redar mâl¡p wnrtr . Ra nn tlra 1 fnr nfhar

9ection III - Perforrðncr Chð racter i rt i cs

l. Cha¡acteristíc: tilf l'l i nønê.qc fn'los

Perforrancr latíng
rAcceptrblcr or rllnacceptablel

A

Oefi ni tion:
hv atf enrling tra 1nl no .qÈ i ns I ar¡s ¡nri nnrr c)fì] n a ôn.q,

2. Ch¡racteristic: Denendabil ir A

0efinition¡ thel vl.n tr an to
rh ror

Sectíon IY - Suma and t Plan

Identify the erployeets rajor ove¡all accorplish¡ents and ¡re¡s of perfonance needing rlrproverent.
R de an toi ualit of

for a of vi
1

Identify steps to írprov¡ prestnt perfonance 0î prepare for future perfom¡nce.

instead on

EPXS 7-89 'rs-¿-
Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Appraísal Resul ts

Score lange

t,5 to I

1.5 to l.l

l.l to ?.1

I to l.l

2
A¡nge

i

lsubstantial ly Exceeds Perfon¿nce

Ixceeds P¿rfo¡rance Iequirerents

lleets Petforrance Iequirerents

tBelor Perforrance lequirerents

Requi rerents

2

L4 7
Total llureric¡l Score*Total Job l}uties and 0bjectives.

lJustific¿tion of rating required

0fficial Revier

flating 0fficer

Reviering 0fficer

Reviering 0fficer Conents:

R Sr 0.ate LW244

0ate

0fficial ftevier

Date /cr- l-9 ¿lErployee 9ignature

Erployea Corrents:

IPl{S i.89 Signatures and initials were redacted by House Legislative Oversight Committee staff.
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( a{. ûEptRIilEfiT 0F lt16¡l|AI! Ailo ptl8LIC Iililsp
EilPtolEE pERFoilfilct tAilActxEilI SrStElt

(t{oil-llAllAgfllEII FoRX)

0il

53ttry
/ú{"/aó3a

Trooper 'hlla¡e G D r Rof hc'l'l Posi tion/Cl¡ss if ícation

0i vision L"ly Enforcement |Jnít Patrol One

Oate Assígned to Current Position 0l / L1 /e3 State Erployrent O¡te O4 9T

Perforr¿nce Period tror 01, / L1 /93 Io 0f 1_1

lThis for¡ is to be used for non-rôn¿gelent erployees

P I ¡nni st e Acknorl¿

Rati ng 0fficer D¡te / /-lç c"'

Reviered by

Xy Planning S e and Position 0escríption h¡ve been ¡¡rìered rith re.

trpl oyee

Subst¡ntial 1 Ixceeds Perforrance fl uirerentsr
pe 0tnenc¿ €ras cons la c0ns en

,,at¿ t/-/.b- JZ

0¡te / I -/ z

Perforr¡nce Levcl triterí¡

Iotf that is ch¡racterî¡ed bt ererplary accorplishmnts throughout thc rating p6iod;
I abovi the success miteria of the job.

Exceeds-PerÍonance Requirerentsl lork th¡t ís abore the success miteria of thc job throughout the rating period.

lleets Perforn¡nce Requirerentsr lort that reet¡ the succers criteria of the job. ' 'r '

Belor Perfor¡ance lequirerynts¡ lorl that fails to mct the success críteri¡ of the job.

''',-lbegivenarrtingof|¡ccePt¡ble|0r|0nicceptable|insteadofsubst¡ntiall1exceeds,etceeds,rc¡t¡ol
be I or perf orua,nce requ irnentl,

Acceptable - leets requirerents. 
.

lJnaccept¿ble - Fails to reet requi rercnts,

IO Cþnge in srlox, m_-tirrffi-*"ärit]T' - Tran¡actlon

"oeiiry..nã ffiffi s"ìiï-iJ "jffíií1
Epil5 r -89

IOIIr

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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$ECTloilI-J08olJII[5
(Fror Position Description

¿

P erforrance
L¿ve I

llure r ica I

Sco¡e

l, Job Duty: Enforcement of all state

natenial to
lars

Success ir te åi To maintain a
ved in traffic

and
tria¡r traffic. Provides disseni-nates and

tes

Patno1 the stneets

tions M

of fhe lars ru].es and
in

2

these lars arrF

Érss AJPEA

wlri 1e lroanino the ?ì?.rrìê?' 'l onkorrt for vi olations and to üake nêllesseFr enfoncement acüion.
This should. be ac ôtî a conti:rual basis.

2, Job'Outy: Conduct M 2tions of collisions i¡rvolvins vehicles
in ord.er to deüermine the cause to collect

to these acciden submit these
eüe a¡rd foms

l_n a nanner. Deüemine
enforcenent action and

|lccess

duties the
1.nves

data and

the cial

t in Patnol
the

and

make sentati
Yi Reouined. to be trained a¡rd cerüified in certain scientif,i-cu

orocedu-nes dins- but nôt 'limited to- the tlra'lwzeæ and radar devices AdmÍnísüer
cer.tain tests to na ?r'l rlrld-a'l cohol leve]-. Iletect soeed of a¡rd take necessary

uccess et ð¡

cenüificat in the ooeration of devieês- To make
notes anri anne in nnrrzrf- qfr ?ì?¡ôs!ênrttnr. nnrl^/oæ si f-na<q qs naaderl -

4, Job Duty i Resoonsíble for tlroDer f,i r¡n of eorrnf, câses - M 2

SuhnÍ f. t?rese f-lrnnrrolr "ìroarrìêp ¿thenrne] s es æanrr{ ¡aå hv na] Í n-r¡- rqr'l eg - qf-i nns

uccess a i To nr¡¡nera nnm] pfo e'l'l raannr.fs as æall nn rlir.aat-cd in a

Ern'l'l nu *Þrrnrrdn n¡ aarra{- aqcac øntl - ia aanra# a* {-ha #ira qnÄ ¡løt c¡harürI a¡l

r'¡r. ¡¡lraner¡er na¡l næ ¿li raa{:a¡l f-n ¡ln cn Â't 1 aana¡*c a¡a {.n ho arrlmiù-f-ad in ø naat-

¡nil 1 ocì h'l o 'l-i an

5, Job 0utyr Re b]^e fon the
of or es

ion, naintenance and ca::e
Accor¡n

ble ma¡mer.

M

for-ãã
2

of

ucce55 8r al To s assand to
assure that it is in order. ble for
and. supplies that voll assume care of"

6, Job Outy: Establish a sound
eivie and

tasks 1CS
ic rhenever cal as it es to the

nela rith other

zations a¡rd the

ie senvice and

M

Performs driver and.
2

education
c1v1c Assist the

of lassSuccess

s
'{f r

of lives and

EPtS t-8S

ê¡ ai l{ake
relat to on render
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lection II - Objectíves
(0ption¡l )

Perfo¡r¡nce
Ierel

llurcric¡I
$core

I . 0b ject i ve: None

Success

SEction III - Perforr¡ncc Ch¡racterístics
Perforrance lating

rAccaptrblr¡ or rllnacceptablel

I , Clraracteri stíc: Motivation A

0n: hov to trol his
action on

area.
He uaresthe

?, Characteristic:

0efinitiont

Section IV - Surr¡ry and hproverent PIan

identify the erployeers rajor overall
or

accorplish¡ents and ¡re¡s of perfonance needíng irprovetent.- Accuracy of reports

f_c

Identify steps to írprovc presbnt perforlance 0r prepre for future perfon¡nce.

I Epxs l-tg

with amandments and

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Appraísai Results

9core

tsubstantial I I Exceeds Perforrance f,equirerents

Exceeds Perfonance lequirerents

lleets Perforrance Requirerents

r8elor Perforrance Requirerents

2

Iange

3.t to t

2,5 to l.l

1.5 to 2.1

I to l.l

12 + 6 !2.oo
iõEïTiffiiüTTõre+ffi'Gñ

tiustific¿tion of rating required

0fficial [¿vier

[ating 0fficer

flevieri ng 0ffi cet

Revieri ng 0ff icer Cortents:

0¿te 05-25-93

oate ó-27'

0fficial Revíer

Erpìoyee $ignature

Erpl oyee Corrents:

oate <"29 .9R

iPt(s ?:89
Signatures and initials were redacted by House Legislative Oversight Committee staff.
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{ ., OEPAI

Ell p

TllEilI 0F l.lIGll|ATS AilD ptJELIC TRAilSpor tor
toiE¡ p¡nrorrAilcE tAiltcatlr svsIEI '

(iloil-rAilA6EXEflr t0Rt)

fill
//úoþ/JÍt,

l.lare G.D.L. Rothell

0ivision Lâw Enforcement

0ate Assigned to Current Position 07/L4/9L

Perforrance Period Fror 0I/I4/9L

Plannin 5t e Acknoul ¿ ene nt

Rating 0fficer

.Reviered bl

Positíon/Classific¡tion Trooper

¡¡nìt Patrol Dist. One

State Erployrent oate 04/9L

To 0L/L4/93

llhis forr ís to be used for non-¡anagerent erployees

0¿t e 2-ß-qll ,3,i ¡r

0ate t?* /9*9 /
l(y Plan

[rp I oye

e and Position 0esmíption have been reviered ríth re.

Perfor¡¡nce l¡vel Críteria

Substantiall Exceeds Perfonance R uirerents r rorl that is characterïled by exerplarl accorplí¡hrents throughout thc r¡ting periodi
v above the success críteria of the job.

l¡ceeds Perforlance lequírerents: fotk that is above the success mítería of the job throughout the rrtíng F¡riod.

lleets Perfornance flequírerentsl rort that leets the success mitería of the job, ; 'l 
"'

Eelor Perforlance Requirerentsr lork that fails to re¿t the süccess criteria of the job.

tPerforrance characteristics rill be given a rating of racceptabler 0r run¡cc¿ptabler instead of substanti¡lly erceeds, erceeds, rc¿ts o¡belor perforna,nce requirerents,

Acceptable - lleets requireænts,

lJnacceptable - Fails to reet requí rerc nt s .

No change ln salary" Tiansactlon
w11.1 not generate a stlcker. Hourly/

ning Stag

,Å o¡te n_lLr_ql

per 0tnðnce s c0n5 á¡ ya c0n 5 5 en

IPilS ? -89
Ír.

weekly and annual salary is correct
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stcTI0ill-i0B0lJllËs(rrîìliõffin)
Perforrance

Level

llurer ica I

Score

f , Job 0uty : ftlforcement of a].l state la¡rs and
a¡rd an c.

other naterial to the

tions
dissemi-nates and

M 2
lars anF

1avs as needed.
Success Cr ¡l To taín á

enforcemen

Tlris should be

the streets and.
of the lars ru].es and

ã.rea
lookout for violations a¡rd take

on a contirmal
enforcement ac

2, Job Dutrl: Conducü of collisions vehicles M 2

the cause
these accidents t these mannerP. Determine

and forus

enforcenent acüion cíal
cesS Êt a: To make a investisation of &¡rinq the course of vor¡r

anddu tls as
Gafher

if
I Reouined fo be tnaìned and centified in scientific

orocedures incl but not lïmíted to. the en and radar devices. Administer
centaìn tests to determine tr-l ood-alcotro1 leve]- . Detect sneed of vehic1es and necessary

Success tr ter al To undate on chanses or sovemins rada-n and
ooenations. üaj:ntain- certification in ü
notes amd appean'in eourt as Ðrosecutor and,/or rÍ'tness,as'needed. ... ¡.r',.-r' .

lr. Job 0uty: Resoonsible nY¡ôner oreoanation of (1âsêst - 2M

r
r.annrots f.hr.nrralr nFÕneF ahanna'l çr ag r'¡rrrrr'i r.¡lrl trw nn1 i ¡t'¡r rqr'l as - roeørrl ati a¡tt çtSut¡mÍ t

uccess Cr ter a: To orreoane eomn'l ete al I renorts as ired oro rtinected in a ne'lw
mârr?rê?ã - Errr'l 'l ow {-lr¡anroh nn ¡nrrnf- ¡rqcasr anrl in nnrrpf- qf- f}ra time enrl tla calrcdrr"l ed

panrri no¡:l np rìi roaatcrl to ¡¡ln cn Â'l 1 nct'rnrtf-s aæe {-a ha qrrhni.F-t-ad in aon gh¡'-newen

5, Job 0uty r

a]-].
ble for the mai¡rtenanee and care M

Âccountable forEã
2

ol-
manner.

issued
fi:nds in a arrd

lJccess ûr et a: To consisten and naintain all as to
âssure that it is in
and

orde:p" Secure
care

e for
assume

Assist the
andnelatescal as :the

6, Job Duty: Establish a sound. rela
vic a¡rd cormuni

c schools cl-

relat to

other M

., Performs driver and

servi-ce and

2

tasks

Success Cr

¡rheneven
ð i lfaker

r-c1es

tPts 7-89

and
if at all ssible.

,. CÌreck on ed motorists
laws,

education
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9ectíon II - 0b ectíles
0nt

Pe rf on¡nce
LaveI

l{ureríc¡ I
Score

l, 0bjective:

uccesS EF ai

9eciíon III - Perforrancc tharactelistics

l. lh¡r¡cteristic: hlorking with others

Perforranæ latíng
rAcceptablet or r|lnrcceptablel

A

De 0nlll Ls VA to
other troooers in shatever' ¡nanngr necessarv to aêt ro

?, Char¡cteristic¡

0efinition¡

$ection Ïtl - Sumary and Irproverent Plan

Identify the erp loyeers rajor overaìl ¡ccorplishrents and ¡reas of perforlance needing rlrprovelent,
Maior accnmnl i Accrrracw relì(lrtsof

Naadad T Prrncl-rra11v

Identify steps to ïlprove presbnt
Concentrate on

perforrance or prepare for
having your vehicle

future perforlrnce.
gassed - up, checking your box and being on

EptS i -89

your assi at tr.ndéaen-õey;
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Appraisal lesults

Scorc

lSubstantiaìly Etceeds Perfon¡nce f,equirerents

Exceeds Perforrance flequirerent¡

lleets Perfor¡ance Requi rerents

tBelor Prrforrance lcquirerents

JTJTT

t2 + 6 .2.O
îõEïTu¡ãäõTEre+ffi=m

lange

1.5 to I

2,5 to l.l

I .5 to 2,1

I to l.l

¡Justific¡tion of rating required

0fficirl Ierier

latíng Officer n{)a Cpl. R. S. Desrochers ¡ate LI-L5-92

lcviering Officer Sgt. A. S. Hicks ¡ate tl-L6-92

f,eviering 0ffîcer Coments:

0fficìal flevier

Date / / -/ 7-9 LErployee $ìgnature

lrplolce Corrcntsr

EPtS ? -89
Signatures and initials were redacted by House Legislative Oversight Committee staff.
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tl
FABM.P-1,7
(Rev.9166)

19'

¡lüL

PEË9NtúffAOvrCE

EITPIOVEE NO.{r coruú¡l¡, s,c.

al/öâtv2THËT.L (ftË )

Yow employment with the SOUT'H CAAOLINA DEPARTMENT OF }IIG'HIVAYS AND PUBLIC TRANSPORTATION is
to bs gover¡ed by ühe entrieo ¡hown bclow:

cr^ss lrf¡.E DtvlsloN R€T. PAVNOTT CODE.NO,

=

REÍ. ACT. REGISÎER N

EMPTOYMEN¡ OR
CI{ANGE IN SÍATUS ÅF,PT]IHI I'¡E¡'¡T . RËüUL/ìR

EFFECIIVE
EATE

c¡.Ass rlÍtE orvtstoN

PRESENI: l' F¡i-) {lF,Ë li t Au Ët-tF 0ÊüËt,lgN r
FUIURE: TEüOFE F: LÉId ËNFIJÊI]I.HËI'I1

.¡Êl.lUAFr 19r 1??':

COMFENSATION

t"Er{ ut

F'n:,R t{}

IEAVE wllI{ PAY

NAÍURE OF IEAVE OATES DAYS NATURE OF I.CAVE

TE,AVT OF ABSENCE

VE PAY

REASON EFFECIIVE DATE

TERMINATION OF SERVICE

REMARKS

i.:itÌf.['jt¡l- :l l'i:]',. f1'n'¡ Fît¡;.. f'l ;r t fìïl;'f"t.

t$i.t |'l¡:.,itF" ¡Ìc.lf,?F¡Lü.1'l;f* T{¡{.ll;l f^'þdLþ1{ål't{'$}.1 t.'Ë¡{3 Ut.¡ rriiüi¡¡ litì r::¡ Fit,Su[-lírf' ì'í!t.!F{ lr.ti$;t.tli If:;p lf¿'rt,r$. ,lil]f*å-IF 1trlt ]tfrfi g¡5.{r*t.Un Ëffif-t (¡YlfUft3 å;i¡r.iI$.

'r:r¡*C liiÌ: '.ri.'qJ r,¡ijj {-}t i"rä-. sqf ¿: þ tlô,¡¡{lJrli'¡i,ì9"Êrt"r I tr
,fi

t,

APPROVED
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t

. Form P-ó (Rev. l0-Só)

To

PETS(I{NET REQ| ESl

Coft¡nbia

subtittcd for considtr¡tion:

Executive Director
Columbia, South Carolina

Thc folloring rcqucsr is

g . Dece¡r¡ber 2O qrL' -. tt- -

Janrnry 19, L99Z

Arrlgrtd to:

To Regnrlar

---Pgtrg¿ -pi€gTg_t r______

Grade Status
fnc

Tf
o v¡c¡ncy o

I ic¡blc
7060 28 40

Wcek/H-..s

t{4,L33
ot

t¡l¡llirt t7:

-------_
------ll¡rr

Ît¡ tr

,qSrc¡ct

U

trtc En¡lnorr
ery-Trersurrr

Dlrcc tor, llVD
J0(- Dir., trr Enforccrcn\,,

Recorynendcd by:

ruc
---- s

tAPPT. ORctNl DTPLOTEf
tloo ¡¡d ¿tdd ro¡r Erp t oyoo lltl¡ cnd Dtrlrlc¡ Ptrcll C¿ {¡.

ecr. È¡itrcr l{o

Gerald D. L. Rothell I

¿t rcttro Dcar
{!_Appoln ttrcn Regular .R n ttncncrppoi t n-Rci s t ta tcncncIln ¡gt I---Chrn¡c fi tca onI ê inCheng cnsa It on TrConp ans CTf

llrlo Dlvl¡lon Ccrpoarct lonPro¡r¡t:
futrlr:

---T€eeH- _ry_ZlJ!/:J_

--Jtrqgpg{._____
-t¡n¡r_Er¡farçg!9¡ t

-Bs_Ellorggg$ .n -- P.t

I
wk

-_ P.t g:-

I.EJTVE OF ÂESEI€Ellct¡ro tt rt lDca.r I Dc ll rhrut lDct ¡¡ I

tuporrlcr

I I trry
t DrtT ¡¡Ò¡¡¡¡_____ '-------_____rttl¡t¡tt¡rt¡r¡t¡¡r¡ III¡TTIITTI¡¡r ¡

t¡¡¡r¡ ---. irrlçmd
---- Brtr¡rod
---- (ht¡ rttlrrr trrtc¡

----Dlr¡l¡¡od
----ñ¡¡ trod
----Docr¡rod

El foor I vr
D¡¡r

ünrtN^l¡Of SENYOF lcE

Securi

E¡¡¡ ¿¡od:
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/ . 0Eprnrttrr 0Í lll6fiilrt fiiD pl,Etrc Tmil$ptr r0r
. Elpt.0IE[ ptßFoilAilcg iltAcfltilI $rsfEll

(iloil-rAm€trErT roil)

ll¡¡e G.D.L. RotlEIL

7àao2rtu
Ó't/ø

Po¡itíon/Cl¡ssific¡tion ftooper

0irisíon taw Enforcenrent t¡nit Patrol Di.st. ûte

0ate Assígned to Curuent position Julv 14, 1991 9t¡tl Erplotrcnt 0¡te

Perforranc¡ Period Frot o7lI4ßl. To

lThis forr is to bc used for non-mnage¡€nt e¡plolces

Planni 5t¡ Ac knorl ed nt

lrting 0fficer late 07- ¡ 3-',

Reviered bI Datr 0'l .t 4-n

lly Planning stage and Porition 0escription h¡ve been reriercd rîth rc.

trp I oyeé 0¡te 1t

f.i ¡r

-t

e stantial I
p€ 0fla nc e

Ixceeds Perforrance I ui rerents:
s cons Ia c00s s en

Performnce hvrl triterí¡

lotk that ís ch¡racteriled bl ctcrplary accorplíshæntl througnrout ttrc ¡tll¡ friod
I ¡bori the success.mittria of the iob.

Etqeeds Perforrance lequírerentsl ro¡k th¡t ìs abovc thc succe¡s criterí¡ of thl job throughout the ¡¡tíng priod.

teets Perfor¡ance lequirerentsl lorl th¡t rccts the succc:s crítelia of the job,

Belor Perforrance Requirerents: lort th¡t fail¡ to ¡cct the success crïteria of the.iob.

rPerfonance ch¡r¡cteristics rill br giren a tating of racceptrblêr or runôcceptabler in¡te¡d of substanti¡lly crcçcdr, rræcd!, lrt¡ obefor perforra,nce lequirelent!.

Acceptab ìe - lleets requireæntr.

|Jnacceptable - Fails to r¡et requî nercnt ¡ ,

tpils t-09
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sfCTIOti I. JOB DlJTIES

(Éror Position f}e¡miption)

Pe rforrance
Level

t{urer ica I

Scor¿

L Job Duty: frforcemenü of a]-l state larrs and
tnaffic.

other safe material the

2
lars anif-dissemi¡rates a¡rd

fnves
crimi-nal

Success Cr ¿i To maintain
ved in traffic

the

needed.
of the lass rr¡1es and.

streets and
lookout for tions and to

area
enforcement action.

lhis should be acnomn] i shed ona conüi:rual basi-s.

2, Job'0uty: Conduct investipations of co11i-sions involvins vehicles _ü_ z
in order to deternine ühe e and to

o these denüs and
enforcement action and

data. and. forns
these
the

manner.

l¡ccess I a: To make a thoror.¡sh investisation of accidenüs the cor¡rse of Your
duties us the rlrrlr¡eP technioues as tarrctrt, in Patno1 In-Serrrice and

on-the- iob i no - ê¡t?rer¡ data and take r_lr onden to como1ete vour tion
and make

u Y:

cor¡rt if

orocedr¡res ínc1rr¡li nø - but ncit limì to the t¡neattralvzerr nadar devices AdniniË terand
cer.tain tests rìatav.rnì ne blood-alcohol- level- Ihteat sneed of vehicles arrd necessa.rlr

ucc€ s s er Ê¡

in the of these devi To make DroDer
nn{:o< an¡l qnno i¡ 'narrn* âê ññ^cÂFntap qt'¡11 /ttt, *¡aee qc naarlad

l, Job 0utyr Resnonsib].e rlr¡ôlrêr' nrrenaz.atíon of êâslesl- J- 1-

rannn{--q t}rn nrrc?r tt?rtlrìêF alranna] q ac t aniri r,ail hv na1 i nv rar'l as -Srrhmi t th

ei qnd annrn] atc a'l'l qo t anrri rtc¿¡l ôr¡ Äiæntad in q ttirne vð! Tn
'l ì a¿r {.lannrræ}r nn aa¡r¡{: oq -^c an¡{ âññaôr i¡ anrræf a* |La *ira a¡r{ ¡:lafa f o¡l

aanrri na¡l np ãti naa*arl t-n ¿{n cn Â11 nonnntc .l-n lra orrlwittarl in anæ glr¡¡nprrcrr
qn¡{ 'l aoi h-l o ^^¡,:li t'i aa

5, Job ûuty: Re ible for the
of.aII tor

and

maintenance, and care

b]-e manner"

_fl_for the
z

ofühe

uccess e? ål To cons
assure that it is in

clean nei¡¡f,¿i¡¡ ¿]1
Secure and be for al]-

and supÐlies thaü volt assume custodial care of"

0, Job 0utyi Establish a sor:nd.
t civic and

tasks schools cl-vl-e
c whenever tical as it

Suecsss er ð i llake

rela

ES

available fon
to

rith other

ons and. fhe
driver and s

z
education

i_

ll c and

aronnonri at

t the

EPÍS i-89

e âs ì cf-qn¡-a i f ef. al'l nossib1e.
Ctreck on

and
t
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stciloilI-JoB0ljÏrrs
(f ror Fo¡ítio¡,0csctip'tíon)

P er forranc e

t rvel
llurerical

Score

T Job 0uty: l.lust succ
ühe Patrolts

leüe and s all sof _0_ 2Fitness

uccess Cr

üo handle a1l
ca1 in order üo

ts establis the
naintain

I Job'0utt:

s ücce5s criteri¡i

9 D ïl

uccess criteri¿!

1O Job Duty:

Success !riteriðl

1 1 Job 0uty:

! uccess Cri teria:

12 Job 0uttt

Succ ess Criteria ¡
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,tppraís¡LResulI

Score

rsubstantial 
1 y Exceeds perforlance Requirerents

Exceeds Perforr¿nce ßequirerents

leets Perfortance Requirerents

lEelor Perforrance Requirerents

.v

f,¡nge

3,5 to I

2,5 to 3.1

1.5 to 2.1

I to l.l

t4 -j z ,,/

Total tturericìf sco¡e +@, m'¡ã

t/ustific¡tion of rating required

0fficíal levier

Rati ng 0ffi cer

flevieri ng 0ffícer

0ate /2.ls-ql
late /2'/3 "1/

flevieri ng 0ff icer Com¿ntst

0fficíal Revíer

0ate D-/v-q /Erployee $ignature

Erp lotee Coments l

\
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seciíon II I objectí ves

{0ptionrl }

Perforr¡nce
t elel

llu¡erica I
$core

l, 0bjectiver

Success Criteria:

Section III - Perfonance Characteristics

l. Char¡cteristict lùn.Þs l,lpll tñ;J T) lrorsJ

Perfonance latíng
rAcceptabler or rllnacceptrblel

.A

2, Characteri sti c;

D lì 0nit

$eetion IV - SumarI and Irprove¡ent Plan

Identify the :rployee's ra jor orerall ac i shre s and ar of perforrance n rovelent,5 ding

Epts ? -89

l0v presbnt 0e 0r ep are for fut 0rlðnce,Identi fy steps to p
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O'LEARY
ASSOCIATES, P.A. JOEN A. O'LEARY, ATTOnNEY

Katie O'Leary F'arytsoux (of Counse l)

April7,2015

Sam Wilkins, Director
SC Budget & Control Bo¡rd
Division of Human Resource Management
8301 Parklane Road, Suite 4220
Columbia, SC 29223

RE: Rothell, Sgt. Gerald D. vs. SCDPS
Appeal to SC Budget & Control Board

Dear Mr. lVilbns:

Please find enclosed a copy of the State Appeal Form and State Employee Grievance
Committee - Grounds for Appeal Form - submitted on behålf of Rothell, Sgt. Gerald D.
appealing the grievance filed with SCDPS on2/1712015. The outcome of the Step 2 hearing was
rcceivcd 04106/15.

Thank you for your time and consideration in this matter. If anything else is required, if
you have any questions, or if we may b-e of assistance, please do not hesitate to call.

Sincerely,

A. O'LEARY
I¿w

JAO/jb
Enclosure
cc: Leroy Smith, Director SCDPS

103I1 Wilson Blvd.
Post Office Box 1993
Blythewood, SC 2901ó

Gerald Rothel (via email only)

7l4 Calhoun Street
Columbia, South Caroli¡n 292A1
oI e a ry _e mai I @m ho o. c o m

Ph: 803-779-5556
Fax: 80i-252-7515

www.olearylawsc.com

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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f '.ern mæloynr GRrEvArìcE rnocnfl :

STATEAPPEALXIORJ}I

TO APPEAL TTTB DECISION OF TI{E ACENCY CONCERNING A GRIEVÂNCE UNDER TT{E STATE
EMPLOYEE GRIEVANCE PROCEDUR.E ACT TO lT{E STATE HUMAN RESOURCES DIRECTOR. TI{E
EMPLOYEE AND/OR REPRESENTATTVE IMTIATING TITE AP'PEAL MUST COMPLBTE THIS FORM AND
RETT'RNTT TO TT{E STATE OPNCE OF HUMAN RESOURCES,

EMPLOYEE'S NAME:Rothell. Sgt. Gerald D.

JOB CLASSIFICATION: L. Coporal

AGENCY: SC Hiehwsv Patrol

I{OME ADÐRBSS:
Shôst Sate Zip Code

l. IIas the employee completed twelve (12) months of satisfrctory seryice with the state: !$$
2. lvhat disciplinary aaion taken against the employee is being appealedue$0iEcEd
3. IIas the employee received a final decision from the agenoy? yes
4. \ryhat date did the employee reoeive tho ñnsl docision? A4l}6lls
5 If the unployee ha¡ not received a finâl decision fiom the Wqry,wh¡t dare did the employee initiate

the grievanoe within the agency's internal gricvanco proce/¡u¡e,12!J3!ZgJå

APPEAL
Plcaae cpedfy why füo employcc contcndc that tìr rgency't dccicion conccrning the grievance is unfair and
sf¡tc rclov¡nt f¡cß rnd is¡uGú fo suppoñ that position {contlnue on edditional pago if nccogrry¡:

The actíon taken by the South Carolina Highway Patrol with reference to the disciptine

imposed upon Gerald Rothel was excessive and conhary to the policies and procedures set forth

by the agency. The discipline was not progressive.

The facts will show that the enor referenced as a deliberate lie by Trooper Rothel was in

fact simply a clerical elror and mis statement as to a date on a non critical administrative

intemal control form. The department, in the administration of discipline fails to recognize that

the deparnnent itself has a policy of progressive discipline which had not been followed in this

case.

Further the department fails to recognize the statements made by officers may well be

made in varying degrees subject to error. Not all inaccuratç statements are in fact [ies, as

evidenced by the Rothel case. At no time did Trooper Rothel deliberately or intentionally place

an incorrect and inaccurate datc on the form. It is the position of Trooper Rothel thât thc

department has excEedEd its authority and the actions were arbitrary and capricious, failing to

recognize and follow their own policies of progressive discipline.

Ple$e epecify tlre rclief th¡t the employee is recking by thie rpperl (continuc on ¡dditional pages if necesrary):

Reinstatement & back oav

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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,f ,r EMpLoyEE GRTE'ANCE 
"o*f ,"

-Grounds for Appeal Form*

Please identis which ground(s) listcd below from gg-17- 340(E)of rlre s.c. code of Laws youoontend would requirc the committee to change thå ug*ryüi".ir¡on. rnøait¡oi, srare wþthese grounds a¡e relevant to yot¡r appeal. 
e- --- l

See State Aopeal Form

(b) The agoncy's disciplinary astion u¡âs not within its est¿blished personnel policies, procedures, andrcgulations; or

(c) The agenqy,s action nas arbitraryand capricious.

(2) In all other cases, thÊ committoê mry not altor or ovem,¡le sn agenq¡/s decision, unloss the covoredemployee estabtishos thst-the 8g€nsls áeoision is one or more of the folrowing and prejudices subsantialrights ofthe covered ernployee:

(a) in violation ofconstifutionat or stdtutory provisions;

(b) in o<cess of the sBtutory authority of tho agency;

(c) made upon unlawful procodure;

(d) atrecrêd by other enor of law;

(e) clearly erroneous in view ofthe reliablq probative, and substantial svidence on rhe wtrole record; or
(f) arbitrary or capricious or characterizod by abuse ofdiscrstion or clearly unwarrantcd oxercise ofdiscrçtion.

Plc¡se refurn this fhom tol Eumen Resounccr Divi¡ion
E30l p¡rt¡lane Ro¡dr Sulte A220
Columbie, South C¡rclin a 29223

Alsq please send a completed co,py of this doflmeil to th€ agency

(E) The oommittee may sustai4 rejec¡ or modi& a grievancc hcaring docision of an agency as follo$ß:

(l) kr cases involving actuat or threaþned abuse, neglÊct or oxploitatio4 to incrude those terms as they maybe defind in section 43-35-10 or 63-7-20,oro e"tiä1 ;*d;ì;;öan emproyee, the agenqy'sdocision must be givon groatcr defetence and rnay not bo alærcd o, o""*lø by ttre oommittee, unless thecovered employee establishes th¿t

(a) The agençy's finding that thc covored omployoe abused, negrocted, or oxploitod or throatencd toabusg negleot, or exploit a patient, clien! oi ¡"åot" i, ot"aay ãooouour-¡n'J¡"* of reliable,probativo, and substantial evidence;
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Snrrr,rnrp¡rt Acnnnnrpnr ¡¡ro Ru,r,rlsp

GeraldD. Rothell

South Carolina Department of Public Safety

The South Carolina Department of Public Safety ("SCDPS') and Gerald D.
Rothell ("Mr. Rothell") have voluntarily entered into this Agreement and Release
("Agreement") and mutually agree to the following:

Mr. Rothell hereby resigns, effective at the olose of business on February 12,2015.
SCDPS hereby accepts Mr. Rothell's resignation, effective at the close of business on
February 12,2015. Subsequent to his resignation, Mr. Rothell elected to begin
receiving retirement benefits through the South Carolina Publio Employee Benefit
Authority, effeotive February 13,2015. Accordingly, Mr. Rothell may elect to
receive SCDPS credentials reflecting that he is "retired" from the South Carolina
Highway Patrol and may retain his service weapons issued while he was serving in
active duty status.

2. SCDPS has no obligation to submit any additional dooumentation to the South
Carolina Criminal Justice Academy ('CiA") regarding Mr. Rothell's emplo¡rment
with SCDPS, the terms undcr which his employment ended, or the disposition of his
appeal under the State Employee Grievance Procedure Act. Howeve¡ Mr. Rothell
may provide this Agreement to CJA if he so chooses.

3. SCDPS will provide only neutal references and release information/records allowed
under the South Carolina Freedom of Information Act regarding Mr. Rothell's
employment. Any inquiries to SCDPS from Mr. Rothell or on his behalf (including
inquiries from or on behalf of prospective employers) regarding his employnrent wftñ
SCDPS must be directed to the SCDPS Human Resources Director for this provision
to be binding on SCDPS.

4. Mr. Rothell agrees not to seek re-employÍIent with SCDPS at any timc in the future.

5. Mr. Rothell acknowledges that this Agreement shall not operate as a bæ to employees
of SCDPS furnishing testimony or documentation in ñrture legal or administrative
proceedings or otherwise communioating orally or in r¡niting with government
entities/personnel in connection therewitt¡ including matters assocíated with law
enforcement certification througlr CJA.

6. It is understood that this Agreement is the compromise of a contestedmatter and that
the terms herein are not to be construed as an admission of liability or fault by either
party.

v

1

nitials:
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7. Mr. Rothell withdraws his appeal under the State Employee Grievance procedure Act
pending before the State Human Resources Director in cõnnection with his separation
from SCDPS. Neither M¡. Rothell nor SCDPS will take any further legal or
adminishative action regarding the appeal.

I' Mr. Rothell, on behalf of himself and his respective heirs, executors, successors and
assigns, releases SCDPS, its present and past offrcers, employees, and their heirs to
the fullest extent possible by law, from any and all claims, óbligations, duties, and
causes of action, whether now known or unknown, that Mr. nõtrcn may possess
based upon or arising out of any matter, cause, fac! thing act, or'omission
whatsoever ocourring or existing at any time, including without timitatiôn:

(a) any and all claims relating to or arising from M¡. Rothell's employment
with SCDPS from the start of Mr. Rothell's employment with S-CfipS to
the date ofthis Agreement;

(b) any and all claims, including but not limited to wrongflrl discharge of
emplo¡anent, termination in violation of public policlr, discriminatioa
civil conspiracy or breach of contact;

(c) any and all claims for violation of any federal, state or municipal law,
including but not limited to, Title VII of rhe Civil Rights Rcq t'he Civil
Rights Act, the Americans with Disabilities Act, the Fair Labor Standards
Act (o{y if there is judioiat approvat or adminisûative supervision by the
u.s. Deparãnent of Labor), and the Employee Retiiement Income
Security Aot;

(d) any and all claims relating to or arising from testimony given,
documentation provided, or communications made by SCDPS ..ploy""s
in connection with frrture legal or administrative proceedings as set forttr
in Paragraph 5 of this Agreemen[

(e) any and all claims for violation of federal or state constitutions; and

(Ð any and all claims for attorneys,fees and costs.

9.

Exceptions to this release, however, inolude future claims made under the Family and
Medical r¿ave Act and any pending workers'compensation claim.

If any term, condition, covenant or obligation of this Agreement shall be determined
10 b9 unenforceable, invalid, or void, suoh determination shall not affec! impair,
invalidate, or render unenforceable any other term, condition, covenant, or o-bligátion
ofthis Agreement.

The laws of South Carolina govem this Agreement.

2

t0

itia

Signatures and initials were redacted by House Legislative Oversight Committee staff.

6/29/16 DPS001935



.àr
ll

Mr. Rothell affïrms that he has been advised of his rights under the Age
Discrimination in Employmg$ Act ("ADEA"), a¡¿ that he hereby waives the twenty-o-* (21.) day-period to consider accepting or'rejecting this Agreement, M¡. Rothellukg ryþqytedges that he and SCDÞS must ðbservã u ,.oãn Ol ã"v l;.ìuorJi*
qeriod" {oflgwing his acoeptance of this Agreement, which cannót be waived, andduring which he may revoke his acceptanc"õf tne ngreem;t In order to revoke his
acceptance of the Agreement, Mr. Rothell must deliver his uritten t uo"uti* óf t i,
acceptance to Warren ,V Ganjehsani at 10311 Wilson Boulevard io glytn.r"o;¿,
South Carolina, before 5:00 p.m. EST on the seventh ¿av toflõ*ing his 

"*.óotioo 
*¿

acceptance of the Agreement.

This Agreement is exeouted voluntarily and without any duress or undue influence on
the part or behalf of the parties hereto,-with the full intJniárraeasing 

"u 
.G** lÀ.

Rothell and SCDPS {rrttrel agknowledge the Release does not releæe claims thatcannot laurfrrlly be released. Mr. nothéil and scDps acknowledge tn.t, 
:iii 

t¡ryhave 
.read this_ Agreerenq (b) they have 

_been rrp*r*ri"¿ in-tr,e prrpËutù,
negotiatio4 and executi?-n of t!1t Agrêement by legal ðounseiortneir orvn choice orthat they have voluntarily declined to seek such-counsel; (c) thev *d;tu"J ür,terms and-consequenge¡ o-f this Agreement and of the .et!ùós it óontainsJ ;"á (u)
they are firlly aware of the legal and binding effect of this Agreement.

11.

12.

Agreed to by:

G
Appellant

Date */6/>6/{

for

Warren V
General Counsel, SCDPS

I¡ I tb ?.csf s
Date

Date

Wítness forMr. Rothell

3Initials:
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OFFICE
OF

PROFE S SIO¡{AL RE SPO¡{SIBILITY

OPR FiIe #PR -2101-14-0024-D

Investigated by: Investigator John ¡. go.¡r

Reviewed by: Chief K. D. Vne

Date: ¡ 2-4,2O1/
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South Carolina D ent of Public
0ffiæ of Professional Responsibility

GA PORT

Gase Number: PR-21 0l -l 4-00 24-D

Corporal B.E. Kyzer
South Carolina Highway Patrol (SCHP)

l')

Colonel M.R. Oliver
South Carolina Highway Patrol (SCHP)

Investigator John J. Boehm
Office of Professional Responsibility (OpR)

Kyzer failed to document by chain of
'or. ltie transferred video 14-tC-0010 to Sergeant' .201.4.

SUBJECT:

COMPLAINANT:

INVESTIGATOR:

ALLEGATION: ,r

ALLEGATION:

' ,. r". l

that
7,

corporal Kyzer was untruthfi,rl with captain stephens when he was
,questioned about the events surrounding sergeant Rothell's review
of Corporal Kyzerts video. i

On March 13, 2014, Captain C.T. Stephens sent a memorandum to his chain of command
detailing discrepancies that he had observed on a chain of custody form and his subsequent
conversations with Sergeant G.D. Rothell and Corporal B.E. Kyzer. Captain Stephens allãged
that he received a Video Tape Monitor Report on March I0, 2014, which contained sevãral
discrepancies. One of the discrepancies on the Video Tape Monitor Report was that Sergeant
Rothell indicated he had reviewed a video on February 13,2014. Howevei, the vid.eo in que-stion
had not been recorded on until February 21,2014. When Captain Stephens questioned iorporal
Kyzer, whom the video had been issued to, Corporal Kyzer stated that he and Sergeant RótfreU
had watched the video together while at the office. Corporal Kyza.¡ later admitted to Captain
Stephens that he had been untruth-fi.¡l and stated that Sergeant Rothell had asked Corporal Kyr",
to lie about having watched the video together at the offrce. On March 21,2014, Coionel Oiiver
forwarded Captain Stephens's memorandum to OPR and requested that a proper investigation be
initiated. This case was assigned to Investigator John J. Boehm.

¡NVESTIGATIVE PREDICATE

INVESTIGATION
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South Carclina

¡)

ent of Public Safe
0ffice of Professional Responsibilify

As part of this investigation, Investigator Boehm reviewed a copy of a memorandum from
Captun Stephens (Exhibit 1), a copy of a SCHP Video Tape Moniior Report @xhibit 2), anda
copy of a chain of custody form for video l4-1C-0010 @xnl¡it ¡).
The aforementioned documents revealed the following:

Copy of a Memorandum from Captain Stephens

Investigator Boehm reviewed a copy of a memorandum from Captain Stephens to Major M.S.
Wright that was dated March 13,2014 @xhibit 1). The transoiptión is as follows:

"On March 5, 2014,I requested Post C (Lexington) to send me a video of Cpl. B.E.
Kyzer for my review. The video I requested was 14-1C-0010 which *u, ropposedly
reviewed by Sgt.Rothell in Febtt¡ary. I received the video on March 10,2014 anãioticeã,.,i1
the attached chain_of clslodyr,þd.igated it was from Cpl. Kyzer to me. There was¡pj"j¡l'
indication of Sgf. Rothell þ¿.¡¡ing:,possession of the video. I sent an email askins *,frV.nà ',,
was not listed and he respon{qd,,that.he watched the video while Cpl. Kyzer ** ui:,t¡¿'
Lexington office. 

:

The Video Tape Monitor Report (attached) submitted. by Sgt. G.D. Rothell at the end of ,

February indicated he reviewed the video on February ß,1014. This could not be true ,

because:the video in question was not recorded uritil February 2T, 2014. Further review
of the Video Tape Monitor Report disclosed more discrepanciég,fhey are listed below: 

,;i¡ 'ii. 
I

l. Tdpe number 14-1C-0074 is assigned to Cpl. K.G. Ginn.lhh¿ report indicated it
was reviewed by Sgt. Rothell on February 12,2014 but the video, as of this date,
has not been used or recorded on.

2.Tape number 14-1C-0114 is assigned to Trp. A.H. Crouch. The report indicated
it was reviewed by Sgt. Rothell on February 16, 2014 but the chainìf custody of
that video does not show Sgt. Rothelt in possession of that video either.

'White exploring these discrepancies, I spoke with Cpl. Kyzerover the phone on Monday,
March 10,2014.I asked him did he give the video numbered i4-lc-0ô10 to Sgt. Rothell
to review. He stated to me "yes" and the reason the Sergeant was not on the chain of
custody was he watched the video while they were both in the office. On Wednesday,
March 12,2014 Cpl. Kyzer reported to my office and explained to me that he had not
been honest and Sgt. Rothell did not take possession of the video or watch it until March
7, 2014. The video was returned to Cpl. Kyzer on March g, 2014 so he could deliver to
the Troop Headquarters for my review. He also told me that Sgt. Rothell asked him to tell
rne he had watched the video while they were at the office and that led him to be
untruthful with me over the phone.

2
Signatures and initials were redacted by House Legislative Oversight Committee staff.

6/29/16 DPS001939



(-)

South Carolina D

c)
ent of Public S

Office of Professional Responsibility

I am forwarding this information for your review and proper handling. Because the Video
Tape Monitor Report does not appear to be truthful and the facts surrounding the inquiry
were misrepresented, I am requesting a proper investigation into this matter. If you need
and fi.rther regarding this situation, please let me know.',

Copy of a SCI{P Video Tape Monitor Report

Investigator Boehm reviewed a copy of a SCHP Video Tape Monitor Report from Sergeant
Rothell @xhibit 2). The report was dated February 12,2014, and stated thãt Sergeant Rõtlelt
had reviewed the listed video tapes and that there were no noted violations for any of them, The
video information was:

Date Reviewed Trooper Assigned Tape Number
2lr2t20r4 M,B. Moser 14-lC-0061
2/12/2014 ., Ginn 14-tC-0074

* 211612014
'.rA¡H¡.Crouch 1 4- Ic-0 Lt4

* 2/13/2014 iiii"E;E;:Kyzer 14-1C-0010
2112/2014 K.W. Fowler l3-1C-1065

* Note: Sergeant Rotþell's Video Tape Morütor Report displayed the inconsistency of listing
these two dates^ for video review while also showing February 12, 2014, as the
submiual date of this form to his supervisor. 

it,

Copy of a Chain of Custody X'orm for Video 14-lC-0010 
i

Investigator Boehm reviewed a copy of a chain of custody form for video t,+-tC-OO1O @xhibit
3). The submitting officer was CorporalKyzer and the video start date was illted as February 21,
20t4, while the end d4te was listed as February 23,2014. The chain of custody portion indicated
that the video had been fansferred for review from Corporal Kyzer on March g, Z}l[,to Captain
Stephens. No additional transactions were listed.

This case was forwarded to OPR by Colonel Oliver.

Captain C.T. Stephens, SCHP Troop 1 Commander

J

INTERVIEW OF COMPLAINANT

INTERV¡EW OF WITNESS
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On June 9,2014,Investigator Boehm obtained a sworn statement from Captain Stephens. The
following is a synopsis of his statement which contains paraphrasing:

Captan Stephens stated that on March 5,2014, he requested several videos from within Troop I
for his review. One of the video.s that Captan Stephens requested was video 14-lC-0010 which
had been issued to Corporal Kyzer who was assigned to Post C (Lexington). When Captain
Stephens received this video with the chain of custody form on March 10,2014, he noticed that
Sergeant Rothell, who was listed on the Video Tape Monitor Report as having reviewed this
video, was not listed on the chain of custody form. lnstead, the form indicafed thãt the video had
been transferred directly from Corp orul Kyzer to Captain Stephens without any additional
transfers. Captain Stephens contacted Corporal Kyzer by telephone on March I0,2014, to ask
about the video. According to Captain Stephens, he asked Corporal Kyzer directly during this
telephone conversation if Sergeant Rothelt had reviewed the video. Corporal Kyzer replied that
,sergeant Rothell had reviewed the video while they both were in the office.

i

:. C--pptain Stephens stated that the issue still did not sit right with him and he began to investigate
:.,.further. Captain Stephens recalled that South Caroiinar:had experienced a snowstorm during

: February 2014 and much of the state had been shut down, He then observed that Sergeant
Rothell's video reviewdate of February 13,2014, was one of the days during the snowsiotm.
'Captain Stephens began to further doubt the story that had been given to him si4ce it was
,unlikely that any supervisors had been at the pahol offrces reviewing videos when the SCHP's
attention should have been focused on assisting motorists affected by-the,snowstorq. According
to Captain Stephens, Corporal Kyzer reported to Captain Stephens's office on March, 12,2014,
and explained that he had been untruthful during their tçlephone conversation on March 10,
2014,. Corporal Kyzer informed Captain Stephens that Sergeant Rothell had not reviewed video
14-1C-0010 at the offtce with Corporal Kyzer. Apparently, since Captain Stephens had asked to
review a specific video, Sergeant Rothell and CorporalKyzer believed that there was an incident
recorded in which Captain Stephens had taken a particular interest in. CorporalKyzer informed
Captain Stephens that Sergeant Rothell had contacted hirn about taking possession of the video
so that he could review it before it was tansferred to Captain Stephens. Corporal Kyzer told
Captain Stephens that Sergeant Rothell had taken possession of the video on Friday, March 7,
2014. Sergeant Rothell apparently reviewed the video over the weekend and returned it to
Corporal Kyzer on Sunday, March 9,2014. According to Captain Stephens, Corporal Kyzer
stated that Sergeant Rothell had asked him to lie and, if asked, say that Sergeant Rothell and
Corporal.Kyzerhad watched the tape together while in the offrce, which Corporal Kyzer later did
when contacted by Captain Stephens.

Sefgeant G.D. Rothell, SCHP Troop L, Post C

On June ll,2014,lnvestigator Boehm obtained a sworn statement from Sergeant Rothell. The
following is a synopsis of his statement which contains paraphrasing:

4
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Sergeant Rothell stated that on approximately March 5,2014, he was made awate that Captain
Stephens requested several videos for review. One of the videos requested was video l4-IC-
0010 that had been issued to Coqporal Kyzer. This video's review was part of a Video Tape
Monitor Report with the listed date of February 12,2014 (Exhibit 2). At some point, Sergeant
Rothell rcalized that, despite his earlier Video Tape Monitor Report indicating that he had
reviewed Corporal Kyzer's video on February ß: 2014, this haã not actually tuten place,
Sergeant Rothell stated that on March 7,2014, he informed First Sergeant Shelton that he had
made a mistake and had not yet reviewed the video from CorpomlKyzer. Sergeant Rothell then
contacted Corporal Kyzer and informed him that they would need to meet at the Post C office so
that Sergeant Rothell could take possession of video 14-1C-0010. Corporal Kyzer did æ
instructed and turned__the vi_deo over to Sergeant Rothell on the evening of Friday, March 7,
2014. According to Sergeant Rothell, Corporal Kyzer asked, "Do we need to do a chain of
custody from me to you, and you to the Captain?" Sergeant Rothell stated that he took this
question te;mean that Corpom)Kyzer was asking if they should falsify a form by backdating it to
reflect tha! 

'Sergeant 
Rothell had taken possession of the video at an earlier date and had

completed his vjdeo review at that time. Sergeant Rothell stated thdt he told CorporalKyz.er that,
since therþ:liád not been a chain of custody form completed earliéi, ïhên there should not be one
completed theh. Sergeant Rothell then reviewed the video sometimé over the weekend and the
video was later delivered to Captain Stephens with a chain of custody form that showed a direct
transfer from CorporulKyzer to Captain Stephens.

Sergeant Rothell was asked if he directed or requested at any point that Coþoral Kyier tell
Captain Stephens that they had watched:the video while they were both at the'Post C offiôe.
Sergeant Rothell denied ever asking or instructing Corporal Kyzer to lie to Captain Stephens and
stated that he "was distraught" when he discovered that Corporal Kyzer had been untruthñrl with
Captain Stephens. Sergeant Rothell stated that CorporalKyzer had come up with the lie without'
any involvement from Sergeant Rothell.

First Sergeant C.M. Shelton, SCHP Troop 1o Post C

On June lT,2014,Investigator Boehm obtained a sworn statement from First Sergeant Shelton.
The following is a synopsis of his statement which contains paraphrasing:

First Sergeant Shelton stated that he was the Troop 1, Post C (Lexington) commander and was
aware that Captun Stephens had requested several videos from the troop for his review. On
Friday, March 7, 20t4, Sergeant Rothell approached First Sergeant Shelton and informed him
that Sergeant Rothell had not reviewed video 14-1C-0010, which was one of the videos that
Captain Stephens had requested. CorporulKyzer, to whom the video was assigned, also spoke to
First Sergeant Shelton separately that day and indicated that Sergeant Rothell had never been
given this video for review. First Sergeant Shelton stated that he informed Corporal Kyzer that
the chain of custody form should then list only Corporal Kyzer and Captain Stephens since
Sergeant Rothell had never taken possession of the video. First Sergeant Shelton was contacted

5
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by Captain Stephens on March I0, 2014, and informed that Corporal Kyzer had stated that

Sergeant Rothell had reviewed the video at the offrce.

First Sergeant Shelton was inshucted to have CorporuLKyzer report to Captain Stephens's office
on the morning of March 12,2ßI4. When First Sergeant Shelton informed Corporal Kyzer of
this meeting, he directed Corporal Kyzer to tell the truth and answer Captain Stephens's
questions honestly. During the meeting, for which First Sergeant Shelton remained present,

Corporal Kyzer info.rmed Captain Stephens that he and Sergeant Rothell had not reviewed video
14-1C-0010 while at the office and that he had not been truthful when he told Captain Stephens
that they had. According to First Sergeant Shelton, "Corporal Kyzer informs the Captain that
when he and Sergeant Rothell talked, Sergeant Rothell told him to say, if the Captain asks; that
we've watched the tape."

j,,..ri".ti'i 
'i:

On June I0, 2014; kivêstigator Boehm obtained a sworn statement from Corporal Kyzer. The
following is a synopsis of his statement which contains paraphrasing:

Corporal Kyze'r stated that he was pfÈduty on March 5,2014, when he received a telephone call
from his immediate supervisor, Sergeant Rothell. Sergeant Rothell inquired about what the'start
and end dates were on video 14i1C-0010 and he wanted Corporal Kyzer to look them up.

Corporal Kyzer retrieved the video from the trunk of his patrol vehicle and informed Sergeant
Rothell that the start date had been February 21,2014, and the end date had been February 23,
2014. On March 6,2014, Corporal Kyzer was off-duty and received an email from First Sergeant
Shelton. The email contained a forwarded list of videos from Captain Stephens and directed all
troopers who were assigned any of the listed videos to forward them to Tioop 1 HQ for review
by Captain Stephens. Corporal Kyzer observed that his name and video 14-lC-0010 were part of
the list. Part of the email included a note from Sergeant Rothell that instructed all troopers to be

sure and fill out a chain of custody form to go with the video.

On Friday, March 7,2014, Corporal Kyzer was scheduled to work the night shift when he was
contacted via telephone by Sergeant Rothell. According to Corporal Kyze4 Sergeant Rothell
instructed him to meet at the Post C office so that Sergeant Rothell could take possession of
video 14-1C-0010. Corporal Kyzet stated that he traveled to the Post C offrce and met with
Sergeant Rothell, who was ofÊduty at the time. When Corporal Kyzer handed the video to
Sergeant Rothell, Sergeant Rothell instructed him to complete a chain of custody form showing
the video was transferred from Corporal Kyzer to Captain Stephens. Corporal Kyzer believed
this to be improper and asked, "Weil shouldn't it be from me to you? And either you to Captain

6
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Stephens or from you back to me, and then me to Captain Stephens?" According to Corporal
Kyzer, Sergeant Rothell stated, "No, just go ahead and do it directly to Captain Stephens."
Corporal Kyzer also alleged that Sergeant Rothell stated, "If the captain asks, I'll tell him we

were in the office and I just got it out of your office and reviewed it while you were here doing
paperwork." Sergeant Rothell then told Corporal Kyzer that he would watch the video while he

was off over the weekend and the two parted ways without completing a chain of custody form.
On the evening of Sunday, March 9,2014, Corporal Kyzer was again contacted via telephone by
Sergeant Rothell. Sergeant Rothell asked where Corporal Kyzu was so that he could retum the

video to him. Corporal Kyzer responded that he was at the scene of a collision on St. Andrews
Road at I-26 and that he could meet Sergeant Rothell at the Post C offrce when he cleared the
scene. However, Sergeant Rothell insisted.on traveling to the scene and delivering the video to
Corporal Kyzer. Sergeant Rothell arrived at Corporal Kyzer's location shortly afterwards and

turned over the video to Corporal Kyzer without a chain of custody form. Towards the end of his

C\
South Carolina D

(

Post C office and filled out a chain of
Stephens. He then traveled to the
form and video 14-1C-0010 into

shift, CorponlKyzer
video showing from
office and dropped the
box,

: :' 
,,, -, -;i . rli .'r !I

The next day, Monday, March 1.0,2014, sometime between 1200 and 1300 hours, Captain
Stephens contacted Corporal ,Kyzer via telephone and pointed out that the video's ohain-of
custody form did not include SÞrgeant Rothell. Captain Stephens asked Corporal Kyzer if.
Sergeant Rothell had reviewed the video, to which Corporal Kyzer confirmed that he had. When
Captain Stephens asked, "When did he review it?", Corporaï Kyzer stated to Captain Stephens,
"We wetre in the office on dayshift and the Sergeant got my'videotape and reviewed it then and
gave it back to me. There was no chain of custody." After this telephone conversation, Corporal
Kyzer irnmediately telephoned Sergeant Rothell and stated, t'The captain just called me about
this chain of custody and inquired why you weren't on the chain of custody," Corporal Kyzer
stated that Sergeant Rothell acknowledged and stated that he would also tell Captain Stephens
that he had reviewed the video.

On Tuesday, March 1.I,2014, Corporal Kyzer reported to in-service training. When he broke for
lunch, he observed the he had missed severai calls from First Sergeant Shelton. When he

contacted First Sergeant Shelton, Corporal Kyzer was directed to report to meet with Captain
Stephens immediately following in-service training. However, Corporal Kyzer did not finish
training until late that evening so he was instead directed to report to Captain Stephens's offrce
tlre next morning. On the moming of March 12, 2014, Corporal Kyzer reported to Captain
Stephens's offrce as instructed. During this meeting, Corporal Kyzer relayed the true events
surrounding the video and chain of custody form to both Captain Stephens and First Sergeant
Shelton and admitted that he had been untruthful. Corporal Kyzer also informed his superiors
that Sergeant Rothell had asked him to lie and, if asked, say that he and Sergeant Rothell had
watched the tape together while in the office.

7
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During his interview with OPR, Corporal Kyzer stated that, while he assumed that Sergeant

Rothell had watched the video sometime over the weekend of March 7 through 9,2AI4, he was

well aware that Sergeant Rothell had not watched it while Corporal Kyzer was at the office.
Corporal Kyzer stated, "What I was trying to do was look out for my sergeant. But I ended up

finding myself in the hot seat. A¡d I regret that."

Corporal Kyzer was asked whçther he believed Sergeant Rothell's instructions regarding the

chain of custody form and what he should tell Captain Stephens had been requests asked in a

manner frorn one friend to another, or if they had been directives given from a supervisor to a

subordinate. Corporal Kyzer responded that the instruction to complete a chain of c-ustody form
showing transfel from Corponl Kyzer to Captain Stephens had been a clear directive from a

supervisor to subordinate. However, Corporal Kyzer initially was unsure about whether Sergeant

Rothell's instruction to lie to Captain Stephens had been a request or directive. Ultimately,
Corporal Kyzer stated that he classified'$qfgeant Rothell's instruction to lie to Captain
as a directive. ,,r,:,.,:i.'i.',

" ¡¡,i.i .;1, 
;¡

.-: r r...,. . .ir

On March 5,2014, Captain Stephens,requested several videos for his review ûom troopers under 
;r

his command. Ope of these was video 14-lC-0010 assigned to,Cpl. K,yzer of Troop 1, Post C 
:,

(Lexington). Serge4nt Rothell, who was Corporal Kyzer's imrnediate supervisor, observed this 
I

request and looked throqgh his records to see if he had already reviewed this video. Sergeant

Rothell noticed ttrat he had submitted a Video Tape Monitor Report, dated February 12,2014,
which stated that he had reviewed this particular video on February 13,2014. Corporal Kyzer
was off-duty on March 5, 2014, so Sergeant Rothell contacted him by telephone. Sergeant

Rothell asked Corporal Kyzer to look up the start and end dates for video 14-1C-0010. Corporal
Kyzer retrieved the video from the trunk of his patrol vehicle and informed Sergeant Rothell that
the start date had been February 21, 2014, and the end date had been February 23,2014,
Sergeant Rothell then realized that, despite his earlier Video Tape Monitor Report indicating that
he had reviewed Corporal Kyzer's video on February 13,2014, this had not actually taken place

and this alleged review date conflicted with the video's start and end dates of February 2I-23,
2014,

On March 6, 2014, Corporal Kyzer was again off-duty when he received an ernail ûom First
Sergeant Shelton. The email contained a list of several videos that should be transfened to

Captain Stephens for review. Corporal Kyzer observed that his name and video 14-1C-0010 were
part of the list. This aroused Corporal Kyzer's suspicions since Sergeant Rothell had contacted

him about this particular video on the previous day.

:1,;':;,.ti . :
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Sometime during the day on Friday, M¿uch 7,2014, Sergeant Rothell approached First Sergeant

Shelton and informed him that he had made a mistake and had not yet reviewed video l4-IC'
0010 from Corporal Kyzer. Corporal Kyzer also spoke to First Sergeant Shelton separately that

day and indicated that Sergeant Rothell had never been given this video for review. According to

First Sergeant Shelton, he informed Corporal Kyzer that the chain of custody form should then

list only Corporal Kyzer and Captain Stephens since Sergeant Rothell had never taken

possession of the video.

Corporal Kyzer was working the night shift on the evening of March 7, 2014, when he wæ

contacted via telephone by Sergeant Rothell. Sergeant Rothell instructed Corporal Kyzer to meet

at the Post C office so that Sergeant Rothell could take possession of video 14-1C-0010.

Corporal Kyzer then traveled to the Post C office and met with Sergeant Rothell, who was off
duty at the tirne. At this point, Sergeant Rothetl and Corporal Kyzer gave different versions of

..'-;, . how this meeting transpired. Sergeant Rothell stated that, when tuming over thé video, Corporal ' . i

"., ,,' ,'Kyzer asked, "Do we need to do a chain of.custody from me to you, and you to the Captain?" r .

, ', . I :.Sergeant Rothell stated that he took this question to.mean that Corporal,Kyzer was asking if they 
.,_,,,,

'r.;;,¡;,''.1 i strould falsifr a chain of custody form by Uaðkdädng lit to reflect that Sergeant Rothell had taken t :-Tl;

: possession of the video at an earlier date and:had:completed his video review at that time, .-.i'
Sergeant Rothell stated that he told CorporuI Kyzer that, since there had not been a chain of

custody form completed earlier, then there should not be one completed then. Sergeant Rothell

then took possession of video 14- 1 C-001 0 without a chain of custody form being: completed and

the two went their separate ways. Sergeant Rothelt stated that he reviewed the Video sometime

over the weÞkend. 
- j

,However, Corporal Kyzer stated that when he tumed over the video to Sergeant Rothell,

Sergeant Rothell instructed him to complete a chain of custody form showing transfer from

Corporal Kyzer to Captairi Stephens. Corporal Kyzer stated that he believed this'to be improper

and asked, "'Well shouldn't it be from me to you? And either you to Captain Stephens or from
you back to me, and then me to Captain Stephens?" According to Corporal Kyzer, Sergeant

Rothell stated, "No, just go ahead and do it directly to Captain Stephens." Corporal Kyzer also

- alleged that Sergeant Rothell stated, "If the captain asks, I'll teil him we were in the office and I
just got it out of your office and reviewed it while you were here doing paperwork." Sergeant

Rothell then told Corporai Kyzer that he would watch the video while he was off over the

weekend and the two parted ways without a chain of custody form being completed. The video

and chain of custody form, which Corporai Kyzer completed as showing from himself to Captain

Stephens, were later delivered to Captain Stephens for review.

'When Captain Stephens received the video with the chain of custody form on Monday, March
I0, 2014, he noticed that Sergeant Rothell was not listed on the form. Instead, the chain of
custody form indicated that the video had been transfened directly from Coryoral Kyzer to
Captain Stephens without any additional transfers. Captain Stephens stated that this did not seem

right to him and that the chain of custody form should have been filled out showing that Sergeant

9Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Rothell had taken possession of the video from CorporulKyzer for his review on February 13,

20I4,as the Video Tape Monitor Report indicated. Sometime between 1200 and 1300 hours that

day, Captain Stephens contacted Corporal Kyzer via telephone and pointed out that the video's

ctrâin of custody form did not include Sergeant Rothell. Captain Stephens asked Corporal Kyzer

if Sergeant Roihelt had reviewed the vidão, to which Corporal Kyzer confirmed that he had.

When Captain Stephens asked, "'When did he review it?", Corpord, Kyzet stated to Captain

Stephens, "'We were in the office on dayshift and the Sergeant got my videotape and reviewed it

then and gave it back to me. There was no chain of custody." According to CorporalKyzer, after

this telephone conversation he immediately telephoned Sergeant Rotheti and stated, "The captain

just calied me about this chain of custody and inquired why you weren't on the chain of

tustody." Corpofdl Kyzer stated that Sergeant Rothetl acknowledged and stated that he would

also tell Captain Stephens that he had reviewed the video

Captairi Stephens stated that the issue still did not sit right with him and he began to investigate

nrthrr. Captain Stephens recalled that South Çarolj¡a,had expeiiencèd a snowstorm during

February ZOt+ arta much of the state had been shut dqWL He then saw that Sergeant Rothell's

vîrlêo,rðview date of February 13,2014, was one of"thëidayS'dwing the snowstorm. Cäptain

Stephens began to further doubt the story that had been givën to fim since it was unlikety that

*y ,up"ruisors h¿d been at the patrol offices reviewing videos when the SCHP's attention

shóuld have been focused on assisting motorists affected by the snirwstorm. Corporal Kyzer was

contacted and instructed to report to Captain Stephens's office on- Y3t"h-Iz, 2014. Coþoral

Kyz¡.¡ reported as instructed and met with Captain Stephens and First Sergeant Shelton in

Captain Srcphens's:office.,Corp o.rrb,Kyzer then explained that he had been untruthful during the

telåphone cónversation with Cåptain giephens on March 10,20!4, and that Sergeant Rothell had

notìeviewed video 14-1C-0010 at the offîce with CorpomlKyzer. Corporal Kyzer told Captain

Stephens about the events surrounding Sergeant Rothell taking possession of the video on March

7, )014, and reviewing it sometime over the weekend. Corporal Kyze'lr also stated that Sergeant

Rothell had asked him to tell Captain Stephens a lie about Sergeant Rotheil and CorporalKyzer

having watched the tape together while in the office'

During his interview with OPR, Corporai Kyzer stated that, while he assumed that Sergeant

Rotheil had watched the video sometime over the weekend of March 7 through 9,2014, he was

well aware that Sergeant Rothell had not watched it while he was at the office and that he had

been untruthful wifCaptain Stephens. CorporalKyzer stated, "What I was trying to do was look

out for my sergeant. But i ended up finding myself in the hot seat. And I regret that."

In summary, it can be concluded that Corporal Kyzer deviated from proper procedures when he

failed to document on a chain of custody form that he transferred video 14-1C-0010 to Sergeant

Rothelt on March 7,2014. Additionally, Corporal Kyzer was intentionally untruthful with

Captain Stephens when he was questioned about when Sergeant Rotheil had reviewed the video.

Atthough Cãrporal Kyzer stated that he had been instructed by Sergeant Rothell to lie to Captain

Stepheis, Sergeant Rothelt denied any knowledge of this and maintained that he had not given
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Corporal Kyzer any such directive or request. Regardless as to whether or not Corporal Kyzer

h"d bren instructed to lie, Corporal Kyzerwas a first-line supervisor and was well aware that the

proper procedure when *r*ãting questions from a supervisor was to always be futhful no

*uttrt what the circumstances were. Additionally, SCDPS Poiicy 100,04 clearly states that

employees should not follow directives that are in obvious opposition to proper procedures.

ALLEGATION: - Corporal Kyzer failed to document by chain of custody form that

he tiansfened video 14-1C-0010 to sergeant Rothell on March 7,

2OT4 - SUSTAII\ED.

Corporal

,''i

Kyzrxwas unhutlrftl withC-âptain.stephens when he was

questioned about the events

of Corporal Kyzer's video -
surroun$i.4g $,f -.gt*t Rothel I' s revi ew

SUSTAINED, . :

CLASSIFICATION
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MqiorM. S. Wtighf
Field OpentionslRegion I _
Captain C. T. Stephen ,
rråop one Comtnander 

Ma¡ch 13,2014

Subject: Rcques[ for Propcr Inræstigatiou
Scrgeaût G. D. Rothell
éorporal B. E, Kyzer

On lvfa¡ch 5, I requcsted for
rcvicw. Thc I
in Febn¡a¡y , I rccoivcd the
indicated it wap û,om Cpl. me. Therc was no indication of Sgt. Rotholl
posscssion of the vidoo. I ælcing why hc was not listad and he respondod

atthelæxïngton office,natched thcvideo while Cpl.

The Yideo Tape Monitor Report (attaohed) submitted bJ'S$. G. Ð. Rothell at ttre ond of
Fcbnrary,indicaled he re¡iäwed the video on'Fbbr.rury 13,2A14,. This ooulit not be üræ bepause
the video in quostion was not recotdpd untit Fobruary 2l,ZOl4. Fr¡rürer review of tho VÌdeo
Tape Monitor Rçport disolosod more disclepanoio;. Thoy erc list€d bolo$¡:

l. Tape number l4-LC-0074 is assigned to Cpl. K. G. Ginn. The rcport indíoated it was
rçvicwed by Sgt. Rothell on February L2,2014 but üc vídeo, as of this datc, hru. not
bocn used or recorded on.

2. Tapa numbsr 14-1C-0114 is assigncd to Trp. A. H. Crouch. Thc rËport indic¡ted it was
reViewed by Sgt, Rothcll on Fcbruary t6,2014 but-thp ch¡in of custody of tb¿t vidco
does not show Sgt. Rothell in possession ofthat video either.

lVhile exploring these diserepancies, I spoko wÍth Cpl. Kyzer over ths phone on Monday, March
10, 2014. t asked hÍm did he give the vidco numbøÈd l4-1C-0010 to Sgt. Rothell to rwiew. He
stated to me Tes" a¡rd ths reason the Sergeant was not o¡ the ch¡in of crstody was he watched
ttre video while'they were both in the ofËce, On WÊdnosda¡ March 12*, Cpl. Kyzer re,ported to
my officc and Êxplainçd !o mo that hc had not becn honcst and Sçrgcant Rothell díd ¡ot take
posscssion of the video or watcb it urrtil Marc'h /h. The video wæieturned to Cpl. Kyzer on
March 9Ù so he'could deliver ttre video to thc Troop lleadquarters for my rcview. He also told
me thu Sgt. noihett asked him to t€ll me he had watched ttrc vidco wtrilc tÌ¡ey wcre at the office
and that led him to be r¡ntruthfr¡l with me over the phone.

Couilmy .Efrciency . Srvic,e

2A¡4,
vÍdoo

POST OFFICE BOX 1993, 10311 WILSON ELVD., BLYTHEWOOD, SOUTH CAROLTNÂ 29016
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I am fonvarding thie ùrformatíon for ¡ourreview and prop€r hmdling. Because tho Video Tape
Monitor Report docs not appÇar to be nutlrful and tho facb zurrounding thc inquiry were
misrepresented¡ I am rcquesring a prcps¡ investigation into this m¿ttet. If you need any fi¡¡tlrer
regarding this situation, ¡iloase lef me know.

Attaphmcnts

Courtmy - Efrciency - Sorvice
posT oFFrcE Box 1993. 109'11 wtLsoN BLVD., BLYTHEWOOÞ, êOUTH CAROLTNA 29018
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FROM:
DATE:

Col,, Ll. Colonel,liHor, orCaçt
SgtG Þ,Rothlll
al.za0tl

(RülrttrgOfilaür)
(Dlir of Rrport)

I havc ruviürmd q pofion of thð followlng YHcohptt'

rA - No ilñd Sshûion
B - Mlnorvlol¡tlon

C - Sedomviolrüon
1 - Flrndlad uiüin Ooun¡y's¡ ilEülct
2 - Rofcr¡td to DhFtct ¡teadqu¡rðrs for ruvhÉw

3 - RoïËÍrud to Pdrtitflltdql¡tËrüôr rüäry

tct{t:tgtirnltfr!

Dlb
Radqtrcd Î-roopcr A¡rlgn¡d T+rDr¡or

l{unl¡or

Fol¡Eil
Vfohtþn

A. B. cGl

PmcÊdr¡rr
Vþþ¡¡6¡¡

À B. orCf

gP¡¡l¡¡
Atüorr râkül,l-2.7

.ll.E. ¡lr ta.lcmü1 A A
K.e G¡nn r¡-lG{074 A A

aJ{- efóllltlt - f¡Lfc{lt4 A A
2t1ü20i,11 B. E Kì¡Ë 1a-to.{t010 A A

K.W. Fgwl.r r3.lot0!6 ,A A
R¡m¡rltc:
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$outh Cuolin¿ Public

VIDEO TAPE CHAIN OF CUSTODY A DFPOSAL

la ID Unit:

14-1C-0010 One

for Start Date fbr I Vldeo

B.E. 1-14 Dat6: 02-23-14

(Enter Defendant's Name for Breath Test Slte Vldeo) Worklng Copy or Copies Made? E Yes El No

671 45Name

- ReasonToFioinDate

ß¿vteutGaot. G,T. Stephens03-09-1 4

@þehaveboendlspos.edofand{lretaþecanþe.dlspoBed
accordance wlth OCS potlcy 300.06. I wlli lmmedlatdly:notlfy the county/unn

awarë of any appeals or sther reasons thls ta'Þe ShO¡ld noJ Þe dlsposed of'

beon dlsposed of and ths tape le not nÇôdad for a crlmlnal app€ar' oivil litigation, or an

rha taoe has content that would be beneflclalfor trainins purpoÊ€6.
E eltca6es on lhis tape have

lnvestloatlon. I belleve that

áfter 90 days from lhb date in'

eyldence custodian lf I am made

re:Dats:

1to evaluate the

and (3) professional behavior and demeanor. Approprlate actlon has been tal(en to address any lssues that arose as

ln accordanoe

Date:

DFS-LE-o2? Rêv. flæ
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E lnlø
ce

þ-llaqmffijgjb¡å¡6eûüriffiF,üßlåfie of the discovery of any evenr of mi¡conduct which ic derermined ro bef'tr'oUNIDED'r by the agcncy or-ãepffient. The Mlsconduct Report f,'orm, separation supplement, ¡nd alldocumentation related to the misconduõt must be forwarded to the criminat Justice Ácademyrc cerrifi.cation/complianceUnif AttentÍon: Katherine Gunter.

SCDPS _ SC Patrol 803-896-7920 2/t7/201sReporting Deparhent Phone # Today's Daæ

Brian E
Name AcademylD # Current Certification Date

Current
ZipCode

PLEASE CHECK ONE: [l Chss t rr f] ctass ll,EcoflChss2 LCo

E Chr. 3SLE (Limited Dury) [ Reserve Officer

{Fø tas wtrúôs Mútx #ùia^cw ø' ¿&t4 h' g: a, M, sw*;Ç*wt ûa¿w#,tw
Date of Separation: 0ut2t20ts (specify mo/day/yr), '

xxxx Termination INVoLVtr{GMrscoNDUCT as defined in s.c. Reg. 3g-004

ResignarionINVOLVINGMrscoNDUCT as defined in s.c. Reg. 3g_004

ft#'eiðeüåiËúi@

Only events which have been substantiated have been The facts & information hereinare true & accurate to the best of my

Employing Agency Head (Chief, Sheriff, Date

Smith Di¡ector
PrintName Official Title
NOTE: A willful failure to report
Revised 01/13

ø

¿L

of ofnoConviction, plea contest orguilty, plea admission of Eiuilt (regardless atoadjudication)cnmea rpunishable sentence ofby more onethan y€af theof(regardless sentence ifactually aorimposed, any)ofcrlllte ln orthis other
use ofa

with theThe and/orofuse excesslve foroe ln
unsafeand/orDangerous practices involving firearms, and/orì¡/eapons vehicle which indicated aeither ofwiUtulwanton thefor of or

of of members of the and/or
of

xxxxx to

A

the violator to a civll penalty as provided by law.

Æ'
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South C-rolina Criminal Justice Acd-,rty

C ertifìcatÍon-C ompliance

PERSONNEL CHANGE IN STATUS REPORT
TI D

Officer's Name Brian E. Kwer

Address

City

-

srare 

-Employing Agency Contact Person (for more information) Jennifer

Contact Telephone Number (Area Code and Telephone Number): 803-896-8734

U 2

ID#
CJA

Ph#

zipcode L

þr
An ínvestigation conducted by SCDPS Office of Professional ("oPR') revealed that on March 5, Captain Stephens.requested several videos for his revlew from troopers under his command. One of the videos requested, l4-I c-001 0, was assigned to
Corporal Kyzer and allegedly reviewed by his immediate supervtsor, Sergeant Gerald Rothell February I 3, 20 t4, ar¡ indicated on theVideo Tape Monitor Report. Sergeant Rothell contacted Corporal Kyzær by telephone and asked him to look the start and end dates for
video l4-l c-00 I 0. Corporal Kyzer retrieved the video from the trunk

up
of his patrol vehicle and informed his supervrsor that the start date had

been February 2 l, 20 t4 and the end date had been February 23, 20 14.
.i. '.'.

On Thursda¡ Ma¡ch 6, 2014, Corporal rryeianq otherlroopers ryceived an email from First Sergeant Shelton stating to forward videos to
Troop I Headquarters for review by captaitr $tçphørs. The email also included a note instructin/al o. t oop"., to.õri¡re tl"l.t aln or
custody forms were filled out to go along with the vidbo. Corporal Kyzer observed that the email contained his name and video 14-lC-0010
as part ofthe list.

On Friday, March 7, 2014, CorporalKyzerspoke to'First Sergeánt Shelton and indicated that Sergeant Rothell had never been given video
14- I c-0010 for review. According to Fi¡st Sergeant Shelton, he jnformed Corporal Kyzer that thé chain of custody form shoulã then list onlyCorporal.Ilzer an-d--Captain Stephørs since Sergeant Rothell ha¡l never taken possessiãn of the video. Later that eiening, Sergeant Rothell
gontacted Corporal Kyzø vra telephone and asked that he meet him at the Posi C office so that he could take possessionãf viõeo l4-lc-0010.
Corporal Kyzer then traveled to the Post C office, met Sergeant Rothell, and handed over the video to him. Sergeant Rothell took possession
of the video and aprparently reviewed it over the weckend.

-On 
Sunlay, March 9,2014, Sergeant Rothell met Corporal Kyz.er ata collision scene on St. Andrews Road at I-2ó and delivered the video to

him without a chain of custody form, Towa¡ds the end of Corporal Kyzer's shift, he traveled to the post c office and filled out a chain of
custody form for the video showing it being hansferred from him to Õaptain Stephens. Corporal Kyzer then traveled to the post D office and
dropped the chain ofcustody form a¡rd video r4-lc-00r0 into captain Stephens; bo*.

On Monday, March 10, 2014,Captzin Stephørs received the video wilh the chain of custody form and noticed that the video's chain of
custody form did not list Sergeant Rothell. Instead, th9 chain ofcustody form indicated thai the video had been hansferred directly from
aCorporal Kyzer to Captain St-ephens without any additional üansfers. This did not seem right to Captain Stephens, as the Video Täpe Monitor
Report indicated that Sergeant Rothell had taken possession of the video from Corporal näo ø. rrit i"ui"w on February 13, 2014. While
exploring this discrepancy, Captain Stçhens contacted Corporal Kyzer via telephóne to pôint out that the video's ctrain ôf cústoay form did
not include Sergeant Rothell. Captain Stephens then asked Corporal Kyzer if Sergeant Rothell had reviewed the video. Corporal Kyzer
confirmed that he had. capt{Jr Stephens followed up þ asking Corpoial Kyzer, ;'when did he review it?,' Corporal Kyzer stated to Captain
stephens, "we were in the office on dayshift and the Sergeant got my videoiape and reviewed it then aná gave iì back ó me. There was no
chain of custody." After this telephone conversation be¡ryeen corpo*t Kyzef and the Captain, Corpoialþzer immediately telephoned
Sergeant Rothell and stated, "The Captain just called me about thii chain ôf custody and inquired wþ you weren,t on the chain ãf custody.,,
Corporal Kyzer told the oPR investigator that Sergeant Rothell stated that he woulã aho telì Captain'siephens ttrat he had reviewed the
video.

f-{q further investigation, Captain Stephens recalled that the review date (February 13,2014)was one of the snowstorm dates in February
2014 and much of the state had been shut down. Consequently, most of tnà rtigtrway Put ol'. focu. Joritrg ttt"t ti*e was on assisting
motorists affected by the snowstorm rather than on rwiewing videos. On Tuesãay, March I1,2014, Fi;;'sergeant Shelton contacteà
Corporal Kyzer and instructed him to report to Captain Stephens' office immediately followiig his ín-seroic" t airring. However, Corporal
Kyzer did not finish training until late that evening so he was instead directed to r€,port to Capiain Stephens' office thi next morning. On
Wednesday, March 12, 2014, Corporal Kyzer reported to Captain Stephens' office as instn¡cied anO trutnnrtty relayed the events surrounding
the video and chain ofcustody form to both Captain Stephens and First Sergeant Shelton.

Corporal Kyzer was misleading and untruthful wittr Captain Stephens during the telephone conversation with him. Sergeant Rothell did notrevlew the video t4- I office on February I 2014. fact, Rothell took
and not revlew

c-00 0 ln the
between March

3,
2014

In
After

Sergeant
with the

possessron of the video on March 7 20 l4
Signatures and initials were redacted by House Legislative Oversight Committee staff.

6/29/16 DPS001955



Sergeant Rothell to discuss the conversation ^r him and ln Corporal Kyzer n untruthful. Corporal Kyzer also
deviated from proper procedurès when he failed to document on a chain of custody form that he hansferred video 14-1C-0010 to Sergeant
Rothell on March T, 2014.In addition, Corporal Kyzer stated to the OPR investigator, "What I was trying to do was look out for my sergeant.
But I ended up finding myselfin the hot seat. And I regret that." Supervisors such as Corporal Kyzer are held to a higher standard and must
remain truthful no matter thè circumstances.

Corporal Brian E. Kyzer was terminated effective February 12,2015, at the close of business. The foregoing action was imposed for
violation of South Carolina Department of Public Safety ("SCDPS" or "Department") Policy #400.08 (Disciplinary Action) and #400.08G
(Guidelines for Progressive Disciplinary Action) for Failure to Provide Truthful and Complete Information and Improper
Conduct/Conduct Unbecoming a State Employee.

Criminal Charees Filed: Yes n No Ñ Date:

cHARGE(S)

DATE: cf¿

Only events which have been substantiated by investigation have been
information hereÍn are true & accurate to the best of my knowledge.

Head Dire

Print Name: Smith cial Title: Director

.SCCJA USE ONLY

MRN: CODE: DATE:

above. The facts &

I)

byCopy sent to Officer on

Revised 01/13
Date SCCJATS Authorized Signature

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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s Carolina of

February l2,20ls

Brian E.

Dear Corporal Kyzer:

This letter is to offioially inform you that you are hercby terminated cffective February lz, zol5,at the olose ofbusiness' The foregoing action is imposed-opoi yoo loi 
"iáat¡on 

of south c;;;ún Deparrmont of pubtic safety("scDPs" or "Departmcñf'¡ Policy *¡oö.ot ç-olripliírry-Ã"t¡oil 
""a 

*¿oo.õgö- rcuuri¡n", for progressive DisciplinaryAotion) for Fsilure to Provide riutnrul nnà comptetãr"ro"r"noo *Jrrp-friîoooo.t/conduct unbecoming aState Empþee.

An investigation conducted by the scDPs office of Professionat Responsib¡lity (,opR,,) rcvcalcd that on Marsh5' 2014' captain stephens roquested several videos ro. rrl. rJä from b,oopen undeihis command. one of thc videosrequested' l4-lc-0010' was assigned to you and atlegedly revierved uy yiu. irrà]"t" supervisor, sergeant GeraldRothell on Februarv 13,2014, as ¡n¿icoæd 
"T'thi.til^rrp" r,,r91iti¡'Rrd: s;,geanr Rothelt conractcd you bytelephone and asked you 

!o. 
look up the start and end datee for video l+-lc-ooio. you retricved the video from the trunkof your pattol vehicle and informed you. supervisor that tË;ta; date had reun rruiuaù zl, zol4,and thc end date hadbeen February23,20l4. l

on Thursday' Maroh 6,2014, you and.othe-r troopers received an email from First sergeant shelton stating toforwa¡d videos to Troop t Headquartåri for review uv 9lpt"i" it"phens. the email also included a note insrructing allthe troopers to ensure ttrat chain of cystody forms were fltËd out t" go along wiür the video, you observod that the emailcontained your name and video I 4- lC-001 0 as part of the list.

on Friday' My:l 7,2014,you spoko to First seryeant shelton and indicated that sergeant Rorhell had never beengiven video l4-lc-0010 for review. Acóording to rirstsïrleaü'ér,*mn, ne informed you that the chain of custody formshould then list only you.and capaþ sbphênJsinc" s"rg"uït iott ell had never taken possession of the video. Later thatevening, sergeanl Rothell contacted you via telophone inJ"ri.J'you to meot him at the post c off*e so that he couldtake possession of video l4-lc-0010: You then Laveted to the Post c ofifice, met sergeant Rothell, and handed over thevideo to him' sorgeant Rothelltook possessi"" ;itil;iäil 
"ip""*uy 

reviewed ir over the weekend.

on sunday' Maroh 9, .2014, sgrgeanl Rothelt m€t you at a cotlision seene on st. Andrews Road at I-26 anddelivered the video to you without a chai-n of 
-cust.ily roÁ. iã*"r¿s the end of your shift, you traveled to the post coffice and filled out achain of custody form for tn"ï¡¿ro rtor"ing it being r.-r?roi ftom you to captain srephens.You then traveled to the Post D offióe and dropped ñ;"ü;';i'"*t ¡;i"rr-ã"Jì¡aeo i¿-tc-001b into captainStephens'box-

on Monday, March 10,2014, captain stephens reoeived the video with the chain of custody form and noticedthat the video's chain of custody form did nor tist Sergeant n"oú, Instead, the chain oicustody form indicated that thevideo bad been transferred directly loq vou-t9 capáin steplrens without any additional transfers. This did not seemright to captain stephens, as the Video rapelna^olftor Report'indicated that sergeant Rothell had taken possession of thevideo Êorn you for his review on February 13.,2014. w¡¡liõi;.ing niu Ji*.îepä""v, ð"pt"in stephens contactod youvia telephone to point out ÎJ¡at the video's-chain of custoayrormîia not jnclude sergeant Rothell. captâin stephens thenasked you if sergeant Rothell had reviewed the vidm. vou rond.red that he haã. Çaptain stephens followed up byasking you, "when díd he review it?" You stated to captain üephens, ,owe were in ne office on dayshift and the

1(¡311 wilson Blvd. Blythewood, sc - Us Mall: P.o. Box 199s Blythewood. sc 29016
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Corporal Brian E. Kyzer
February l2,20l5
Page 2

Sergeant got my videotape and reviewed it the¡ and gave it back to me, There was no chain of custody." Afrer this
telephone convorsation between you and the Captain, you immediaæly telephoned Sergeant Rothell and stated, ,,The

Captain just called me about this chain of custody and inquired why you wÉren't on the õhain of custody." You told the
OPR investigator that Sergeant Rothell stated that he would also tell Captain Stephens that he had reviewed the video,

After fu*herìnvestigation, Captain Stephens recalled that the rsview date (Februaly 13, 2014) was one of the
snowstorm dates in February 2014 and much of the state had been shut down. Consequèntly, most'of the Highway
Patrol's focus during that time tryas on assisting motorists affected by the snowstorm rather than ón reviewing vi¿eos. On
Tuesday, March I1,2014, Fitst Sergeant Shelton contacted you and instructod you to repon to Captain Sælhens'office
immediately following your in-servioo training. However, you did not finish training uniil late thai evening so you were
instead direoted to report to Captain Stephens' office the next morning, On Wednesday, March lZ, Z1l4,yãu reported to
Captain Stephens' office as instructed and truthfully relayed the events surrounding the video and chain of custody form
to both Captain Stephens and First Sergeant Shetton.

You were misleading and untruthful witt¡ Captain Stephens during your telephono conversation with him.
Sergeant Rothell did not review the vidco l4-lC-0010 in the office on February it, 2Ot+. In fact, Sergeant Rothell took
possession of the video on March 7, 2014 and did not review it until sometime between March 7 and g, ZOl4. After
speaking with the Captain" you immediately contacted Sergeant Rothell to disouss the conversation behveen you and the
Ca¡ain in which you had been untruthful. You also deviated from proper procedures when you failed to document on a
chain of oustody form that you hansferred video l4-lc-00t0 to Sergeanf Rothell on March 7,1AM. [n addition, you
stated to the OPR investigator, "What I was hying to do was look out for my sçrgeant. But I ended up finding *yself in
the hot seat. And I regret that."

Supervisors suoh as you are held to a higher standard and must remain truthful no matter the circumståncês.
Additionally, SCDPS Policy 100,04 clearly states that "employees should not follow directives that are jn obvious
opposition to proper procedures." You hold a position of trust ¿s a law enforcement officer, and your actions were
deceptive and inconsistent with the standards of the Highway Patrol. The Highway Patrol Manual of Operations makes
clear thal "Patrol personnol shall conduct themselves at all times, bottr on and offduty, in such a manner as to reflect most
favorable upon the Highway Patrol and in keeping with the high standards of professional law enforcement.',
l"urthermore, the Manual of Operations provides that it is the duty of all Troopers to conduct themselves in a ms.nner that
is above reproach. Your behavior fell woefully short of this standard and will not be tolerated.

This is a grievable action. If you wish to file a grievance, you may do so in accordance with lhe enclosed
grievance policy, Please contact Ms. Patty Duggan in the SCDPS Human Resources Of,fìce at (803) 896-80lE regarding
your separalion and State benefits. Any questions regarding this m¿ttpr should be directed to Major Marc S. Wrighi.

Sincereþ,¡ 

Lero¡lS#ilr "
Di¡{&ørU

cc: Colonel Michael R. Otiver
LTC Christopher N. lVilliamson
Major Marc S. T/right

Enclosure : SCÐPS Grievance Policy

My signoture acknowlcdges that I received this document and its contents were discussed with me.

Employee Signntu r b,)- J;)-

TITIS DOCUMtrNT }VILL BECOM.E PART OF YOIJR PERSONNEL RACORI}

1O311 Wllson Blvd. Blythewood, SC - US Mell; P,O, B<rx 1993 Blythewood, SC 29OtG
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February 2,2009

Dear First Sergeant K.D. Phelps:

I want to inform you and express my appreciation for the professional and dedicated

manner that Officer Brian Kyzer, Badge Number 770, investigated my son's parked

car that was hit on the side by a hit and run driver. The following day after the accident

occurred, one of the neighbors in the suMivision where the car was hit reported the

license tag of a vehicle that had dents and scratches. When my son reported this

infbrmation to Offìcer Kyzer, he immediately went to the subdivision and started his

investigation. After Officer Kyzer investigated, he found that the vehicle of the reported

tag number was not involved in hitting my son's car. Officer Kyzer's excellent

communicative skills and persistence in talking to other people in the neighborhood

led him to find the conect vehicle that had hit my son's car. Immediately, Officer

Kyzer reported to me all the insurance information from the owner of the vehicle that

accepted responsibility for the accident. Officer Kyzer exemplified persistence, timely

investigation and follow-up, and a thoughtfi.rl manner to help my son. I feel safe

knowing that the law enforcement in my community has such high standards as

exemplified by Offrcer Kyzer.

An appreciative citizen,

Harriet S. Bohli

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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áé4 January 30, 2008

ColonelRussell F. Roarlq Itr
South Carolina Highway patrol
PO Box 1993
l03ll WilsonBlvd.
Blythewood, SC 29016

RECEIVTIJ
COLONEL'S

TRACKING NUMBER
REFERRED TO
DATE REFERRED;

ACTION:

RETURN BY

OFF':iia--
o{ 0 þ.þ.¡¿

Dear Colonel Roark,

I just wanted to write and convey my sincere appreciation to you about one of your
officers, patrolman Brian Kyzær. In December my vehicle was hit and the other driver
fled the scene leaving me stranded on a cold dark nigþt on Piney Grove Rd. Offrcer
Kyzer responded to the call and he has been a tremendous help in pursuing this
individual. With trooper Kyzer's follow up investigation he proved the driver was at the
scene of the accident after the driver denied being near there. Also the driver was
operating a company vehicle with a zuspended license. Most importantly trooperKyzer
showed up to the magistrates court at 9:00 am on his day ofr only to find out that the
driver (Henry Corley) had retained an attorney and is asking for a jury trial. Mr. Kyzer
took it in stride and assured me he would be at the next scheduled court date. I just want
to let you now how much I truly appreciate his helping me through this ordeal. He has
been very pleasant to work with and I just felt that you should know this. Thank you for
your time!

Sincerely,

Anita Smith

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Social Security Number:
Name: Brian E. Kvzer

STATE OF SOUTH CAROLINA
EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM 4

Agency:

Department: SCHp One Post

Position Classification: Law E ilt

Date Assigned to Current position: 11_17_2011

Performance Review From

Rating Officer:

Reviewed By:

Employee:

04-01-2013 To

Planning Stage Acknowledgement

03-31-2014

Date:

Date:

Date:

2/2?/z¿tz

z z7 3
o2-J7 )j

Evaluation Stage Acknowledgement

Rating Officer:

Reviewed By:

2 It
L.-1-?.ôI

L--
Date:

Date:

Reviewing Officer's Comments:

Employee's Signature:
Date: Ð- 1^ IY

to discuss the official performance review with my superior_not that I necessarily ågree.)

(My signature ind¡cates that lwas gtven the

Employee Comments

lR.EaEr\¡E]D r\¡BlD

APR 0 4 2A14
Human Resources Office

D.PS.

tlA[l 2 4 ?014
Hurnan Hesources Office

D.PS.

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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CPL

Job Duties
Performance

Level

1. Enforces all state laws and regulations governing vehicle and pedestrian traffic. lnvestigates complaints relating to S
highway safety and enforces criminal laws as needed.

Success Criteria:
Patrols assigned area to detect any violations by utilizing any auxiliary equipment available.

Actual Performance
The employee continues to enforce allstate laws while patrolling Lexington County. He utilizes allavailable
equoment and resources that are available to enhance his ability to perform his duties. He takes
appropriate enforcement action when he observes traffic violations. He primarily focuses his enforcement
actions on the 3 major contributors to traffic fatalities.

2. Observes subordinates in carrying out assigned duties and renders assistance as needed

Success Griteria:
Assists subordinate personnel in the application of duties by ensuring that proper investigative techniques are
utilized and proper investigative procedures are follows.

Actual Performance
The employee preforms this job duty well. He does a good job monitoring and responding to scenes that
need supervision. He serves as a positive role modelfor his team and leads by example. He monitors his

teams activities and ensures that they are performing their duties properly. He is proactive in responding to

collisions and other situations where he believes that his involvement may be required. He is involved in
the field training process and serves as a FTO for new troopers when the assigned FTO is unavailable.

E

3. Assists supervisors in reviewing all required activity documents and reports of patrol personnel supervised.
Submits all required reports relating to enforcement activities.

Success Griteria:
Checks all subordinate personnel's reports to ensure accuracy and legibility. All reports are reviewed and

submitted within established time frames.

The employee has done a good job r"ui.*t n reports.He checks his team's Police
Central Reports. He submits required reports from his team after reviewing them for correctness. He has a
good understanding when reviewing time sheets from his team members. The employee maintains the
Post C DUI Tracking Log.

S

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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CPL

Job Duties
Performance

Level

4. Performs as specialist in the investigation of vehicle collisions. Determines the cause of accidents, through

complex investigation techniques and assists subordinates in determining enforcement action. Reviews and

assists subordinates in the presentation and prosecution of cases.

Success Criteria:
Thoroughly investigates accidents and/or assists subordinates in accident investigations; compiles
evidence following proper procedures. Compiles investigative reports and appears in court
proceedings.

Actual Performance
The employee responds to traffic fatalities and other complex traffic collisions and uses his training to

determine the cause of the collision. The employee properly determines the need for MAIT assistance.

S

5. Responsible for completing performance evaluations on subordinate employees.

Success Criteria:
performance reviews are conducted in a fair and impartial manner and are completed within the specified time
period.

Actual Performance
The employee conducts fair and impartial reviews of his subordinates in a timely manner.

Objectives

1. Objective

Success Criteria

Actual Performance

2. Objective:

Success Criteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.

6/29/16 DPS001963



CPL

Performance G haracteristics
Pass/
Fail

1. Characteristic:
Definition:

2. Characteristic:
Definition:

3. Characteristic:
Definition:

4. Characteristic:
Definition:

5. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
established procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

Leadership
The degree to which the incumbent provides direction and supervision of
subordinates.

Pass

Pass

Pass

Pass

Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Summary and lmprovement Plan
tdentify the emptoyee's major accomplishmenfs, areas needing improvemen[ and sfeps to improve present and
future peiormance.

Cpl. Kyzer provides positive leadership to his team. He leads by example and motivates his team to perform their
duties in a fair and impartial manner. During his time as a corporal he has earned his team's respect as a trooper,

a leader, and a person. His activity is on par with the other corporals assigned to Lexington County. His team works
well together and is productive due to the leadership that he provides. Cpl. Kyzer is familiar with many of the

administrative duties that must be performed in Post C. He needs to continue to learn the administrative duties and

skills that will enable him to be promoted to the next level. He needs to stay abreast of changes in the laws and

SCDPS policies.

APPRAISAL RESULTS

I Exceptional X Successful n Unsuccessful

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Ratinq Ratins Value

Exceptional Performance Requirements (E) 3

Successful Performance Requirements (S) 2

Unsuccessful Performance Requirements (U) I

Ranqe

2.5 and above

1.5 to2.49

1.4 &, Below

Duties:
Weioht
Factor

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

40.00 o/o

25.00 o/o

20.00 o/o

10.00 o/o

5.00 o/o

Objectives

Objective 1:

Objective 2

to Work Without Su

b¡

Relation with the Public

Ratinq NumericalScore
(Weight X Rating Value)

40.00 x 2.00

25.00 x 3.00

20.00 x 2.00

TotalScore

80.00s

E 75.00

s 40.00

S

s

10.00 x
5.00 x

X

2.00 20.00

2.00 10.00

o/o 0.00

o/o

o/o

X 0.00

X 0.00

TotalWeiqht

100.00

Total Score 225.00 divided by TotalWeight 100.00 o/a = 2.25 rounded to

This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2.45

Performance C haracteristics : Pass or Fail

o/o

TotalScore

225.00

ron

Pass

Pass

Pass

Pass

Leadershi Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA

EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM
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ó

Name: Brian E. Kvzer SocialsecurityNumber: 

-

Agency: SCDPS

Department: SCHP Troop One post C

Position Classification: Law Enforcement lll

Date Assigned to Current position

Performance Review From :

Rating Officer:

Reviewed By:

Employee:

Rating Officer:

Reviewed By:

Reviewing Office/s Comments:

11-17-2011

11414e44 t? To

Planning Stage Acknowledgement

454+4912.

U-3o-2o12-

4 -za *r ,nT

o9-3o-åolã

I

2 3 \-/

Date:

Date:

Date:

Date:

Date:

Evaluation Stage Acknowledgement

Employee's Signature: Date: o2-. "T)- I3*/
(My signature indicates that lwas giv6n the to discuss the offciar perrormance review with my superior-not thar r necessariry agree.)

Employee Comments:

l,lAR 2 5 eon
Human Hesources Office

O"PS"

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

Enforces all state laws and regulations governing vehicle and pedestrian traffic. lnvestigates complaints relating to S
highway safety and enforces criminal laws as needed.

Success Griteria:
Patrols assigned area to detect any violations by utilizing any auxiliary equipment available.

CorporalKyzerenforceSstatelaw,Sasn""ffintassignedtohim.Hisenforcement
activity is well rounded and he patrols all areas assigned. Corporal Kyzer does investigate traffic complaints
and assigns enforcement personnel when possible. He is consistent with his timely follow-up and
documentation of activities addressing traffic complaints.

2. Observes subordinates in carrying out assigned duties and renders assistance as needed

Success Criteria:
As-sists subordinate personnel in the application of duties by ensuring that proper investigative techniques are
utilized and proper investigative procedures are follows.

Actual Performance
Corporal Kyzer renders assistance to his subordinates as needed with enforcement and investigative

techniques. He stays abreast of their cases and lends his knowledge and experience to lower ranking
troopers as needed to build there knowledge.

E

3. Assists supervisors in reviewing all required activity documents and reports of patrol personnel supervised.
Submits all required reports relating to enforcement activities.

Success Griteria:
Checks all subordinate personnel's reports to ensure accuracy and legibility. All reports are reviewed and
submitted within established time frames.

CorporalKyzercompletesandreviews,"ouffi.dinatesinatimelymanner.Heensures
that his subordinates accurately submits reports and console activity in the time frame that has been
established. He assist other supervisors in obtaining reports from subordinates as needed.

S

Signatures and initials were redacted by House Legislative Oversight Committee staff.

6/29/16 DPS001968



CPL

Job Duties Performance
Level

4. Performs as specialist in the investigation of vehicle collisions. Determines the cause of accidents, through
complex investigation techniques and assists subordinates in determining enforcement action. Reviews and
assists subordinates in the presentation and prosecution of cases.

Success Criteria:
Thoroughly investigates accidents and/or assists subordinates in accident investigations; compiles
evidence following proper procedures. Compiles investigative reports and appears in court
proceedings.

Actual Performance
Corporal Kyzer investigates collisions properly and provides accurate reports showing the causation of the
collision. Corporal Kyzer makes the appropriate charge, appears in court and testifies in a professional
manner. He assist subordinates with complex investigations and ensures that the same work ethics are
applied with proper prosecution.

E

5. Responsible for completing performance evaluations on subordinate employees.

Success Criteria:
Performance reviews are conducted in a fair and impartial manner and are completed within the specified time
period.

Actual Performance
Corporal Kyzer conducts EPMS reviews on his Troopers in a fair and impartial manner and he submitts
them on time. He provides each subordinate with postive feedback and provides a plan on areas to
improve on.

S

Objectives

1. Objective:

Success Criteria

Actual Performance

2. Objective

Success Criteria

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance Characteristics Pass/
Fail

1. Characteristic:
Definition:

2. Characteristic
Definition:

3. Characteristic:
Definition:

4. Characteristic:
Definition:

5. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
establ ished procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

Leadership
The degree to which the incumbent provides direction and supervision of
subordinates.

Pass

Pass

Pass

Pass

Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Summary and lmprovement Plan
ldentify the employee's major accomplishments, areas needing improvemenf, and sfeps to improve present and
future pertormance.

Corporal Kyzer completes assignments and administrative work as required in a timely manner. He has extensive
knowledge and experience in traffic enforcement, collision investigation, highway safety and agency procedures.
Corporal Kyzer has earned the respect of his team members and has a very good working relationship with his
team. He has progressed well with his supervisory skills and continues to build on them. Cpl. Kyzer has taken on
extra responsibilities by handling the distribution and disposals of video tapes/disc and has done a good job with it.

Corporal Kyzer should continue to monitor his team's enforcement activity and should set an example for
subordinates. He should continue to proactively recognize any areas of weakness within his team members and
assist them with improving in those areas. Team members should be kept abreast of fatality stats and areas of
enforcement needed to reduce traffic fatalities within the post. He should set goals for his subordinates and
encourage them to work as a team to accomplish the goals and mission of the agency. Corporal Kyzer should
ensure that team members are conducting themselves in a professional manner and that investigations are being
followed through with the highest standards and service to the public.

Corporal Kyzer needs to evaluate his supervision techniques routinely and seek advice as needed from seasoned
supervisors. He should always look to improve on his leadership skills. Corporal Kyzer should keep a good line of
communication with not only his team but other Post C supervisors to promote a team effort.

Cpl. Kyzer should continue to study his DPS policies and procedures and Manual of Operation.

APPRA¡SAL RESULTS

flExceptional [l successful n Unsuccessful

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Ratinq Ratinq Value

Exceptional Performance Requirements (E)

Successful Performance Requirements (S) 2

Unsuccessful Performance Requirements (U) I

Range

2.5 and above

1.5 to 2.49

1.4 & Below

Duties

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1:

Objective 2

Weiqht
Factor Ratino NumericalScore

(Weight X Rating Value)

40.00 x 2.00

25.00 x 3.00

X

X

TotalScore

80.0040.00 %

25.00 %

20.00 %

10.00 %

5.00 o/o

S

E 75.00

20.00 x 2.00

10.00 x 3.00

5.00 x 2.00

-X

S

E

S

%

40.00

30.00

10.00

0.00

%

%

0.00

0.00

TotalWeiqht

100.00 o/o

TotalScore

235.00

Total Score 235.00 divided by TotalWeight 100.00 % 2.35 rounded to
/

iz.q i

This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2.45"0,Lfr"2.â)

Perform ance Characteristics : Pass or Fail

ment Pass

Ab to work without Pass

ndab Pass

Relationshi Pass

Leadershi

with the blic

n

Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA

(, rnonth EPnT

,-/4
Name:

Agency:

EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM

Brian E. Kvzer sociat security Number: 

-_

South Carolina Deot. of Public Safetv

Department: South Carolina H Patrol -br
Position Classification m
Date Assigned to Current Position: ll ^/7-//
Performance Review From: ll - ¿f - ll ro 5-ll- IA

Planning Stage Acknowledgement

Date:

Date:

Date:

Rating Officer:

Reviewed By:

Employee:

l2-l^
7-//

/e-z-¡¡

Evaluation Stage Acknowledgement

{

Rating Officer:

Reviewed By:

Reviewing Officer's Com ments

oate: 'l-3o:2ott 
n

Date: 4 /ì- /L
I

Employee's Signature
(My signature indicates

Date: Og-3o.al¡ ¿/-
that I was given the lo discuss the official performance review with my super¡or-not that I necessarily agree.)

Employee Comments:

ECETVBID)

JUN 0 6 2012

Human Resources Office
D.PS,

l{AY 1 B 7A17

Human Resources Office
D.PS,

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

Enforces all state laws and regulations governing vehicle and pedestrian traffic. lnvestigates complaints relating to
highway safety and enforces criminal laws as needed.

Success Criteria:
Patrols assigned area to detect any violations by utilizing any auxiliary equipment available.

CorporalKyzerenforcesstatelaw,Sasn""ffiffientassignedtohim.Hisenforcement
activity is well rounded concerning highway safety laws. He should set high standards and goals for himself
and subordinates and lead by example. Corporal Kyzer does investigate traffic complaints and assigns
enforcement personnel when possible.

s

2. Observes subordinates in carrying out assigned duties and renders assistance as needed

Success Griteria:
Assists subordinate personnel in the application of duties by ensuring that proper investigative techniques are
utilized and proper investigative procedures are follows.

Actual Performance
Corporal Kyzer renders assistance to his subordinates as needed with enforcement and investigative

techniques. He stays abreast of their cases and lends his knowledge and experience to lower ranking
troopers. He should continue to monitor his team's performance and quality of work on a consistent basis
and provide guidance when needed.

S

3. Assists supervisors in reviewing all required activity documents and reports of patrol personnel supervised
Submits all required reports relating to enforcement activities.

Success Criteria:
Checks all subordinate personnel's reports to ensure accuracy and legibility. All reports are reviewed and
submitted within established time frames.

Actual Performance
Corporal Kyzer completes and reviews required reports on subordinates in a timely manner. He ensures
that his subordinates accurately submits reports and console activity in the time frame that has been
established. He assist other supervisors in obtaining reports from subordinates as needed.

S

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

4. Performs as specialist in the investigation of vehicle collisions. Determines the cause of accidents, through
complex investigation techniques and assists subordinates in determining enforcement action. Reviews and
assists subordinates in the presentation and prosecution of cases.

Success Criteria:
Thoroughly investigates accidents and/or assists subordinates in accident investigations; compiles
evidence following proper procedures. Compiles investigative reports and appears in court
proceedings.

Actual Performance
Corporal Kyzer investigates collisions properly and provides accurate reports showing the causation of the
collision. Corporal Kyzer makes the appropriate charge, appears in court and testifies in a professional
manner. He assist subordinates with complex investigations and ensures proper prosecution.

E

5. Responsible for completing performance evaluations on subordinate employees.

Success Griteria:
Performance reviews are conducted in a fair and impartial manner and are completed within the specified time
period.

Actual Performance
Corporal Kyzer conducts EPMS reviews on his Troopers in a fair and impartial manner and he submitts
them on time. He provides each subordinate with postive feedback and provides a plan on areas to
improve on.

S

Objectives

1. Objective:

Success Criteria:

Actual Performance

2. Objective

Success Criteria

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance Gharacteristics Pass/
Fail

1. Characteristic
Definition:

2. Characteristic
Definition:

3. Characteristic:
Definition:

4. Characteristic:
Definition:

5. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
established procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

Leadership
The degree to which the incumbent provides direction and supervision of
subordinates.

Pass

Pass

Pass

Pass

Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Summary and lmprovement Plan
ldentify the employee's major accomplishmenfs, areas needing improvemenf; and sfeps to improve present and
fature pertormance.

Corporal Kyzer completes assignments and administrative work as required in a timely manner. He has good
knowledge and experience in traffic enforcement, collision investigation, highway safety and agency procedures.

'. Corporal Kyzer has a good working relationship with teanr rnembers and has done well with the supervision of their
duties.

Corporal Kyzer should continue to monitor his team's enforcement activity and should set an example for
subordinates. He should continue to recognize any areas of weakness within his team members and assist them
with improving in those areas. Team members should be kept abreast of fatality stats and areas of enforcement
needed to reduce traffic fatalities within the post. He should set goals for his subordinates and encourage them to
work as a team to accomplish the goals and mission of the agency. Corporal Kyzer should ensure that team
members are conducting themselves in a professional manner and that investigations are being followed through
with the highest standards and service to the public.

Corporal Kyzer needs to evaluate his supervision techniques routinely and seek advice as needed. He should
always look to improve on his leadership skills. Corporal Kyzer should keep a good line of communication with not
only his team but other Post C supervisors to promote a team effort.

Cpl. Kyzer should continue to study his DPS policies and procedures and Manual of operation. He should stay
abreast of changes in SC Code of Laws and opinion

APPRAISAL RESULTS

n Exceptional X Successful n Unsuccessful

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Ratinq Ratinq Value

Exceptional Performance Requirements (E) 3

Successful Performance Requirements (S) 2

Unsuccessful Performance Requirements (U) 1

Ranqe

2.5 and above

1.5 to 2.49

1.4 &, Below

Duties

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1:

Objective 2

Weiqht
Factor

40.00 %

25.00 %

20.00 %

10.00 %

5.00

NumericalScore
(Weight X Rating Value)

40.00 x 2.00

25.00 x 2.00

20.00 x 2.00

10.00 x 3.00

5.00 x 2.00

X

X

TotalScore

80.00

Ratino

S

S

S

E

s

50.00

40.00

30.00

X

Vo

%

%

%

10.00

0,00

0.00

0.00

TotalWeiqht

r 00.00 %

TotalScoie

210.00

Total Score 210.00 divided by TotalWeight 100.00 % = 210 rounded to

This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2.45 .5)

Performance Characteristics : Pass or Fail

J Pass

Abit to work without su Pass

bi Pass

Relationshi Pass

Leadershi

with the ic

Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Name:

Agency:

STATE OF SOUTH CAROLINA
EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM

Brian E. Kvzer Social Security Number:

SCDPS

Department: South Carolina Highway Patrol

Position Classification: LawEnforcement ll(Lance ent)

Date Assigned to Current Position:

Performance Review From:

Plannin_g Stage Acknowledgement

July 2004

ta lnl,*o
0v

Rating Officer:

Reviewed By:

Employee:

Date:

Date:

Date:

-27-t u

ll-sïlo

Rating Officer:

Reviewed By:

Reviewing Officer's Comments :

Evaluation Stage Acknowledgement

Date: í2-/- .//

Date: l7 - l -l I

Employee's Signature: Date: /å- Ð-) I
(My signature ¡ndicates that I was given the to discuss the ofücial performance rev¡ew with my superlor-not thal I necessarily agree.)

Employee Comments:

DEC 1 6 2011

Human Hesources Office
D.PS.

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties
Performance

Level

1. Enforces all vehicle laws and other criminal laws while patrolling streets and highways throughout the state.

Success Criteria:
Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by

competently utilizing auxiliary aids such as the DataMaster, Doppler Radar, and any other scientific equipment

available.

Actual Performance
Trooper maintains an average productivity ¡n al areas of enforcement within Post C. Employee utilizes his

assijned radar and all other-issued equipment while enforcing all traffic and criminal laws. Trooper works

all assigned areas and School zones within Post C'

S

2. lnvestigates traffic collisions utilizing a variety of investigation techniques.

Success Criteria:
Officer responds to traffic collisions promptly, compiles sufficient evidence to determine the cause of accidents and

writes comprehensive reports for court presentations.

Actual Performance
Trooper does a very thorough job of investigating traffic collisions and has been the lead investigator in

several fatalities witñin Post-C. Trooper turns in reports in a accurate and timely fashion. Trooper is

prepared for courtroom presentations.

S

3. When required, trains lower ranking officers in investigation of more complex traffic collisions.

Success Griteria:
provides guidance to lower ranking investigating officers, ensuring that proper investigative procedures are_

followed a.-¡O tnat appropriate inveétigative-toolJare utilized. Submits regular training reports with results of

training activities recorded.

Actual Performance
Trooper is a certified field training officer and assisted with a trainee during this evaulation period. Trooper

submits detailed training reportsãnd submits all reports in a timely fashion. Trooper identifies deficiencies

and takes the necessary steps to correct them. Trooper advises lower ranking troopers on policies,

procedures, and answers questions pertaining to daily responsibilities.

E

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties
Performance

Level

4. Makes court presentations on investigations.

Success Criteria:
Provides detailed account of violation providing documented evidence to support the written violation

Actual Performance
Trooper has an above average conviction rate in Magistrate level cases. Trooper takes detailed notes at

crash sites to better help him in court.

S

5. lnterprets traffic laws and appropriate legal recourse for violations of those laws for lower ranking officers

Success Griteria:
Answers questions concerning application of traffic laws and provides guidance to other officers in interpreting
laws and making follow-up decisions on writing traffic citations.

Trooperisalwaysavailabletolower,"nk.nffiyhavequestionsatcrashsitesand
making the righi charges on traffic stops. Trooper stays abreast of any new case laws and shares this
informãtion w¡tn n¡s fellow employees.Trooper has a thorough working knowledge of all SC traffic laws as

wellas criminal laws.

E

Objectives

1. Objective

Success Criteria

Actual Performance

2. Objective:

Success Criteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance Gharacteristics
Pass/
Fail

1. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
establ ished procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

Pass

2. Characteristic
Definition:

3. Characteristic:
Definition:

4. Characteristic:
Definition:

Pass

Pass

Pass

Summary and lmprovement Plan

tdentify the emptoyee's major accomptishments, areas needing improvement, and steps to improve present and

future pertormance.

Trooper maintains a clean and organized work environment. He gets along with his fellow employees and gives

guidance to lower ranking officers relating to traffic collisions and SC criminal laws. Trooper presents himself in a

þrofessional manner when dealing with the public.Trooper has a thorough working knowledge of all SC criminal and

motor vehicle laws.Trooper has shown some improvement in his overall activity during this evaluation period.

Trooper is a very effective training officer and is able to identify areas that need improvement.Trooper turns all his

paperwork in ontime and is able to complete daily tasks with little supervision. Trooper was promoted during this

evaluation period He needs to continue to keep abreast of any changes in DPS policies, SC criminal laws, and

Maual of Operations.

APPRAISAL RESULTS

flExceptional X Successful n Unsuccessful

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Ratinq Ratinq Value

Exceptional Performance Requirements (E) 3

Successful Performance Requirements (S) 2

Unsuccessful Performance Requirements (U) I

Ranqe

2.5 and above

1.5 to 2.49

1.4 & Below

Duties:

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1:

Objective 2

Weiqht
Factor

40.00 o/o

20.00 o/o

10.00 o/o

25.00

5.00

Ratinq NumericalScore
(Weight X Rating Value)

40.00 x 2.00

-

20.00 x 2.00

10.00 x 3.00

25.00 x 2.00

5.00 x 3.00

X

X

X

TotalScore

80.00S

S

E

S

E

o/o

o/o

o/o

40.00

30.00

50.00

15.00

0.00

o/o

o/o

0.00

0.00

TotalWeioht

100.00 o/o

TotalScore

215.00

Total Score 215.00 divided by Total Weight 100.00 % = 2.15 rounded to

This will be the overell rating for the employee this period. (Round up to the next rating, i.e.2.45 5)

Performance C haracteristics : Pass or Fail

Pass

Pass

Pass

Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Name: Brian E. Kyzer social security Number: I_
Agency: South Carolina of Public

Department: South Carolina

Position Classification: Law

Patrol/ I PostO

Date Assigned to Current position:

Performance Review From:

Enforcement Officer ll/ Lance

2004

++tstxtug.

E

o JAJW

Date /ô '{- ?-o¿j

Date: /¿- /- ?pot
Date: /A-ôV_ 2ø!r

Date ,//- z./a
Date: //.23- /Þ

Rating Officer:

Reviewed By:

Employee:

Planning Stage Acknowledgement

Evaluation Stage Acknowledgement

Rating Officer:

Reviewed By:

Reviewing Officer's Comments:

Employee's Signature: 
(My s¡gnalure indicales lhat lwas given the opportunily lhe ofl¡cial

Employee Comments

Date ll"'23- t o
review wilh my superior-not that I necessar¡ly agree.)

Dtc 1 7 2010
Human Resources Office

O.PS.

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.

6/29/16 DPS001984



UGPL

Job Duties Performance
Level

1. Enforces all vehicle laws and other criminal laws while patrolling streets and highways throughout the state

Success Griteria:
Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned tenitory and by
competently utilizing auxiliary aids such as the DataMaster, Doppler Radar, and any other scientific equipment
available.

L/Cpl.KyzeruSesallhisassigned"o,,o'"ffiallyenforcesallSCLaws.L/Cpl.Kyzer
has a good working knowledge of all SC Traffic and criminal laws. UCpl. Kyzer patrols his assigned areas
within Post C.

s

2. lnvestigates traffic collisions utilizing a variety of investigation techniques.

Success Criteria:
Officer responds to traffic collisions promptly, compiles sufficient evidence to determine the cause of accidents and
writes comprehensive reports for court presentations.

L/Cpl.Kyzertakesdetailednotes"t.ou¡,¡offiffsthatevidenceincourt.Hedoesagood
job when investigating traffic collisions, he takes his time in searching out and speaking to witnesses, and
makes the proper charge.

s

3. When required, trains lower ranking offìcers in investigation of more complex traffic collisions.

Success Griteria:
Provides guidance to lower ranking investigating officers, ensuring that proper investigative procedures are
followed and that appropriate investigative tools are utilized. Submits regular training reports with results of
training activities recorded.

LlCpl.Kyzerisacertifiedfieldtrainingoff¡."matcapacitynumerouStimes.L/Cpl.Kyzer
is always willing to answer questions from lower ranking troopers when they are dealing with with traffic
violations or traffic collisions. He turns in all training reports in a timely fashion.

E

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

4. Makes court presentations on investigations.

Success Criteria:
Provides detailed account of violation providing documented evidence to support the written violation.

Actual Performance
L/Cpl. Kyzer is very thoro_ugh when dealing with traffic collision scenes. He makes the proper charge and
presents documentation for court purposes.

S

5. lnterprets traffic laws and appropriate legal recourse for violations of those laws for lower ranking officers.

Success Criteria:
Answers questions concerning application of traffic laws and provides guidance to other officers in interpreting
laws and making follow-up decisions on writing traffìc citations.

L/Cpl.Kyzerisalwaysavailabletolower,"ffiionscenesandansweringlegalquestions
pertaining to traffic law and any criminal law. L/Cpl . Kyzer makes sound decisions when investigating
traffic collisions and traffic summons he issues.

S

Objectives

1. Objective

Success Criteria

Actual Performance

2. Objective

Success Criteria

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Pass/Performance Characteristics
Fail

1. Characteristic
Definition:

2. Characteristic:
Definition:

3. Characteristic:
Definition:

4. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
established procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

Pass

Pass

Pass

Pass

Summary and lmprovement Plan

ldentify the employee's major accomplishments, areas needing improvemenf, and sfeps to improve present and
future peñormance.

L/Cpl. Kyzer seryes as a positive role model for the younger and lower ranking troopers within Post C. L/Cpl. Kyzer
has shown improvement in his overall activity during this evaluation phase, especially in warnings and traffic
summons. L/Cpl. Kyzer however needs to improve on the number of DUI arrests he makes.L lCpl. Kyzer is very
neat in his appearance and keeps his patrol car in a neat and working order. L/Cpl . Kyzer is readily available to
answer questions from lower ranking trooper at crash sites and making the proper charge on summons. UCpl.
Kyzer is a very dependable employee. Ll0pl Kyzer needs to continue to keep abreast of the ever changing SC
traffic laws, policy manual, and continue to study his Manual of Operations.

APPRAISAL RESULTS

X SuccessfulI Exceptional n Unsuccessful

Signatures and initials were redacted by House Legislative Oversight Committee staff.

6/29/16 DPS001987



/ IJCPL

Weighted System Work Form

Ratins Ratino Value

Exceptional Performance Requirements (E) 3

Successful Performance Requirements (S) 2

Unsuccessful Performance Requirements (U) I

Ranqe

2.5 and above

1.5 to 2.49

1.4 & Below

Duties:

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives

Objective 1:

Objective 2

Weiqht
Factor Ratinq NumericalScore

(Weight X Rating Value)

40.00 x 2.00

20.00 x 2.00

10.00 x 3.00

25.00 x 2.00

5.00 x 2.00

X

X

X

TotalScore

80.0040.00 0Â

20.00 %

10.00 %

2s.00 %

5.00 Yo

s

s

E

S

S

40.00

30.00

50.00

10.00

% 0.00

otto

o/

0.00

0.00

TotalWeiqht

100.00 o/o

TotalScore

210.00

TotalScore 210.00 divided by TotalWeight 100.00 % = 2j0 rounded to

This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2. l"oLt*/ol

Performance Characteristics : Pass or Fail

Pass

Pass

Pass

Pass

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA
EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM

SocialsecurityNumber: f

&
Name:

Agency:

Brian E.

South Carolina Department of Public Safetv

Department: South Carolina Highway Patrol/ Troop 1 Post C ;1lO I

Position Classification: Law Enforcement Officer ll/ Lance Corporal( Enforcement)

Date Assigned to Current Position

Performance Review From :

Rating Officer:

Reviewed By:

Employee:

11t3t2008 To

Planni Stage Acknowledgement

Evaluation Stage Acknowledgement

,^r", //-y'ø
oate: /D 2Ç-O8

Date: t l-Ol-at

July 2004

?

Rating Officer:

Reviewed By:

Date: / o' 4- ?-ou 1

oate: /o - y'- Loa?
Reviewing Office/s Comments:

Employee's Signature: Date: lL a V- ?
(My s¡gnature indicates that twas g¡ven the to discusg the oñicial perlomance rev¡ew with my superior-not that I necessarily agree.)

Employee Comments:

l{tscEnvED) EPM|

DEC (} I 2009

Human Resoutces Office
D,PS.

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

1. Enforces all vehicle laws and other criminal laws while patrolling slreets and highways throughout the state.

Success Criteria:
Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by
competently utilizing auxiliary aids such as the DataMaster, Doppler Radar, and any other scientific equipment
available.

Actual Performance
L/Cpl. Kyzer maintains an average productivity of traffic summons and warnings compared to other
Troopers within Post C. He enforces South Carolina motor vehicle laws as well as all criminal laws while
patrolling his assigned area within Post C. L/Cpl. Kyzer utilizes his assigned radar, and mobile video
equipment while enforcing all traffic laws. He patrols works the CREP and Schoolzones within Post C.

M

2. lnvestigates traffic collisions utilizing a variety of investigation techniques.

Success Griteria:
Officer responds to traffic collisions promptly, compiles sufficient evidence to determine the cause of accidents and
writes comprehensive reports for court presentations.

Actual Performance
L/Cpl. Kyzer does a very thorough job when investigating traffic collisions, he goes above and beyond in
the capture of individuals who have left the scene of collisions. He identifies evidence and searches and
speaks to witnesses. He does an outstanding job as lead investigator of traffic fatalities. He is always
prepared when presenting evidence of collisions in court.

E

3. When required, trains lower ranking officers in investigation of more complex traffic collisions.

Success Griteria:
Provides guidance to lower ranking investigating officers, ensuring that proper investigative procedures are
followed and that appropriate investigative tools are utilized. Submits regular training reports with results of
training activities recorded.

Actual Performance
L/Cpl. Kyzer is a certified field training officer. He identifies defiencies in his trainees and takes the
necessary steps to correct them. He advises lower ranking Troopers on policies, procedures, and answers
questions pertaining to job responsibilities. He submits all training reports in a timely fashion.

E

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

4. Makes court presentations on investigations.

Success Criteria:
Provides detailed account of violation providing documented evidence to support the written violation.

Actual Performance
L/Cpl. Kyzer has a high conviction rate in traffic court as well as in trials by jury. He is always prepared and
presents himself in a professional manner while in court. He utilizes his in car video camera to assist in the
prosecution of his cases.

E

5. lnterprets traffic laws and appropriate legal recourse for violations of those laws for lower ranking officers.

Success Criteria:
Answers questions concerning application of traffic laws and provides guidance to other officers in interpreting
laws and making follow-up decisions on writíng traffic citations.

Actual Performance
L/Cpl. Kyzer has a thorough working knowledge of all SC traffic laws as well as criminal laws. He advises
lower ranking Troopers on traffic laws and assists them in any capacity that is asked of him. He stays
current on any changes in law.

E

Objectives

1. Objective:

Success Criteria:

Actual Performance

2. Objective:

Success Criteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance Characteristics Acceptable/
Unacceptable

1. Characteristic:
Definition:

2. Characteristic:
Definition:

3. Characteristic:
Definition:

4. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
established procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

A

A

A

A

Summary and lmprovement Plan

ldentify the employêe's major accomplishments, areas needing improvemenf, and sfeps to improve present and
future performance.

L/Cpl. Kyzer has a thorough working knowledge of SC traffic as well as all crimanal laws. He investigates traffic
collisions , making sound judgements in making the appropiate charges. L/Cpl. Kyzer takes his time at collision
scenes in obtaining evidence and speaking to witnesses. L/Cpl. Kyzer is a very effective training officer and is able
to identify areas that need improvement. He turns all his papenivork in on time and is able to complete daily tasks
with little supervision. He maintains all his equipment in a neat working order and is sharp in his appearance. L/Cpl.
Kyzer is professionalwhen dealing with the public and while performing his duties. He maintains average activity in
relation to other Troopers within Post C, and has shown improvement in this area during this evaluation phase. He
needs to continue to study SCDPS Policy Manual, SC Law book, and Manual of Operations.

APPRAISAL RESULTS

X Exceedsn Substantially Exceeds ! Meets I Betow

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Ratinq

Substantially Exceeds Performance Requirements (SE)

Exceeds Performance Requirements (E)

Meets Performance Req uirements (M)

Below Performance Requirements (B)

(

Weighted System Work Form

Ratinq Value

4

3

2

I

Range

3.5 & Above

2.5 to 3.4

1.5 to 2.4

1.4 & Below

Duties:

Duty 1

Duly 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1:

Objective 2

Weight
Factor Ratinq NumericalScore

(Weight X Rating Value)

50.00 x 2.00

20.00 x 3.00

10.00 x 3.00

10.00 x 3.00

10.00 x 3.00

TotalScore

100.0050.00 o/o

20.00 o/o

10.00 o/o

10.00 Yo

10.00 o/o

M

E

E

E

E

Eo/o

60.00

30.00

30.00

30.00

X 000

o/o

o/o

X 0.00

X 0.00

TotalWeiqht

100.00 o/o

TotalScore

250.00

Total Score 250.00 divided by TotalWeight 100.00 % = 2.50 rounded to 2.5

This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2.45 5)

Performance C ha racteristics :

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Name: Brian E. Kvzer socialsecurityNumber: 

-_

Agency : South Carolina Department of Public Safety

Department: South Carolina Hiqhway patrol Autt
PositionClassification: LanceCorporalL.E.O. 1

Date Assigned to Current Position:

Performance Review From:

Ju 2004

11t03t2007

Planning Sta Acknowledgement

Eval uation Stage Acknowledgement

q40e20Ùf- /

Date: I / -/3-j.OÐ-)

To

Rating Officer:

Reviewed By:

Employee:

Date:

Date:

Date

Date

//-/ 3- a7

//- ß-2ú

Rating Officer:

Reviewed By:

Reviewing Officer's Comments:

.A ù

/o- alã

Emplbyee's Signature:
(My signature ¡ndicates that I was given

Date: I L ol- dF
to discuss the official performance review w¡th my superior-not that I necessarily agree.)

Employee Comments:

DEC 0 5 2008

Human Resources Offîce
D,PS.

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

1. Enforces all vehicle laws and other criminal laws while patrolling streets and highways throughout the state.

Success Griteria:
Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by
competently utilizing auxiliary aids such as the DataMaster, Doppler Radar, and any other scientific equipment
available.

Actual Performance
L/Cpl. Kyzer enforces South Carolina motor vehicle laws as well as criminal laws while patrolling his
assigned areas in Post C. L/Cpl. Kyzer utilizes his assigned radar, mobile video equipment while enforcing
all traffic laws. L/Cpl. Kyzer works the crep roads and School zones within Post C. UCpl. Kyzer maintains
an average productivity of traffic summons and warnings in Post C.

M

2. lnvestigates traffic collisions utilizing a variety of investigation techniques.

Success Criteria:
Officer responds to traffic collisions promptly, compiles sufficient evidence to determine lhe cause of accidents and
writes comprehensive reports for court presentations.

Actual Performance
L/Cpl. Kyzer does an outstanding job in investigating traffic collisions, he identifies evidence and thoroughly
investigates the collision . He searches and talks to witnesses when investigating collisions and makes
detailed reports. He does a very thorough job when investigating and documenting traffic fatalities. He
always is prepared when presenting collisions in court.

E

3. When required, trains lower ranking officers in investigation of more cornplex traffic collisions

Success Criteria:
Provides guidance to lower ranking investigating officers, ensuring that proper investigative procedures are
followed and that appropriate investigative tools are utilized. Submits regular training reports with results of
training activities recorded.

Actual Performance
L/Cpl. Kyzer is a certified field training otficer . He assists lower ranking Troopers on investigations of traffic
collisions, and instructs them if a charge needs to be made. He advises lower ranking Troopers on policies,
procedures, and questions pertaining to South Carolina law. L/Cpl. Kyzer identifies defiencies in his
trainees and takes steps to correct them. He submits all his training reports in a timely manner.

E

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties
Performance

Level

{

4. Makes court presentations on investigations.

Success Criteria:
Provides detailed account of violation providing documented evidence to support the written violation

Actual Pe¡formance
L/Cpl. Kyzer is always prepared in court. He presents and prosecutes court cases thoroughly. He utilizes
his in-car video system to assist in prosecuting cases. He maintains a high conviction rate.

E

5. lnterprets traffic laws and appropriate legal recourse for violations of those laws for lower ranking officers.

Success Criteria:
Answers questions concerning application of traffìc laws and provides guidance to other officers in interpreting
laws and making follow-up decisions on writing traffic citations.

Actual Performance
L/Cpl. Kyzer has a good working knowledge of all traffic and criminal laws in South Carolina. He advises
lower ranking Troopers on traffic laws as well as criminal laws when called upon to do so. He stays current
on changing laws and the penalties.

E

Objectives

1. Objective:

Success Criteria:

Actual Performance

2. Objective

Success Criteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance Gharacteristics Acceptable/
Unacceptable

1. Characteristic:
Definition:

2. Characteristic:
Definition:

3. Gharacteristic:
Definition:

4. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
established procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

A

A

A

A

Summary and lmprovement Plan

ldentify the employee's major accomplishments, areas needing improvemenf, and sfeps to improve present and
future performance.

L/Cpl. Kyzer has a good working knowledge of all South Carolina traffic laws. He investigates traffic collisions in a
very thorough manner and makes sound judgement in making the appropiate charges. UCpl. Kyzer is very
thorough in obtaining evidence and statements at collision scenes. UCpl. Kyzer is a effective training officer and is
able to identify areas needed for improvement. L/Cpl. Kyzer turns in all papenrvork in a timely fashion and is able to
complete his daily tasks with little supervision. He is sharp in his appearance and keeps his vehicle clean and in
working order. L/Cpl. Kyzer is very professionalwhen dealing with the public and while performing his duties.

L/Cpl. Kyzer maintains average activity in relation to other Troopers in Post C. He has shown improvement in his
DUI detection during the past year. He needs to continue to study Department of Public Safety Policy Manuel, S.C.
Law Book and the Manual of Operations.

APPRAISAL RESULTS

n Substantially Exceeds fi Exceeds E Meets n Below

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Ratinq

Substantially Exceeds Performance Requirements (SE)

Exceeds Performance Requirements (E)

Meets Performance Req uirements (M)

Below Performance Requirements (B)

(

Weighted System Work Form

Ratinq Value

4

3

2

1

Ranqe

3.5 & Above

2.5 to 3.4

1.5 to2.4

1.4 & Below

Duties:

Duty I

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1:

Objective 2

Weiqht
Factor

50.00 o/o

20.00 %

10.00 o/o

10.00 %

10.00 Yo

Ratinq NumericalScore
(Weight X Rating Value)

50.00 x 2,00

20.00 x 3.00

10.00 x 3.00

10.00 x 3.00

10,00 x 3.00

X

X

X

TotalScore

100.00M

E

E

E

E

60.00

30.00

30.00

30.00

% 0.00

o/o

%

0.00

0.00

TotalWeiqht

100.00 o/o

TotalScore

250.00

Total Score 250.00 divided by TotalWeight 100.00 % = 2.50 rounded to

This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2.45 2.s)

Performance C haracteristics :

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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ü

Name: Brian E Kyzer SociatsecurityNumber: I
Agency: South Carolina of Public

Department: South Carolina Patrol

Position Classification: Lance Corporal L.E.O. 1

Date Assigned to Curent position: J 2004

Performance Review From: 11t03t20Û6 To

Planning Stage Acknowledgement

# "fi

Evaluation Stage Acknowledgement

Date: , l-/ j ^2"'"þ
Date: -oó

Dater tl- t¡- 2ol,

Date: ) l -tj'-æÐåj'lz
Date: /y'

Rating Officer:

Reviewed By:

Employee:

Rating Officer:

Reviewed By:

Reviewing Officer's Comments

Employee's Signature: oate: /l-13- 2ooA
(My signature indicates that I was given lhe to discuss lhe officiar p€rformance review with my super¡or-not thar r necessarily agr€e.)

Employee Comments:

DEC I 4 ?ffi7
Human rff.Ê.$r.*, offioe

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

1' Enforces all vehicle laws and other criminal laws while patrolling streets and highways throughout the state.

Success Criteria:
Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by
competently utilizing auxiliary aids such as the DataMaster, Doppler Radar, and any ótner sc¡entit¡c equipment
available.

TrooperenforcesSouthCarolinamotor""ffiTrooperutilizesaSSignedradar,
datamaster and mobile video equipment while enforcing motor vehicle laws. Trooper pahols CREp areas
and complaint areas to reduce traffic collisions and reckless driving. Trooper Kyzer maintains an average
productivity of traffic citations and warnings in comparison to the other troopers-in the post.

2. lnvestigates traffic collisions utilizing a variety of investigation techniques.

Success Griteria:
Officer responds to traffic collisions promptly, compiles sufficient evidence to determine the cause of accidents and
writes comprehensive reports for court presentations.

Actual Performance
Trooper Kyzer investigates traffic collisions thoroughly and accurately. He identifies evidence and
witnesses and utilizes the information to complete his reports. He completes collision reports neatly and in
a timely manner. Trooper Kyzer is very thorough investigating and documenting fatal collisions. He is
prepared when prosecuting collision cases in court.

E

3. When required, trains lower ranking officers in investigation of more complex traffic collisions.

Success Criteria:
Provides guidance to lower ranking investigating officers, ensuring that proper investigative procedures are
followed and that appropriate investigative tools are utilized. Submits regular training reports with results of
training activities recorded.

TrooperKyzerisawellroundedfield.,"innffiowerrankingtroopersoninvestigative
techniques, policies, procedures and questions pertaining to law. He submitõ field training officer-reports in
a timely manner. Trooper Kyzer identifies deficiencies in his trainees and takes the necessary steps to
improve them.

E

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

4. Makes court presentations on investigations.

Success Criteria:
Provides detailed account of violation providing documented evidence to support the written violation

Actual Performance
Trooper Kyzer present and prosecutes court cases thoroughly. Trooper Kyzer maintains good
documentation of evidence for court. He maintains a high conviction rate.

E

5. lnterprets traffic laws and appropriate legal recourse for violations of those laws for lower ranking officers

Success Criteria:
Answers questions concerning application of traffic laws and provides guidance to other officers in interpretlng
laws and making follow-up decisions on writing traffic citations.

Actual Performance
Trooper Kyzer has a firm knowledge of traffic laws. He advises lower ranking troopers on S.C. code of
Laws, enforcement of both vehicular and criminal laws. Trooper Kyzer keeps current with changing laws
and penalties.

E

Objectives

1. Objective:

Success Criteria:

Actual Performance

2. Objective

Success Criteria

Actual Performanee

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance C haracteristics Acceptable/
Unacceptable

1. Characteristic:
Definition:

2. Characteristic:
Definition:

3. Characteristic:
Definition:

4. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
established proced ures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

A

A

A

A

Summary and lmprovement Plan

ldentify the employee's major accomplishmenfs, areas needing improvement, and steps to improve present and
future pertormance.

Trooper Kyzer has vast knowledge of S.C. Code of Laws. He takes extra steps to accurately and properly
investigate traffic collisions. Trooper Kyzer maintains a clean, neat and organized work environment. He is
thorough in documenting evidence and obtaining witness statements. Trooper Kyzer is an effective training officer
He is able to identify trainees strenghs and weaknesses. Trooper Kyzer maintains a working knowledge of
changes in traffic laws and enforces them appropriately. He stays abreast of all administrative work. He takes
good care of his equipment and maintains a neat appearance. His vehicle is clean and organized. Trooper Kyzer
maintains professionalism when performing is duties.

Trooper Kyzer needs to continue to improve on his DUI detection and criminal cases.

Trooper Kyzer needs to continue to study the Manual of Operations, Department of Public Safety Policy Manual
and S.C. Law Book, Setting and maintaining daily goals will assist in productivity.

APPRAISAL RESULTS

I Exceeds n Meetsfl Substantially Exceeds n Below

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Ratinq

Substantially Exceeds Performance Requ irements (SE)

Exceeds Performance Requirements (E)

Meets Performance Requirements (M)

Below Performance Requirements (B)

Ratinq Value

4

3

2

1

Ranqe

3.5 & Above

2.5 to 3.4

1.5 to 2.4

1.4 & Below

Duties:

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1:

Objective 2

Weiqht
Factor Ratinq NumericalScore

(Weight X Rating Value)

50.00 x 2.00

20.00 x 3.00

10.00 x 3.00

10.00 x 3.00

10.00 x 3.00

X

Total Score

100.0050.00 Yo

20.00 %

10.00 %

10.00 %

10.00 0/

M

E

E

E

60.00

30.00

30.00

E 30.00

o/to 0.00

X

X

%

o/fo

0.00

0.00

TotalWeiqht

't00.00 o//o

TotalScore

250.00

Total Score 250.00 divided by TotalWeight 100.00 % = 2.50 rounded to

This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2.45 e!ffi€á)

Performance Characteristics :

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Name: Brian E. Kvzer Social Security Number:

Agency: South Carolina of Public Safetv

Department: South Carolina H Patrol

Position Classification: Lance Corporal L.E.O. I

Date Assigned to Current position: Julv 2004

Performance Review From

Rating Officer:

Reviewed By:

Employee:

oö

Planning Stage Acknowledgement

To

/

Date:

Date:

Date:

Date:

Date:

Evaluation Stage Acknowledgement

Rating Officer:

Reviewed By:

Reviewing Officer's Comments

Employee's Sig nature: Date: ll-13-aoou
(My s¡gnature ¡ndicâtes that lwas given the opportunity to official performance review with my superior-not that I necassarily agree.)

Employee Comments:

NOv302006 EPMS

Human ResourcesOffice
D.RS.

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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L/CPL

Job Duties Performance
Level

1. Enforces all vehicle laws and other criminal laws while patrolling streets and highways throughout the state. M

Success Criteria:
Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by
competently utilizing auxiliary aids such as the DataMaster, Doppler Radar, and any other scientific equipment
available.

Actual Performance
Trooper enforces South Carolina motor vehicles laws accurately. Trooper utilizes assigned radar,
datamaster and mobile video equipment while enforcing motor vehicle laws. Trooper patrols CREP areas
and complaint areas to reduce traffic collisions and reckless driving. Trooper Kyzer maintains an average
productivity of traffic citations and warnings in comparison to the other troopers in the post.

2. lnvestigates traffic collisions utilizing a variety of investigation techniques

Success Criteria:
Officer responds to traffic collisions promptly, compiles sufficient evidence to determine the cause of accidents and
writes comprehensive reports for court presentations.

Actual Performance
Trooper Kyzer investigates traffic collisions thoroughly and accurately. He identifies evidence and
witnesses and utilizes the information to complete his reports. He completes collision reports neatly and in
a timely manner. Trooper Kyzer is very thorough investigating and documenting fatal collisions. He is
prepared when prosecuting collision cases in court.

E

3. When required, trains lower ranking officers in investigation of more complex traffic collisions

Success Criteria:
Provides guidance to lower ranking investigating officers, ensuring that proper investigative procedures are
followed and that appropriate investigative tools are utilized. Submits regular training reports with results of
training activities recorded.

TrooperKyzerisawellroundedfieldt,"innffimowerrankingtroopersoninvestigative
techniques, policies, procedures and questions pertaining to law. He submits field training officêr reports in
a timely manner. Trooper Kyzer identifies deficiencies in his trainees and takes the necessary steps to
improve them,

E

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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L/CPL

Job Duties Performance
Level

4. Makes court presentations on investigations.

Success Criteria:
Provides detailed account of violation providing documented evidence to support the written violation

Actual Performance
Trooper Kyzer present and prosecutes court cases thoroughly. Trooper Kyzer maintains good
documentation of evidence for court. He maintains a high conviction rate.

E

5. lnterprets traffic laws and appropriate legal recourse for violations of those laws for lower ranking offìcers

Success Criteria:
Answers questions concerning application of traffic laws and provides guidance to other officers in interpreting
laws and making follow-up decisions on writing traffic citations.

TrooperKyzerhasafirmknowledgeof.,"mwerrankingtroopersonS.C.codeof
Laws, enforcement of both vehicular and criminal laws. Trooper Kyzer keeps current with changing laws
and penalties.

E

Objectives

1. Objective:

Success Criteria

Actual Performance

2. Objective:

Success Criteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.

6/29/16 DPS002006
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Weighted System Work Form

Ratino

Substantially Exceeds Performance Requirements (SE)

Exceeds Performance Requirements (E)

Meets Performance Requirements (M)

Below Performance Requirements (B)

Ratinq Value

4

3

2

1

Ranqe

3.5 & Above

2.5 to 3.4

1.5 to 2.4

1.4 & Below

Duties:

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1:

Objective 2

Weiqht
Factor

50.00 %

20.00 o/o

10.00 Yo

10.00 Yo

10.00 o/o

Ratinq NumericalScore
(Weight X Rating Value)

50.00 x 2.00

20.00 x 3.00

10.00 x 3.00

10.00 x 3.00

10.00 x 3.00

X

X

X

TotalScore

100.00M

E 60.00

E

E

E

30.00

30.00

30.00

ot/o 0.00

o

ot/o

0.00

0.00

TotalWeiqht

100.00 o//o

TotalScore

250.00

Total Score 250.00 divided by TotalWeight 100.00 % 2.50 rounded to 2.5

This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2.45 equals 2.5)

Performance C haracteristics :

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance G haracteristics Acceptable/
le

1. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
established procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

A

2. Characteristic:
Definition:

3. Characteristic:
Definition:

4. Characteristic:
Definition:

A

A

A

Summary and lmprovement Plan

ldentify the employee's major accomplishments, areas needing improvement, and steps to improve present and
future pertormance.

Trooper Kyzer has vast knowledge of S.C. Code of Laws. He takes extra steps to accurately and properly
investigate traffic collisions. Trooper Kyzer maintains a clean, neat and organized work environment. He is
thorough in documenting evidence and obtaining witness statements. Trooper Kyzer is an effective training officer
He is able to identify trainees strenghs and weaknesses. Trooper Kyzer maintains a working knowledge of
changes in traffic laws and enforces them appropriately. He stays abreast of all administrative work. He takes
good care of his equipment and maintains a neat appearance. His vehicle is clean and organized. Trooper Kyzer
maintains professionalism when performing is duties.

Trooper Kyzer needs to improve on his case and warning productivity. He needs to continue to improve on his DUI
detection and criminal cases.

Trooper Kyzer needs to continue to study the Manual of Operations, Department of Public Safety Policy Manual
and S.C. Law Book. Setting and maintaining daily goals will assist in productivity.

APPRAISAL RESULTS

n Substantially Exceeds X Exceeds n Meets I Betow

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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A
a

Name: Brian E. Kvzer SocialsecurityNumber: 

-

Agency: S.C. Department of Public Safetv

Department: S.C. Hiqhwav patrol 2' Ot
Position Classification: Lance L.E.O. I

Date Assigned to Current position:

Performance Review From :

Julv 2004

To tffi

J l, tl- ã.o o\'

t t -¡ l- tuov

l()-òq -2o0S-

lÐ-j- ¡6.ß-

11l.l
Planning Stage Acknowledgement

Rating Officer:

Reviewed By:

Employee:

Date:

Date:

Date:

Date:

Date:

Rating Officer:

Reviewed By:

Reviewing Officer's Comments

Evaluation Stage Acknowledgement

Employee's Signature: Date: I n->æç
(My s¡gnature indicates that lwas glven the opportunlty to discuss perlormance review with my superior-not thal I necessar¡ly agree.)

Employee Comments

REcErvEf)
NO\/07flffi

Ofü,æ of Human Resources, #S
D.P.S.

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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UCPL

Job Duties Performance
Level

1. Enforces all vehicle laws and other criminal laws while patrolling streets and highways throughout the state

Success Criteria:
Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by
competently utilizing auxiliary aids such as the DataMaster, Doppler Radar, and any other scientific equipment
available.

Actual Performance
Trooper enforces all motor vehicle laws. Trooper uses equipment such as Doppler Radar, Datamaster,
and mobile video while enforcing the state laws of South Carolina. Trooper patrols areas designated in the
crash reduction plan. He is average in his case productivity when compared to other troopers in the post.

M

2. lnvestigates traffic collisions utilizing a variety of investigation techniques.

Success Griteria:
Officer responds to traffic collisions promptly, compiles sufficient evidence to determine the cause of accidents and
writes comprehensive reports for court presentations.

Trooperthoroughlyinvestigatest,"ffi".olli,mwitnessstatementsandgatheringall
evidence. Trooper promptly completes hit and run collision investigations. Trooper accurately completes
collision reports and submits them within the time frame. Trooper is prepared when prosecuting collision
cases. Trooper is very thorough with documentation on fatalcollisions.

E

3. When required, trains lower ranking officers in investigation of more complex traffic collisions.

Success Criteria:
Provides guidance to lower ranking investigating officers, ensuring that proper investigative procedures are
followed and that appropriate investigative tools are utilized. Submits regular training reports with results of
training activities recorded.

Actual Performance
Trooper is thorough when field training new troopers. Trooper helps lower ranking troopers with
investigative techniques and uses on traffic collisions. He submits Field Training Officers daily reports on
time and thoroughly documents his trainees activities.

E

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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.1. UCPL

Job Duties
Performance

Level

4. Makes court presentations on investigations.

Success Criteria:
Provides detailed account of violation providing documented evidence to support the written violation

Actual Performance
Trooper presents and prosecutes court cases with thorough details. Trooper is always prepared with all
documents and evidence for court. Trooper is vigilant in prosecuting his cases and has a high conviction
rate.

E

5. lnterprets traffic laws and appropriate legal recourse for violations of those laws for lower ranking officers.

Success Griteria:
Answers questions concerning application of traffic laws and provides guidance to other officers in interpreting
laws and making follow-up decisions on writing traffic citations.

Actual Performance
Trooper has a good working knowledge of traffic laws. Trooper advises trainees on interpretations on
South Carolina code of laws and with decisions on enforcement of vehicle and criminal laws. He stays
abreast of new laws and penalties.

E

Objectives

L Objective:

Success Criteria

Actual Performance

2. Objective:

Success Criteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance C ha racteristics Acceptable/
Unacceptqþle

1. Characteristic
Definition:

2. Characteristic:
Definition:

3. Characteristic
Definition:

4. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
established procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

A

A

A

A

Summary and lmprovement Plan

ldentify the employee's major accomplishmenfs, areas needing improvemenf, and sfeps to improve present and
future performance.

Trooper shows ability in competently enforcing SC code of laws and investigating traffic collisions. He works well
with other troopers and is a roll model for lower ranking troopers. Trooper is very thorough with evidence and
documentation when investigating serious or fatal collisions. He stays abreast of all administrative work and is
never late in completing it. Trooper requires little supervision with his duties. He keeps a very sharp appearance in

uniform and takes good care of his equipment. His vehicle is always clean and organized. Trooper Kyzer is very
professional when performing his duties.

Trooper should improve on productivity of cases and warnings while trying to be consistant on a monthly basis
when possible. He should strive to make criminal cases as well as DUI cases.

Trooper needs to continue to read and study his Manual of Operations, DPS Policy Manual and law book. He

should set daily goals for productivity.

APPRAISAL RESULTS

X ExceedsI Substantially Exceeds n Meets n Below

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Ratinq

Su bsta ntial ly Exceeds Performance Requ irements (S E)

Exceeds Performance Requirements (E)

Meets Performance Requirements (M)

Below Performance Requirements (B)

(

Weighted System Work Form

Ratinq Value

4

3

2

1

Ranqe

3.5 & Above

2.5 to 3.4

1.5 to 2.4

1.4 & Below

Duties

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1:

Objective 2

Weiqht
Factor

50.00 Yo

20.00 o/o

10.00 o/o

10.00 o/o

10.00 %

Ratinq NumericalScore
(Weight X Rating Value)

50.00 x 2.00

TotalScore

100.00M

E

E

E

E

20.00 x

10.00 x

10.00 x

3.00

3.00

3.00

10.00 x 3.00

X

60.00

30.00

30.00

30.00

% 0.00

o/o

o/o

X 0.00

X 0.00

TotalWeiqht

100.00 o/o

TotalScore

250.00

Total Score 250.00 divided by TotalWeight 100.00 o/o = 2.50 rounded to 2.5

This will be the overall rating for the employee this period. (Round up to the next rating, i.e. 2.45 equals 2.5)

Performa n ce C haracteristics :

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Name:

Agency:
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Performance Review From:
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To 1

Rating Otficer:

Reviewed By:

Employee:

Rating Officer:

Reviewed By:
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R.K. hes

T.E. Ricard

Evaluation Stage Acknowledgement

Date:

Date:

Date:

I o -2Lr -2oo3
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S/T B.E. lo-X- 2-ô2

Date: I l- tt- 2oo4

Date: I l- l1'2d
,/

/

Reviewing Officer's Comments

Employee's Signature: Date: l/- // - âooV
(My signature ¡nd¡cates that lwas given the opportunity to the official performance review with my super¡or-nol that I necessarily agree.)

Employee Gomments

REcErvmÐþ
i{i}y Z ç Z00d

Office of Human ResouÍcag, #s
D.P8.

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

1' Enforces all vehicle laws and other criminal laws while patrolling streets and highways throughout the state.

Success Criteria:
Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by
competently ulilizing auxiliary aids such as the DataMaster, Doppler Radar, and any óther scieñt¡f¡c equipment
available.

Trooperenforcesallmotorvehicle'"',.,mtsuchasDopplerRadar,Datamaster,
and mobile video while enforcing the state laws of South Carolina. He is average in his case productivity
when compared to other troopers in the post. Trooper patrols assigned area thóroughly.

M

2. lnvestigates traffic collisions utilizing a variety of investigation techniques.

Success Griteria:
Officer responds to traffic collisions promptly, compiles sufficient evidence to determine the cause of accidents and
writes comprehensive reports for court presentations.

Actual Performance
Trooper thoroughly and concientiously investigates traffic collisions. He shows initiative in completing hit
and run collision investigations. Trooper accurately completes collision reports. Trooper is prepared when
prosecuting collision cases. Trooper is very thorough with documentation on fatal collisions.

E

3. When required, trains lower ranking officers in investigation of more complex trafflc collisions

Success Griteria:
Provides guidance to lower ranking investigating offìcers, ensuring that proper investigative procedures are
followed and that appropriate investigative tools are utilized. Submits regular training reports with results of
training activilies recorded.

Actual Performance
Trooper helps lower ranking troopers with investigative techniques and uses on traffic collisions. Trooper
has done a good job with field training new troopers.

E

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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UCPL.

Job Duties Performance
Level

4. Makes court presentations on investigations.

Success Criteria:
Provides detailed account of violation providing documented evidence to support the written violation.

Actual Performance
Trooper presents and prosecutes court cases with thorough details. Employee is prepared with all
documents and evidence for court. Trooper has a high conviction rate.

E

5. lnterprets traffic laws and appropriate legal recourse forviolations of those laws for lower ranking officers.

Success Criteria:
Answers questions concerning application of traffic laws and provides guidance to other officers in interpreting
laws and making follow-up decisions on writing traffic citations.

Actual Performance
Trooper has a good working knowledge of tratfic laws. Trooper assist lower ranking otficers with
interpretations on South Carolina code of laws. Trooper is able to assist with decisions on enforcing
vehicle and criminal laws. He stays abreast of new laws and penalties.

E

Objectives

1. Objective

Success Criteria:

Actual Performance

2. Objective:

Success eriteria

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance C haracteristics Acceptable/
Unacce

1. Characteristic:
Definition:

2. Characteristic:
Definition:

3. Characteristic:
Definition:

4. Characteristic
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
established procedures.

Relationship with the Public
The extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

A

A

A

A

Summary and lmprovement Plan

ldentify the employee's major accomplishmenfg areas needing improvemenf, and sfeps to improve present and
future performance.

Trooper shows ability in competently enforcing SC code of laws and investigating traffic collisions. He works well
with other troopers. Trooper is very thorough with evidence and documentation when investigating serious or fatal
collisions. He keeps a very sharp appearance in uniform and takes good care of his equipment. His vehícle is
always clean and organized. Trooper Kyzer is very professionalwhen performing his duties.

Trooper should improve on productivity of cases and warnings while trying to be consistant on a monthly basis
when possible. He should strive to make criminalcases as well as DUI cases.

Trooper needs to continue to read and study his Manual of Operations, DPS Policy Manual and law book. He
should set daily goals for productivity.

APPRAISAL RESULTS

X Exceeds I Meetsn Substantially Exceeds ! Betow

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Ratinq

Substantially Exceeds Performance Requirements (SE)

Exceeds Performance Requirements (E)

Meets Performance Requirements (M)

Below Performance Requirements (B)

Ratinq Value Ranqe

3.5 & Above

2.51o 3.4

1.5 to 2.4

1.4 & Below

4

3

2

1

Duties:

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1:

Objective 2

Weight
Factor

50.00 o/o

20.00 o/o

10.00 o/o

10.00 o/o

10.00 %

Ratinq NumericalScore
(Weight X Rating Value)

50.00 x 2.00

20.00 x 3.00

10.00 x 3.00

10.00 x 3.00

X

X

TotalScore

100.00M

E

E

E

E

60.00

30.00

30.00

10.00 x 3.00

X%

%

%

30.00

0.00

0.00

0.00

TotalWeiqht

100.00 %

TotalScore

250.00

Total Score 250.00 divided by TotalWeight 100.00 % = 2.50 rounded to 2.5

This will be the overall rating for the employee this period. (Round up to the next rating, i.e.2.45 equals 2.5)

Performance Characteristics :

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance Review From 11103t2002 To +aAætæ€r^ lù-l¡I-03

Planning Stage Acknowled gement

Rating Officer:

Reviewed By:

Employee:

c.R

Tfc. B.E.

E. Ricard

Evaluation Stage Acknowledgement

Date: 1110612002

Date: 1110612002

Date 11t06t2002

Date: I o-l a
Date: t,ù àLþal¿r¿,\

Rating Officer:

Reviewed By

Reviewing Officer's Comments

Employee: Date: %o3
(My signature indicdtes that t was g¡ven the discuss the ofñcial pertorrnance rev¡ew with my superior-not that r necessarity agree.)

Employee Comments:

\tt

$urnan D P.9... EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

1. Enforces all vehicle laws and other criminal laws while patrolling the streets and highways throughout the state. M

Success Criteria:
Violators of vehicle laws and other criminal laws are identified by thoroughly patrolling the assigned territory and by
competently utilizing auxiliary aids such as the DataMaster, Doppler Radar, and any other scientific equipment.

Actual Performance
Trooper enforces all motor vehicle laws. Trooper uses equipment such as Doppler Radar, Datamaster,
and mobile video while enforcing the state laws of South Carolina.

2. lnvestigates traffic collisions to identifo cause of the collision, writes necessary reports, and takes appropriate
enforcement action.

Success Griteria:
Officer responds to traffic collisions without delay and compiles necessary information to determine cause. The
necessary information is gathered in order to properly complete the accident report, issue any appropriate
summons tickets and testify in court. The accident report must be submitted to the supervisor within 24 hours of
the completion of the accident investigation.

TrooperthoroughlyinvestigatescolliSionSoffilephysicalevidence,speakingto
witnesses, and following through on any available leads. Trooper compiles and writes collision reports
correctly and on time. Trooper takes appropriate action.

E

3. Trains new troopers as required.

Success Criteria:
Acts as lead trooper in investigating accidents, stopping traffic violators, and informing violators of their rights.
Provides on{he-job training until such time the lower level trooper is released to work independently. Completes
weekly training reports reflecting activities covered.

TroopershoWedintiativeinassistinglo*",mplexcollisioninvestigationS,traffic
enforcement and procedures. All training reports submitted were thorough, correct and on time. Trooper
showed substantial effort while training new trooper by spending own time assisting and following up on
new troopers progress,

E

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Job Duties Performance
Level

4. Represents the Department of Public Safety by making court presentations for any formal charges of violations. E

Success Criteria:
Thoroughly ensures investigative data is provided to substantiate and uphold charges initiated by officer. The
officer makes a professional presentation of factual evidence in all court cases.

Actual Performance
Trooper is prepared with all records and evidence when presenting cases in a court of law. Trooper is able
to provide a detailed account of an incident while testifying in court.

5. Serves in an advisory capacity for less experienced troopers in interpretation of laws and proper sanctions

Success Griteria:
Answers questions to clarify laws and makes recommendations for application of law.

Trooperdisplaysagoodworkingt.no*t"onffiaysabreastofanychanges.Trooper
does assist lower ranking troopers with interpretations of laws and applying the appropriate law to a case

E

Objectives

1. Objective:

Success Criteria:

Actual Performance

2. Objective:

Success Criteria:

Actual Performance

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Performance G ha racteristics Acceptable/
Unacce ble

A1. Characteristic:
Definition:

2. Characteristic
Definition:

3. Characteristic:
Definition:

4. Characteristic:
Definition:

Judgment
The ability to make sound decisions in the application of the law

Ability to Work Without Supervision
The extent to which the employee can work by himself/herself; requiring very
little supervision and being self-sufficient in assuming the duties of the job.

Dependability
The degree to which the officer can be relied upon to perform his duties within
establ ished proced ures.

Relationship with the Public
ïhe extent to which the employee establishes good relationships with the public
while effectively enforcing the laws.

A

A

A

Summary and lmprovement Plan

ldentify the employee's major accomplishments, areas needing improvemenf, and steps to improve present and
future pertormance.

Trooper shows initiative in learning new laws and any new policy and procedure that may occur with them. Trooper
is detailed and thorough with investigations and reports. He shows ability in competently prosecuting cases.
Trooper does a good job of keeping a neat and sharp appearance in uniform as well as an organized and clean
patrol car. He gets along well with other statf and is willing to help with work load.

Trooper should continue to improve on recognizing and enforcing various traffic and criminal laws. He should
continue to read and study his Manual of Operations, DPS Policy Manual and SC code of laws.

APPRAISAL RESULTS

I Substantially Exceeds X Exceeds n Meets I Betow

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Ratinq ValueRatinq

Substantially Exceeds Performance Requirements (SE)

Exceeds Performance Requirements (E)

Meets Performance Requirements (M)

Below Performance Requirements (B)

4

3

2

I

Range

3.5 & Above

2.5 to 3.4

1.5 to 2.4

1.4 & Below

Duties

Duty 1

Duty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1:

Objective 2

Weiqht
Factor

50.00

Ratinq NumericalScore
(Weight X Rating Value)

50.00 x 2.00

20.00 x 3.00

10.00 x 3.00

10.00 x 3.00

10.00 x 3.00

X

X

X

TotalScore

100.00

E

E

o/o

%

%

%

%

%

M

20.00 60.00

10.00 30.00

10.00 E

E

30.00

10.00 30.00

0.00

o/o

o/o

0.00

0.00

Total Score

100.00 % 250.00

Totalscore 250.00 divided by TotalWeight 100.00 % 2.50 rounded to 2.5

This will be the overall rating for the employee this period. (Round up to the next rating, i.e. 2.45 equals 2.5)

Performance Characteristics :

TotalWeiqht

A

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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SCDPS

Hiqhwav P atro].
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Performance Review From t4tz lot To l4/L7 /zooz l-'/''
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Rating OfFrcer Date llßo-a/

oaæ â-âa-o /Reviewed by

Ernployee Date
'-3 o-¿tl
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Rating Officer

Reviewed by

Reviewing Officer Comments

n^t" I l'?åæ>-
nate ,//*/-

Employee
(My signanre hdicates that I was given the
not that I

Date ll-o7- 2oo?
revíew with my supemisor -

i.riìJ i jj '¿t$t

Oíîice of l-iuma¡r iìesources, {}5

D.P,S"

to dßcuss the oficial performance

EPMS

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Trooper

Job Duties Performance

1. Enforces allstate laws and regulations governing vehicle and pedestrian traffic. lnvestigates
complaints relatíng to highway safety and enforces criminal laws as needed.

Success Criteria:
Maintains a good working knowledge of the laws, rules, and regulations involved in
traffic enforcement. Patrols the streets and highways in the assigned area, identifies
violations and takes necessary enforcement action.

Actual rmance

C. KYZER USES GOOD JUDGEMENT IN THE ENFORCEMENT OF THE TRAFFIC LAWS OF THIS
TE. TFC. KYZER HAS A GOOD ENFORCEMENT PLAN AND APPLIES THAT KNOWLEDGE IN

DENTIFYING THE VARIOUS TRAFFIC VIOLATIONS IN HIS ASSIGNED AREAS

M

2. Conducts investigations of collisions involving vehicles in order to determine the cause;
collects necessary data; completes required reports relating to accidents.

Success Criteria:
Thoroughly investigates accidents using established techniques; supporting documentation
is compiled and reports submitted within established time frames.

Actual Performance
KYZER DOES AN EXCELLENT JOB IN THE INVESTIGATION OF COLLISIONS. HE IS ABLE TO

LECT ALL THE NEEDED INFORMATION TO DETERMINE TO CAUSE OF THE COLLISIONS WITH
TTLE SUPERVISION. TFC. KYZER COMPLETES ALL HIS REPORTS AND HAS THEM TURNED IN ON
ME. TFC. KYZER'S REPORTS ARE NEAT AND PROFESSIONAL

3. Prepares cases for court appearances upon initiation of formal charges.
Success Criteria:

Provídes detailed account of violations providing documented evidence to support the
written violation.

Actual Performance

C. KYZER DOES A GOOD JOB IN PREPARING HIS CASES FOR TRAFFIC COURT AND CURCUIT
OURT. HE IS ABLE TO EXPLAIN IN DETAIL THE FACTS OF EACH CASE TO THE JUDGE AND JURY
E IS ALWAYS NEAT AND PROFESSIONAL IN HIS APPEARANCE.

E

M

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Trooper

Job Duties Performance
Level

4. Maintains alldaily, weekly, and monthly reports as required.

Success Criteria:
Submits accurate reports within established time frames.

Actual Performance

FC. KYZER TURNS ALL HIS PAPERWORK IN ON TIME. HIS PAPERWORK IS ALWAYS NEAT AND
OFESSIONAL. TFC. KYZER SETS A GOOD EXAMPLE FOR HIS FELLOW TROOPERS AND IS

RAGED TO MAINTAIN HIS HIGH LEVEL OF PROFESSIONALISM.

Objectives Performance
Level(Optional)

E

1 Objective:

2. Objective

Success Criteria

Success Criteria

Performan ce G ha racteristics

Dependability

The degree to which the trooper can be relied upon to perform his duties
within established procedures.

Relationship with the Public

The extent to which the employee establishes good relationships with
the public while effectively enforcing the laws.

Acceptable/
Unacceptable

1. Characteristic:

Definition:

2. Characteristic:

Definition:

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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'Trooper, (- (

Summary and lmprovement PIan
ldentify the employee's maior accoomplishments, areas needing improvement, and steps to improve present and future
performance.

t Substantially Exceeds

APPRAISAL RESULTS

t Exceeds E Meets ñ Betow

FC. KYZER DOES AN EXCELLENT JOB IN LEXINGTON COUNTY AND IS AN ASSET FOR THE HIGHWAY PATROL.
E CAN BE RELIED ON TO DO VARIOUS TASK WITH LITTLE SUPERVISION AND NO COMPLAINT. TFC. KYZER

TO MAINTAIN HIS HIGH LEVEL OF PROFESSIONALISM AND TO CONTINUE TO SET A GOOD EXAMPLE
HIS FELLOW TROOPERS. TFC. KYZER NEEDS TO CONTINUE TO STUDY THE HIGHWAY PATROL MANUAL

OPERATIONS, D.P.S. POLICIES, TRAFFIC LAWS AND THEIR UPDATES. TFC. KYZER NEEDS TO IMPROVE ON
S D.U,I. ENFORCEMENT BY REVIEWNG THE TECHNIQUES AND PROCEDURES LEARNED IN THE ADVANCED
U.I. DETECTION COURSE OR IF FURTHER INSTRUCTION IS NEEDED BY HIS SUPERVISOR.

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Substantially Exceeds Performance Requirements (SE)
Exceeds Performance Requirements (E)

Meets Performance Requirements (M)

Below Performance Requirements (B)

4

3

2

1

Ranqe

3.5 & Above
2.5 to 3.4

1.51o 2.4

1.4 & Below

Duties:

Duty 1

Ðuty 2

Duty 3

Duty 4

Duty 5

Duty 6

Objectives:

Objective 1

Objective 2

Weiqht
Factor

60%
20 o/o

10 o/o

10 o/o

_%
_%

_%
%

Numerical Score
(Weight x Rating)

60

20
'10

10

X

Total Score

120

60

30

TotalScore

230

20

2

3

2

3

Ratinq

M

E

M

E

x
x
x
x
x
x

x_

TotalWeisht

100 %

Total Score 230 divided by TotalWeight 1O0 % =__ 23- rounded to 2.3
This will be the overall rating for the employee this period. (Round up to the next rating , i.e.2.45
equals 2.5)

Performa nce G haracteristics :

A

+

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA
EMPLOYEE PERFORMANCE T'TANAGEMENT SYSTEM

Name Brian n - Kvzer Social Security

SCDPS

OET\

Position

Date Assigned to Cr¡rrent position

Performance Review From

Rating OfFrcer

Reviewed by

Ernployee
(Signanre of .enployee ìndicates the

Rating Officer

Reviewed by

Reviewing Officer Comments

12 t99

PI.ANNING ACKNOWLEDGEMENT

t&-/7-&ô01To a+tæt**

Date /å-o¿-zooo

Date l4:o+-zooo

Date lÀ- a{-¿oor>

oate lâr*3q.-¿l

oate ll,,-Ea-ô /

and Position Descriptìon were wìth the empløyee.)

EVALUATION STAGE ACKNOWLEDGEMENT

Employee
(Nfy sígnature indicøtes that I was given
not that I necessariþ agree.)

the oficíal'"1*
Employee Comments

to

. -i;3¿¡3*rÉ;-¡Læ

EH'ß
Human Resources Office

D.P.S.

II
Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Truopet

Job Duties Performance

1. Enforces all state laws and regulations governing vehicle and pedestrian traffic. lnvestigates
complaints relating to highway safety and enforces criminal laws as needed.

Success Griteria:
Maintains a good working knowledge of the laws, rules, and regulations involved in

traffic enforcement, Patrols the streets and highways in the assigned area, identifies
violations and takes necessary enforcement action.

Actual Performance

TROOPER KYZER USES GOODS JUDGEMENT IN HIS ENFORCEMENT OF TRAFFIC LAWS.
E WORKS HIS ASSIGNED AREA AND IS ABLE TO IDENTIFY TRAFFIC VIOLATIONS. HE THEN

THE NECESSARY ENFORCEMENT ACTION.

M

2. Conducts investigations of collisions involving vehicles in order to determine the cause;
collects necessary data; completes required reports relating to accidents.

Success Griteria:
Thoroughly investigates accidents using established techniques; supporting documentation
is compiled and reports submitted within established time frames.

Actual Performance

TROOPER KYZER DOES A GOOD JOB IN THE INVESTIGATIONS OF COLLISIONS. HE IS ABLE
COLLËCT THE NEEDED DATA NEEDED TO DETERMINE THE CAUSE OF THE COLLISION. HE .

RNS IN HIS ACCIDENT REPORTS IN A TIMELY MANNER. HIS PAPERWORK IS VERY NEAT.

E

3. Prepares cases for court appearances upon initiation of formal charges.

Success Griteria:

Provides detailed account of violations providing documented evidence to support the
written violation.

$ffi

Actual Performance

TROOPER KYZER DOES A GOOD JOB IN PREPARING HIS CASES FOR COURT. HE IS ABLE TO
THE NEEDED INFORMATION TO THE JUDGE OR JURY. HE IS ALWAYS NEAT IN APPEAR.

cE.

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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{moper

4. Maintains all daily, weekly, and monthly reports as requ¡red.

Success Criteria:
Submits accurate reports within established time frames.

Actual Performance

TROOPER KYZER ALWAYS TURN IN HIS PAPERWORK IN THE REQUIRED TIME FRAME.. HIS
RK IS NEAT.AND EASY TO READ. HE SET A GOOD EXAMPLE THAT I WISH OTHER

ROOPER WOULD FOLLOW

Job Duties

Objectives
(OPtional)

Performance
Level

Performance
Level

1 Objective

2. Objective

Success Criteria:

w
Success Criteria:

1. Characteristic:

Definition:

2. Characteristic:

Definition:

Performance Gharacteristi cs

Dependabili$

The degree to which the trooper can be relied upon to perform his duties
within established procedures.

Relationship with the Public

The extent to which the employee establishes good relationships with
the public while effectively enforcing the laws.

Acceptable/
Unacceptable

w

*i*¡lr

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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\ Tfo0per

Summary and lmprovement Plan
ldenttfy the employee's major accoomplishments, areas needing improvement, and steps to improve present and future
pertormance.

TROOPER KYZER DOES AN OUTSTANDING JOB IN LEX¡NGTON COUNTY. HE CAN BE RELIED ON TO DO WHAT
EVER IT TAKES TO CARRY OUT HIS DUTIES. HE CARRIES OUT HIS DUT¡ES WITH OUT ANY COMPLAINTS. HE
DOES HIS JOB BEfiER THAN THE AVERAGE TROOPER. HE SETS A GOOD EXAMPLE THAT OTHER SHOULD
FOLLOW. HE IS AN ASSET TO THE HIGHWAY PATROL.

TROOPER KYZER NEEDS TO CONTINUE TO STUDY THE HIGHWAY PATROL MANUEL OF OPERATION, DPS
POLICIES AND TRAFFIC LAWS.

IÏ Substantially Exceeds

APPRAISAL RESULTS

ll Exceeds lX Meets lJ Below

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Weighted System Work Form

Substantially Exceeds Performance Requirements (SE)
Exceeds Performance Requirements (E)

Meets Performance Requirements (M)

Below Performance Requirements (B)

4

3

2

1

Range

3.5 & Above

2.5 to 3.4
1.5 to 2.4

1.4 & Below

Duties:

Duty I
Duly 2

Duty 3

Duty 4

Duty 5

Duty 6

Weiqht
Factor Ratinq

M

E

M

E

20

60 o/o

10

%
o/o

o/o

o/o

o/o

10

NumericalScore
(Weight x Rating)

x
x

l0x2
10x 3

x_
x_

x
x_

TotalScore

120
60

20
30

TotalScore

230

60

20

2

3

Obiectives:

Objective 1 _o/o
Objective 2 _o/o

TotalWeiqht

r00 %

Total Score 230 divided by TotalWeight 100 o/o = 2.3_ rounded to 2.3
This will be the overall rating for the employee this period. (Round up to the next rating , i.e.2.45
equals 2.5)

Performance Characteristics :

A

A

A

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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STATE OF SOUTH CAROLINA
EMPLOYEE PERFORMANCE MANAGEMENT SYSTEM

Name Brian E- K+¡-cr . . socialsecurityNo.Il-
SCDPS

Deparment H .Paf r¿rl

Position

Date Assigrcd to Current position

Performance Review From

t99

PLAI.INING STAGE ACKNOWLEDGEMENT

To slíß,.ss á

Date,l â-.1T' :'

Date 6-o4-2oOo

Date a -oL-2 ôoo

1 ) too

Rating Officer

Reviewed by

Employee
(Signaure

Rating Officer

Reviewed

Reviewing Officer

(My

tt) o 'rv<

Date q

oJ employee indicates the Stage and
Date / â.- 79

Posítíon Descríption were reviewed with the enplayce.)

EVALUATION ACKNO\ryLEDGEMENT

Employee
sígnature índìcates that I was

not lhat I necessarì$ agree.)

Resources Office

il

Employee Comments

the

Ìt*Råt#üg'¡¡É

EHIß

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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JOB DUTIES Performance
Iævel

1. Job Duty:

Enforces all state laws and regulations governing vehicle and pedestrian

traffic. Investigates complaints relating to highway safety and enforces

criminal laws as needed.

Success Criteria:
Maintair¡s a good working knowledge of the laws, nrles, and regulations
involved in traffic enforcement. Patrols the streets and highways in
the assigned area, identifies violations and takes necessary enforcement

.?

action.

2. Job Duty:
Conducts investþations of collisions involving vehicles in order to
determine the cause; collects necessary data; completes required
reports relating to accidents.

Success Criteria:
Thoroughly investigates accidents using established techniques; supporting
documentation is compiled and leports submitted within established time
frames.

3. Job Duty:
Prepares cases for court appearances upon initiation of formal charges.

Success Criteria:
Provides detailed account of violations providing documented evidence to
support the written violation.

4. Job Duty:
Maintains all daily, weekly, monthly, reports as required.
Success Criteria:
Submits accurate reports within established time frames.

Employee gathers evidence and provides
when prosecuting violators.
Employee writes good daily, weekly and
submits them in a timely fashion.

M

good court presentation

monthly reports and

I

2

ACTUAL PERFORMANCE

Ernployee enforces all state lawsr patrors within his assigned
areas, identifies violators and takes the proper lawful .ãtio¡
against violators.
Employee ínvestigat.es traffic collisions and complaints, and
uses techniques taught in the academy and those learned from
experi.enced Patrol officers to correct. ly determine the cause
of collisions, and submÍts well-written reports in a timely
manner with a minimum of errors.

3

4

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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OBJECTWES

(Optional)
Performance

[.evel

1. Objective:

Success Criteria:

2. Objective:

Success Criteria:

ACTUAL PERFORMANCE

PERFORMANCE CHARACTERISTICS Acceptable/
Unacceptable

A1. Characteristic: Dependability

Definition: The degree to which the trooper can be relied upon
to perform his duties within established procedures.

2. Characteristic: Relationship with the Public A

Definition: The extent to which the employee establishes good
relationships with the public while effectively
enforcing the laws.

SUMMARY AND IMPROVEMENT PLAN
ftIentìJy the emplayee's major accomplíshments, areos needíng ímprovenenl, and steps to improve present and future
pertormance. Employee is polished, welI-manneredrreports to work on t.ime,
and gets along well with fellow employees and supervisorsr âDd has a

minimum of complaints. He listens well, and does not hesitate to ask
questions of fellow troopers or supervisors'and is eager to learn and
excel at hí.s job. Employ.ee needs to keep abreast of all DPS and Highway
Patrol policy changes, and also any S.C. 1aw changes to effectively
accomplish his Orat""-:

APPRAISAL RESULTS

Substantially Exceeds Exceeds v Meets Below

Signatures and initials were redacted by House Legislative Oversight Committee staff.

6/29/16 DPS002036



ll '' 
' 
'' 

f-.cnrgo sYsrEM woRK r( ¡'r
RANGE

Substantially Excceds Performarsc Rcquiremcnts (SE) 4 3.5 & Above

Exceeds Performance Requirements (E) 3 2.5 to 3,4

Meeu Performance Requirements (M) 2 1.5 to2,4

Below Performance Require,mentg (B) I 1.4 &. Below

+ç*+*t*t¡i*rt*¡Ic.fl:h**+++*+++++rlr++t***¡r*drft ***¡tr{.++#{.t+*!i**+***{.***{t{.*itdt+*{.*:1.*.++tr*ftrt***{t*+***{t

DI,JITES:

\l¡eight Fgglor Rating N$EFricalJcore Tgtal Sco¡e
(weight x ¡atlng)

Uo..

âo
Duty I

Duty 2

Duty 3

Duty 4

Duty 5

Ðuty 6

OBJECTTVES:

Otrjective I

Objective 2

%

fo

fo

7o

2 _.-6.0 x J_E J-?J'_

20x 40

3 = 30
4

2ë

lo
r0

3

2

10 x

tæ 0 x

-x

2 20

*Yo
%

lo

Ta

x

x

Total 100?6 2IO- J.00= 2 .7

PER¡'ORU¡¡¡ICE CHABACTERISTICS ¡

Add toral scores and divide by 100. This will be ttre overall rating for the employee fot this period. (Round

up to next rating, i.e. 2,45 equals 2.5)

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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Coats, Carrie

From:
Sent:
to:
SubJect:

grievance@ohr.sc.gov

Monday, April 06, 20LS 4:48 PM

Grievance
State Appeal Form

STATE EMPLOYEE GRIEVANCE PROCEDURE
STATE APPEAL F'ORM

TO APPDAL THE DDCISION OF'THE AGDNCY CONCDRNING Ä GRIDVANCE UNDER
THD STATD EMPLOYEE GRIEVÄNCE PROCEDURD ACT TO THE STATD HUMAN
RDSOURCES DIRECTOR, THE AMPLOYED AND/OR RDPRDSDNTA.TIVE INITIATING
THD APPDAL MUST COMPLDTE THIS F'ORM AND RETURN IT TO TIID STÄTN
OFFICE O[' IIUMAN RDSOURCDS.

EMPLOYEB'S NAME: Brian E. Kvzer'

JOB CLASSIFICATION: L.arv Enforcer.r_ent Offlcer.- Corporal

AGENCY: South Carolirra Departmqnt ofPr¡t¡liç Safet_y

HOME ADDRESS: Ryan K. Hicks. Esguire. J. Lervis Cromer & Associates. LLC. P,O. 116?5..
Columbia.-_South Carolfura 292 I I

TELEPHONB: Office: (803)-"7.99-9530

l- Has the employee completed trvelve (12) nmnths ofsatisfactory service rvith the state? Yes

2. W¡at disciplinary action taken against tlte ernployee is being appealed? Tei'minatíon .

3. Has the employee received a final decision t'om the agercy'l Yes

4. What dât€ did the ernployee receive the fïnaldecision? Anlil 2015

5. If the employee has not receiyed a final decision fro¡n the agerroy, rvhat date dicl the employee initiate
the grievance rvithin the agency's internal grievance prncedure? N/A

APPE4L

Plcase specify why thc onrployee contends that lhe agency's declslon concernlng the grlevance is unfair nrr{ stato
relevant facts al¡d issues to strpport that posltlorr (conthrue on additionnl pngcs ifnecæsary);

Mr. Kyzer rvas discbareed for false ard pre-textual reasons. Mr. Kyzer rvorked for $CDPS for
apprcximately l5 years. during rvhich timg he provide.d exemplar'l¡ service. On or abgut March 6. 2014.
Mr. Kyzer recgived an çmail front First Serge?nt Shelton lequesti¡g cefain.yideo tapes be forrvarded
to headguaúers for revierv. One identified video rv.as in Ml'. Kvzer's possession. On March T. 2014.
Mr. Kyzer met rvith Shelton arrd instructed that his supervisor. Sergeant-Rothell. lr?d not revierved
the tapo.As of tha!-date. Later that eveni4g Rofhell contacted Mr, Kyzer ancl asked l¡im to meet híln
at Post C irr order-to deliver thg taBe. Mr,.Kyzer did so and loft lhe tape rvìth Rottrql! until that
Sunday. March 9. 2014. When-Rotholl returrred the tgpe to Mr. Kyzer he i:lstructed him that he did
not need to be on the chain of çustody fo-rp. Accordingly. Mr. Kyzer the¡r executed thg chain of

1

Signatures and initials were redacted by House Legislative Oversight Committee staff.
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oustody fonn û'om himself to Capfai4 StgpLqn!,_When Slgnhens rcceived tho tape on Monday. Malch 10.

2014. he noticecl tl¡at &othell was not on the chain of custody forn. Stephens became concemed
because Rofhell's Video Tape Monitgr Report.indicated that he had revierved the video on February 13.

2014 - a nonth earlier, Notably. RothEll.coU-ld.ngt have vieled the video on that dato becauso the
tape rvas used û'om Fel¡ruary 2l-24. Mr. Ky?er rv3s uo! a)y-are of Rothell's asse(iolls on the Videq
Tape Monitor Report, When Mr. Kyzerlas later contac!9ql_b]¡ Stephens. he informed Stephens tlut
Rothell had vierved it o¡t dayshift: Rolhell hacl instructed Mr. Kzyer that this rvas to be his
respousg. Upfrn information and belief, Rothell inshucted Ml..K?ygl._to make this statement in an
attempt to cover up his fl'audulent Vicleo Tape Monitor Report. On Malch 12. 2014, M_r'.Xyzcr reported
to Stephen's office and acculately rclayed the events suruoundi¡rg tho video. Only q&gt thi.s.

meeting. and during the OPR investigation. did Mt'. Kyzer lean of Rothell's fraudulent date.o.r.r..!he

Video Tape Monitor Reporf il¡d-atJ¡o time was he seeking to cover-up Rothell's actions.

Plcnso spccify the reliefthnt the employee is seeklng by this appcal:

Reinstatement. bag_kpay. benefits. and any otlrer pennissible rolief.

Dnte: Aur 6.2015

Hurnan Rcsorrrces Division
8301 Parklane Road, Suite 4220
Colunrbia, 5C29223

Based on Forn GCl0l-Revise d rcrcU96

2
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